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A. Explanation. Providing the field with the latest time and attendance instructions for rural
carriers, as outlined in Chapter 5, is a key part of the Transformation Plan strategy of
enhancing our performance-based culture.

B. Revision. The entire Handbook F-21 has been converted to a new software platform.
However, no content changes were made with the exception of the time and attendance
procedures for rural carriers in Chapter 5.

C. Online Availability. You may view this handbook in electronic format on the Postal
Service PolicyNet Web site:

1. Go to http://blue.usps.gov.

2. Under “Essential Links” in the left-hand column, click on References.
3. Under PolicyNet, click on HBKs.
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EAGAN MN 55121-9500

E. Effective Date. This revision is effective February 2016.

NIt

Maura A. McNerney
Vice President, Controller


http://blue.usps.gov
http://blue.usps.gov/cpim




Contents

T O 1
T10 IntrodUCHION. . . .. e
111 PUIPOSE. . ottt e e e
111.1  Recording Time and Attendance. ... ... . i
T11.2  InStructions . . . ..o e
111.3 Systems Integrity. . ... ..
111.4 Related Instructions. . .. ... ... i e

112 System OVerview . .. ..o e e
112.1  Rural Carrier Procedures. . . ... ..ot e e e
112.2 Time and Attendance Data Collection. . .. ....... ... ... . i
112.3 Time and Attendance Documents. .. ... ... i
112.4 Employee Classifications. . .. ... .. . e e
112.5 Indicative Data Codes . . ... ..ottt e e e

113 Timekeeping Organization . .... ... ... i e e
131 OVEIVIBW . oottt e e e
118.11  Functional Areas. . . . ..o

118.12 Delegation of Timekeeping Function .. ......... ... ... ... ... .......

113.2 Privacy Act Considerations . . . . ... . e
113.21  DISCIOSUNE. . . .. e

113.22  Privacy System. . .. ... e

114 Division of Timekeeping Responsibility. . .. ....... ... ... ... ... ... ... ...
114.1  Supervisor Responsibilities . . . . .. ...
114.2 Timekeeper Responsibilities .. ...... .. .. i
114.3 Other Timekeeping-Related Activities. .. .. ... ... . it
114.31 Designation of an AdjustmentClerk. . .. ....... ... ... ... ... ..

11432 Time CardCustodian . . ... ... i e e

120 Time Cards and Supporting PS Forms. . ... ... i i et e
180 TIMeE Cards . .« oottt e e e e e
131 Useof Preprinted Time Cards. . . .. ...ttt s ettt e c e
1311 DesCriplioN. . o oo e
131.2 Importance of Using Preprinted Time Cards. . ............................

132 Purposeand Useof Blank Time Cards. . ....... ...,
132.1  DesCHiptioN. . .. e
132.2 Determining When Blank Time Cards ShouldBe Used .....................
13221 WhentoUse PSForm 1230-C. . ... ... oot

132.22 When Notto Use PSForm 1230-C ... ... . i

O © © O O W 00 00 00 0O N N NN W WMNDMNDMNDND 2 4 44 -k

W W W W W W Wwww =
W W WWwWwwmMNndNeDN

February 2016 i



Time and Attendance

133 Sorting Time Cards by Pay Location ........... ... ... ... ... 33
18801 General ... e e 33
133.2 Adjusting for Incorrect Pay Location Number. . .............. ... ... ....... 34
133.3 Arranging Time Cards Within Pay Location. . .............. ... .. ... ... .. 34
133.4 Marking Nonscheduled Days for Each Employee.......................... 35
133.5 Identifying Time Cards Requiring Special Handling ........................ 35
133.6 Placing Time Cards and Employee BadgesinRacks....................... 35

133.61 Employee Badges . ...... ... e 35
133.62 Timekeeper Responsibilities. . ......... ... ... . i 36
133.63 Supervisor Responsibilities . ......... ... .. . . 36
133.64 Overtime or Out-of-Schedule Status . .. ......... .. ... .o, 36
140 Recording Time. . . ..o e e e e e e 36

141 Who Must Record Time . .. ... o et e 36

141.1 Employees Who Are RequiredtoUsea TimeClock........................ 36
141.11 Bargaining Unit and Casual ClockRings . . . ................. it 36
141.12 Time Clocks Not Available . .. ....... ... .. i i 36
141.13 Supervisor's Entry of Employee's Clock Rings . ....................... 36

141.2 Employees Who Are Required to Record Daily Clock Rings. . ................ 37
141.21  When Supervisor Records Daily Clock Rings ......................... 37
141.22 Rural Carriers . . ...t e e 38
141.283 Postmastersin CAGLOffices . ... it 38

141.3 Employees Who Are Not Required to Record Daily Clock Rings .. ............ 38
141.31 Only Leave Entries Are Required . ... ... .. i 39

142 Attendance Rules and Assignment Control . ...... ... .. ... . ... 39
142.1 Applicable to Employee Badges . . ........ ... i 39
142.2 Reporting for DUty . . . ... ot e e 39

142.21 Employees Requiredto Use TimeClocks ............................ 39
14222 TimeCardas AssignmentCard .. ...... ... ... ..., 40
14223 Mealtime. . .. .. e 40
142.24 Employee Time CardRetention . . ........ ... .. . . . .. 40
142.25 Supervisor Must Identify and Remove Time Cards of Employees

Who Did Not Clock In. . .. ..o e e 40

142.3  Call INS. ..o e e e 40
142.31 Unscheduled Absence Procedures .. ........ ... . .. 40
142.32 PS Form 3971 for Unscheduled Absence ............ ... ... ... ... .... 41
142.33 Absent Without Leave . ... ... . e 43
142.34 Supervisor Responsibilities . ......... ... ... . . . 43
142.35 Storage of PSForm 3971, ... ... . e 43

142.4 Break in Continuous Daily Service . ....... ... .. . i 43

142.5 Moving Employees to Another Work Center. . ............................ 45

142.6 ClockingOutatthe EndoftheTour . ...... .. .. .. . .. 45

142.7 Attendance ChecKs . .. ... ... e e e e 45

Handbook F-21



Contents

T48  TardinesS. . . oottt e e
143.1 Time Card Handling. . . . . ... oo e
143.11  0.10 Hours (6 minutes) After Scheduled Reporting Time. ................
143.12 Up to 0.50 Hours (30 minutes) After Scheduled Reporting Time. .. ........
143.13 More Than 0.50 Hours (30 minutes) After Scheduled Reporting Time. .. ....
143.14 Tour Extension Because of Tardiness . . . .......... ..
143.2 Restrictions ... ... e
143.21 Regular Schedule Employees. ... ... ... . i
143.22 Unexcused Tardiness. . . .. ..ottt e
148.23 Actof God ... . o e e
144 Making Daily Time Card Entries . ......... ... e i e
1441 Hours and Hundredthsof anHour .. ........... ... .. . . . . i,
144.2 Calculating Daily Totals. .. ... o e e e e i
144.3 Adjusting for Missing Clock Rings. . . ... ... e
144.31 Special Attention Required. . . ........ ... . i e i
144.32 Missing Clock Ring. . . ..o e e
144.4 Adjusting for Incorrect Entries. . . ... ... .. .
145 Adjusting Clock Rings for the 5-Minute Leeway Rule. . .. .......................
T45.1  General . ..o e e
14511 Two Definitions. . ... e
145.12 Definition of “56-Minute Leeway Rule” . ....... .. ... .. .. ... ... ... .....
145.13 Leeway Rule Applies Only to Scheduled Tour of Duty. .. ................
145.14 Definition of 5-Minute Rounding Rule ...............................
145.15 Night Differential and Sunday Premium Hours. . .......................
145.2 Special Situations . . ......... . i e
145.21 Clock Hours GreaterorLessThan 8 . ............ ... .. . . ...
145.22 Combination of Work and PaidLeave .. ........... ... ..o i,
145.23 Part-time Regular Employee’s Clock Hours. .. ........................
145.24 Use of PSForm 1230 With1230-C . ... ... . e
146 Approving Entries . . ... e
T4B8.1  General . ..ot e e
146.2 Clock Time Requiring Approval. . . ...ttt e e e e
146.21  Approving Clock RiNgS. . . . ..o e e e e e e
146.22 Disallowing Time .. ... .t e e
146.23 Examples of Proper Disallowance of Time. . ........ ... ... ........
146.24 Unauthorized Work Time . . .. ..ottt e e e e
146.25 Time Card Entry . ... .. i e
146.251 PS Form 1017-A, Time Disallowance Record . ....................
146.252 PS Form 1017-B, Unauthorized Overtime Record. . ... .............
146.253  Retention ... ... ... e
146.26 Creditable Work Time. . .. ... it e e e

146.27 Fitness for Duty Examinations

February 2016

46
46
46
46
46
47
47
47
47
47
47
47
48
48
48
49
49
50
50
50
50
50
51
51
52
52
52
52
52
52
52
53
53
53
53
54
54
54
55
56
56

56



Time and Attendance

147 Rate Schedule Code F Postmasters. . ......... ... i 56
1471 RateSchedule Code F. . ... ... e 56
147.2 Leave ENntries. . ... e 56
147.3 Free Saturday . ... ... i e 56
147.4  Holiday. . ... e e 57
T47.5  OVeriMe ..o e e 57
1476 Training TiImMe . . ..o o e e e e e e e e e e 57
147.7 Higher Level Pay . ... ... e e 57

148 Recording Time for Postmaster and Postmaster Leave Replacements............. 57

149 Postal Service Service Week and ServiceDay ... ......... .. ... 61

2 WorkandOtherPaidHours ...........cciiiiiiiinnnnnnnnnnnnnnnnns 63
210 OVEIVIBW . . o oottt e e e e e e e e e 63

211 PUIPOSE. . ottt e 63

212 ProCEAUIES . . ..ttt e e e e e 63

218 HOUN TYPES . ittt e e e e e e e e e 64

220 Basic Paid HOUIS . . . ... e e 66

221  Straight Time. . . .. e e e 66
2211 Definition . . .o 66
221.2 Eligibility. . ..o 66
221.3 Authorization and Supporting PSForms. . ... ... 66
221.4 Timecard Handling . ... e e 66
221.5 Timecard Recording . ... ..ottt e e 66

222  Guaranteed Time. . ...ttt e 68
2221 Definition . ... e 68
222.2 Eligibility. . ..o 68
222.3 Authorization and Supporting PSForms. . ... ... 69
2224 Timecard Handling . ... 69
222.5 Timecard ReCording . . ... ...ttt e 69

223 PDC-Teletime/Guarantee Teletime/Guarantee Tele Overtime .. .................. 70
223.1  Definition . .. o e 70
223.2 Eligibility. . ..o e 71
223.3 Authorization and Supporting PSForms. . ... ... ... 71
223.4 Timecard Handling . ........ i e 71
223.5 Timecard Recording . .. ... ...ttt e 71

224 Beeper Time ... o e e 76
2241 Definition . ..o e e 76
224.2 Eligibility. . ..o e e 76
224.3 Authorization and Supporting PSForms. . ... ... ... 76
2244 Timecard Handling . ........ i e e 76
2245 Timecard ReCording . . ... ..ottt e 76

225 Training Time. . . ...t e 78

Vi

Handbook F-21



Contents

230 Overtime and Compensatory TiMe. . . .. ..ottt ettt e e e e e e 78
231 OVEIIME . oo e e e 78
2311 Definition . . ... 78
231.2 Eligibility. . ..o e e e 79
231.3 Authorization and Supporting PSForms. . ........ ... . .. . i i . 80
231.4 Time Card Handling. . . ... .ot e e 81
231.5 Time Card Recording. . . ...ttt et e 82
231.6 Entries for Dual Rate Employees. . .. ... .. 83
232 Outof Schedule Premium. ... .. e e e 83
2321 Definition . ..o e 83
232.2 Eligibility. . .. e e e 85
232.3 Authorization and Supporting PSForms. . ....... ... .. 87
232.4 TimeCard Handling. . . ... ..ttt e e e e 88
232.5 Time Card Recording. . . .. ...ttt e e 88
233 Holiday Scheduling Premium . . ... .. e 88
233.1  Definition . ... e 88
233.2 Eligibility. . ..o e e e 88
233.3 Authorization and Supporting PSForms. . ....... ... ... 89
233.4 Timecard Handling . ........ i e 89
233.5 Timecard Recording ... ... ...ttt e 89
234 Nonbargaining Rescheduling Premium. .. ......... ... .. . . ... 90
2341 Definition . ..o e 90
234.2 Eligibility. . ..o e e 90
234.3 Authorization and Supporting PSForms. . ....... ... .. 90
234.4 TimeCard Handling. . .. ...ttt e e e 90
234.5 Time Card Recording. . . ... ..ottt e e e 91
235 Penalty Overtime. . ... ... i e e 91
235.1  Definition . ... e 91
235.2 Eligibility. . ..o e e e 92
235.3 Authorization and Supporting PSForms. . ....... .. ... 92
2354 Timecard Handling . ......... i e 93
235.5 Timecard Recording . . ... ..ttt 93
240 Premium HOUIS. . . ... e e e e 98
241 Night Differential . . ... ... e e 98
2411 Definition . . ... e e 98
241.2 Eligibility. . ..o e e e 98
241.3 Authorization and Supporting PSForms. . ........ .. ... ... . i . 99
241.4 Timecard Handling . . ... ... i e 99
2415 Timecard Recording . ... ...ttt e e 99
242  Sunday Premium. . ... .. e 99
2421 Definition . . ... e e 99
242.2 Eligibility. . ... e 100
242.3 Authorization and Supporting PSForms. . ........ ... ... . o . 100

February 2016 vii



Time and Attendance

2424 Timecard Handling . ... e 100
2425 Timecard ReCording . . ... ...ttt e 100
243 Holiday Worked Pay . ... e e 101
243.1  Definition . . ..o e 101
243.2 Eligibility. . ..o e e 102
243.3 Authorization and Supporting PSForms. . ........ .. .. 102
243.4 TimeCard Handling. . ... ..ottt e e e e e 103
243.5 Time Card Recording. . ... ...ttt e e 103
244 Christmas Worked Pay Hours. . . ... ... i e e e e 103
2441 Definition . ..o e e 103
244.2 Elgibility. . ..o e e 103
244.3 Authorization and Supporting PSForms. . ....... ... .. 104
2444 TimeCard Handling. . .. ... ittt et e e e 104
2445 Time Card Recording. . ... ..ottt e e e 104
250 Work Related, Nonproductive Hours . . ... i e e 105
251 Meeting Time. . . ..o e e 105
2511 Definition . ... 105
251.2 Eligibility. . ..o e e 106
251.3 Authorization and Supporting PSForms. . ........ ... .. i i 107
251.4 Time Card Handling. . . ... ..t e e 107
251.5 Time Card Recording. . . ...ttt e et e 107
252  Steward's Duty Time. . . . ..o e 108
252.1  Definition . . ... e e 108
252.2 Eligibility. . ..o e e 108
252.3 Authorization and Supporting PSForms. . ........ .. .. . .. i 109
2524 Timecard Handling . ... ...t e e 109
252.5 Timecard Recording . .. ...t e 109
260 Travel Time . . .o e e 111
261 GENEral ..ot e e e 111
261.1  Definition . ... e 111
261.15 Commutingtoand FromWork. . ...... ... ... .. . . .. 111
261.16 Types of Compensable Travel Time. . ........ ... ... 111
261.161  General. .. ... e e 111

261.162 Travel From Job SitetoJob Site .. .......... ... ... ... ... 112

261.163  One-Day Assignment Outside the Local Commuting Area . .......... 112

261.164  Travel Away From Home Overnight . . ... .......... ... .. ... . .... 112

261.17 Special Travel Provisions . . .. ... .. i e e 113
261.171  Use of Private Automobile for Personal Convenience . .............. 113

261.172  Required Use of an Automobile . .. ... ... ... ... .. i 113

261.173  Work Performed While Traveling . ......... ... .. ... .. 113

261.2 Eligibility. . . .o e 113
261.25 Effect on Other Travel Reimbursement ............... ... ... .. ..... 114
261.3 Authorization and Supporting PSForms. . .. ... ..o 114

viii Handbook F-21



Contents

262 Timecard Procedures . ... .. ...t 114
262.1 Timecard Handling . ... ... e 114
262.2 Timecard Recording . .. ...t e 114

3 Leave HOUrs ... ...ttt ittt st easnnsannnsnnnnnsnnnnnnnns 117
B10 OVEIVIBW . . oottt e e e 117

311 PUIPOSE. o o e 117

312  General ProCedUIrES . . . ...ttt e e e 117

313 FLSA Exempt Procedures. . . ... ..o e 119

314 CAG L Postmaster Procedures. . . .. ...ttt it e 119

320 Annual Leave (See ELM 512) . . . . . e 120

321 DEfiNitioN . . . o e 120

322  Eligibility . ..o e e e 121
322.1 Eligibility Chart. . .. ... 121
322.2 New Employees. . ... ..o e e 121
322.3  Transfers . ... e e 121
322.4 Rural Carriers. . .. ..o e e 121

323 Authorization and Supporting PSForms . ........ .. ... e 121
3231 RequUESTs . . .. e 121
328.2 EMErgenCies . ... .ot e 121
323.3 Absencesof More Than 5 Days. . . ...t e 122
323.4 Granting Leave . ...... ... i e 122
323.5 Part-time Regular. . .. ... e 122
323.6 Part-time Flexible. . . . . ... e 122

324 Timecard Handling . . ... ..ot e 122

325 Timecard Recording . ... ..ottt e 122

330 Sick Leave (See ELM 513) . .. .o e 125

331 DEfiNitioN . . . o e 125

332 Eligibility . ..o e e 125
332.1 Eligibility Chart. . .. ... e 125
332.2 RUral Carmiers. . ..ttt e e 125

333 Authorization and Supporting PSForms . ........ ... .. e 125

334 Timecard Handling . . ... .. e 127

335 Timecard Recording . ...t 127

336 Advance Sick Leave . ... ... e e 128

340 Leave Without Pay (See ELM 514) . .. .. ... e e e e e 129

341 DefiNitioN . . .. e e e 129

342  Eligibility . ..o e e e 129
342.1 Eligibility Chart. . .. ... e 129
342.2 RUral Carmiers. . . .ottt e e 129

343 Authorization and Supporting PSForms . ... .. . e 129

344 Timecard Handling . . ... .. e 130

345 Timecard ReCording . . . ..o e 130

February 2016 ix



Time and Attendance

350 CourtLeave (SEE ELM 516) ... ..o e e e e e 133
351 DefiNitioNn . . ..o e e 133
352  Eligibility . ..o e e 133

352.1 Eligibility Chart. . .. ... e 133
352.2 Noneligibles. ... ... 133
352.3 Other Factors. . ...t e e 134
352.4  RUral Carmiers. . . ..ottt e e e 134
353 Authorization and Supporting PSForms . ... . . e 134
353.8 PSS FOrm 1224 . . e e 135
354 Timecard Handling . .. ... .t e 136
355 Timecard Recording . ...t 136

360 Military Leave (See ELM 517) . . ..ottt e e e 137
361  Definition . .. ... e 137
362  Eligibility . ... e e 137

362.1 Eligibility Chart. . .. ... e 137
362.2 Armed Forces Categories . . ... .ottt e 137
362.3 Other Factors. . . ... e e e e 137
362.4 NON-WOrk Days . ... ... e 137
362.5 Reference . ... ... 138
362.6 Rural Carmiers. . ...ttt e e e 138
363 Authorization and Supporting PSForms . ........ ... .. e 138
364 Timecard Handling . ... ...t e e 140
365 Timecard Recording . ...t 140

370 Holiday Leave (See ELM 518). . .. ..ottt e e e e 140
371 Definition . . .. e 140
372  Eligibility . ..o e e 141

372.1 Eligibility Chart. . .. ... e 141
372.2 Other Factors. . .. e e 141
372.3 Rural Carmiers. . . ..ot e e e e 141
373 Authorization and Supporting PSForms . ... .. . e 141
374 Timecard Handling . ..... .. e 141
375 Timecard Recording . . . ... .ottt e 142

380 Administrative Leave (See ELM 519) . .. ... ... i e 143

381 ACES Of GOA” ... e e 143
381.1  Definition . . ... e e 143
381.2 Eligibility. . .. .. e 143

381.21 Eligibility Chart . ... ... e 143
381.3 Authorization and Supporting PSForms. . ....... .. ... .. i 144
381.4 Timecard Handling . ........ i ettt 144
381.5 Timecard Recording . . ... ..ottt e 144

382  CiVil DISOrers . . . oottt e e 145
382.1  Definition . ... e 145

Handbook F-21



Contents

382.2 Eligibility. . ..o e e 145
382.21 Eligibility Chart . .. ... . e e 145
382.23 Rural Carmiers . . ..t e 145

382.3 Authorization and SupportingPSForms. . .. ... ... . 146

382.4 Timecard Handling . ......... i e 147

382.5 Timecard Recording . ... .. ...t e 147

383  CiVil DEfenSE . . . oo e e e 147

383.1  Definition .. ... o e e 147

383.2 Eligibility. . ..o e e 147
383.21 Eligibility Chart . .. ... .. e 147
383.22 Rural Carmiers . . ..ttt e e 147

383.3 Authorization and Supporting PSForms. . ....... .. ... .. 147

383.4 Timecard Handling . ......... i e 148

383.5 Timecard Recording . .. ... ...t e 148

384 Votingand Registration. . . ... ... e 148

384.1 Definition .. ... . e e 148

384.2 Eligibility. . ..o e e 149
384.21 Eligibility Chart . .. ... . e 149
384.22 Other Factors . ..ot e e e 149
384.23 Rural Carriers . . ...t e e 149

384.3 Authorization and Supporting PSForms. . ........ ... . ... . i i 149

384.4 Timecard Handling . ... ... e 149

384.5 Timecard Recording ... ... e e 149

385 Blood Donations . ... ... 150

385.1  Definition . . ... 150

385.2 Eligibility. . .. ... e 150
385.22 Rural Carmiers . . .. v i e e 150

385.3 Authorization and Supporting PSForms. . ........ ... .. 150

385.4 Timecard Handling . ......... i e 151

385.5 Timecard Recording . .. ... ...t 151

386  FUNeral ServiCes . . ... v it e e 151

386.1 Definitions . ... . e e 151
386.11 Absence of Veterans to Attend Funeral Services. . ..................... 151
386.12 Funerals of Inmediate Relatives Who Died in Combat Zone. . ............ 152

386.2 Eligibility. . .. .. e e e 152

386.3 Authorization and Supporting PSForms. . ........ ... .. 152

386.4 Timecard Handling . ........ . 152

386.5 Timecard Recording . . ... ..ottt e 152

387 (RESEIVEd) . ... e e e e 153
388 Relocation . .. ... e 153

388.1  Definition . . ... o e e 153

388.2 Eligibility. . .. .. e e e 153
388.21 Eligibility Chart . . ... ... e e 153

February 2016 xi



Time and Attendance

388.3 Authorization and Supporting PSForms. . ........ ... . ... . i i . 153
388.4 Timecard Handling . ... .. e 154
388.5 Timecard Recording . ... ...t e e 154
389 OtherPaid Leave. . ... .. i e e 155
389.1  Definition . . ... 155
389.2 Eligibility. . . .o e e 155
389.3 Authorization and Supporting PSForms. . ........ ... ... .. . i . 155
389.4 Timecard Handling . ... e 155
389.5 Timecard Recording . ... ... i e 155
390 Other Types of Leave and AbSencCe . . . ... .. it e e 156
391 Absence for Maternity/Paternity Reasons. . . ..., 156
391.1 Absence for Maternity Reasons . ....... ... i 156
391.2 Absence for Paternity Reasons. . . ......... ... .. i 156
392 Continuation of Pay/InjuryonDuty . . .. ... e 156
392.1  Definition . . ... e 156
392.2 Eligibility. . . .o e 157
392.21 Eligibility Chart . ... ... e e 157
392.3 Authorization and Supporting PSForms. . ........ .. ... i 157
392.4 Timecard Handling . ........ i e 158
392.5 Timecard ReCording . .. ... ...ttt e 158
393 Absence WithoutLeave . ... ... i e 159
393.1  Definition . ..o e 159
393.2  Eligibility. . . .o e 159
393.3 Authorization and Supporting PSForms. . ....... ... ... 159
393.4 Timecard Handling . ........ i e 160
393.5 Timecard Recording . .. ... ...ttt e 160

4 OtherDutyHours .......... .ottt aannnnnannnannnns 161
O I O =T 161
A1 PUIPOSE. . ittt e e 161
412 Procedures . ... ... 161
413 Other DUty Card ......c ittt et e e e e e 161
413.1 Special Situations . .. ... .. e 161
413.2 Procedures . . ... ... e 162
413.3 Rackingof Timecard . . ... ... i e 162
413.4 Recording of Premium Payandleave ............ ... ... ... 163
413.5 Marking PS Forms 1230-A(and 1230-B). . . . . ... oot 163
414  Familiarity with Procedures. . ... ... i e 164
415 Adjustment Procedures. . . .. ... 164
420 ProCeaUres . . ..o e 164
421  Higher Level ... ... e e 164
4211 Definition . . ... 164
421.2  Eligibility. . ..o e 164

Xii Handbook F-21



Contents

421.3 Authorization and Supporting PSForms. . ........ ... . ... i i . 167
421.4 Timecard Handling . ... ... e 171
421.5 Timecard Recording . .. ...ttt e 171
421.6  Special Situations . ... ... 173
422 Transferred HOUrS . . . ..o o e e 173
4221 Definition . ..o e 173
422.2 Eligibility. . ..o e e 173
422.3 Authorization and Supporting PSForms. . ........ .. .. i 174
422.4 Timecard Handling . ........ i e 174
422.5 Timecard ReCording . .. ... ...ttt e 174
422.6 SpecialHandling . ...... ... e e 176
423  Loaned HOUIS . . ... o 176
423.1  Definition . . ... e e e 176
423.2 Eligibility. . . .o e e 176
423.3 Authorization and Supporting PSForms. . ........ ... .. i 176
423.4 Timecard Handling . ... ...t e 179
423.5 Timecard Recording . .. ...ttt e 179
423.6 Special Handling . ... ... e 179
424 TraINING . o oottt e 180
4241 Definitions . ..o e 180
42411 Job Training ... ... e 180
42412 Developmental Training . . ... e e 180
424.13 Senior Bidder Scheme Training . . . . ...t i 180
424.2 Eligibility. . ..o e e 181
424.3 Compensation for Exempt Employees . ........... ... 181
424.4 Compensation for Nonexempt Employees . . ............ . ... 181
424,42  Job Training . .. ..ot e 182
424.43 Developmental Training . . ... e e 182
424.5 Authorization and Supporting PSForms. . ........ ... ... i i 182
424.6 Timecard Handling . ... ... i 186
424.7 Timecard Recording . .. ...t e 186
424.8 Timecard Recording for Scheme Training. . . . ....... .. .. ..o ... 186
4249 SpecialHandling . . ... ... i e e 190
425 PS Form 1236, Loan, Transfer, and TrainingHours . . .. ...... ... ... ... ....... 191
4251  Definition . . ... o e e 191
425.2 Preparation and SUbMISSION . . . . .. ... 191
425.3 Recording of HoUrs . . . ... e 192
425.31 Recording Transfer Hours . .. ... . .. e 192
425.32 Recording Loaned Hours . . ... ... .. . . . 192
425.33 Recording Training Hours. . . ... .. e 193
425.4 Totaling of Pay Period From PSForm 1236 . ............. ... i, 193
425.41 Summarizing Entries. . . .. ... 193
425.42 Special Considerations. . . .......... i e 193

February 2016 xiii



Time and Attendance

425.5 Adjusting Hours for Prior Pay Periods. . .......... ... . . ... 194
425.51 Adjustment Section . ... .. .. e 194
425,52 Adjusting Transfer Hours . . ... .. . . i i 194
425.53 Adjusting Loaned Hours. . . ... e 194
425.54 Adjusting Training Hours . . ... ... . . i i 195
425.55 Submitting Adjustments. . ... .. 195

426 Postmaster Relief and Leave Replacement . ........... ... ... .. . . . ... .. .. ... 195

426.1  Definition . . ... . e e e 195

426.2 Eligibility. . ..o e 196

426.3 Authorization and Supporting PSForms. . ........ .. ... i 196

426.4 Timecard Handling . ........ i e 202

426.5 Timecard Recording . .. ... ...ttt e 202

427 New Employees and Replacement Timecard. . .......... ... ... ... ... 203

4271  Eligibility. . ..o e e 203

427.2 Authorization and Supporting PSForms. . ........ .. ... .. . 203

427.3 Timecard Handling . ... ... e e 203

427.4 Timecard ReCording . .. ...t e 203

428 Dual Appointment Employee Timecards. . . ......... . i 204

428.1  Definition . . ... o e e 204

428.2 Eligibility. . ... e e 204

428.3 Authorization and Supporting PSForms. . ........ .. ... .. . 204

428.4 Timecard Handling . ... ... e e 205

428.5 Timecard Recording . .. ... ...ttt e 205

5 RuralCarrierProcedures. . .......ccciiiiiinnrrrrennnnnnnnnnnssnnnns 207
510 IntrodUCHioN. . . . ... e 207
B PUIPOSE . o o e 207

511.1 Recording Time and Attendance. . . .......... ... . .. 207

511.2 Instructions . ... ... 207

511.3 System Integrity. . ... e e 207

512 System Overview . .. ... .. e 207
520 Forms Used . ... ... e e 208
530 Designation Codes and Time Certificates . ......... ... . i 222

531 Designation Codes . ... ..ot e e e 222

531.1 Temporary Relief Carrier . . . .. ... e 222
531.11 Designation/Activity Code 70 — 0. . ... ..ottt e 222
531.12 Designation/Activity Code 70 — 1. . . .. ... i 222

531.2 Regular Rural Carrier (Career) — Designation 71 . ......................... 223

531.3 Substitute Rural Carrier. . . ... e e 224
531.31 Designation 72 . . .. .. 224
531.32  Designation 73 . . . ... e e 224

531.4 Rural Carrier Relief — Designation 75. . .. ... ... .. .. 224

531.5 Part-Time Flexible Carrier — Designation 76 ............... ... .. ... ... 224

Xiv Handbook F-21



Contents

531.6 Auxiliary Rural Carrier — Designation 77 . ......... .. .. ... 224
531.7 Rural Carrier AssoCiate . .. ...t e e 225
531.71 Designation 78 . ... ... . . e 225
531.72  Designation 74 . . . ... e e 225
531.8 Designation 79. . ... . . e 225
531.9 Miscellaneous . . . ... . 225
531.91 Multipositions . . . ... .. e 225
531.92 Dual EMPIoYees . . . ... e 226
531.93 Nonrural Postal Employee . ........ ... . i 226

532 Time Certificates . . ... ..o e e 226
533 Days Assigned Carrier Absent Codes. . . ...ttt i i e 229
540 Fair Labor Standards ACt . . ... ..t e 230
541 Application . ... ... . e e 230
541.1 Compensation Under FLSA, Section7(@) . .. ... ..ot 230
541.2 Compensation Under FLSA, Section 7(0)(2) . . .. .. oo oo i i 230
542 Guarantee — Evaluated Compensation Schedule . . . .......................... 231
543 Guarantee — Nonevaluated Compensation - Mileage Schedule.................. 231
544 Maximum Actual Workhours. . . . ... 232
545 BonaFide Overtime . ... .. i e e 232
545.1  Definition . ... .. e e e 232
545.2 Recording Overtime in Excessof 12 HoursaDay ......................... 232
545.3 Payment of FLSA Overtime Compensation. . ................ ... 233
546 FLSA COOES ..ottt ittt e e e e e e e 233
BAB. 1 PUIPOSE . . . oo 233
546.2 Types Oof Codes . ... .ottt e e e 235
546.21 FLSA COde B . ... ... e e e 235
546.22 Designation 72 FLSACode B. ... ... ... i e 235
546.23 FLSA Code A ... i e e e 235
546.24 Designation 72 FLSA Code A. . . ... i e 235
546.25 FLSA Code N ... ... . e e e 235
546.26 FLSA Code L . ...t e e e e 235
546.27 FLSA COde P . ... . e e 236

B0 ROULE TYPES . .o ittt e e e e e e e e e 236
551 Regular Rural Routes . .. ... ... e 236
551.1 M — Mileage (Rate Schedule Code — RSC)Route ........................ 236
551.2 H — EvaluatedHourRoute.......... .. ... i 236
551.3 J — Evaluated HourRoute .. ... ... ... . ... . e 236
551.4 K — EvaluatedHourRoute .. ........ .. ... 236
552 Auxiliary RoUte . ... ... 236
553 L Route Classification . . ... ... .. e 236
554 Route Classifications/Option. . . ... i i i e 237
554.1 Determining Classification. . ........ ... . i 237
B554.2  COMPaANSON . . ettt e e e 237

February 2016 XV



Time and Attendance

554.3 OptionElection . ...... ... .. e e 241
554.4 Submission Procedures. . . ...ttt e e 241
5545 VacantMileage Routes . ... ... i e 241
554.6 Vacant Evaluated Routes .......... ... . . . . i 241
5547 New RoUte. . ... e 241
555 Phantom Routes . ... ... 241
555.1 Establishment . .. ... .. e 241
555.2 Routes 980-989. . ... ... .. e e 242
555.3 PS Form 40083, Official Rural Route Description. .. ........................ 242
555.4 PS Form 1314, Regular Rural Carrier Time Certificate . ..................... 242
556 Injured On Duty/Leave Without Pay Routes . .. ............ ... ... . . oo, 242
556.1 Establishment ... ... . . 242
556.2 Routes 960-979. . . ... . e e 242
556.3 PS Form 40083, Official Rural Route Description. .. ........................ 242
556.4 PS Form 1314, Regular Rural Carrier Time Certificate . ..................... 243
560 CompPensation . ... ...t e e 243
561 Rates of Pay . ... ... e 243
561.1 BasicRate ... ... ... e 243
561.2 Base Rate ......... . 243
561.3 Calculatingthe Rate ....... ... ... .. i 243
561.31 BaseorBasicDailyandHourlyRates ............. .. ... .............. 243
561.32 Rounding Up . ... o e 244

562 FLSA Code ACalculation . . ... e e e 244
562.1 Regular Rural Carrier. . . ... e e 244
B5B2.11 PaY . .t e e e e 244
B5B2.12  LBaAVE . .ottt e e 245
562.13 Relief Day Worked - XDays........ ..o 245
562.2 Substitute Rural Carrier (Designation 72) . .......... ... 245
B5B2. 21  PaY . .. e e e e e 245
B5B2.22  LBAVE ..ottt e e 245
562.23 ReliefDayWorked - XDays........ .. 245
562.24 562.24 Combining Service. .. ... .. 245

563 FLSA CodeB Calculation . ........ ... e e 246
563.1 Regular Rural Carriers . . ... e 246
563.11 Compensation . ... ...t e e 246
563.12 Computation. . ... ... e e 247
563.13 Calculatingthe OvertimeRate .. ........... ... ... ... . . i .. 247
563.2 Substitute Rural Carriers (Designation 72). ... ... ... i i 247
563.21 Compensation . ........... i e e 247
563.22 OVertiME. . .ottt e e 248
563.23 Holidays . . ..ot e 248
563.24 Relief Days . . .. ..o e 248
563.25 Combined ServiCe . .. ... ... e 248

XVi Handbook F-21



Contents

563.26 Computation of Overtime Rate. . ............ ... ... ... .. .. . ..., .. 248
563.3 Second Trip Rate. .. ... .. e 248
563.4 PS Form 8127 Rural Carrier Supplemental Payment ....................... 249

564 FLSA Code N Calculation . .. ... e e e e 249
564.1 DesCription. . .. ... 249
564.2 Compensation . . ... .ot e 249
564.3  OVErtiMeE . .o e 250

565 FLSA CodelL Calculation . .. ....... .. e e e 251
B565.1 Description. . .. ... e 251
565.2 Compensation . . ... .ot e 251

565.21 Basis for Compensation. . ....... ... e 251

565.22 Computing Evaluated Rate ......... ... ... .. . . . 251
5B5.83  OVErtiME . .o e e e 252
565.4 Combined ServiCe. . ... .. e 252

566 FLSA Code P Calculation . .. ...... .. e e 252
B566.1 DescCription. . . . ... 252
566.2 CompPensation . ...... i e e e 252

566.21 Auxiliary Rural Carriers and Part Time Flexibles ....................... 252

566.22 Rural Carrier Relief, Rural Carrier Associate .............. ... oov... 252
566.3 Auxiliary Rural Carriers (Designation 77) . . ... ..ottt 253

566.31 Compensation ....... ... ... e 253

566.311 Auxiliary Route . . . ... .. e 253
566.312 Auxiliary Assistance ... ... ... 253

B5BB.32 LBaVE ...t e 253
566.4 Substitute (Designation 73) and Part-Time Flexible (Designation 76)

Rural Carmiers. . . ... e 253
566.5 Rural Carrier Relief (Designation 75) and Rural Carrier Associate
(Designations 74, 78, and 79) . . ...ttt e 253

566.51 Compensation .. ... . ... 253

566.52 Calculation . ... ... . e e 253

566.53 OVertiMeE. . ..o e 254
566.6 Temporary Relief Carrier (Designation 70). .. . ....... ..., 254

566.61 Compensation . ... e e 254

566.62 Calculation . ... ... . e e 254

567 Christmas Overtime Calculation . .. ... . i i e e 255
BB7.1  General .. ... e e e 255
567.2 Mileage Carriers. . ... .ot e 255

567.21 Routes of Less Than 35 HoursperWeek. ........... ... ... ... ........ 255

567.22 Routesof 35to 39 HoursperWeek. ... ... .. ... . . . ... 255

567.23 Routes With 40 Hours or More perWeek ........... ... ... .. ... . ... 255

567.24 Routes With 40 Hours or More per Week — Designation 72 0Only ......... 256
567.3 Evaluated Carriers. ... ... e e e 257

567.31 Routes of Less Than 35 StandardHours . . . ....... ... ... .. ... ...... 257

567.32 Routesof 351039 Hours. . ... ... 257

February 2016 Xvii



Time and Attendance

567.33 Routesof40to48 Hours. . ... ... . e 258

568 Salary Protection. . .. ... .. e 259
568.1 Entitlement. . . ... .. 259
568.2 HOW EWOrKS. ... e 259
569 Protected/Salary Code E. ... ... i e e 259
569.1 Entitlement. . . .. ... 259
569.2 HOW EWOrKs . . .. e e 260
570 Equipment Maintenance AllOWancCe . . . ... ... i e 260
571 PS Form 1314, Regular Rural Carrier Time Certificate . . ........................ 260
5711 EMA Code E . ... e e 261
571.11  DesCription . ... ... e 261
57112  Compensation . ... ... . e e 261
571.13 GovernmentVehicleUsed .. .......... .. i 262
57114  Auxiliary Route . . . ... e e 262
571.2 EMA COde G . oot e e e e e 262
571.21  Description . ... ... e 262
571.22 Employee VehicleUsed ........ ... .. . i 263
571.28 Auxiliary Route . . . ... e 263

572 Temporary Route Deviation . ....... ... . . e 263
572.1 Recording Temporary Route Deviation. ........... ... ... .. . ... 263
572.2 Recording Temporary Route Deviation in Excess of 30 Calendar Days......... 263
573 Government Vehicle Used Block . ... ... . i e 265
5731 EMA COdeE ... e e e 265
573.2 EMA COde G ..ot e e 266
573.21 Auxiliary Routes . ... . e 266

574 Miles Omitted . . ... e e 267
575 EMA for Nonrural Postal Employee. . ... . . . i 268
576 Auxiliary Rural Certificate .. ... . e 269
576.1  CompPeNnsation . . ... .ottt e e 269
576.2 Recording EMA . . ... 269
576.3 Overburdened Route. . ... .. e e 270
580 Leave/Other . ... . e e 271
581 VB VW . o o ottt e e e 271
581.1 Regular Rural Carriers . . . ... e 271
581.11 AnnualLeave ... ... ... .. e 271
581.12 SickLeave . ... ..o e e 271
581.13 Holiday . .. ..o e 272
581.131 Holiday Leave. . . ... e 272

581.132 Holiday Worked Pay . . ... ... e 272

581.133 Holiday Fallson ReliefDay. . ......... ... ... 273

581.14 Relief Days . ... ... e 274
581.141 Provisionsof ReliefDay . . ... 274

581.142 WorkingaReliefDay ......... ... 274

581.143 DACA Code 3. .. e 275

Xviii Handbook F-21



Contents

581.144 DACA Code 5. ..ot e e e e 275
581.15 Free Saturday. ... ...... .. e 275
581.151  Free Saturday Combined With Annual/ Sick Leave . ................ 275
581.152  Maximum Free Saturdays Withina Pay Period .................... 276
581.16 Military Leave . . . .. .. o e 276
581.161 Military Leave WithoutPay. .. ...... ... ... .. . ... 278
581.17 OtherPaidLeave . ... ... ..ot e e e e 279
581.18 Family Medical Leave Act (FMLA)/Sick Leave Dependent Care ........... 280
581.19 Regular Rural Carrier — Partial TripServed. . . . ....................... 284
581.2 Substitute Rural Carriers and Rural Carrier Associates. . .................... 285
581.21 Description . ... ... . e 285
581.22 Qualifying Period . . .. ... . e 285
581.23 Appointments. ......... . e 285
581.24 Changetoleave EarningStatus ........... ... .. . . . oL, 285
581.25 Change to Nonleave EarningStatus ............... ... ... ... ...... 285
581.26 Leave Earned . ... ... ... i e 286
581.3 Auxiliary Rural Carrier .. ... e 286
581.4 Part-Time Flexible Rural Carrier .. ... ... . . i 286
581.5 Replacement Carrier — Partial Trip Served. . . ............ ... .. i, 286
582 Administrative Leave. . ... ... e 287
582.1 Definition . . ... e 287
B582.2 CourtLeave. ... ..o e e 287
582.21 RegularRural Carriers . .........oiiiiii e e 287
582.22 Part Time Flexible Rural Carriers . ......... .. ... 287
582.3 AcCts Of GOd ... oot e e 287
582.31 Definition. . .. ... . e e 287
B82.32  APProval. . ... e 288
582.33  RUIES. . . oot e e e 288
582.331  Situation 1. ... ... .. . e 288
582.332  Situation 2. ... ... .. e 289
582.333  Situation 3. . ... ... e 289
582.334  Situation 4. . ... ... e e 290
583 Continuation of Pay. . . ... ... e 290
583.1 Determination of Pay. . ... ... e 290
583.2 Regular Carrier (Designation 71), Substitute Carrier (Designation 72),
and Rural Carrier Associate (Designation 74) .. ... ... ... 291
583.3 Rural Carriers, Other Than Regular . . . . .. ... ... . . i 291
584 Limited DUy .. ... . e e 292
584.1 Regular Rural Carrier. . . ... . e 292
584.2 Designations 70, 73, 75,76, 77,78,and 79 . ... ... ... . 294
585 Higher Level Assignments. . . ... ... e 294
585.1 PS Form 1723, Assignment Order. . . . ...ttt e 294
585.2 Assignmentsof30DaysorMore ...... ... ... 294
585.3 Calculationof Pay . ... ... e 294

February 2016 Xix



Time and Attendance

585.4 Assignments of Fewer Than 30 Days — Intermittent .. ..................... 294
585.41 Reportingon PSForm 1314. . . . ... . .. e 294
585.42 Transferring HoUrs . .. ... . i 295

585.5 Rural Carriers as Trainers . . ...ttt et 295

586 (RESErVEd) . . ...t e e e 295
587 Training . . .o e 295

587.1  Definition . ... . e 295
B87.11  PUIPOSE . . o e 295
587.12 Timein Attendance. ... ... e e 295
587.13 Standard Program . .. ... ... ... 295

587.2 Regular Carrier. . . ... e e 296

587.3 Replacement Carrier . . . ...t e 296
587.31 Newly Appointed Rural Carrier Associate ............................ 297
587.32 Route Not Served in Past Twelve Months . . .. ... ... ... .. ... ....... 297

588 Steward DuUty. .. ... e e 299
588.1 Accumulating DACA Code Ztime. ... ...t e 299
588.2 DACA Code Z ... .o e e e 299

B8O  Death. ... e e e 299
589.1 Notifying the Eagan Accounting ServiceCenter........................... 299
589.2 Preparing PS Form 1314, Regular Rural Time Certificate. . .................. 299

B0 AdJUSIMENtS . . ... e 302

BT OVEIVIEW . o o e e e 302
591.1 Pay Adjustment Criteria. .. ......... i e e e 302
591.2 Methods for Pay Adjustments. ... ... .. . 302

592 Preparing and Submitting PS Form 2240-R, Rural Pay or Leave

Adjustment Request . . ... e 302

592.1  Preparation ... ... ... 302
592.11 Corrected Data. .. ...t e e 302
592.12 Outside the Timekeeping System .. ........ ... .. i, 306
592.13 Signatures Required. . ... e e 306

B592.2  SUDMISSION .. .. e e 306

6 TotalingTimecards ..........cciiiiiiinrennnnrnnnnrsnnnnsnnnnnnnns 307
B0 OVEIVIBW . . o ot e e e e 307
B20 ProCedures . . . . ...ttt e e 308

621 Preparing Timecardsfor Totaling .. ... . i e 308

621.1 Collecting Cards from Racks. . . ... i e i 308

621.2 Collecting PS Form 1234, Utility Cards. .. .. ... .. .o 310

621.3 Calculating Daily Clock RiNgS . . .. ...t e e e e 311

621.4 Arranging Timecards . . . . ...t 311

622 Totaling Timecards . . ... .. e e e e 311
622.1 Reviewing Daily Totals. . .. ... e 311
622.2 Reviewing Documentation Supporting Timecard Entries . ................... 311

XX Handbook F-21



Contents

622.3 Totalingthe Timecard .......... ... e 312
622.4 Transferring Totalsto Faceof Timecard . ......... ... ... ... ... .. ... . ... 314
622.5 Figuring CrossfootBalances. ... ... it it 315
622.6 Verification of Completed Timecards . ....... ... .. .. . . ... 317
623 Sending Timecards to the DDE/DR Siteorthe PDC. ... ........................ 321
623.1 Deadline. . ... e e e 321
623.2 Mailing Labels . .. ... . e 322
623.3 Special Considerations . .. ........ it e e 322
7 Adjustments ........... i i i i i i e s a s e 323
710 OVEIVIBW . . o oo e e 323
711 GeNeral . oo e e e e 323
712 Preparing PS FOrm 2240. . . . .. .. o e e 324
713 Sending the Adjustment Request PS Form to the DDE/DR Site or the
Postal Data Centeras Designated . .............. . i 327
720 AdUSIMENTS . . .. e 328
721  Pay Adjustments . . ... .. 328
7211 Definition . ... e 328
721.2 Determining and Verifying the Amount of the Adjustment ................... 328
721.3 Completing the Pay or Leave Adjustment Request PSForm . ................ 328
722 Leave AdjUSIMENtS . .. ... 330
7221 Definition . ... e 330
722.2 Determining and Verifying the Amount of the Adjustment ................... 331
722.3 Completingthe PSForm 2240 ... ... ... . e 331
723 Work Hour Adjustments . ... . e 335
7231 Definition . ... e 335
723.2 Determining and Verifying the Amount of the Adjustment ................... 336
723.3 Completingthe PSForm 2240 ... ... ... . e 336
724 Higher Level Adjustment. . .. ... . e 343
7241 Definition . ... o e e 343
724.2 Determining and Verifying the Amount of the Adjustment ................... 343
724.3 Completing the Adjustment Request PSForm . ...... ... .. ... ... .. .... 343
725 Death Cases ... oottt e e e 345
725.1 Notice to DDE/DR Site or PDC as Designated .. ........... ... .. ... ..... 345
725,13  Certification . ... .. e 345
72514  DiSPOSItioNn . . ..o oo e e 346
725.2 Coordination with Postal DataCenter. . ........ .. ... . ... 346
Appendix A — Time ConversionCharts ........... ...ttt iinnnennns 347
Appendix B — Numerical Listing of TimecardCodes ..................... 349

February 2016 XXi



Time and Attendance

This page intentionally left blank

XXii Handbook F-21



Exhibits

Exhibit 112.5a

Rate Schedule Codes . . . ..o ot e e e e 5
Exhibit 112.5b

Designation and Activity Codes . . ... ... . e 6
Exhibit 120a

PS Form 1230, Time Card. . . . . . . oo e e e e e e e e e 11
Exhibit 120b

PS Form 1230-C, Time Card (Other SErvice) . . .. ... ... e e 12
Exhibit 120c

Clock Ring Side of PS Forms 1230 & 1230-C. . . . ...ttt e e e 13
Exhibit 120d

PS Form 1234, Utility Card . . ... ..o e e e 14
Exhibit 120e

PS Form 3971, Request for or Notification of Absence ... ........ ... .. ... . . i, 15
Exhibit 120f

PS Form 3972, Absence ANalysis . . . . ..o vttt e e e 17
Exhibit 120g

PS Form 1723, Assignment Order . ... ... .ttt e et e e 19
Exhibit 120h

PS Form 1221, Advanced Sick Leave Authorization. . . ........ ... ... ... 21
Exhibit 120i

PS Form 1224, Court Duty Leave — Statementof Service .......... ... ..., 22
Exhibit 120j

PS Form 3973, Military Leave Control . .. ... ... i e e e 23
Exhibit 120k

PS Form 2240, Pay, Leave, or Other Hours Adjustment Request . .. ......... ... ... . ........ 24
Exhibit 120l

PS Form 7020, Authorized Absence From Workroom Floor. .. ...... ... ... ... 25
Exhibit 120m

PS Form 3189, Request for Temporary Schedule Change for Personal Convenience ........... 26

Exhibit 120n
PS Form 1377, Request for Payment of Postmaster Replacement and/or RSC F

Postmaster Changes. . . ... .o e e 27
Exhibit 1200
PS Form 3981, Standard RoSter. . . ... i e 28
Exhibit 120p
PS Form 1017-A, Time Disallowance Record. . . ... . it e 29

February 2016 xxiii



Time and Attendance

Exhibit 1209

PS Form 1017-B, Unauthorized Overtime Record . . .. ... . ... ... e 31
Exhibit 133.2

Example of How to Change an Employee's Pay Location .................. ... ... ... ... 34
Exhibit 133.4

Indicating an Employee's Nonscheduled Workday. . . .......... ... . .. 35
Exhibit 141

ReCOrding Time . . . oo e e e e 37
Exhibit 141.13

Example of Clock Rings That Have Been Manually Recorded . . . ... ... ... ... ... ... ..... 38

Exhibit 141.31
Example of a Completed Time Card for Employees Who Are Required to Record

Leave Only. . ..o e e e 39
Exhibit 142.31

PS Form 3971, For Call In. .. ... e e 41
Exhibit 142.32

PSForm 3971, For No Call . . .. ... e e e e e e e e 42
Exhibit 142.4

Time Card Entry for Employees Having More Than Four Clock RingsinaDay................. 44
Exhibit 144.1

Total Daily CloCk HOUIS. . . . oot e e e et e e et 48
Exhibit 144.32

Examples of How to Record Missing Clock Rings . . . .. ... ... i e 49
Exhibit 144.4

Examples of How to Adjust Incorrect Clock Rings . . . . ... oot e 50
Exhibit 146.21

Supervisor Approval of CIoCK RiNGS . . . .. oot e e 53
Exhibit 146.25

Supervisor Disallowance of Clock Time . . . .. ..ottt e e e 54

Exhibit 148a
Sample PS Form 1377 — Recording Time for Schedule Code F Postmaster and

Leave Replacement. . . ... e e 59
Exhibit 148b

Rate Schedule L, Leave Replacement Sample Time Card . . ........ ... ... 60
Exhibit 213.2

Decision Table For Situations When Employee May be Eligible for More Than One

Type of Premium Pay for the Same Hourof Work . . ... ... . 65
Exhibit 221.5

Example of How Straight Time Work Hours Should Be Recorded . . .. ......... ... .. ... ..... 67
Exhibit 222.2

Employees Who Are Guaranteed Time — Pay Eligibility Table. . ............... ... ... ....... 69
Exhibit 222.51

Authorizing and Recording Guaranteed Time. . . ... .. .. it e e i ee e 70
Exhibit 223.52

Recording Teletime — PS Form 1234, Utility Card. . . . . ... ... . i e 73

XXiv Handbook F-21



Exhibits

Exhibit 223.53
Authorizing Teletime — PS Form 1232, PDC Record of Telephone Calls and/or
Authorizationto Wear Pager . . ... . i e

Exhibit 224.53a
PS Form 1232, PDC Record of Telephone Calls and/or Authorization to Wear Pager.

Exhibit 224.53b
PS Form 1230, Recording Beeper TimeonTime Card. . . ......................

Exhibit 231.21a
Employees Eligible for Postal Overtime ............. .. ... ... . i,

Exhibit 231.21b
Employees Eligible for FLSAOvertime . . ... .. ...

Exhibit 231.34
Example of Properly Completed PS Form 1377, Request for Payment of Postmaster
Replacement and/or Postmaster (CAG L) Overtime . . ......... ... .. .. ...

Exhibit 231.51
Authorizing and Recording Overtime .. ... . . . e

Exhibit 231.52
Authorizing and Recording Guaranteed Overtime . ......... ... ... . ... .. .....

Exhibit 232.15
Out-of-Schedule Overtime HOUIS . . ... ..ottt e e e e

Exhibit 232.21
Employees Who are Eligible for Out-of-Schedule Premium ... ..................

Exhibit 232.23
PS Form 3189, Request for Temporary Schedule Change for Personal Convenience

Exhibit 232.32
Authorizing and Recording Out of Schedule Premium . ........................

Exhibit 233.24
Employees Eligible for Holiday Scheduling Premium ... ...... ... . ... ... ...

Exhibit 233.5
Authorizing and Recording Holiday Scheduling Premium ......................

Exhibit 234.51
Authorizing and Recording Nonbargaining Rescheduling Premium. .. ............

Exhibit 235.2
Employees Eligible for Penalty Overtime . ....... .. ... .. .. .. . . ..

Exhibit 235.51a
Example of How Penalty Overtime Is Recorded . . .. ........ ... ... . ...,

Exhibit 235.51b
Example of Penalty Overtime Paid for Overtime Hours in Excess of 10 Paid Hours . .

Exhibit 235.52a
Example of Penalty Overtime Paid for Overtime Hours Worked Over 6 Days
INaService WEEK . . ..ot e e e

Exhibit 235.52b
Example of Penalty Overtime Paid for Overtime Hours Worked Over 6 Days
INaService WEEK . . ..o e e

February 2016

75

77

78

79

79

81

82

83

84

85

86

87

89

90

91

92

93

94

95

96



Time and Attendance

Exhibit 235.53
Example of Penalty Overtime Being Paid for Overtime Hours Worked in a

Higher Level Nonexempt Position. . ... ... . e 97
Exhibit 241.21

Employees Who Are Eligible for Night Differential .............. ... .. ... . . . . .. . . . ... 98
Exhibit 241.51

Authorizing and Recording Night Differential ... ...... ... ... .. . . . . . i 99
Exhibit 242.21

Employees Who Are Eligible for Sunday Premium . ... ... .. ... .. . e 100
Exhibit 242.51

Authorizing and Recording Sunday Premium Hours. . ... ... ... . i 101
Exhibit 243.22

Employees Eligible for Holiday Worked Pay . . . .. .. ... . e 102
Exhibit 243.32

Authorizing and Recording Holiday Worked Pay .. ... ... . e 103
Exhibit 244.23

Employees Eligible for Christmas Worked Pay . .. .. ... ... . e 104
Exhibit 244.51

Authorizing and Recording Christmas Worked Pay . ....... ... . it 105
Exhibit 251.22

Decision Table for Determining How to Record Certain Types of Meetings. . .. ................ 106
Exhibit 251.5

Authorizing and Recording Meeting Time. . . ... ... i i e 107
Exhibit 252.2

Steward's DUty TImMe . . . ...ttt et e e 108
Exhibit 252.5

Authorizing and Recording Steward'sDuty Time . . . .. .. ... i e 110
Exhibit 261.21

Eligibility for Travel Time . . . . .o e e 113
Exhibit 262.23

Authorizing and Recording Travel Time . ... ... e e 115
Exhibit 325a

Authorizing Annual Leave — PS Form 3971, Request for or Notification of Absence .. .......... 123
Exhibit 325b

Recording Annual Leave on Timecard . .. ... ...t e 124
Exhibit 333.5

PS Form 3971, Authorizing Sick Leave. . . . . ... e 126
Exhibit 335

Recording Sick Leave on Timecard . ....... ...ttt et e e 127
Exhibit 336.2

PS Form 1221, Advanced Sick Leave Authorization. ... ....... ... .. . . . i i 128
Exhibit 345.1

PS Form 3971, Authorizing LWOP-“Union Official” . . . . ... ... ... .. . . i 131

XXVi Handbook F-21



Exhibits

Exhibit 345.3

PS Form 3971, Authorizing and Recording Leave WithoutPay .. ........................... 132
Exhibit 345.4

PS Form 3971, Authorizing and Recording Leave Without Pay/IOD-OWCP . .................. 133
Exhibit 353.3

PS Form 1224, Court Duty Leave-Statement of Service . ........... ... . ..., 135
Exhibit 363.2

Authorizing and Recording Military Leave — PS Form 3971, Request for or

Notification of AbSencCe. . . . . ... e 138
Exhibit 363.3

PS Form 3973, Recording Military Leave . .. ... ... e 139
Exhibit 375.1

Recording Holiday Leave . . ... e e e 142
Exhibit 381.5

PS Form 3971, Authorizing Administrative Leave-"Actsof God” . . . . ... ... ... .. . ... 145
Exhibit 382.32

PS Form 7020, Authorizing and Recording Administrative Leave Due to Civil Disorder .......... 146
Exhibit 383.5

PS Form 3971, Authorizing and Recording Administrative Leave for Civil Defense.............. 148
Exhibit 384.52

PS Form 3971, Authorizing and Recording Administrative Leave for Voting and Registration ... .. 150
Exhibit 385.51

PS Form 3971, Authorizing Administrative Leave for Blood Donations . ...................... 151
Exhibit 386.52

PS Form 3971, Authorizing Administrative Leave for Funeral Services ....................... 153
Exhibit 388.52

PS Form 3971, Authorizing Administrative Leave for Relocation Purposes. . . ................. 154
Exhibit 389.5

PS Form 3971, Authorizing and Recording Other PaidLeave .. ......... .. ... .. .. .. ... 156
Exhibit 392.54

PS Form 3971, Authorizing Continuationof Pay. ... ... .. .. . . 158
Exhibit 392.55

Worker's Compensation-Injury on Duty Report . . ... ... e 159
Exhibit 413.5

Indicating on PS Form 1230-A That Time Has Been Recorded on PS Form 1230-C ............ 163
Exhibit 421.21

Higher Level Pay Eligibility . ... .. ... e 165
Exhibit 421.31

Assignment Order Directing Employee to Perform Higher Level Duties. . ..................... 167

Exhibit 421.35a
Example of a Properly Prepared PS Form 1230-C, Time Card-Other Service,
for a Bargaining Unit Employee Assigned to a Higher Level Position. .. ...................... 169

Exhibit 421.35b
Example of a Properly Prepared PS Form 1230-C, Time Card-Other Service,
for a Nonbargaining Employee Assigned to a Higher Level Position . ........................ 170

February 2016 xxvii



Time and Attendance

Exhibit 421.43
Example of a Higher Level PS Form 1234, Utility Card. . . ........ ... i et 172

Exhibit 422.32
Example of a Properly Completed PS Form 1234, Utility Card, for an Employee
Who Has Been Transferred to a Different Craft ......... ... ... .. ... ... . . . ... 175

Exhibit 423.31
Assignment Order Directing Employee to Report for Duty on a Temporary
Basis at a Different Installation . . .. ... . e 177

Exhibit 423.33
Example of a Properly Completed PS Form 1234, Utility Card, for an Employee
Who Has Been Loaned Duringthe Week . . . ... . i e 178

Exhibit 424.5
Example of a Properly Completed PS Form 1234, Utility Card, to Be Used While
Receiving Training . . . . ..o oot e e 183

Exhibit 424.52a
Scheme Study, Training, Testing, and Qualifying Memorandum . . . ........ .. ... .. ... .. ..... 184

Exhibit 424.52b
Scheme Study, Training, Testing, and Qualifying Memorandum . . . ........ .. ... .. ... ....... 185

Exhibit 424.8a
Sample Timecards Used for AL Alternative on STTQ. . . . . ... i e 188

Exhibit 424.8b
Sample Timecards Used for TOS Alternative on STTQ .. .. ... it i e 189

Exhibit 426.31a
Example of a Properly Completed PS Form 1377, Request for Payment of Postmaster
Replacement and/or Postmaster (CAG L) Overtime . . .. ... i e i 197

Exhibit 426.31b
Example of a Properly Completed PS Form 1377, Request for Payment of Postmaster
Replacement and/or Postmaster (CAG L) Overtime . ... ... ... i e 198

Exhibit 426.31c
Example of a Properly Completed PS Form 1377, Request for Payment of Postmaster
Replacement and/or Postmaster (CAG L) Overtime . .. ... ... .. i i 199

Exhibit 426.31d
Example of a Properly Completed PS Form 1377, Request for Payment of Postmaster
Replacement and/or Postmaster (CAG L) Overtime . . .. ... .. . i e 200

Exhibit 426.32
Properly Completed Assignment Order for a Postal Operations Administrator . .. .............. 201

Exhibit 426.35
Example of PS Form 1230-Cto Be Used by aPOA . . ... . .. . 202

Exhibit 427.3
Example of a Properly Prepared PS Form 1230-C, Time Card-Other Service. ... .............. 204

Exhibit 428.33
Example of Properly Completed Timecards for a Dual Appointment Employee ................ 206

Exhibit 520a
PS Form 1314, Regular Rural Carrier Time Certificate . . .. . ... ... i i 209

Exhibit 520b
PS Form 1314-A, Auxiliary Rural Carrier Time Certificate. . . .......... .. ... . ... . .. ... 210

XXViii Handbook F-21



Exhibits

Exhibit 520c

PS Form 1314-F, Rural Carrier FMLA Certificate . .. ...... .. i e 211
Exhibit 520d

PS Form 4240, Rural Carrier Trip Report . . ... e et e e e 212
Exhibit 520e

PS Form 2240-R, Rural Pay or Leave Adjustment Request for PSForm 1314 . ................ 214
Exhibit 520f

PS Form 2240-RA, Rural Pay or Leave Adjustment Request for PS Form 1314-A .. ............ 215
Exhibit 520g

PS Form 4241, Rural Delivery Statistics Report . . .. ... ... 216
Exhibit 520h

PS Form 4003, Official Rural Route Description. . .. ... e 218
Exhibit 520i

PS Form 4241-A, Rural Route Evaluation. . . ... ... . i e e 219
Exhibit 520j

PS Form 8127, Rural Carrier Supplemental Payment. . . . ... ... ... .. . . .. i 221
Exhibit 531.12a

PS Form 1314, Regular Rural Carrier Time Certificate . . ... ... ... . i i i 223
Exhibit 531.12b

PS Form 1314-A, Auxiliary Rural Carrier Time Certificate. . . .......... ... ... ... . ... ... .. 223
Exhibit 532a

PS Form 1314, Regular Rural Carrier Time Certificate . . . .......... ... .. ... ... ... 227
Exhibit 532b

PSForm 1314 withData Filled In . . .. ... e e e 227
Exhibit 532¢

PS Form 1314-A, Auxiliary Rural Carrier Time Certificate. . . ......... ... .. .. i .. 228
Exhibit 532d

PS Form 1314-Awith Data Filled In .. ... ... .. e e e e e 228
Exhibit 545a

Recording Daily Overtime . . . .. ... . e 232
Exhibit 545b

PS Form 1314, Regular Rural Carrier Time Certificate . . . . ... ... . . .. 233
Exhibit 546

FLSA Code GUIAE . . . ot ittt et e et et e e e e e 234
Exhibit 554

Regular Classification Chart . . ... .. e e e 238
Exhibit 561

Daily and Hourly Rate . . . ... ... e 243
Exhibit 562

FLSA Code A. oo e e e e e e e 244
Exhibit 563

Rural Carrier Compensation . . . ... ...ttt e e 246
Exhibit 563.3

Second Trip Rate and 8127 Time . . ... ...ttt et e e e et e e e 249

February 2016 XXix



Time and Attendance

Exhibit 564

FLSA Code N Compensation . .. ....... . et et e e e e e 250
Exhibit 571a

EMA Code E — Rural Carrier Furnishes Own Vehicle. .. ... ... . i i 260
Exhibit 571b

EMA Code G — Rural Carrier Uses a Government Vehicle ........ ... .. ... . . 261
Exhibit 571.1

PS Form 1314, Compensation EMA Code E . ... ... .. e i i 261
Exhibit 571.2

PS Form 1314, Compensation EMA Code G . .. ... ... i e e e 262
Exhibit 572a

PS Form 1314, Route Deviation — Under40Miles . ... ... e 264
Exhibit 572b

PS Form 1314, Route Deviation — Over40Miles .. ....... .. i 264
Exhibit 573.1

PS Form 1314, Use of Government Vehicle . . . ... ... .. i i 265
Exhibit 573.2

PS Form 1314, Use of Employee Vehicle . . . . ... .. e e e 266
Exhibit 573.21

Auxiliary Route with Assigned Government Vehicle ... .......... ... ... . .. 267
Exhibit 575a

PS Form 1314, EMA for Nonrural Employee. . .. ... . i e e e 268
Exhibit 575b

PS Form 1314, EMA for Nonrural Employee Using Government Vehicle...................... 268
Exhibit 576.2

PS Form 1314, Recording EMA . .. ... e e e e 270
Exhibit 576.3

Auxiliary Assistance On An Overburdened Route. . . ... ... it i i e 270
Exhibit 581.12

Sick Leave (K ROULE) . . . ..ottt e e e e 272
Exhibit 581.132

Holiday Worked. . . . ..o e e 273
Exhibit 581.133

Holiday on Relief Day . . .. ... e e e 274
Exhibit 581.142

Relief DAy . ..o e e 275
Exhibit 581.152

Free Saturdays . .. ... e e e 276
Exhibit 581.16a

Military Leave . .. ... e e 277
Exhibit 581.16b

Military Leave for Part-Time Flexible Rural Carrier . . .. ... ... . i i 278
Exhibit 581.161a

Military Leave Without Pay for Regular Rural Carrier .. ........ ... ... . . ... 278

XXX Handbook F-21



Exhibits

Exhibit 581.161b

Military Leave Without Pay for Part-Time Flexible Rural Carrier. .. .......................... 279
Exhibit 581.17

Other Paid Leave. . . .. ..o e e e e 279
Exhibit 581.18a

PS Form 1314, Regular Rural Carrier Time Certificate — Example 1......................... 281
Exhibit 581.18b

PS Form 1314-F, Rural Carrier FMLA Certificate — Example 1............. ... ... ... ....... 281
Exhibit 581.18¢c

PS Form 1314, Regular Rural Carrier Time Certificate — Example2............ ... .. ... ... 282
Exhibit 581.18d

PS Form 1314-F, Rural Carrier FMLA Certificate — Example 2. . ........ .. .. .. ... ... 282
Exhibit 581.18e

PS Form 1314, Regular Rural Carrier Time Certificate — Example 3. ........ ... ... ... ..... 283
Exhibit 581.18f

PS Form 1314-F, Rural Carrier FMLA Certificate — Example 3........ . ... ... .. . . .. 283
Exhibit 581.18g

PS Form 1314-F, Rural Carrier FMLA Certificate — Example 4. ............ ... ... . .. . ... .. 284
Exhibit 581.3

Auxiliary Rural Carrier Leave . . .. ... u i e e e e e 286
Exhibit 582.22

Court Leave for Part-Time Flexible . . . ... ... e e 287
Exhibit 582.331

ACTES Of GO . .. oo e e e e 289
Exhibit 583.2

Continuation Of Pay . . . .. ..ot e e 291
Exhibit 584.1

Limited DULY . ..o e e e e 293
Exhibit 587.2

Regular Carrier Training . . ... ..ottt et e e e 296
Exhibit 587.3

Replacement Carrier Training . . . . . ..o oot e e 297
Exhibit 587.32a

Route Not Served in Past Twelve Months. . . ... .. . . 298
Exhibit 587.32b

Route Not Served in Past Twelve Months (continued) . .. ... ... ... . . . .. 298
Exhibit 589.2a

Duplicate PS Form 1314 (Deceased Carrier). . . . ... v ittt et e e e e eiee 300
Exhibit 589.2b

Original PS Form 1314 (Deceased Carrier) . . . . ..ottt e e e ettt e e e 300

Exhibit 589.2¢c
PS Form 2240-R, Rural Pay or Leave Adjustment Request for PS Form 1314
(DeCased Carmier). . o oot ettt et e e e e e e e 301

February 2016 XXXi



Time and Attendance

Exhibit 592.11a

Original PS FOrm 1314 . . ... et e e e e e 303
Exhibit 592.11b

Original PS FOrm 1314-A . ... et e e e e e 303
Exhibit 592.11¢

PS Form 2240-R, Rural Pay or Leave Adjustment Request for PSForm 1314 . ................ 304
Exhibit 592.11d

PS Form 2240-RA, Rural Pay or Leave Adjustment Request for PS Form 1314-A .. ............ 305
Exhibit 621.17

An Example of How to Reconstruct Missing Timecards. . .......... ..., 310
Exhibit 622.31

Totaling PS Form 1230-A, Timecard. . . .. ...ttt e ettt e 313
Exhibit 622.41

Posting Time on the Front of the Timecard. . . . . ... . . e 314
Exhibit 622.51

Nonscheduled Crossfoot Worksheet . ... .. ... . e 316
Exhibit 622.52

Recording Nonscheduled Crossfoot Hours .. ... ... . e 316
Exhibit 622.61

Verifying Timekeeper Totals . ... ... e e 318
Exhibit 622.62

Timecard Verification Checklist. . . . ... ... e 320
Exhibit 622.63

Properly Totaled Timecard for Employees Who Are Required to Sign the Timecard. ............ 321
Exhibit 712.2

Preparing PS Form 2240 to Adjust PS Form 1230-A (or 1230-B). . .. . . .. .. oo 325
Exhibit 712.3

Preparing PS Form 2240 to Adjust PS Form 1230-C . . . . .. ... e e e 326
Exhibit 721.34

Making a “Pay” Adjustment . .. ... ... e 329
Exhibit 722.31a

Making a “Leave” Adjustment from a PS Form 1230-Aor1230-B. ... ... .. .. .. ... ... 332
Exhibit 722.31b

Making a “Leave” Adjustment fromaPS Form 1230-C . .. ... .. . e 333
Exhibit 722.31c

Adjusting Annual Leave Hours Used on STTQ . . . . ...ttt 334
Exhibit 723.31a

Adjusting a Work Hour Related Entry for a PS Form 1230-Aor1230-B ...................... 337
Exhibit 723.31b

Adjusting a Work Hour Related Entry fora PSForm 1230-C............ ... .. . i, 338
Exhibit 723.31c

Adjusting Hours Used Outside Schedule on STTQ. . . .. ...ttt 339
Exhibit 723.32

Adjusting for Overpayments . ... ... i e e 340

XXXii Handbook F-21



Exhibits

Exhibit 723.33 (p. 1)

Adjusting for NO Pay . . . .. o 341
Exhibit 723.33 (p. 2)

PS FOImM 2240 . . ot e e e 342
Exhibit 724.31

Making an Adjustment for Incorrect Higher Level Pay . . ........ ... .. ... . ... . ... 344

February 2016 xxxiii



Time and Attendance

This page intentionally left blank

XXXIV Handbook F-21



1 Overview

110 Introduction

February 2016

111

111.1

111.2

111.3

1114

Purpose

Recording Time and Attendance

The purpose of this handbook is to provide a detailed description of the
procedures that timekeepers and supervisors must follow when recording
time- and attendance-related information on time cards.

Instructions

These instructions establish official time and attendance procedures for all
postal installations including Headquarters and Headquarters-related units
that use manual timekeeping procedures. The procedures related to the use
of the Electronic Time Clock (ETC) system are provided by the help screens
available within the system and the user's guide. It is not the intention of
these instructions to amend or conflict with the provisions of the collective
bargaining agreements negotiated between the Postal Service and officially
recognized employee organizations or with policies contained in the
Employee and Labor Relations Manual (ELM) or other manuals.

Systems Integrity

The payroll system has been designed with the necessary controls to ensure
that all employees are properly paid. Payment is in compliance with the
requirements of the Fair Labor Standards Act (FLSA). The integrity of the
system depends upon the degree to which timekeepers and supervisors
comply with these procedures. Therefore, it is extremely important that
supervisors, timekeepers, or other personnel strictly follow these instructions
and procedures.

Related Instructions

This handbook is to be used with related instructions that may appear in the
following:

Postal manuals.

Postal handbooks.

Postal Bulletin items.
Management instructions.

©® 00 T

User's guides.
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Time and Attendance

112 System Overview

1121

112.2

112.3

Rural Carrier Procedures

The procedures for handling rural carrier time and attendance are unique and
are explained in chapter 5.

Time and Attendance Data Collection

The Postal Service Time and Attendance Data Collection system has five
distinct parts:

a.

Headquarters — develops policies and procedures to be followed both
in collecting time and attendance data and in calculating the pay due
employees.

Eagan Accounting Service Center (ASC) — is responsible for receiving
and processing time and attendance data from field offices; processing
the data and calculating the pay due an employee; preparing and
distributing employee paychecks to the proper postal facility; and,
where necessary, processing adjustments to an employee's pay.

Area offices — are responsible for administering the system throughout
the respective areas.

District offices — are responsible for collecting time cards from post
offices and other installations at the end of each week; inputting time
card data; transmitting time and attendance data to the Eagan ASC;
and answering questions that may arise regarding time and attendance
policies and procedures.

Post offices and other postal facilities — have the day-to-day
responsibility for ensuring that the policies and procedures outlined in
this handbook are followed; issuing paychecks; and, where necessary,
initiating adjustments to an employee's pay.

Time and Attendance Documents

There are four primary documents that are used to report time and
attendance information:

a.

PS Form 1230, Time Card — is used to report an employee's time for a
particular week of a pay period. The time card is provided to the
installation by the Eagan ASC and has the employee's name and other
indicative data preprinted on the form by the computer.

PS Form 1230-C, Time Card (Other Service) — is used to report an
employee's time whenever the employee works in a higher level
position; works in a transferred hour status; is loaned to another
installation; or is in a training status. PS Form 1230-C is also used as a
replacement time card when the preprinted time card is lost or
damaged or whenever a new employee joins the Postal Service. Each
installation should have a supply of blank PS Form 1230-Cs. The
indicative data on PS Form 1230-C must be entered manually.

PS Form 1314, Regular Rural Carrier Time Certificate — is used to
report time for employees serving as rural carriers.
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PS Form 1314-A, Auxiliary Rural Carrier Time Certificate — is used to
report time for employees serving or providing assistance on an
auxiliary rural route.

112.4 Employee Classifications

The Postal Service workforce is composed of the following eight types of
employee classifications:

112.5

a.

Full-time regular schedule — are career annual rate employees
assigned to an established work schedule of 40 or more hours per
service week. These include full-time bargaining unit employees,
executive salaried employees, and full-time salaried nonbargaining unit
employees.

Part-time regular schedule — are career hourly rate employees. These
include part-time regular bargaining unit employees and part-time
salaried employees who are assigned to an established work schedule
of less than 40 hours per service week.

Full-time flexible schedule — are converted part-time flexible
employees. When provided under the craft bargaining unit agreement,
the senior part-time flexible employee is converted to full time after
performing duties for at least 40 hours a week, 5 days a week, over a
period of 6 months. Full-time flexible employees have flexible reporting
times, flexible nonscheduled days, and flexible reporting locations
within the installation depending upon operational requirements as
established on the preceding Wednesday.

Part-time flexible schedule — career hourly rate bargaining unit
employees available to work flexible hours as assigned by
management during the course of a service week.

Casuals — hourly rate nonbargaining unit employees that have a
noncareer appointment not to exceed two 90-day terms of
employment in a calendar year and for no more than 21 days during
the Christmas period. These employees are used as a supplemental
workforce in accordance with the collective bargaining agreements.

Temporary — hourly rate nonbargaining unit employees who perform
nonbargaining duties. They have a noncareer appointment for a period
of up to, but not in excess of, 1 year.

Transitional — hourly rate bargaining unit employees with a non-career
appointment not to exceed 359 days. This category of employee is
applicable only to jobs covered by the American Postal Workers Union,
AFL-CIO (APWU) or National Association of Letter Carriers, AFL-CIO
(NALC) agreements.

Rural carriers — are covered by unique timekeeping procedures
discussed in chapter 5.

Indicative Data Codes

There are five codes that are used by the payroll system to calculate an
employee's pay. Each of the codes is preprinted on the employee's

PS Form 1230 time card or on the payroll exception reporting time sheet.
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The codes must also be used whenever a PS Form 1230-C time card is
prepared.

a.

Rate Schedule Code (RSC) — represents the salary schedule used to
pay the employee. Exhibit 112.5a is a listing of rate schedule codes
and a description of the employees who are covered by each code.

Designation code — is a 2-digit number indicating the type of position
to which an employee has been assignhed so that the proper salary
accounts can be charged. Exhibit 112.5b is a listing of the designation
codes. As shown in Exhibit 112.5b, the designation code can also be
used to determine whether an individual is a full-time, part-time regular,
part-time flexible, casual, temporary or transitional employee, or rural
carrier.

Activity code — is a 1-digit number that supplements the designation
code within a designation. The activity codes permit the accumulation
and reporting of data for various management uses. Exhibit 112.5b
also lists the activity codes.

Labor distribution code (LDC) — is a 2-digit number used to identify the
major activity of the employee. This code is used to compile workhour,
labor utilization, and other financial reports for management use. The
4-digit Functional Operations Number (FON) code is used for the same
purposes as the LDC code.

Fair Labor Standards Act (FLSA) code — classifies the assigned
position occupied by an employee. The following three codes are used
to identify an employee's FLSA status:

(1) Code E — FLSA exempt (not covered by FLSA) position.
(2) Code N — FLSA nonexempt (covered by FLSA) position.

(8) Code S — FLSA special exempt (not covered by FLSA) position.
Unlike regular exempt employees, FLSA Code S employees may
be eligible for pay for workhours in excess of their normal
schedule providing certain criteria are met.
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Rate Schedule
Code Salary Schedule Comments
A Mail Transportation Equipment Centers MTEC Craft Employees Grades 1-10

B Auxiliary Rural Carrier, Auxiliary Rural Carrier Relief, | Rural Craft Employees Grade 5

and Rural Carrier Relief
C Mail Equipment Distribution Centers MEDC Employees Grades 01-10
E Executive & Administrative Noncraft Management Grades 1-27

Casual Employees Grade 7

F Postmasters (A-E) Noncraft EAS Grades 51-55
G Postal Nurses Nurse Craft Employees Level 1
H Inspectors Inspectors (PCES) Positions | & Il
K Headquarters Operating Services Division HQ Craft Employees Grades 1-9
L Postmaster Replacement Postmaster Leave Replacement Employees
M Mailhandler Craft Field Craft Employees Grades 3-6
N Information Service Center Craft ISC Craft Employees Grades 6-23
P Postal Service Craft, PS (APWU) Field Craft Employees Grades 1-10
Q City Letter Carriers (NALC) Field Craft Employees Grades 1 and 2
R Rural Carriers Rural Craft Employees Grade 5
S Postal Career Executive (PCES) PCES Employees Positions | & I
T Tool and Die Shop Craft Field Craft Employees Grades 4-11
U Attorney Pay Attorneys Grade 01
X Inspector General Executive Office of Inspector General
Y Postal Police Officers (PPO) Craft Employees Grade 6
Z Inspector General OIG Levels 61-64, 71-73
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Exhibit 112.5b (p. 1)

Designation and Activity Codes

Time and Attendance

Regular Workforce

Supplemental Workforce

Management Part-time | Part-time
and Full- | Regular Flexible Relief/
Employee Category Supervisory | time | Schedule | Schedule | Temporary | Casual | Transitional | Replacement
CAG A
Field District Manager/ |08-0
Postmaster
CAG A through L

Postmasters 08-0 38-0 58-9 58-0
Officers-in-Charge 88-0

BMC General Managers [ 09-0

Managers and 09-0

Supervisors1

Prof. Administrative and 19-0

Technical?

Medical Officers/Head | 09-0 39-0

Nurses

Nurses (bargaining) 11-1 41-1 61-1

Clerks 11-0 [31-0 41-0 61-0 81-0

Mail Handlers 12-0 |[32-0 42-0 62-0

City Delivery Carriers 13-4 [33-4 43-4 63-4 83-4

Vehicle Operators 13-5 [33-5 43-5 63-5

Special Delivery 14-0 |[34-0 44-0 64-0

Messengers

VMF Mechanics and 15-1 35-1 45-1 65-1

Analysts

VMF Garagemen and 15-2 [ 35-2 45-2 65-2

Jr. Mechanics

VMF Administrative 05-3 15-3 [ 35-3 45-3 65-3

Maintenance- 06-6 16-6 |[36-6 66-6

Building Services

Maintenance- 06-7 16-7 | 36-7 66-7

Building & Plant

Equipment

Maintenance-Postal 06-8 16-8 |[36-8 66-8

Operating Equipment

Maintenance- 06-9 16-9 36-9 66-9

Administrative

Regular Rural Carrier 71-0

Temp Relief Carrier® 70-0
Temp Relief Carrier* 70-1
Sub RC Serving Vacant 72-0
Route

Substitute Rural Carrier 73-0
RCA Serving Vacant 74-0
Route

1. Does not include supervisor in certain maintenance activities (See DAs 05-3, 06-6, 06-7, 06-8, 06-9).
2. Field Nonbargaining Nonsupervisory positions.
3. Temp Relief Carrier — 359 day appointment.
4. Temp Relief Carrier — 359 day appointment — not to exceed 180 days worked in a calendar year.

Handbook F-21



Overview 113.12

Exhibit 112.5b (p. 2)
Designation and Activity Codes

Regular Workforce Supplemental Workforce
Management Part-time | Part-time
and Full- | Regular Flexible Relief/

Employee Category Supervisory | time | Schedule | Schedule | Temporary | Casual | Transitional | Replacement

CAG A through L

Rural Carrier Relief 75-0
Rural Part-Time Flexible 76-0
Auxiliary Rural Carrier 77-0
Rural Carrier Associate 78-0
RCA Serving Auxiliary 79-0
Route

CAG M-Z Excluding ‘S'-Headquarters, HQS Administrative Support Facilities, Regional and District Offices
All Employees [11-9 [11-9 ]31-9 [41-9 [51-9 61-9 81-9 |

CAG S-Inspection Service Field

Postal Police Officers 17-9 17-9 47-9
Inspectors 08-9 08-9
Non-Inspectors 11-9 11-9 [31-9 41-9 51-9 61-9

113 Timekeeping Organization

113.1  Overview

113.11  Functional Areas

The timekeeping organization in a postal facility involves four functional
areas:

a. The postmaster or installation head — is ultimately responsible for the
accuracy of the entries on a time card; ensuring that the time and
attendance data are totaled correctly and properly dispatched at
week's end; distributing paychecks to employees; and, maintaining an
up-to-date list of persons authorized to initial time cards.

b. The supervisor — schedules employees for work; monitors and, when
required, acts on the day-to-day recording of time by individual
employees; acts on all requests for leave; provides appropriate
documents supporting time card entries to the timekeeper; and is
responsible for ensuring that the timekeeper complies with the
procedures in this handbook.

C. The timekeeper — totals clock rings each day and at the end of the
week; assigns the correct leave and hours codes to each employee's
reported time; and, maintains the necessary forms that support certain
time card entries. The timekeeper should be a career postal employee.

d. The adjustment clerk — assists in adjusting an employee's pay.

113.12 Delegation of Timekeeping Function

In delegating timekeeping functions, postmasters or installation heads
should make an effort to ensure that individuals responsible for processing
personnel documents or distributing paychecks are not involved with
recording time and attendance information.

In smaller installations that are unable to observe this division of
responsibility, the official in charge is personally responsible for recording
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Time and Attendance

time and attendance information for all employees and distributing
paychecks.

Privacy Act Considerations

Disclosure

Time and attendance records contain information about individuals. As such,
they can be handled and disclosed only in accordance with the Privacy Act.
(See Administrative Support Manual 13.)

Privacy System

An individual's time and attendance records are maintained within the Postal
Service as the Privacy System titled USPS 050.020, Finance Records —
Payroll System.

Division of Timekeeping Responsibility

Supervisor Responsibilities

For purposes of timekeeping, a supervisor is defined as the person
responsible for directing an employee or group of employees in the
performance of their duties. The supervisor is responsible for:

a. Controlling employee access to time cards and badges.

b.  Making certain the employees clock in and out according to their
assigned schedules.

C. Approving all daily clock rings, which the timekeeper has totaled, for
full-time and part-time regular employees, and which deviate from the
scheduled tour by more than 0.08 hours (5 minutes). (See 143.)

d.  Approving all daily clock rings that the timekeeper has totaled for
part-time flexible, casual, temporary, and transitional employees.

Acting on all leave requests.
Acting on all requests for temporary schedule changes.
Completing supporting forms as required by established procedures.

T@e & o

Verifying and dispatching time and attendance data to the district or
Eagan ASC.

Timekeeper Responsibilities

The timekeeper is the person who is responsible for keeping records of the
time worked and the leave requested by employees. The timekeeper could
be the postmaster, supervisor, or any other person whom the installation
head designates. The timekeeper is responsible for:

a. Preparing time cards and/or other approved media for use by the
employees.

b.  Computing daily and weekly totals and recording entries where
required.

c. Examining time cards and other records pertaining to hours worked,
absences, and leave balances, making correct entries on time cards
and other records and verifying that data input through the
timekeeping system is correct.
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114.3
114.31

114.32

114.32

Maintaining files of forms that support time and attendance entries.

e. Assisting the supervisor in timekeeping functions as the supervisor
may require.

f. Assisting in the preparation of adjustment requests.

g.  Answering time and attendance inquiries.

Other Timekeeping-Related Activities

Designation of an Adjustment Clerk

Postmasters and installation heads will designate an “adjustment clerk”
responsible for assisting employees, timekeepers, and supervisors in making
adjustments to pay or leave.

Time Card Custodian

Postmasters and installation heads will designate a “time card custodian.”
The time card custodian is responsible for maintaining files of time cards and
supporting forms for prior pay periods. This responsibility should be given to
an employee not personally engaged in preparing or approving time cards,
processing personnel documents, handling payroll listings, or distributing
paychecks. At installations with a manager, Finance, an employee of the
accounting unit would be designated as custodian. At post offices where the
postmaster is the only supervisor, a senior clerk should be designated as
custodian. The custodian for returned time cards must be designated in
writing. The postmaster in CAG K (having revenue units of 36 to 189) offices
is designated as the custodian of returned time cards.



120

Time and Attendance

120 Time Cards and Supporting PS Forms

10

The following chart lists time cards and supporting forms used to record and
document time and attendance, and the exhibits that illustrate them.

Time Cards

Exhibit PS Form Title

Exhibit 120a 1230 Time Card Week 1 & 2

Exhibit 120b 1230-C Time Card — (Other Service)

Exhibit 120c 1230, 1230-C | Clock Ring Side of Time Card

Supporting PS Forms

Exhibit PS Form Title

Exhibit 120d 1234 Utility Card

Exhibit 120e 3971 Request for or Notification of
Absence

Exhibit 120f 3972 Absence Analysis

Exhibit 120g 1723 Assignment Order

Exhibit 120h 1221 Advanced Sick Leave Authorization

Exhibit 120i 1224 Court Duty Leave — Statement of
Service

Exhibit 120j 3973 Military Leave Control

Exhibit 120k 2240 Pay, Leave, or Other Hours
Adjustment Request

Exhibit 1201 7020 Authorized Absence From
Workroom Floor

Exhibit 120m 3189 Request for Temporary Schedule
Change for Personal Convenience

Exhibit 120n 1377 Request for Payment of Postmaster
Replacement and/or RSC F
Postmaster Changes

Exhibit 1200 3981 Standard Roster

Exhibit 120p 1017-A Time Disallowance Report

Exhibit 1209 1017-B Unauthorized Overtime Record
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Exhibit 120a
PS Form 1230, Time Card

The time card is a record of the employee's service during a week of any given pay period. The indicative data across
the top of the time card will be preprinted at the Eagan ASC. Detailed procedures for completing the front of the time
card are in chapter 6, Totaling Timecards.
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120 Time and Attendance

Exhibit 120b
PS Form 1230-C, Time Card (Other Service)

PS Form 1230-C, Time Card (Other Service), is used whenever an employee works in a higher level status. It is
also used for new employees who do not have a PS Form 1230, Time Card, and to replace time cards that are lost
or destroyed. In most cases, the timekeeper will copy the indicative data directly from PS Form 1230. Detailed
procedures for using this time card are found in chapter 4.
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Exhibit 120c

Clock Ring Side of PS Forms 1230 & 1230-C

This is the clock ring side of PS Forms 1230 and 1230-C time cards. This side is used by employees to record their

daily clock rings and service hours. Timekeepers will total or extend each employee's clock rings each day by using
the various columns. The boxes at the top of the time card are used only for totaling the time cards at the end of the
week. Procedures for completing this side of the time card are in chapters 2, 3, 4, and 6.
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120 Time and Attendance

Exhibit 120d

PS Form 1234, Utility Card

This form is used whenever an employee is required to make more than four clock rings in a given day. It is also used
whenever an employee works in a transferred, loaned, or training status.
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Exhibit 120e (p. 1)
PS Form 3971, Request for or Notification of Absence
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120 Time and Attendance

Exhibit 120e (p. 2)
PS Form 3971, Request for or Notification of Absence

The reverse side of PS Form 3971 is used, where necessary, to document employee requests for sick leave. Detailed
procedures for using this form are in chapters 3 and 5.
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Exhibit 120f (p.1)
PS Form 3972, Absence Analysis

This form is used by supervisors to track the leave record of their employees. The front side of PS Form 3972
provides information to assist management in completing the form.
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120 Time and Attendance

Exhibit 120f (p. 2)
PS Form 3972, Absence Analysis

The reverse side of PS Form 3972 contains additional pay periods and allows space for supervisor comments.
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Exhibit 120g (p. 1)
PS Form 1723, Assignment Order

This form is used by supervisors to assign employees to higher level details, training sessions, postmaster
replacement, postmaster relief (CAG K offices only) and to loan employees to other postal installations. Detailed
procedures for completing this form are in chapter 4. It is the source of information for most cases when a

PS Form 1230-C, Time Card — (Other Service), is prepared.
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120 Time and Attendance

Exhibit 120g (p. 2)
PS Form 1723, Assignment Order

The reverse side of PS Form 1723 provides instructions for completing the form.
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Exhibit 120h

PS Form 1221, Advanced Sick Leave Authorization

his form is used whenever an eligible employee anticipates using, over an extended period of time, more sick leave
than he or she has available. Detailed procedures to be used in completing this form are in chapter 3. An employee
cannot have more than 240 hours of approved advanced sick leave at any time. The district office is responsible for
sending PS Form 1221 to the Eagan Accounting Service Center.
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120 Time and Attendance

Exhibit 120i
PS Form 1224, Court Duty Leave — Statement of Service

This form is used to document time spent on court duty in a state or local court. The district office should be
contacted when employees perform service in a federal court. Detailed procedures for completing PS Form 1224 are

in chapter 3.
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Exhibit 120j
PS Form 3973, Military Leave Control

This form is used by eligible employees to support requests for military leave. Detailed procedures for PS Form 3973
are in chapter 3.
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120 Time and Attendance

Exhibit 120k
PS Form 2240, Pay, Leave, or Other Hours Adjustment Request

This form is used, depending on the situation, by the timekeeper or adjustment clerk to correct an employee's pay,
leave, or deductions. Detailed procedures for completing PS Form 2240 are in chapter 7.

UNITED STATES .
POSTAL SERVICE o Pay, Leave, or Other Hours Adjustment Request
Salary Ady A
Issuing Finance No. Year PP Week Cause Code ™ Amount of Advance Cash, Check Ne. or Money Order No,
$
** 1 - Salary Check Not Received.
2 - Salary Check Substantially Less than Net Amount Due.
| hereby certify that | have received a salary advance of the above amount. | autherize the USPS to recover this amount in the calculation of the salary
check that reflects the appropri djust t, or subsequent salary checks, as required, to satisfy this debt.
Employee Signature and Date:
Processed by
To: . .
Year FP
ADJ | Reason
Code Code
Employee's Name D/A RSC | Level Finance No. Social Security No. v | PP |wk
57 |Holiday 58 |Holiday 59 |Part Day |0 |Full Day 61 |Court 62 |Guar. Card |52 |Work
'_IWork - JLea\re + _JLWOP + _ILWOP + Leave + Time + |Type JH(:-uls. +
e 1 A 1 1 1 1 |
1230 Only ﬂlPenalty J ﬂMeeting 66 | Convention| E'Military 68 Guar. O.T. 53 |Overtime
Overtime - Time Leave + Leave + - -
Work or Leave Hours __. ]
0o DUBEDUREDUREDUREDUREDW | 4]
69 | Blood Donor| 70 [Stewards |71 [Cont. of |49 |LWOP on |73]|Out of 72 |Sunday |54 |Night
New Employee or Leave + Duty Time Pay OWCP + Schedule Prem. Hrs. Work
ettt o fede bl bl byl b el
o
HigherLevel _______ 2 |74|Christmas | | ] | N 76|Nen. Sched.| 7= |55 |Annual
Work XFTHr + fa) Leave +
Card Type Must Be Entered l E l
at Right and Must Malch the | | I I I | (& I ]
Original Record Paid. aa |HL Cont.  |g0|91 93 95 |Dual ﬂSick
Code Rsc[LEVEL Ll [ b Leave +
N 1
Remarks
Return to: {Isswing office complete this information) Employee's Signature and Date
Adjustment Clerk's Signature and Date
Approving Officer's Signature and Date
PS Ferm 2240, April 2001
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Exhibit 120l

PS Form 7020, Authorized Absence From Workroom Floor

This form is used by the supervisor to permit an employee to leave a workroom floor area without clocking out.
Specifically, it is used to record steward's duty time, meeting time, and administrative leave due to civil disorder.
Detailed procedures for completing PS Form 7020 are in chapters 2 and 3. (PS Form 7020 is also used for
nontimekeeping purposes not discussed in this handbook.)

February 2016
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120 Time and Attendance

Exhibit 120m
PS Form 3189, Request for Temporary Schedule Change for Personal Convenience

This form is used by eligible employees to request a temporary change in their regular work schedule. The
appropriate union steward must agree to the request before it is submitted for supervisor action. Detailed procedures

for completing this form are in chapter 2.

26 Handbook F-21



Overview 120

Exhibit 120n

PS Form 1377, Request for Payment of Postmaster Replacement and/or RSC F Postmaster
Changes

This form is used by CAG L postmasters to authorize salary payments for their leave replacements. It is also used by
CAG L postmasters to record overtime. PS Form 1377 should be submitted to the designated data entry site at the
end of each week that it is used. Detailed procedures for completing PS Form 1377 are in chapters 2, 3, and 4.
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120 Time and Attendance

Exhibit 1200

PS Form 3981, Standard Roster

This form is used to list employees assigned to a particular workgroup or time card rack. Time cards received from
the Eagan ASC should be checked against this list to ensure that a time card has been received for all employees
requiring a time card. A PS Form 1230-C should be prepared for any employee who did not receive a time card.
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Exhibit 120p (p. 1)
PS Form 1017-A, Time Disallowance Record

This form is used by management to record disallowed time. Procedures for completing this form are in 146.
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120 Time and Attendance

Exhibit 120p (p. 2)
PS Form 1017-A, Time Disallowance Record

The reverse side of PS Form 1017-A provides the codes needed in column 10 on the front side of the form.
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Exhibit 120q (p. 1)
PS Form 1017-B, Unauthorized Overtime Record

This form is used by management to record unauthorized overtime. Procedures for completing this form are in 146.
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Exhibit 120q (p. 2)

Time and Attendance

PS Form 1017-B, Unauthorized Overtime Record
The reverse side of PS Form 1017-B provides information to assist management in completing the form.

130 Time Cards

32

131

131.1

Use of Preprinted Time Cards

Description

A preprinted PS Form 1230 is generated for each employee assigned to a
manual timekeeping office. The record is established in the payroll system as
a result of a PS Form 50, Notification of Personnel Action. Time cards are
sent from the service center to the facilities (except for CAG L offices [less
than 36 revenue units]) so as to arrive during the week before they are to be
used. At larger facilities, the main office is responsible for dispatching time
cards to the proper pay location.
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131.2

132

132.1

132.2

132.21

132.22

133

133.1

133.1

Importance of Using Preprinted Time Cards

A preprinted time card must be used only for the employee whose name is
printed on the card and only during the week and pay period printed on the
card.

Purpose and Use of Blank Time Cards

Description

PS Form 1230-C, Time Card (Other Service), (Exhibit 120c) is to be used in
situations where a preprinted time card is not available. PS Form 1230-C is a
blank time card with a yellow stripe at the top of the front side of the card.

Determining When Blank Time Cards Should Be Used

When to Use PS Form 1230-C
There are four situations when PS Form 1230-C time cards are to be used:

a. To record time for an employee working in a higher level status. (See
chapter 4.)

b.  Torecord time for a new employee whose PS Form 50, Notification of
Personnel Action, was not received at the information service center in
time to prepare a preprinted time card. (See chapter 4.)

C. To replace a preprinted time card that is not received for an employee
who is on the payroll. (See chapter 4.)

d. Toreplace a preprinted PS Form 1230 that has been damaged or lost.
(See chapter 4.)

When Not to Use PS Form 1230-C

PS Form 1230-C is not to be used to correct a time card that has erroneous
information preprinted on it, nor is it to be used to correct a time card from a
prior pay period or week.

Sorting Time Cards by Pay Location

General

Pay location codes are used primarily for distributing time cards and
paychecks at postal facilities. The pay location code is a 3-digit number
established by facilities having more than one work center. Normally,
facilities with fewer than 50 employees should not need a pay location
identification code. When frequent pay location changes are expected, a
single code should be assigned and further distribution of time cards and
paychecks should be handled internally.

The person designated by the installation head as being responsible for
receiving the preprinted time cards from the Eagan ASC will review the cards
to ensure that all of the cards from each pay location are grouped together.
(In most cases, the Eagan ASC will have presorted the cards in pay location
number sequence and in employee Social Security number sequence within
each pay location.) If time cards do not show pay location, it is this person's
responsibility to sort the time cards into work center groups.
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133.2

Exhibit 133.2

133.2

Time and Attendance

After this review is finished, the time cards should be distributed to the
individual responsible for timekeeping duties at each pay location or work
center group.

Until the time cards are actually placed in the racks for employee use, they
must be kept in a secure location that limits access to authorized persons
only.

Adjusting for Incorrect Pay Location Number

If an employee has been permanently assigned to a pay location that is
different from that which is preprinted on the time card, then the correct pay
location number should be entered in block 98 on the front of the time card
(PAY LOCATION CHANGE). This will alert the input person at the data entry
site to make the correction. Always show three digits, such as “012" (not
“12"), “140,” “221,” etc. (See Exhibit 133.2.)

Example of How to Change an Employee's Pay Location

If the employee's pay location preprinted on the top line of the time card has been permanently changed, the
individual responsible for distributing time cards to the pay location at the installation should enter the correct pay
location number in block 98, PAY LOC CHANGE.

34

133.3

Arranging Time Cards Within Pay Location

Timekeepers at each pay location are responsible for reviewing the time
cards and comparing them with PS Form 3981, Standard Roster, to ensure
that there is a card for every employee. The cards should be organized
according to how they will be racked. Although there is no required method
for organizing the time cards, it is recommended that they be arranged
alphabetically by last names. This method will best ensure that employees
can quickly find their cards in the rack.
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133.4

133.5

133.6
133.61

133.61

Marking Nonscheduled Days for Each Employee

The next step in preparing the time cards for use by the employees is for the
timekeeper to review each employee's work schedule for the upcoming
week. The timekeeper should indicate on the time card those days that the
employee is not scheduled to work by doing the following (shown in Exhibit

133.4):

a. Enter a diagonal line across the area where clock rings would normally
be required.

b.  Enter the code NS in the SCHED block on the far left of the clock ring
side of the time card even if the employee works on that day.

Exhibit 133.4

Indicating an Employee's Nonscheduled Workday

If an employee is not scheduled to work on Saturday and Sunday, the time card
should be marked as shown. Enter NS in the SCHED box (indicating a nonscheduled
day) and draw a diagonal line through the clock ring section.

Identifying Time Cards Requiring Special Handling

Some time cards require special timekeeper or supervisor attention. These
include time cards for employees who are in a “continuation of pay”
status, employees on “maternity leave,” or employees who require a

PS Form 1230-C Time Card (Other Service). The procedures for these time
cards are in chapter 3.

Placing Time Cards and Employee Badges in Racks

Employee Badges

All references to time cards in this section are also applicable to employee
badges.
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133.62

133.62

133.63

133.64

Time and Attendance

Timekeeper Responsibilities

The timekeeper should organize the time cards to make clocking in and out
as efficient as possible.

Supervisor Responsibilities

It is the supervisor's responsibility to control employee access to the time
cards. Supervisors must not permit employees to clock in earlier than 0.08
hours (5 minutes) before their tour is scheduled to begin, and no later than
0.08 hours (5 minutes) after the tour is scheduled to end. The supervisors
have the additional responsibility to ensure that those employees required to
clock in and out for meal periods do so within the allotted time. Supervisors
must take all necessary actions to restrict employee access to the time cards
before the scheduled tour begins.

Overtime or Out-of-Schedule Status

When supervisors have scheduled employees to work overtime or in an
out-of-schedule status, the controls on clocking in and out should be
adjusted accordingly. Employees must be credited for all work performed
whether the work has been authorized or not.

140 Recording Time
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141

1411

141.11

141.12

141.13

Who Must Record Time

Employees Who Are Required to Use a Time Clock

References to time clocks are also applicable to employee badge readers
(EBRs). References to clock rings include time entries that are recorded
electronically, mechanically (using a time clock), or manually (written in).

Bargaining Unit and Casual Clock Rings

All bargaining unit and casual employees are required to use time clocks (if
available) to record clock rings on their time cards. For rural carrier
timekeeping procedures, see 141.22 and chapter 5.

Time Clocks Not Available

If time clocks are not available, employees required to record clock rings
must write in their clock rings each day, in blue or black ink, in the clock ring
spaces on the back of the time card. (See Exhibit 141.13.)

Supervisor's Entry of Employee's Clock Rings

In certain situations, such as travel or assignment away from the time card
location, the employee's supervisor may write in the daily clock rings for the
employee. In such cases, the employee must submit a completed

PS Form 1234, Utility Card, and the data must be verified to ensure
compatibility with the previously submitted PS Form 1230 and/or 1230-C.
PS Form 1234 must be filed with the original PS Form 1230 and/or 1230-C.
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141.2

141.21

Exhibit 141
Recording Time

141.21

Employees Who Are Required to Record Daily Clock Rings

Employees who are required to record daily clock rings but who, at the
discretion of local management, may record them electronically,
mechanically (using a time clock), or manually (written in), include:

a. FLSA exempt employees whose schedule and position includes
eligibility for premium pay.
b.  Nonexempt EAS employees (excluding casuals).

When daily clock ring entries are written in, they should be written in blue or
black ink, in the clock ring spaces on the back of the time card. (See Exhibit
141.13))

When Supervisor Records Daily Clock Rings

In certain situations, such as travel or assignment away from the time card
location, the employee's supervisor may record the employee's daily clock
rings.

This exhibit shows which employees are required to record daily clock rings and sign their time cards. All employees
must record leave hours on PS Form 3971 and enter the appropriate leave hours on their time card or other approved
media (such as timesheets or EBRs).

Daily clock rings Must employee sign
required? time card?
FLSA exempt
PCES Employees N N
Postal Inspectors N N
Attorneys (RSC U) N N
SMD Mgmt Interns/Trainees (RSC J) N N
EAS Employees
Level 24 and above N N
Level 23 and below N1 2 N3
FLSA nonexempt
EAS employees y2 [ NG
CAG L Postmaster/Leave Replacements (see 147
Bargaining Unit Employees4 \& | N
Rural Carriers (see chapter 5)

1. If schedule and position include premium eligibility, daily clock rings are required.

2. When daily clock rings are required, they may be recorded electronically, mechanically (using a time clock), or
manually (written in) at the discretion of local management.

3. If the time is written in, the employee must sign the time card.

A

Also includes casual employees.

5. These employees are required to use a time clock. If a time clock is not available, clock rings must be written in.

February 2016
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141.22

141.23

141.3

Time and Attendance

Exhibit 141.13

Example of Clock Rings That Have Been Manually Recorded

This time card shows how time is manually recorded. Note that all time has been
converted to hours and hundredths of an hour by using Appendix A1.

Rural Carriers

Rural carriers must write in daily entries on PS Form 4240, Rural Carrier Trip
Report, which is the official timekeeping document for rural carriers. The
timekeeper or supervisor then transcribes totals to PS Form 1314, Regular
Rural Carrier Time Certificate, or 1314-A, Auxiliary Rural Carrier Time
Certificate, before either form is dispatched to the DDE/DR site for
processing. The rural carrier must sign PS Form 4240 and initial

PS Form 1314 or 1314-A. (See chapter 5 for more information about rural
carriers.)

Postmasters in CAG L Offices

Postmasters in CAG L offices are not required to record time on a time card.
When they take leave or otherwise use a replacement, they will use

PS Form 1377, Request for Replacement and/or RSC F Postmaster
Changes.

Employees Who Are Not Required to Record Daily Clock
Rings

The following employees are not required to record daily clock rings:
PCES employees.

Postal inspectors.

Attorneys (RSCU).

Exempt employees in Headquarters and Headquarters field units.
FLSA exempt employees in grades EAS 24 and above.

- o o0 T

Other FLSA exempt employees whose schedule and position does not
include premium pay eligibility. (Certain employees in this category are
eligible for overtime during the designated Christmas period. These
employees must record daily clock rings for those weeks in which
overtime may be earned.)
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Exhibit 141.31

141.31

142.21

Only Leave Entries Are Required

Only leave entries are required for the above employees. These leave entries
must be entered by the timekeeper, as shown in Exhibit 141.31. All leave
entries must be supported by an approved PS Form 3971, Request for or
Notification of Absence. The leave entries are necessary to charge the leave
to the proper accounts and to maintain correct leave balances. FLSA exempt
employees can be identified by the E on their preprinted time cards in the
box to the right of the NAME box.

Example of a Completed Time Card for Employees Who Are Required to Record Leave Only

This is an example of a properly completed time card for employees who are not required to record daily clock rings.
The leave hours are entered in the appropriate column in hours and hundredths (e.g., 8 hours is entered as 08.00).
The timekeeper must initial all leave entries.

February 2016
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142.1

142.2

142.21

Attendance Rules and Assignment Control

Applicable to Employee Badges

All references to time cards in this section are also applicable to employee
badges used in automated timekeeping systems.

Reporting for Duty

Employees Required to Use Time Clocks

Upon arrival, employees required to use time clocks must clock in at their
scheduled reporting time and report to their work location ready to work.
Employees must not be permitted to clock in more than 0.08 hours

(5 minutes) before their scheduled reporting time nor more than 0.08 hours
(5 minutes) after their scheduled reporting time.
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142.22

142.23

142.24

142.25

142.3

142.31

Time and Attendance

Time Card as Assignment Card

After an employee has clocked in and placed the time card back in the rack,
the time card serves as an assignment card indicating that the employee is
assigned to and working at the particular work center.

Mealtime

At mealtime, employees (except for city carriers) are to clock out at a master
or auxiliary location. If an employee is to return to the same work location
after the meal period, the employee must place the time card in the
designated rack. If an employee has been assigned to report to a different
work center after the meal period, the employee must put the time card in an
out box. The supervisor where the employee clocked out is responsible for
sending the time card to the new location. Clocking in from a meal period at
a master or auxiliary location follows the same steps as for clocking in at the
beginning of the tour. It is the supervisor's responsibility to see to it that
employees clock in from meal periods as close to the designated end of the
meal period as possible.

Employee Time Card Retention

In no case should an employee retain the time card after clocking in or out
unless given specific authorization from the supervisor to do so.

Supervisor Must Identify and Remove Time Cards of Employees
Who Did Not Clock In

As soon as possible, but no sooner than 0.08 hours (5 minutes) after the tour
is scheduled to start, the supervisor will be responsible for identifying the
time cards of those employees who did not clock in and removing those time
cards from the rack.

Call Ins

Unscheduled Absence Procedures

Each supervisor must designate a person to whom employees are to call in
notice of an unscheduled absence. This individual is responsible for initiating
PS Form 3971 and for forwarding it to the appropriate timekeeper within

30 minutes of the absent employee's scheduled reporting time. The
procedures for completing and handling a PS Form 3971 for a call in are
outlined in Exhibit 142.31.
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Exhibit 142.31
PS Form 3971, For Call In

142.32

142.32 PSS Form 3971 for Unscheduled Absence

The timekeeper must initiate a PS Form 3971 for employees who do not call
in unscheduled absences before or after their scheduled begin tour time.
These employees will be identified by the supervisor as stated in 142.25. The
procedures for completing and handling a PS Form 3971 for a no call are
outlined in Exhibit 142.32.

When an employee calls in, either for an unscheduled absence or as tardy,
the PS Form 3971 must be completed as follows:

a.

February 2016

Employee receiving call in — must complete items 1 through 10, 17,
and 19 and forward the PS Form 3971 to the timekeeper.

Timekeeper — must attach the PS Form 3971 to the employee's time
card.

Supervisor — must check with the timekeeper.50 hours (30 minutes)
after the beginning of the scheduled tour. He or she will review the
PS Form 3971(s) and complete item 20.

Employee — must complete items 11 through 14, 17, and 18 when he
or she returns to work. If the employee is tardy and wishes to request a
schedule change, he or she must complete item 16. If the employee is
tardy and wishes to request leave, he or she will enter the amount of
leave requested in item 11.
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Exhibit 142.32
PS Form 3971, For No Call

42

Time and Attendance

Supervisor — must complete items 20, 21, and item 15, if applicable,
after proper review and evaluation. If a leave authorization is required,
the PS Form 3971 is used as supporting documentation and must be
forwarded to the timekeeper. After the leave entry is made,

PS Form 3971 must be retained.

When an employee does not call in an unscheduled absence or is tardy, the
PS Form 3971 must be completed as follows:

a.

Timekeeper — must complete items 1 through 6, 10, and 19 and attach
the PS Form 3971 to the employee's time card. (He or she will perform
this step after receiving the PS Form 3971(s) of employees who have
made a call in.)

Supervisor — must check with the timekeeper .50 hours (30 minutes)
after the beginning of the scheduled tour. He or she will review the
PS Form 3971(s) and complete item 20.

Employee — must complete items 11 through 14, 17, and 18 when the
employee reports to work. (If the employee is tardy and reports before
the timekeeper has completed Step a, he or she must also complete
items 1 through 6, 8, and 10.) If the employee is tardy and wishes to
request a schedule change, he or she must complete item 16. If the
employee is tardy and wishes to request leave, he or she will enter the
amount of leave requested in item 11.
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142.33

142.34

142.35

142.4

142.4

d.  Supervisor — must complete items 21 and 22 after proper review and
evaluation. If a leave authorization is required, the PS Form 3971 is
used as supporting documentation and must be forwarded to the
timekeeper. After the leave entry is made, PS Form 3971 must be
retained.

Absent Without Leave

An employee who does not call in is considered absent without leave or
permission (AWOL) until the facts in the case are received. The pending
AWOL charge should not be entered on the time card at this time. The time
card entry should be made after the facts have been received, as described
in chapter 3.

Supervisor Responsibilities

The supervisor must check with the appropriate timekeeper .50 hours

(30 minutes) after the scheduled tour starts. At that time, the supervisor must
review all of the PS Form 3971 call-in notices and sign the PS Form 3971 in
the SUPERVISOR NOTIFIED block. The supervisor must then wrap the

PS Form 3971 around the employee's time card and either place it in the
rack or retain it.

Storage of PS Form 3971

PS Form(s) 3971 for unscheduled absence and tardy situations must be kept
in a secure location to prevent their loss, destruction, or unauthorized use.
They should be maintained in a pending file during the employee's absence.
When the employee returns to work he or she is required to complete the
PS Form 3971 and to give it to his or her supervisor for action. The
supervisor is to give the completed PS Form 3971 to the timekeeper.

Break in Continuous Daily Service

If an employee should break continuous duty more than once during the tour,
he or she will have more than four clock rings for the tour. The supervisor
must ensure that an employee who has more than one break in continuous
duty records the extra clock rings on PS Form 1234. Exhibit 142.4 is an
example of a properly completed PS Form 1234, which was used for an
employee who had more than four clock rings in a day. An employee who is
using PS Form 1234 at the end of his or her tour should clock out on the

PS Form 1234 and not on his or her regular time card.
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Exhibit 142.4
Time Card Entry for Employees Having More Than Four Clock Rings in a Day

PS Form 1234, Utility Card, is to be used whenever an employee has more than four clock rings in a day.
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142.5

142.6

142.7

142.7

Moving Employees to Another Work Center

If an employee is moved to another work center, his or her preprinted time
card should remain at the assigned work center. The employee should be
provided PS Form 1234, Utility Card, by the supervisor so that it can be used
to record clock rings at the temporary work center. The employee is to clock
out on PS Form 1230 or PS Form 1230-C before clocking in on

PS Form 1234. The utility time card must be used to record all clock rings by
the employee at the temporary work center. PS Form 1234 may require
special handling at week's end as described in chapter 6.

Clocking Out at the End of the Tour

Employees clocking out at the end of the tour must follow the same steps as
when clocking out for mealtime. After the employee has clocked out at the
end of the tour and has re-racked his or her time card or placed it in an out
box, the time card is withdrawn from the racks or box. It is the supervisor's
responsibility to see to it that employees clock out no later than 0.08 hours
(5 minutes) after the scheduled tour end. If the supervisor has authorized
overtime, extended the tour, or authorized out-of-schedule work, an
employee is not expected to clock out when the scheduled tour ends.

Supervisors must ensure that employees are instructed not to remain “on the
clock” unless specifically authorized to do so by a supervisor. Where
employees continue to work contrary to instructions from a supervisor to
“clock out,” the corrective action is to be of a disciplinary nature. The
employee is to be paid for all work performed even if the work is performed
contrary to a supervisor's specific instruction. Employees should not be
permitted to clock out without the supervisor's specific knowledge.

Attendance Checks

Periodic unannounced attendance checks must be made at least once every
6 weeks at all units where the time card is used as the assignment card and
in other units where the number of employees involved is such that a check
would serve a useful purpose. The attendance check provides management
with the assurance that employees who are on the clock are accounted for.
This procedure provides for group counts on an unannounced basis. The
timekeeper is responsible for the following:

a. Posting to a tally sheet from PS Form 3981, Standard Roster, the total
number of employees in each pay location being checked.

b.  Sorting and listing the time cards for the employees not on duty for the
pay location being checked, counting the time cards listed, and
posting the total by pay location to the tally sheet.

C. Subtracting the number posted from the total number in each pay
location. The result is the number of employees, by pay location, that
should be on the clock.

d.  Posting to the tally sheet the total number of employees shown by pay
location from each supervisor's list received.

e. Totaling and comparing the number of employees shown on the list for
each pay location with the number of employees scheduled. If these
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143.13
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two numbers are the same, no further reconciliation is required, and
the lists and tally sheet should be delivered to the supervisor in charge.

f. Resolving any difference in the number of employees in a pay location
by:
(1)  Rechecking each entry on the tally sheet for those pay locations
with differences and, if necessary, verifying the correctness of
the summaries on the supervisors' lists.

(2) Comparing the names on the supervisors' lists and the
timekeeper's list with the names shown on PS Form 3981.

(3) Referring any unmatched names resulting from this comparison
to the supervisor in charge.

Tardiness

Time Card Handling

0.10 Hours (6 minutes) After Scheduled Reporting Time

At 0.10 hours (6 minutes) after the scheduled reporting time, the supervisor
must withdraw time cards or badges for those scheduled employees who did
not report for duty.

Up to 0.50 Hours (30 minutes) After Scheduled Reporting Time

Handle the time card of an employee who is tardy and who reports to work
up to 0.50 hours (30 minutes) late as follows:

a. The employee must report directly to his or her supervisor in order to
obtain his or her time card.

b.  The employee may be required or permitted to make up the time by
extending his or her regular work schedule for the tour, providing the
period of tardiness is without pay. Out-of-schedule premium will not be
paid for work extending beyond the regular established work schedule
to make up the amount of tardiness. Alternatively, the tardiness can be
charged to annual leave, if available; to leave without pay; or to
absence without leave (AWOL). In these instances the employee must
end his or her tour of duty when the leave charge and work hours equal
the total hours of the normal tour of duty (unless overtime has been
authorized).

C. The employee must initiate PS Form 3971 before the supervisor gives
him or her the time card.

More Than 0.50 Hours (30 minutes) After Scheduled Reporting
Time

It is not practical to permit an employee to make up time in excess of 0.50
hours (30 minutes). Therefore, the employee will be charged with appropriate
leave or AWOL to cover the tardiness. The employee must end his or her tour
when the leave charge and work hours equal the total hours of his or her
normal tour of duty (unless overtime has been authorized).
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143.14

143.2

143.21

143.22

143.23

144

1441

1441

Tour Extension Because of Tardiness

If the employee's tour is extended solely because of tardiness, the employee
is not entitled to out-of-schedule premium or Sunday premium, which would
otherwise be paid because of the tour extension.

Restrictions

Regular Schedule Employees

Only full-time and part-time regular schedule employees are permitted to
make up a period of tardiness by extending their tour. The supervisor may
exercise his or her own best judgment as to whether the request for an
extension should be granted. Part-time flexible, casual, and temporary
employees do not have established work schedules. Therefore, record actual
total hours and hundredths worked.

Unexcused Tardiness

If the tardiness is not excused, appropriate disciplinary action, in addition to
leave charge, may be taken.

Act of God

If the employee is late due to an Act of God, follow the procedures outlined in
chapter 3.

Making Daily Time Card Entries

Hours and Hundredths of an Hour

All daily clock ring totals must be recorded in hours and hundredths of an
hour as shown in Exhibit 144.1. In offices where time clocks are not available
or where the time clocks record in minutes, timekeepers must convert time
from minutes to hours and hundredths of an hour. See the Time Conversion
Table in Appendix A1.

47



144.2

48

144.2

144.3
144.31

Time and Attendance

Exhibit 144.1
Total Daily Clock Hours

In this example, the full-time employee had a total clock time of 8.08 hours, but,
because of the 5-minute leeway rule, the time is adjusted by the timekeeper to 8.00
hours.

Calculating Daily Totals

Timekeepers are responsible for adding up or extending the daily clock rings
for each employee for each tour. The clock rings on PS Forms 1230 or
1230-C should be combined with any rings on a corresponding

PS Form 1234, and the total should be properly entered on the appropriate
PS Form 1230 or 1230-C. (See Exhibit 144.1.)

Adjusting for Missing Clock Rings

Special Attention Required

Missing clock rings are a serious matter and require special attention. If a
timekeeper discovers that a clock ring is missing from an employee's time
card, the timekeeper should call it to the attention of the appropriate
supervisor. The supervisor is permitted to manually enter the missing clock
ring according to the supervisor's best estimate of the time that the clock
rings would have been recorded.
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144.32

144.4

Missing Clock Ring

If the clock ring is missing because of a mechanical breakdown or the
employee mistakenly using another employee's time card, then the
supervisor must approve the written-in clock ring by initialing it. However, if
the clock ring is missing for any other reason, then the supervisor must also
obtain the initials of the next higher level of supervision. In no instance will an
installation head be required to obtain a higher level supervisor's initials on
clock rings. Exhibit 144.32 demonstrates how a missing clock ring should be
recorded.

Examples of How to Record Missing Clock Rings

In this example, the employee clocks in at 0400 to begin his tour. He clocked out at 0802 for a meal period. He
neglected to clock in from the meal period, but did clock out as required at the end of the tour. J. L. McLure, the
employee's supervisor, writes in the missing clock ring and his initials indicating his approval of the missing ring. J. M.
Freuer, McLure's supervisor, is also required to approve the missing clock ring.

February 2016

144.4 Adjusting for Incorrect Entries

If a time clock entry or manual entry appears to the timekeeper to be
incorrect, the timekeeper should call the incorrect entry to the supervisor's
attention. The supervisor may consult with the employee regarding the
correctness of the entry, or the supervisor can determine that the entry is in
fact incorrect and that it should be changed. In this case, the supervisor
should draw a single line through the incorrect entry, make the corrected
entry, and initial it. Exhibit 144.4 shows how this correction should be
performed.
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Exhibit 144.4
Examples of How to Adjust Incorrect Clock Rings

In the example, the employee mistakenly recorded two rings when he clocked in from a meal period. It is an obvious
mistake. The supervisor corrects the error by drawing a single line in red ink through the incorrect ring and initialing
the card. The initials for correcting a clock ring should be outside of the INITIALS box.

145 Adjusting Clock Rings for the 5-Minute Leeway
Rule

1451 General

145.11 Two Definitions
It is important that every timekeeper and supervisor understand that the term
“5-minute leeway rule” refers to two distinct but related definitions. The
5-minute leeway or deviation rule for clocking purposes is fully explained in
145.12 and 145.13. The 5-minute rounding rule for timekeepers to adjust
hours worked to the scheduled tour hours is fully explained in 145.14. The
distinction between these two definitions must be understood whenever the
reference to leeway or rounding is made, although the general term
“5-minute leeway rule” is used when referring to the overall subject.

145.12 Definition of “5-Minute Leeway Rule”

Although each employee is required to clock in and clock out on time,
congestion at time clocks or other conditions can sometimes cause clock
time to vary slightly from the established work schedule. Therefore, a
deviation may be allowed from the scheduled time for each clock ring up to
0.08 hours (5 minutes). However, the sum of the deviations for the scheduled
tour must not exceed 0.08 hours (5 minutes). This “5-minute leeway rule”
applies only to full-time and part-time regular schedule employees. Part-time
flexible, casual, and temporary employees are allowed the 5-minute privilege
for clocking purposes but are paid on the basis of their actual clock rings.

145.13 Leeway Rule Applies Only to Scheduled Tour of Duty
The “5-minute leeway rule” for timekeeping purposes applies only to the
scheduled tour of duty. If an employee works in an “overtime” status by
exceeding the scheduled tour hours by more than 0.08 hours (5 minutes) that
are contiguous with the scheduled tour, the 5-minute leeway rule does not
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145.14

145.15

145.15

apply to any clock rings for the entire tour. Employees in this situation are
paid for their actual clock time (unless the time is disallowed as described in
146). The “5-minute rounding rule” as explained in 145.14 does not apply in
this situation. However, the 5-minute leeway rule does apply to temporary
schedules including any out of schedule premium hours outside of and
instead of the employee's regular schedule.

Definition of 5-Minute Rounding Rule

After extending clock rings, if (in the case of a full-time regular schedule
employee) the clock ring totals for the tour are equal to or between 7.92 and
8.08 hour, the timekeeper should adjust the time to 8.00 hours. This is known
as the “5-minute rounding rule.” Only workhours in excess of 0.08 hours

(5 minutes) of the scheduled tour hours are considered overtime if the
eligibility requirements of 231 are met. If a part-time regular schedule
employee's clock time is between 0.08 of an hour less than or greater than
his or her established schedule, then the timekeeper should adjust the time
to the employee's scheduled tour. Supervisors are not required to approve
these adjustments. The “5-minute rounding rule” is not applied to situations
with a combination of work and leave; with overtime immediately prior or
subsequent to a scheduled tour or with overtime resulting from work during
an authorized meal period; with overtime during a tour on a nonscheduled
day; or with any time for part-time flexible and casual employees. The
5-minute rounding rule will still apply to the regular scheduled tour if an
employee has ended his or her regular tour with a clock ring total within the
total deviation allowed by the 5-minute rounding rule and then is called back
later that same day to work overtime hours, with the callback being
considered a separate unscheduled tour of duty.

Night Differential and Sunday Premium Hours

The “5-minute leeway rule” for night differential and Sunday premium hours
requires special attention:

a. In the case of night differential, the eligible employee is paid night
differential for the exact amount of time worked between 6:00 p.m. and
6:00 a.m. However, in no case can the total night differential hours
exceed the total hours for the tour. If the only reason that part of an
employee's clock time falls between 6:00 p.m. and 6:00 a.m. is
because the employee clocked in .08 hours or less before 6:00 a.m. or
clocked out .08 hours or less after 6:00 p.m., then the employee is not
eligible to be paid night differential.

b.  Eligible employees receive Sunday premium for all hours worked
during a scheduled tour in which any part falls on Sunday. The amount
of Sunday premium cannot exceed the hours worked. If the only
reason that part of an employee's clock time falls on Sunday is
because the employee clocked in .08 hours or less before the
scheduled tour started or .08 hours or less after the scheduled tour
ended, then the employee is not eligible for any Sunday premium.
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Special Situations

Clock Hours Greater or Less Than 8

If a full-time regular employee's clock hours are less than 7.92 or greater than
8.08, then the timekeeper should separate that time card from the others and
refer it to the supervisor for action.

Combination of Work and Paid Leave

On some occasions, an employee may have a combination of work and paid
leave. In such cases, the 5-minute rounding rule does not apply and the
employee is credited with the actual hours worked. The balance of the
employee's scheduled tour is charged to sufficient leave to give the
employee credit for the total scheduled tour. For example, if an employee
has requested and received approval for 4 hours of annual leave, but then
works an actual 3.96 hours, the timekeeper will record 4.04 hours of annual
leave to credit the employee with 8 paid hours for the day. Likewise, if the
employee works an actual 4.04 hours, the timekeeper will record 3.96 hours
of annual leave. This would apply if the leave occurs at the beginning, at the
end, or during the scheduled tour. Where annual leave is approved for a
part-time employee, he or she shall be granted such leave in accordance
with his or her request, but in no case shall the combination of work hours
and annual leave exceed 8 hours in a service day or 40 hours in a service
week.

Part-time Regular Employee’s Clock Hours

If a part-time regular employee's clock hours vary by more than 0.08 hours
from his or her established daily schedule, then the timekeeper should
separate that time card from the others and refer it to the supervisor for
action.

Use of PS Form 1230 With 1230-C

If a PS Form 1230, Time Card, and a PS Form 1230-C, Time Card (Other
Service), are both used during a tour to record clock rings, then the
“5-minute leeway rule” is applied to the time card having the higher amount
of clock time.

Approving Entries

General

There are three conditions that require the supervisor's approval of an

employee's daily clock rings:

a. When the clock time is either less than 7.92 hours or greater than 8.08
hours for a full-time regular employee, or when a part-time regular
employee deviates from the scheduled tour by .08 hours (5 minutes).

b.  When a full-time or part-time regular employee's begin tour or end tour
time deviates from the scheduled beginning or ending time by more
than .08 hours (5 minutes), regardless of the number of paid hours
during the tour.

C. When the employee is a part-time flexible, casual, or temporary
employee regardless of the number of paid hours during the tour.
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Clock Time Requiring Approval

Approving Clock Rings

The supervisor is required to approve the clock rings on a daily basis by
initialing the INITIALS box on the clock ring side of the time card. All time
recorded by clock rings is considered work time unless specifically
disallowed by the supervisor. The supervisor may not delegate this function
to a timekeeper. Exhibit 146.21 shows a properly approved time card.

Supervisor Approval of Clock Rings

In this example, the supervisor was required to approve the clock rings because the employee had more than 8.08
hours of clock time during the tour. The supervisor's approval was indicated by initialing in the INITIALS box after the
timekeeper had totaled the clock time.

February 2016

146.22

146.23

Disallowing Time

In those cases where an employee's clock rings exceed 8.08 hours and the
employee was not engaged in work or work-related activities while in the
time-over-8 status, supervisors must disallow the time on the clock that was
not worked.

Examples of Proper Disallowance of Time

Examples of time that may be properly disallowed include, but are not limited

to:

a. Washup time — Time spent by an employee changing clothes and/or
washing up after his or her tour ends that exceeds the time allotted for
such purposes in applicable collective bargaining agreements.

b. Waiting time — Time spent by an employee while waiting to start work
at the beginning of a tour when the employee was not instructed or
otherwise required to wait.
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C. Personal time — Time spent by an employee, before his or her tour
begins or after his or her tour ends, attending to personal matters.

d. Mealtime — Time spent by an employee “on the clock” during a
designated meal period, provided, of course, that the employee was
completely relieved of all duties and responsibilities and performed no
work during this period.

Unauthorized Work Time

An employee who continues to work contrary to a direct order from his or her
supervisor must be paid for all time worked but may be subject to
disciplinary action. In such cases, the supervisor must insert a written entry
on PS Form 1017-B, Unauthorized Overtime Record.

Time Card Entry

When clock time is disallowed, the employee's supervisor must enter in the
DISALLOWED (REASON) column of the time card the amount of time to be
disallowed and an appropriate reason code as shown in Exhibit 146.25. (See
146.251b for reason codes.) In such cases, the supervisor must prepare a
written entry to document the basis for his or her knowledge that the
employee was not working during the time disallowed. The supervisor
disallowing time must follow these steps:

Supervisor Disallowance of Clock Time

In this example, the clock rings show that the employee had 8.46 hours of clock time for the day, but they also show
that the employee did not record the designated 0.50-hour (30-minute) meal period. The supervisor was aware that
the employee performed no work or work-related activities during this mealtime, so the supervisor disallowed 0.46
hours of clock time. The disallowed time is recorded in the DISALLOWED (REASON) column. The code “C” is used to
identify the reason for the disallowal. Only the employee's supervisor is permitted to enter time in this column.
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PS Form 1017-A, Time Disallowance Record

a. PS Form 1017-A (Exhibit 120p) serves as a permanent and cumulative
record of disallowed time. Supervisors must establish a
PS Form 1017-A for every nonexempt employee with disallowed time
by completing the name and Social Security number blocks. The forms
should be placed in a notebook binder by pay location or work section;
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146.252

(i.e., Carrier Section, Distribution Clerks, Window Units, etc.), and
secured from unauthorized access in locked file cabinets or desk
drawers. Postmasters are responsible for the control of disallowed
time/unauthorized overtime. Only time on the clock, which has been
documented as time not worked by the employee's supervisor, may be
disallowed.

Document incidence of time disallowance on PS Form 1017-A as
follows:

Block 1: Date of the incident.

Block 2: Year.

Block 3: Pay period.

Block 4: Week.

Block 5: Day.

Block 6: Total clock time in hours and hundredths.

Block 7: Total time disallowed in hours and hundredths.

Block 8: Initials of supervisor annotating the disallowance.

Block 9: The date the employee was notified of the disallowance.

Block 10: The applicable disallowance code (codes appear on the
reverse of PS Form 1017-A).

Block 11 Enter remarks documenting reason for disallowance.

Repeated occurrences should be corrected by discussion or
appropriate disciplinary action, as necessary.

146.252 PS Form 1017-B, Unauthorized Overtime Record

a.

PS Form 1017-B (Exhibit 120q) serves as a permanent cumulative
record of unauthorized overtime. Supervisors must establish a

PS Form 1017-B whenever a nonexempt employee receives
unauthorized overtime. The PS Form 1017-B will be maintained
together with the employee's PS Form 1017-A. Postmasters are
responsible for controlling the use of unauthorized overtime. Repeated
occurrences should be corrected by discussion or appropriate
disciplinary action, as necessary.

Document incidence of unauthorized overtime as follows:

Block 1: Date of the incident.

Block 2: Year.

Block 3: Pay period.

Block 4: Week.

Block 5: Day.

Block 6: Total overtime in hours and hundredths.

Block 7: Amount of overtime that was unauthorized in hours and
hundredths.

Block 8: Initials of supervisor annotating the form.

Block 9: The date the employee was notified of the unauthorized
overtime.

Block 10: Enter remarks documenting the circumstances of the

unauthorized overtime.
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Retention

Retain PS Forms 1017-A and 1017-B for a period of 3 years from the end of
the calendar year in which the last entry on the form is made.

Creditable Work Time

Supervisors must credit employees with all time designated as work time
under the Fair Labor Standards Act (FLSA). Examples of time that must be
credited as work time include but are not limited to:

a. Time spent by employees in performing duties that are an integral part
of, or closely related to, the employee's principal work activity.
Examples of this time include pulling mail from a distribution case,
collecting tools (cutting knives, string, rubber bands, etc.), and
adjusting rest bars.

b.  Time spent continuing to work after a tour ends in order to correct an
error, to prepare records, or to finish up a task.

c.  Time spent working during meal periods.
d.  Time spent distributing work to workstations.

Fitness for Duty Examinations

On the service day on which an employee becomes ill, is injured, or requires
a fitness for duty examination and is directed by management to an on- or
off-site medical unit, all time that would have been worked, including time
that the employee would have been directed to work that day beyond the
regularly scheduled tour, but which the employee spent waiting for and
receiving medical attention, is credited as work time.

Rate Schedule Code F Postmasters

Rate Schedule Code F

Postmasters in Rate Schedule Code (RSC) F are scheduled and
compensated for 6 days per week. The scheduled work hours per day are in
accordance with the level of the position. Level 51 is scheduled for 2 hours
per day, level 52 for 3 hours, level 53 for 4 hours, level 54 for 5 hours, and
level 55 for 6 hours.

Postmasters in Rate Schedule Code F will not be required to record time
when they work their scheduled days and hours. This function will be
performed automatically by the Eagan ASC.

Leave Entries

In cases where the Rate Schedule Code F postmaster wishes to take leave
or to otherwise use a Rate Schedule Code F leave replacement, the
postmaster should follow the procedures specified in chapters 3 and 4 and
must use PS Form 1377, Request for Payment of Postmaster Replacement
and/or RSC F Postmaster Changes.

Free Saturday

Postmasters in Rate Schedule Code F are not charged leave for either the
Saturday that precedes or the Saturday that follows a period of annual or
sick leave. To be eligible for a “Free Saturday,” the postmaster must be in a

Handbook F-21



Overview

February 2016

147.4

147.5

147.6

147.7

148

148

paid leave status Monday through Friday. The hours for the “Free Saturday”
are entered on PS Form 1377 as code 86, Other LV.

Holiday

Postmasters in Rate Schedule Code F receive holiday leave pay based on
the standard daily hours. If additional hours are authorized for the holiday, a
PS Form 1377 must be completed to initiate payment for the additional time.

Overtime

If the Rate Schedule Code F postmaster works additional hours for which
payment is due under the FLSA, the applicable daily blocks must be
completed showing the total hours and minutes worked that day on

PS Form 1377. See the procedures specified in the overtime section of
chapter 2. This form is to be forwarded to the manager of post office
operations or district manager for action each week. If the additional hours
are approved, the manager of post office operations or district manager is to
send the form to the Distributed Data Entry (DDE) site or Eagan ASC, as
designated.

Rate Schedule Code F postmasters are classified as FLSA nonexempt. The
manager of post office operations or district manager should refer to the
Employee and Labor Relations Manual (ELM) for guidance on disallowing
time not worked for these employees.

Training Time

If a Rate Schedule Code F postmaster participates in training or a meeting
away from the post office, a PS Form 1377 must be completed following the
procedures specified in chapters 3 and 4. An example of a PS Form 1377 for
a postmaster who attended a meeting at the district and used a leave
replacement can be found in chapter 4.

Higher Level Pay

If a Rate Schedule Code F postmaster performs higher level service, a
PS Form 1230-C should be attached to PS Form 1377 and submitted to the
DDE site for input.

Recording Time for Postmaster and Postmaster
Leave Replacements
Employee classifications will use the following methods to record time:

a. RSC F Postmaster or Officer-in-Charge (D/A 38-0). Entries on
PS Form 1377 must crossfoot to a 40-hour workweek regardless of the
actual service day, which ranges from 2 hours for a level A (51) to 6
hours for a level E (55). DDE personnel will make an entry in block 76,
NON-SCHEDULED CROSSFOOT HOURS, to effect a 40-hour
crossfoot. Leave entries for annual and sick leave must not exceed the
daily hours allotted to the office. If an RSC F postmaster is in a paid
leave status for the workweek (Monday through Friday), he or she is
entitled to one “Free Saturday,” which can be either the Saturday
before or the Saturday after the week of paid leave. The “Free
Saturday” is recorded as Other LV (code 86). See Exhibit 148a.
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RSC L Leave Replacement (D/A 58-0). A leave replacement works only
when the postmaster or temporary postmaster is on leave or absent
from the office. When a leave replacement replaces an RSC F
postmaster, workhours are submitted on PS Form 1377. The hours
worked must correspond to the leave entries made for the RSC F
postmaster on PS Form 1377. DDE personnel will make an entry in
block 76, NON-SCHEDULED CROSSFOOT HOURS, to effect a
40-hour crossfoot. See Exhibit 148a.

RSC E (D/A 08-0) or Temporary Postmaster (D/A 58-9) in CAG L
Offices. Employees in this category are required to complete time
cards each week. A temporary postmaster is paid for actual hours
worked. Any absence on a scheduled workday is charged to leave
without pay (hours code 59 or 60). An entry is made in block 76,
NON-SCHEDULED CROSSFOOT HOURS, when totaling the time
card, to effect a 40-hour crossfoot. See Exhibit 148b.
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Exhibit 148a
Sample PS Form 1377 — Recording Time for Schedule Code F Postmaster and Leave Replacement

The employee is a CAG L postmaster at a level A (51) office. Actual hours worked are 2 hours per day for 6 days.
Since the postmaster took leave Monday through Friday, Saturday is entered as code 86, Other LV. The bottom
portion of the form is used to record the hours worked by the postmaster replacement.
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Exhibit 148b
Rate Schedule L, Leave Replacement Sample Time Card

This is the leave replacement for Postmaster W.M. Allerton, who was on leave Saturday, Monday, and Tuesday.
Actual hours worked are recorded, and an entry is made in the box for code 76, NON-SCHEDULED CROSSFOOT

HOURS to complete a 40-hour crossfoot.

This is the clock ring side of the leave replacement's time card. Actual hours worked are recorded dalily, totaled for
the week, and carried forward as shown above.
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149

149 Postal Service Service Week and Service Day

For administrative, pay, and leave purposes, the service week and service
day are as follows:

a.

Service Week — The service week is a calendar week beginning at
12:01 a.m. on Saturday and ending 12:00 midnight the following
Friday.

Service Day:

(1)
@

The service day is a calendar day, 12:01 a.m. to 12:00 midnight.

For a full-time employee whose regular schedule begins at 8:00
p.m. or later, the service day is the next calendar day. All work
hours (including preshift work hours), as well as leave hours,
must be recorded on that calendar day. If the employee's regular
schedule begins before 8:00 p.m., the service day is the calendar
day on which the schedule began and all work and leave hours
must be recorded on that calendar day.

For all part-time employees who begin work or leave at 8:00 p.m.
or later, the service day is the next calendar day and all hours
must be recorded on that calendar day. If such employees begin
work or leave before 8:00 p.m., the service day is the calendar
day on which they began work or leave and all hours must be
recorded on that calendar day.

For casual and temporary employees who begin work at 8:00
p.m. or later, the service day is the next calendar day and all
hours must be recorded on that calendar day. If such employees
begin work before 8:00 p.m., the service day is the calendar day
on which they began work and all hours must be recorded on
that calendar day.
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211

212
2121

Purpose

This chapter describes in detail the procedures that must be used to record
various types of work and other paid hours on the clock ring side of an
employee's timecard. The procedures in this chapter deal only with the
timecard entries that must be made each day. The chapter does not deal
with totaling the timecards at the end of each week. (See chapter 6.)

Procedures

There are seventeen types of work or paid hours which can be recorded on
an employee's timecard. There is a separate procedure in this chapter for
each of these “hour types.” The “Overtime” procedure also includes the
“Guaranteed Overtime” procedure. Each procedure is divided into five
sections:

a. A definition of the “hour type” in question. The definition provides a
detailed explanation of the conditions which must be met before an
eligible employee may have time “charged” to the hour category.

b.  Aneligibility chart which indicates by rate schedule code the
employees who are eligible to have time “charged” to the hour
category. It is important to pay special attention to the footnotes at the
bottom of the eligibility chart in order to obtain a complete
understanding of exactly who is eligible. (An employee's rate schedule
code can be obtained by referring either to PS Form 1230-A or 1230-B
timecard or by referring to the appropriate PS Form 50.)

c. A description of the authorization and supporting forms which must be
used to support an employee's work and leave entries on the timecard.
If the employee is not present to sign the supporting form on the day
timecards are submitted to the postal data center, the supervisor must
make the decision on the entry involved. Timecards will be completed
based on the supervisor's action and forwarded to the DDE/DR site or
PDC as designated without delay. The employee will complete and
sign the supporting document immediately upon returning to duty.

d. A description of the timecard handling procedures which are required.
In most cases, timekeepers will total the daily entries on a timecard and
return it to the rack. But occasionally it is necessary to handle a
timecard differently. This part of the procedures explains what to do.
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e. A description of timecard recording procedures. This part explains
exactly how time in each of the 17-hour categories is to be recorded
each day on the timecard. Failure to follow this procedure exactly as
described may cause the employee to be paid incorrectly.

Each of the five sections described above is to be followed regardless of

whether PS Form 1230-A, 1230-B, or 1230-C timecard is being used. The

procedures apply to employees who are working at their regular position; to
employees working at a higher level; to employees in a transferred or loaned
status; or to employees in a training status.

Hour Types

The “hours types” are listed below along with the procedure number where
they are discussed.

Hours Type Procedure
Straight Time 221
Guaranteed Time 222
PDC Teletime/Guarantee Teletime/ 223
Guarantee Tele Overtime

Beeper Time 224
Training Time 225
Overtime 231
Out-of-Schedule Premium 232
Holiday Scheduling Premium 233
Nonbargaining Rescheduling Premium 234
Penalty Overtime 235
Night Differential 241
Sunday Premium 242
Holiday Worked Pay 243
Christmas Worked Pay 244
Meeting Time 251
Steward's Duty Time 252
Travel Time 261

Exhibit 213.2 has been prepared to help supervisors and timekeepers to
correctly record the time due an employee if the employee is eligible for more
than one premium pay. Example: Suppose a timekeeper is unclear as to
whether an employee in an “out-of-schedule” pay status is at the same time
eligible for “Sunday premium.” The timekeeper would go across the top of
the table and locate the column labeled OUT OF SCHEDULE. The
timekeeper would follow this column down to the row marked SUNDAY
PREMIUM and would see that the answer to his question is “no.” The
timekeeper would then make appropriate timecard entries.
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Exhibit 213.2

Decision Table For Situations When Employee May be Eligible for More Than One Type of Premium Pay for the Same Hour of Work

NONBAR

G.
If an employee is eligible to OUT-OF HOLIDAY |XMAS HOLIDAY |RESCHED
receive/ NIGHT |SUNDAY |[OVER-' |SCHEDULE |GUAR. |WORKED |WORKED |SCHED. |. CONT.
is also eligible to receive:  [DIFF'NT |PREM |[TIME  |OVERTIME |TIME  |PAY PAY PREMIUM | PREMIUM | OF PAY [TRNG. |TRVL
NIGHT DIFFERENTIAL N/A YES YES YES YES YES YES YES YES YES YES YES
SUNDAY PREMIUM YES N/A NO NO YES YES YES NO NO YES YES YES
OVERTIME' YES NO N/A NO YES NO NO NO NO NO YES YES
PENALTY OVERTIME YES NO NO NO YES NO NO NO NO NO YES YES
OUT-OF-SCHED. OVERTIME | YES NO NO N/A YES NO NO NO NO NO NO NO
GUARANTEED TIME YES YES YES YES N/A YES YES YES NO NO NO NO
HOLIDAY WORKED PAY YES YES NO NO YES N/A NO YES YES NO YES YES
CHRISTMAS WORKED PAY | YES YES NO NO YES NO N/A NO NO NO YES YES
HOLIDAY SCHED. PREMIUM | YES NO NO NO YES YES NO N/A NO NO NO NO
NONBARGAINING YES NO NO NO NO YES NO NO N/A NO NO NO
RESCHEDULING PREMIUM
CONT. OF PAY YES YES NO NO NO NO NO NO NO N/A NO NO
TRAINING YES YES YES NO NO YES YES NO NO NO N/A YES
TRAVEL YES YES YES NO NO YES YES NO NO NO YES N/A

1 To be paid at applicable postal or FLSA overtime rate.
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221

2211

221.2

221.3

221.4

2215

Straight Time

Definition

Straight time work hours are all hours worked by an employee at his basic
rate of pay during his scheduled workweek. All full-time employees and part
time regular employees working on their regular schedule will receive straight
time hours pay for all work hours not exceeding 8 in a day or 40 in a week. All
hours not exceeding 40 in a workweek are straight time hours for casual and
temporary employees. For example, a full-time regular employee is
scheduled from 0800 until 1650 on Saturday through Wednesday. All hours
worked by this employee during this schedule will be straight time work
hours. (The hours worked on Sunday will be considered straight time work
hours, even though Sunday premium will be paid in addition to the
employee's basic hours.) A part-time regular schedule employee is
scheduled from 1700 until 2300 on Sunday through Friday (33 hours);
therefore, all hours worked by this employee during this schedule will be
considered straight time work hours. (These hours are considered straight
time work hours even though a night differential and a Sunday premium will
be paid in addition to the employee's basic hours.)

Eligibility
All Postal Service employees are to have their time recorded as “straight
time” work hours on the timecard except for those listed in 141.3.

Authorization and Supporting PS Forms

There are no special authorization procedures required for “straight time”
work hours other than those described in chapter 1 and in 210.

Timecard Handling

There are no special timecard handling procedures required for “straight
time” work hours.

Timecard Recording

The timekeeper will compute the straight time work hours from the daily
clock rings (or written entries) and enter the amount of clock time in the
space provided. The timekeeper will then check the employee's scheduled
tour against the timecard entries. Any addition, subtraction, or other
deviation to an employee's posted daily schedule of more than 0.08 hours
(5 minutes) must be approved by the employee's supervisor as described in
chapter 1. Exhibit 221.5 is an example of properly calculated “straight time”
work hours.
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221.5

Exhibit 221.5

Example of How Straight Time Work Hours Should Be Recorded

This timecard shows how straight time hours should be recorded for a full-time
regular employee. Part-time regular schedule, part-time flexible, casual, and
temporary employees will record their time in a similar manner for the time they are on
the clock. Note that even though the clock rings do not always total to exactly 8.00
hours, they fall between 7.92 and 8.08 hours and consequently are recorded as 8.00.
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222.11

222.12

222.13

222.14

222.2
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Guaranteed Time

Definition

“Guaranteed time” is paid time not worked under the guarantee provisions of
collective bargaining agreements for periods when an employee has been
released by the supervisor and has clocked out prior to the end of a
guaranteed period. For example, most full-time regular employees in the
bargaining units are guaranteed 8 hours work or pay in lieu thereof if called in
on their nonscheduled day to work. If such an employee works 6 hours and is
then released and told by the supervisor to clock out because of lack of
work, the remaining 2 hours of the employee's 8-hour guarantee would be
recorded as “guaranteed time.” Guaranteed overtime is recorded as stated in
231.52.

It is not possible for an employee to earn “guaranteed time” as long as he is
on the clock.

As a general principle, when an employee is told to “clock out” by
management prior to the end of the guarantee period, such employee will be
compensated for the remaining hours of the guarantee period at the rate of
pay he would have received had he actually worked such hours. There are,
however, conditions under which employees will not be compensated for the
remaining hours of the guarantee period. Generally, this would occur when
an employee requests to leave the postal premises because of an illness or
for personal reasons or leaves without proper authorization.

Guaranteed time for all employees excepting regular carriers (see 222.53
applies only in an overtime situation. When a part-time flexible schedule
employee is told to clock out by management prior to the end of the
guarantee period, and it is not an overtime situation, then administrative
leave is charged for the remainder of the guarantee period.

Eligibility
Exhibit 222.2 indicates by rate schedule code and employee classifications
those persons who are eligible to receive pay for “guaranteed time.” If an
employee is eligible for more than one time guarantee, the guarantee for the

highest number of hours will apply. For example, if an employee is eligible for
either 2 or 4 hours of guaranteed pay, the 4-hour guarantee will apply.
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Exhibit 222.2

Employees Who Are Guaranteed Time — Pay Eligibility Table

Rate Schedule Code/Employee Part-time Part-time

Classification Full-time Regular Flexible Casual Temporary
E — EAS NO NO NO NO

F — EAS A-E PMs NO NO

G — NURSE CRAFT YES'? NO

K — HQ CRAFT YES'?2

L — PM LV. REPL. NO

N — PDC CRAFT YES'? YES'? YES3

P — PS CRAFT# YES'25 YES'® YES®3

S — PCES NO

1

Guaranteed 4 hours work or pay in lieu thereof when called in outside the regular work schedule. Such guaranteed minimum
shall not apply to an employee called in who continues working on into the regular schedule shift.

Guaranteed 8 hours work or pay in lieu thereof when called in on a nonscheduled day except that PDC, HQ Op. Svcs., and
Security Force personnel are guaranteed 4 hours of work or pay in lieu thereof when called in on a nonscheduled day.

Guaranteed 4 hours of work or pay if called back to work on a day when an employee has completed his assignment and

Employees of the Tool and Die Shop bargaining unit at the Mail Equipment Shop represented by the IAM are guaranteed 4

2
3

clocked out. This applies to any size office.
4 Includes RSCs M, T and Y.
5

hours of work or pay on a scheduled day.
6

Employees represented by APWU, Mail Handlers, or NALC at installations with 200 or more man-years of employment are
guaranteed 4 hours of work or pay if requested or scheduled to work. At installations with less than 200 man-years of
employment, employees are guaranteed 2 hours of work or pay if requested or scheduled to work.

222.3 Authorization and Supporting PS Forms

The supervisor is to notify the timekeeper whenever “guaranteed time” is to
be recorded for an employee who has been released from duty. The
supervisor will authorize the recording by initialing the timecard after it has
been totaled for the day. However, if the employee waives the guarantee in
accordance with 222.13, a PS Form 3971 must be submitted by the
employee. If the employee leaves without proper authorization, the
supervisor must submit the PS Form 3971.

222.4 Timecard Handling

When entering a “guaranteed time” status, the employee must clock out just
as though he were clocking out at the end of a regular tour.

2225 Timecard Recording

222.51 As shown on Exhibit 222.51, the timekeeper will compute the straight time
work hours from the daily clock rings (or written entries) and record them in
the CLOCK HOURS column of the timecard. The timekeeper will also record
the amount of “guaranteed time” in hours and hundredths and post it to the

GUARANTEED TIME box on the timecard.
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Authorizing and Recording Guaranteed Time

The timekeeper will compute the straight time work hours from the daily clock rings (or written entries) and record
them in the CLOCK HOURS column of the timecard. The timekeeper will also record the amount of “guaranteed time”
in hours and hundredths and post it to the GUARANTEED TIME box on the timecard. See Exhibit 231.52 for the
recording of Guaranteed Overtime.
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222.52

222.53

223

2231
223.11

223.12

The 5-minute leeway rule will not apply to any clock rings for an employee
entering a “guaranteed time” status. The employee will be credited with the
time reflected by his clock rings.

Should a regular one, two, or three trip city carrier complete his route on
week days in less than 8 hours and cannot be assigned to any available work
in the same wage level for which the employee is qualified, the timekeeper
will record actual hours worked as clock hours and the balance of the 8-hour
tour as guaranteed time (as stated in 222.51) — provided the carrier does not
ring out more than 59 minutes before the end of his normal tour of duty. (The
same rule applies to a two or three trip city carrier working a regular schedule
on Saturday. If Saturday is a nonscheduled day, the overtime rule applies.)

PDC-Teletime/Guarantee Teletime/Guarantee Tele
Overtime

Definition

Bargaining unit employees who are called via telephone or paged by
management to assist in resolving operational problems while in an off-duty
status will be entitled to pay for the duration of the call(s) or 1 hour of pay,
whichever is greater, that occurs during each 24-hour period starting at the
end of the employee's scheduled tour.

“Teletime” is paid to employees for the actual duration of the call(s) that
occur during each 24-hour period starting at the end of the employee's
scheduled tour.
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223.13 “Guarantee Teletime” is paid to employees Grade 19 and above in an
amount to equal 1 hour when combined with “Teletime” of less than 1 hour in
a 24-hour period starting at the end of the employee's scheduled tour.

223.14 “Guarantee Tele Overtime” is paid to employees Grade 18 and below in an
amount to equal 1 hour when combined with “Teletime” of less than 1 hour in
a 24-hour period starting at the end of the employee's scheduled tour.

223.2 Eligibility
223.21 PDC bargaining unit employees are the only employees eligible to receive
PDC Teletime/Guarantee Teletime/Guarantee Tele Overtime.

223.22 Employees who are called solely for the purpose of being “called-in” to work
outside of their regular work schedule are not entitled to PDC Teletime for
that telephone call.

223.23 Teletime hours are to be included with work hours and will be included in the
determination of overtime and night differential. Teletime hours will not be
included in the determination of out-of-schedule premium, pay for holidays
worked, Sunday premium or guarantee time.

223.24 Guarantee Teletime and Guarantee Tele Overtime hours are not included in
work hours and will not be used in the determination of overtime, night
differential, out-of-schedule premium, pay for holidays worked, Sunday
premium, guaranteed time, or guaranteed overtime.

223.3 Authorization and Supporting PS Forms

223.31 Management will complete PS Form 1232, PDC Record of Telephone Calls
and/or Authorization to Wear Pager, noting the beginning and ending times
for each telephone call with each employee. Time begins with the actual time
management initiates the call or page and ends with the completion of the
call.

223.32 Times from PS Form 1232 will be transcribed on a separate PS Form 1234,
Utility Card, for all eligible employees, with the actual clock rings for each
telephone call.

223.33 After the timekeeper has recorded “Teletime,” “Guarantee Teletime,” or
“Guarantee Tele Overtime” on the timecard, it will be forwarded for approval.
Management responsible will approve the entries by initialing the initials box
on the clock ring of the timecard.

2234 Timecard Handling

There are no special timecard handling procedures for employees who are in
a PDC Teletime status.

2235 Timecard Recording

223.51 PDC Teletime is to be recorded for the actual telephone conversation time
and is identified by the code number “32.” If the telephone call(s) to the
employee total less than 1 hour in the 24-hour period, the balance of the hour
is recorded as Guarantee Teletime (code 33) or Guarantee Tele Overtime
(code 36) as applicable.

February 2016 71



223.52

72

Time and Attendance

223.52 Timekeepers will be responsible for totalling the amount of PDC Teletime and

Guarantee Teletime or Guarantee Tele Overtime for each employee on a daily
basis and entering the amount in the OTHER PREM column on the clock ring
side of the timecard. All time (Teletime, Guarantee Teletime, Guarantee Tele
Overtime) will be posted to the day of the tour for each 24-hour period,
regardless of the time the call was made. The 24-hour period starts at the
end of the employee's scheduled tour. If the call(s) were made on the next
FLSA workweek, the Teletime and Guarantee Teletime will still be posted on
the day of the tour. However, the time that the employee was called, in the
new FLSA workweek, will also be posted and included in the work hours for
that week. The Guarantee Teletime will be paid in the original FLSA
workweek. In essence, if the calls made in a 24-hour period occur in a new
FLSA workweek, the employee will be paid in the old FLSA week and in the
new FLSA week for the actual work hours (Teletime) that occurred in the new
FLSA week.
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223.52

Exhibit 223.52 (p. 1)

Recording Teletime — PS Form 1234, Utility Card

Clock rings for Teletime are transcribed from PS Form 1232. The timekeeper will
record Teletime hours worked and use the PS Form 1234 to complete the entries on
the employee's regular timecard. In this example, a Grade 18 employee received
three telephone calls totaling 30 minutes on a Saturday. The timekeeper records the
individual calls on the PS Form 1234, totals the clock hours, and enters the same
amount in the OTHER PREM column as code “32.” On a daily basis, the timekeeper
will total the individual Teletime calls, and if the resulting total is less than 1 hour, then
makes an additional entry in the OTHER PREM column to equal 1 hour when
combined with Teletime. In this example, the entry is code “36,” Guarantee Tele
Overtime for the Grade 18 employee. If the employee was a Grade 19 and above, the
entry would be code “33,” Guarantee Teletime, since no overtime could be received
until 40 hours were worked. Note that the PS Form 1234 is annotated “Teletime” at
the top when completing the indicative entries and that the clock hour entries are in
hours and hundredths.
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Exhibit 223.52 (p. 2)

Recording Teletime, Recording Teletime on Timecard

This is the timecard for the same example. The telephone call total of 30 minutes is
recorded in the OTHER PREM column as code “32.” It is also included with work
hours. In this example, the employee was also called in and worked 4 hours, which
results in a total of 4.50 clock hours for the day. To complete the day's entries, an
entry of .50 hours is made in the OTHER PREM column as code “36,” Guarantee Tele
Overtime since this is a nonscheduled day for this Grade 18 employee. If the
employee was a Grade 19 and above, the same entry would be made as code “33,”
Guarantee Teletime, since this employee cannot receive overtime until 40 hours are
worked.

223.53 The amount of PDC Teletime is also included in work hours and is in addition
to any hours worked that day. Exhibit 223.53 shows a properly completed
PS Form 1232, which authorizes the payment of PDC Teletime. Exhibit
223.52 shows properly completed timecards for an employee who was in a
PDC Teletime status.
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Exhibit 223.53
Authorizing Teletime — PS Form 1232, PDC Record of Telephone Calls

and/or Authorization to Wear Pager

PS Form 1232 is to be completed by management when a telephone call is made to
an eligible employee to resolve a PDC operational problem while the employee is on
off-duty status. The beginning and ending times for each telephone call with each
employee will be noted. After completion, the form is forwarded to the timekeeper for
recording the appropriate timecard entries on a PS Form 1234, Ultility Card.

223.54 PDC Teletime is not subject to the 5-minute leeway rule.
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Beeper Time

Definition

Employees who are engaged in computer programming or system analyst
assignments at the data centers may be required to be in a “Beeper Time”
status. In such circumstances, these employees will be issued an electronic
pager if a telephone call is anticipated, thus freeing the employees from
having to remain at their home telephones. Selection of “Beeper Time”
personnel and the time period required shall be at the discretion of local
management.

Eligibility
PDC bargaining unit employees who are engaged in computer programming

or systems analyst assignments are the only employees eligible to be placed
in a “Beeper Time” status.

Eligible employees will be paid 1 hour at their base straight time rate for each
24-hour period or fraction thereof spent in a “Beeper Time” status. The
period will begin with the time the employee is instructed to wear the
electronic pager. This may not necessarily be when the pager is issued. For
convenience, a pager may be issued to an employee on a Friday with
instructions to begin wearing it later during the weekend.

Authorization and Supporting PS Forms
Management will complete PS Form 1232 noting the beginning and ending
times for each “Beeper Time” period.

Management will provide the completed PS Form 1232 to the timekeeper for
recording of appropriate time card entries.

Timecard Handling

There are no special timecard handling procedures for employees who are in
a “Beeper Time” status.

Timecard Recording

Beeper Time is to be recorded for each 24-hour period or fraction thereof. A
1-hour entry will be recorded and identified by the code number “34.”

Timekeepers will be responsible for recording “Beeper Time” on a daily basis
and entering the amount in the OTHER PREM column on the clock ring side
of the timecard. Exhibit 224.53a shows a properly completed PS Form 1232,
which authorizes the payment of “Beeper Time,” and Exhibit 224.53b shows
a properly completed timecard for an employee who was in a “Beeper Time”
status.
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224.53 Beeper Time is not subject to the 5-minute leeway rule.

Exhibit 224.53a
PS Form 1232, PDC Record of Telephone Calls and/or Authorization to

Wear Pager

PS Form 1232 is to be completed by management when an employee, engaged in a
computer programming or system analyst assignment at a data center, is required to
be in a “Beeper Time” status. The beginning and ending times for each “Beeper Time”
period for each employee will be noted. After completion, the form is forwarded to the
timekeeper for recording the appropriate time card entries on PS Form 1234, Utility
Card.
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Exhibit 224.53b
PS Form 1230, Recording Beeper Time on Time Card

The “Beeper Time” entry of 1 hour is recorded in the OTHER PREM column as code
“34" In this example, a Grade 19 employee was also called in and worked 4 hours,
which has no effect on the “Beeper Time” entry.

225 Training Time

Training time requires the use of PS Form 1234, Utility Card, and is
discussed in 424.

230 Overtime and Compensatory Time

231  Overtime

231.1  Definition
231.11 Postal overtime is a premium paid to eligible employees for work performed
after 8 paid hours in any one service day or 40 paid hours in any one service
week.

231.12 The Fair Labor Standards Act also requires the payment of overtime wages
to employees who work in excess of 40 hours in an FLSA workweek. (It will
not be necessary for timekeepers to identify FLSA overtime as the computer
has been programmed to do this automatically. This is one reason why it is
so important to complete the timecards correctly.)
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231.2
231.21

Eligibility

Two exhibits have been prepared which identify those employees who are

231.21

eligible to receive overtime pay. Exhibit 231.21a indicates the employees
who are eligible to receive postal overtime pay for paid hours served in
excess of 8.00 in a day (see 145). Exhibit 231.21b describes which
employees are eligible to earn FLSA overtime pay for paid hours served in
excess of 40.00 per week.

Exhibit 231.21a

Employees Eligible for Postal Overtime

Pay Eligibility Table

Rate Schedule Code/ Part-time Part-time

Employee Classification Full-time Regular Flexible Casual Temporary
E — EAS YES! YES! NO NO
F — EAS A-E PMs NO NO
G — NURSE CRAFT YES YES

K — HQ CRAFT YES

L — PMLV. REPL. NO
N — PDC CRAFT YES23 YES?3 YES?3

P — PS CRAFT# YES YES YES

S — PCES NO

W — WASC-DAD YES?23 YES?3 YES?3

Note: This grid indicates the employee classifications that are eligible to have daily overtime recorded on their

timecards.

1 FLSA nonexempt employees only. During the designated Christmas period, exempt employees in Grade 23 and below are
eligible only if they directly supervise bargaining unit employees in Mail Processing and Delivery Service functions.
Postmasters, officers-in-charge, and management associates are not eligible.

2 Grade 18 and below only.

[N}

4 Includes RSCs M, T, and Y.

Exhibit 231.21b

Employees Eligible for FLSA Overtime

Pay Eligibility Table

Employees in Grade 19 and above are eligible only on hours worked in excess of 40 in a workweek.

Rate Schedule Code/ Part-time Part-time
Employee Classification Full-time Regular Flexible Casual Temporary
E—EAS YES' YES' YES YES!
F — EAS A-E PMs YES YES
G — NURSE CRAFT YES YES
K — HQ CRAFT YES
L — PM LV. REPL. YES
N — PDC CRAFT YES?3 YES?3 YES?3
P — PS CRAFT4 YES YES YES
S — PCES NO
W — WASC-DAD YES23 YES?3 YES?3
1 FLSA nonexempt employees only.
2 Grade 18 and below only.
3 Employees in Grade 19 and above are eligible if FLSA nonexempt.
4 Includes RSCs M, T, and Y.
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231.22

231.3
231.31

231.32

231.33

231.34

Time and Attendance

Note that eligible part-time regular and part-time flexible schedule
employees can receive overtime only for work hours in excess of eight paid
hours in a day or 40 paid hours in a week. Casual and temporary employees
receive overtime only for hours worked in excess of 40 in a workweek as
provided by the FLSA.

Authorization and Supporting PS Forms

At the end of each tour, timekeepers will extend the clock rings. When
extending the clock rings, the timekeeper will separate the time cards for all
employees whose service totals more than 8.08 hours. When the timekeeper
has completed extending the clock rings for all time cards assigned to him,
the timekeeper will take the timecards of employees with more than 8.08
hours and distribute them to the appropriate supervisor.

It will be the supervisor's responsibility to review these cards and to either
approve or disapprove the overtime. The supervisors that approve the
overtime are required to place their initials in the INITIALS box on the clock
ring side of the time card. If the supervisor wishes to disallow the overtime,
the procedures described in 146.2 in chapter 1 should be followed.

After approving or disapproving the overtime hours, the supervisor must
return the time cards to the timekeeper.

Overtime for hours in excess of 8 in a day or 40 in a week for CAG L
postmasters is to be recorded on PS Form 1377 by entering the total of
actual hours and minutes worked in the appropriate daily block. Exhibit
231.34 is an example of a properly completed PS Form 1377, Request for
Payment of Postmaster Replacement and/or Postmaster (CAG L) Overtime,
where a CAG L postmaster worked overtime hours.
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Exhibit 231.34
Example of Properly Completed PS Form 1377, Request for Payment of

Postmaster Replacement and/or Postmaster (CAG L) Overtime

This PS Form 1377 is being submitted for week 2 of pay period 10-86. The
postmaster is an RSC F Level 55 who had an emergency in his office. The hours
worked, Thursday and Friday, exceed the amount authorized for the office. The actual
hours and minutes worked are entered in each daily block.

231.4 Time Card Handling

Other than the procedures described above, there are no special time card
handling requirements.
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2315
231.51

Time and Attendance

Time Card Recording

There are two different time card reporting procedures which must be
followed according to the type of overtime to be paid to the employee. If the
overtime is for time actually worked, then timekeepers should complete the
time card as shown on Exhibit 231.51.

Exhibit 231.51
Authorizing and Recording Overtime

This is an example of a properly completed time card entry for an employee who was
authorized to work one hour of overtime. First, the timekeeper calculates the total
daily clock time. Since the total time was greater than 8.08 hours, the timekeeper
separated this timecard from the others. Second, at the first opportunity the
timekeeper gives the card to the supervisor for his approval. (Supervisor approval is
indicated by having the supervisor initial the INITIALS box.) Third, the timekeeper
enters the overtime amount in the OT column.

If the supervisor approves none, or only a portion, of the overtime, the amount that he
does not approve must be “Disallowed.” The procedures for disallowing time was
discussed in chapter 1.

Total clock time is greater than
8.08.

~4- 2. Supervisor approves clock time

=l
[_mn GUAR, TINE 100 I~ 3. Timekeeper enters the overtime
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231.52

231.53

231.6

232

232.1
232.11

232.12

232.12

If the overtime is guaranteed time for time not worked, then timekeepers
should follow the example in Exhibit 231.52.

Exhibit 231.52

Authorizing and Recording Guaranteed Overtime

This is an example of a properly completed timecard entry for a full-time employee
who worked on his scheduled day off and was entitled to 1 hour of “guaranteed
overtime.”

The employee's regular schedule was Sunday through Thursday. The employee
agreed to report to work on his scheduled day off. Because it was his scheduled day
off, he was guaranteed 8 hours work or pay.

All work was completed in 7 hours at which the supervisor instructed the employee to
clock out. The employee thus earned 1 hour of “guaranteed overtime” because the
additional time was needed to ensure that the employee received the guaranteed 8
hours pay. “Guaranteed overtime” is identified with the code “68.”

Supervisors must approve all “guaranteed overtime” by initialing the INITIALS box.

1. Employee’s clock time is
7.00 hours.

. Employee guaranteed 8.00 hours
work or pay so timekeeper enters
1,00 hour in GUAR. TIME box.

. Since employee had already worked
40 hours during the week, all work
on this day is overtime. Therefore,
timekeeper enters 1.00 in GUAR.
OT to show that employee was
entitled to one hour of “‘guaranteed
overtime.”

Exhibit 213.2 should be used if it appears that two or more premium rates
may apply to “overtime.”

Entries for Dual Rate Employees

Dual rate employees are employees who have received appointments to
more than one Postal Service position. A dual rate employee covered by the
FLSA can combine his service in both positions for overtime pay purposes.
Overtime for hours in excess of 8 per day or over 40 in a week are to be
recorded on the timecard which is for the position in which the overtime
service was performed.

Out of Schedule Premium

Definition

“Out of schedule premium” is paid to an eligible full-time bargaining unit
employee for time worked outside of, and instead of, the employee's
regularly scheduled workday or workweek when the employee is working on
a temporary schedule at the request of management.

“Out of schedule premium” hours cannot exceed the unworked portion of
the employee's regular schedule. Any hours worked which result in paid
hours in excess of 8 hours per service day or 40 hours per service week are
to be recorded as regular overtime — see 231.
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232.13

Exhibit 232.15

232.13

232.14

232.15

Time and Attendance

If notice of a temporary schedule change is given to an employee by
Wednesday of the preceding service week, the employee can be limited to
8 hours per service day but would be paid “out of schedule premium” for
those hours worked outside of, and instead of, his regular schedule.

If the employee works his full regular schedule, then any hours worked in
addition thereto are not “instead of” his regular schedule and are not
considered as “out of schedule premium” hours. For any hours worked in
excess of his full regular schedule, the employee would be paid regular
overtime for hours worked in excess of 8 hours per service day or 40 hours
per service week.

Examples: If an employee is notified by Wednesday of the preceding service
week to work a temporary schedule the following service week from 6:00
a.m. to 2:30 p.m., instead of his regular schedule from 8:00 a.m. to 4:30 p.m.,
then the employee is to be paid 2 hours “out of schedule premium” for the
hours worked from 6:00 a.m. to 8:00 a.m. and 6 hours straight time for the
hours worked from 8:00 a.m. to 2:30 p.m. If, in this situation, the employee
continues to work into or beyond the balance of his regular schedule (2:30
p.m. to 4:30 p.m.), then he is to be paid for hours worked in accordance with
Exhibit 232.15.

Out-of-Schedule Overtime Hours

Hours Worked

Total Work Hours

“Out of Schedule”
Hours

Straight Time Hours

Regular Overtime
Hours

6:00 AM — 2:30 PM

8

2

6

0

6:00 AM — 3:30 PM

9

6:00 AM — 4:30 PM

10

6:00 AM — 5:30 PM

11

1 7 1
0 8 2
0 8 3
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232.16

232.17

If notice of a temporary change is given to an employee by Wednesday of the
preceding service week even if this change is revised later, the employee an
be limited to 40 hours for the service week but he would be paid “out of
schedule premium” for those hours worked outside of, and instead of, his
regular schedule. If an employee's regular schedule is Monday through
Friday and he is given a temporary schedule of Sunday through Thursday,
then the hours worked on Sunday are “out of schedule premium” hours
provided they are worked instead of the employee's regularly scheduled
hours on Friday. If, however, the employee also works his regular schedule
on Friday, then there can be no “out of schedule premium” hours; the hours
worked on Sunday would be paid as regular overtime hours worked in
excess of 40 in the service week.

If notice of a temporary schedule change is not given to the employee by
Wednesday of the preceding service week, then the employee is entitled to
work his regular schedule. Therefore, any hours worked in addition to the
employee's regular schedule are not worked “instead of” his regular
schedule. Such additional hours worked are not considered as “out of
schedule premium” hours, but rather the employee would be paid regular
overtime for hours worked in excess of 8 hours per service day or 40 hours
per service week.

Handbook F-21



Work and Other Paid Hours

232.18

232.23

If a temporary schedule change is made at the request of the employee for

his personal convenience and has been agreed to by the employee's
collective bargaining representative, or is for another reason stated in
232.23, then the work outside of, and instead of, the employee's regular

schedule would be paid at straight time.

232.2
232.21

Eligibility
Exhibit 232.21 indicates those employees who are eligible to receive “out of

schedule premium.”

Exhibit 232.21

Employees Who are Eligible for Out-of-Schedule Premium

Pay Eligibility Table

Employee Classification & Rate Part-time Part-time

Schedule Code Full-time Regular Flexible Casual Temporary
E — EAS NO NO NO NO
F — EAS A-E PMs NO NO
G — NURSE CRAFT YES NO

K — HQ CRAFT YES

L — PM LV. REPL. NO
N — PDC CRAFT YES1:2 NO NO

P — PS CRAFT3 YES* NO NO

S — PCES NO

W — WASC-DAD YES1:2 NO NO

Note: See also “Holiday Scheduling Premium” and

“Nonbargaining Rescheduling Premium.”

Grade 18 and below only.
Limited eligibility, see 233.23f.
Includes RSCs M, T, and Y.

AN W N

Full-time carriers with flexible hours are not eligible.

232.22 All leave paid to an employee who is in an “out of schedule” status will be
paid at the employee's straight time rate.

232.23

An employee may request a schedule change for personal reasons subject to

approval by the employee's union steward and supervisor as shown on
Exhibit 232.23. In this situation, the employee will not be eligible for “out of
schedule premium.” Other exceptions to the obligation to pay “out of
schedule premium?” to full-time employees for work performed outside of
schedule include:

a.

February 2016

Where the employee's schedule is temporarily changed for details to
(1) postmaster or officer-in-charge; (2) rural carrier positions; or (3)
positions at grade 19 and above.

Where the employee's schedule is temporarily changed because he
was given a light duty assignment pursuant to Article Xlll of the
National Agreement or as required by the Federal Employee
Compensation Act, as amended.

Where the employee's schedule is temporarily changed to allow the
employee to make up time missed due to tardiness in reporting for

duty.
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232.23

Time and Attendance

d.  Where an employee's schedule is temporarily changed, but such
change was in accordance with and permitted by the terms of his bid.

e. Where the employee's schedule is temporarily changed so that the
employee may attend recognized training sessions. Such training
sessions must be planned, prepared, and coordinated programs or

courses.

f. Where the employee's schedule is temporarily changed at the request
of management, for employees at postal data centers, provided the
change is 1 hour or less and the change is for 1 week or less duration.

Exhibit 232.23

PS Form 3189, Request for Temporary Schedule Change for Personal Convenience

This form is used by employees to request a temporary schedule change for their personal convenience. By
submitting a properly approved form to his supervisor, the employee agrees (if the request is approved by the
supervisor) to forfeit any out of schedule premium to which he would otherwise be entitled during the period
requested. The union steward (or certified union representative in smaller offices) must agree to the temporary
change before the change is presented to the supervisor.
The supervisor approves the form by initialing the SUPERVISOR Text if present, will follow — The supervisor
approves the form by initialing the SUPERVISOR OK box. The form should then be given to the timekeeper who will
use it in extending daily clock time.

US.POSTAL SERVICE
Request For Temporary Schedule Change For Personal Convenience

For my own personal convenience, I

bereby submit this written request for a temporary change in my regular schedule from

(date) through
From Regular Schedule: Change Schedule To:
BT~ BT-
ET- ET-
SDO- S$DO-

I understand that should this request be gran

out of schedule premium for hours worked outside of and instead of my regular schedule.

. | will not be entitled to the payment of

Employes's Signature

Soclal Security No.  |Date Signed|Pay Location

I hereby condone and agree to the above request.

[Steward's Signature

| Date Signed

O aeprovED
O oi1sAPPROVED (Give reason)

Processing Date Psﬁch Initials

Supervisor's Signature

Date Signed

PS Form 3189, February 1986

#U.5. GOVERNMENT PRINTING OFFICE: 1906-042.527/T84

*This form will not be used by Security Force bargaining unit empioyees.
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232.3 Authorization and Supporting PS Forms

232.31  When a timekeeper is extending the clock rings, he must separate the
timecards for those employees who have clock rings which are outside of the
employee's regular schedule.

232.32 The timekeeper is to give these timecards to the supervisor who is
responsible for approving the “out of schedule” clock rings by initialing the
INITIALS box on the clock ring side of the timecard. Exhibit 232.32 is an
example of an employee who had “out of schedule” clock rings which were
approved by a supervisor.

Exhibit 232.32
Authorizing and Recording Out of Schedule Premium

This is an example of a properly completed timecard entry for an employee who
worked outside of his regular schedule.

The supervisor must approve the “out of schedule” clock rings after the timekeeper
has extended them by initialing the INITIAL box. The timekeeper must enter the
amount of premium time in the appropriate column only after the supervisor has
approved the clock rings. Because “out of schedule premium” is different from
overtime, the timekeeper will record the amount of “out of schedule” time in the
OTHER PREM. column using the code “73" to properly identify the time. Any night
work hours will be recorded in the NW column.

ﬁ g’_ GUAR DT, [GUAR, TE u‘ﬁ.‘sl
ITALED BY VERIFIED BY Iy
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232.4

232.4

2325
232.51

232.52
232.53

233

233.1

233.2
233.21

233.22

233.23

233.24

88

Time and Attendance

Time Card Handling

There are no special timecard handling procedures for “out of schedule
premium” hours.

Time Card Recording

Timekeepers will record “out of schedule” time in the OTHER PREM column
of the timecard. Out of schedule time will be identified with the code “73.”
Exhibit 232.32 is an example of a properly completed timecard for an
employee who had “out of schedule” time.

“Out of schedule” premium is in addition to basic work hours.

Exhibit 213.2 should be used if it appears that two or more premium rates
apply to “out of schedule premium.”

Holiday Scheduling Premium

Definition

“Holiday scheduling premium” is paid to eligible employees for time actually
worked on a holiday or on the employee's designated holiday (except
Christmas) when the holiday schedule is not posted in accordance with the
National Agreement.

Eligibility

If the schedule is not posted as of Wednesday preceding the service week in
which the holiday falls, an eligible full-time bargaining unit employee required
to work on his holiday or designated holiday, or who volunteers to work on
such day, shall receive “holiday scheduling premium” for each hour of work,

not to exceed 8 hours. This premium is in addition to both holiday leave pay
and holiday worked pay.

In the event that, subsequent to the Wednesday posting period, an
emergency situation attributable to Act(s) of God arise which requires the use
of manpower on that holiday in excess of that scheduled in the Wednesday
posting, full-time regular employees required to work or who volunteer to
work in this circumstance(s) shall not receive “holiday scheduling premium.”

When a full-time regular employee scheduled to work on a holiday in
accordance with 223.21, is unable to or fails to work on the holiday, the
supervisor may require another full-time regular employee to work such
schedule, and such replacement employee will not be eligible for “holiday
scheduling premium.”

Exhibit 233.24, indicates those employees who are eligible to receive holiday
scheduling premium.
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Exhibit 233.24
Employees Eligible for Holiday Scheduling Premium
Pay Eligibility Table
Employee Classification & Rate Part-time Part-time
Schedule Code Full-time Regular Flexible Casual Temporary
E — EAS NO NO NO NO
F — EAS A-E PMs NO NO
G — NURSE CRAFT YES NO
K — HQ CRAFT YES
L — PMLV. REPL. NO
N — PDC CRAFT YES NO NO
P — PS CRAFT' YES NO NO
S — PCES NO
W — WASC-DAD YES NO NO

1 Includes RSCs M, T, and Y.

February 2016

233.3

233.4

233.5

Authorization and Supporting PS Forms

The supervisor must review all timecards for bargaining unit employees who
worked on a holiday and identify those employees who qualify to receive
“holiday scheduling premium.” The supervisor will then send a memo to the
timekeeper indicating which employees should be credited with “holiday
scheduling premium.”

Timecard Handling

Other than the procedures described above, there are no special timecard
handling requirements for employees who are eligible to receive “holiday
scheduling premium.”

Timecard Recording

Timekeepers are to record “holiday scheduling premium” in the OTHER
PREM column of the timecard as shown on Exhibit 233.5. “Holiday
scheduling premium” will be identified with the code number “48.”
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Exhibit 233.5

Authorizing and Recording Holiday Scheduling Premium

This is an example of a properly completed timecard for an eligible bargaining unit employee who worked in a
“holiday scheduling premium” pay status.

The timekeeper will extend the clock rings and enter the number of “holiday scheduling premium” hours in the
OTHER PREM column and identify them with the code “48.” Since the timekeeper has written authorization from the
supervisor, the timekeeper should initial the timecard unless the total time deviates from the schedule by more than
0.08 hours (5 minutes).

/ Holiday Worked Pay

- Holiday Scheduling Premium

Holiday Leave |

234  Nonbargaining Rescheduling Premium

234.1 Definition

“Nonbargaining rescheduling premium” is paid to eligible nonbargaining
employees for time actually worked outside of and instead of their regularly
scheduled workday or workweek when less than 7 calendar days notice of
the schedule change was given.

234.2 Eligibility
All full-time nonbargaining unit employees grade 18 and below who are FLSA
nonexempt are eligible for “nonbargaining rescheduling premium.” Full-time
nonexempt postmasters and officers in charge, however, are only eligible
when their schedule is changed because their relief is not available to work
the sixth day.

234.3 Authorization and Supporting PS Forms

234.31 The supervisor must review the timecards for nonbargaining unit employees
who were given less than 7 day's notice of a schedule change and who
qualify to receive “nonbargaining rescheduling premium.” The supervisor will
then send a memo to the timekeeper indicating which employees should be
credited with “nonbargaining rescheduling premium.”

234.32 Charges to “nonbargaining rescheduling premium” should not extend
beyond the first 7 days of a schedule change since the employee would have
received notice of the change for any succeeding weeks.

234.4 Time Card Handling

Other than the procedures described above, there are no special timecard
handling requirements for employees who are eligible to receive
“nonbargaining rescheduling premium.”
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2345 Time Card Recording

234.51 Timekeepers will record “nonbargaining rescheduling premium” in the
OTHER PREM column of the timecard as shown on Exhibit 234.51.
“Nonbargaining rescheduling premium” will be identified with the code “88.”

Exhibit 234.51
Authorizing and Recording Nonbargaining Rescheduling Premium

This is an example of a properly completed timecard for an eligible nonbargaining
employee who worked in a “nonbargaining rescheduling premium” pay status.

The employee's supervisor will write a memo telling the timekeeper that a given
employee is entitled to “nonbargaining rescheduling premium” and paperclip the
memo to the employee's timecard.

The timekeeper will extend the clock rings and enter the number of “nonbargaining
rescheduling premium” hours in the OTHER PREM column and identify them with the
code “88.”

(If the employee were required to record four daily clock rings instead of just two, the
procedures for entering “nonbargaining rescheduling premium” on the timecard are
the same.)
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234.52 The five-minute leeway rule applies to “nonbargaining rescheduling
premium.”

235 Penalty Overtime

235.1 Definition

235.11 Penalty overtime is a premium paid to eligible employees at the rate of two
times the base hourly straight time rate for overtime work as specified in
235.12 and 235.13.

235.12 Full-time regular employees must receive penalty overtime pay for all
overtime worked, including the following:

More than 4 of the employee's 5 scheduled days in a service week.

b. More than 10 hours on a regularly scheduled day.
C. More than 8 hours on a nonscheduled day.
d.  More than 6 days in a service week.
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235.13

235.13

a. More than 10 hours in a service day.

b. More than 56 hours in a service week.

235.14

to penalty overtime.

235.2 Eligibility
235.21

Time and Attendance

Part-time flexible and part-time regular employees must receive penalty
overtime for overtime worked:

Paid leave hours are included with work hours in determining the entitlement

Exhibit 235.2 indicates by rate schedule code and employee classification

those persons who are eligible to receive pay for penalty overtime.

Penalty overtime is not paid to eligible employees during a designated period
each year that is related to the Christmas period but is not necessarily the

identical period as far as dates and duration are concerned.

Exhibit 235.2

Employees Eligible for Penalty Overtime
Pay Eligibility Table

Employee Classification & Rate Part-time Part-time

Schedule Code Full-time Regular Flexible Casual Temporary
E — EAS NO NO NO NO

F — EAS A-E PMs NO NO

G — NURSE CRAFT NO NO

K — HQ CRAFT NO

L — PM LV. REPL. NO

N — PDC CRAFT YES YES YES

P — PS CRAFT! YES YES YES

S — PCES NO

1 Includes PSC M.
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235.3
235.31

235.32

235.33

Authorization and Supporting PS Forms

At the end of each tour, timekeepers must extend the clock rings. When
extending the clock rings, the timekeeper will separate the timecards for all
employees whose service totals more than 8.08 hours. When the timekeeper
has completed extending the clock rings for all timecards, the timekeeper
must take the timecards of employees with more than 8.08 hours and
distribute them to the appropriate supervisor.

Supervisors must review these cards and either approve or disapprove the
overtime and/or penalty overtime entry. Upon approving the entry, the
supervisor must initial the INITIALS box on the clock ring side of the
timecard. If disallowing the entry, the supervisor should follow the
procedures described in 146.2 in chapter 1.

After approving or disapproving the overtime and/or penalty overtime hours,
the supervisor must return the timecards to the timekeeper.
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Exhibit 235.51a

235.4

2355

235.51

235.51

Timecard Handling

Other than the procedures described above, there are no special timecard
handling requirements.

Timecard Recording

Timekeepers must record “penalty overtime” in the regular overtime column
of the timecard. Since regular overtime and penalty overtime are reported in
the same overtime column, they must be identified separately. Use the code
“53" to identify regular overtime hours and the code “43" to identify penalty
overtime hours. Exhibit 235.51a is an example of a properly completed
timecard for an employee who had both regular and penalty overtime on the
same day. Exhibit 235.51b is an example of paid penalty overtime for
overtime hours in excess of 10 paid hours and payment for overtime hours
worked in excess of 4 scheduled days.

Example of How Penalty Overtime Is Recorded

L
e | oL

g 5 Weekly Totals.

Regular overtime hours type ‘‘53’’ and penalty over-

time hours type ‘‘43"" are both reported in the daily
overtime block.
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94

Exhibit 235.51b

Time and Attendance

Example of Penalty Overtime Paid for Overtime Hours in Excess of 10

Paid Hours

Work plus paid leave hours on Monday through Thursday were in excess of 10 hours

each day.

On Monday, penalty overtime rate is paid for overtime hours which are a result of
work and paid leave combined whereby the paid hours are in excess of 10 hours,
even though the employee did not have “work” hours in excess of 10, on a scheduled
workday. In the event the leave charge is for “LWOP,” 4 hours of regular overtime
would be paid, with no penalty overtime due.
The “In excess of 4 scheduled days” rule applies on Friday (for this employee), in
which case, all overtime hours are paid at the penalty rate because the employee

worked overtime on all 5 regular scheduled days.
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235.52

235.52

Exhibit 235.52a and Exhibit 235.52b are examples of paid penalty overtime
for overtime hours worked over 6 days in a service week.

Exhibit 235.52a

Example of Penalty Overtime Paid for Overtime Hours Worked Over 6
Days in a Service Week

Work plus paid leave hours on Monday through Thursday were in excess of 10 hours
each day.

On Monday, penalty overtime rate is paid for overtime hours which are a result of
work and paid leave combined whereby the paid hours are in excess of 10 hours,
even though the employee did not have “work” hours in excess of 10, on a scheduled
workday. In the event the leave charge is for “LWOP,” 4 hours of regular overtime
would be paid, with no penalty overtime due.

The “In excess of 4 scheduled days” rule applies on Friday (for this employee), in
which case, all overtime hours are paid at the penalty rate because the employee
worked overtime on all 5 regular scheduled days.
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Exhibit 235.52b

Example of Penalty Overtime Paid for Overtime Hours Worked Over 6
Days in a Service Week

Employee worked all 7 days of the week which included a holiday. Penalty overtime is
paid for the second nonscheduled workday, for hours worked on a seventh day
(Sunday). By virtue of working the holiday the employee is paid for holiday work hours
as well as holiday leave. However, these are not added together to determine
overtime hours inasmuch as they are for the same hours, with holiday work paid as a
premium.
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Exhibit 235.53

235.53 Exhibit 235.53 is an example of paid penalty overtime to an employee who

235.53

worked in a higher level, nonexempt position for a portion of the week.

Example of Penalty Overtime Being Paid for Overtime Hours Worked in a Higher Level Nonexempt

Position

Reguiar Timecard
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Employee worked all 7 days during week 1. The first 5 days were on a higher level in a nonexempt position.
1. The employee worked overtime on more than 4 regularly scheduled days, thereby making the fifth day

(overtime hours only) payable at the penalty overtime rate.
2. The employee worked in excess of 8 hours on a nonscheduled day, thereby making those hours on the first

nonscheduled day (overtime hours in excess of 8) payable at the penalty overtime rate.

3. The employee worked in excess of 6 days for the service week, thereby making all of the hours worked on the
second nonscheduled day payable at the penalty overtime rate.
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235.54 Use Exhibit 213.2 if it appears that two or more premium rates apply to
“penalty overtime.”

240 Premium Hours

241 Night Differential

241.1  Definition
“Night differential” is a premium paid to eligible employees for all work
performed between 6:00 p.m. and 6:00 a.m. “Night differential” is paid in
addition to any other premiums earned by the employee.

241.2 Eligibility
241.21  Exhibit 241.21 indicates the employees who are eligible to receive night
differential.

Exhibit 241.21
Employees Who Are Eligible for Night Differential

Pay Eligibility Table

Employee Classification & Rate Part-time Part-time

Schedule Code Full-time Regular Flexible Casual Temporary
E —EAS YES' YES' YES YES'

F — EAS A-E PMs NO NO

G — NURSE CRAFT YES YES

K — HQ CRAFT YES

L — PMLV. REPL. NO

N — PDC CRAFT YES?2 YES?2 YES

P — PS CRAFT3 YES YES YES

S — PCES NO

1 Grade 23 and below, except for officers-in-charge, postal inspectors, postmasters, and management associates.
2 Grade 18 and below only.
3 Includes RSCs M, T, and Y.

241.22 Eligible employees who are regularly assigned to a night tour of duty are
entitled to receive an equivalent amount of night differential when
rescheduled to day work due to:

a. Participation in compensable training.
b.  Court or jury duty.

C. Placement in continuation of pay status.
d.  Service on military leave.

241.23 Eligible employees whose established tour includes any time between 6:00
p.m. and 6:00 a.m. receive the same amount of night differential time for
training even if the training occurs during the day.
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241.3

241.4

241.5
241.51

241.52
241.53

241.54

242

2421

2421

Authorization and Supporting PS Forms

Since “night differential” is paid in addition to the straight time work hours
and any premium hours worked by the employee, there are no special
authorization procedures required. If an employee works overtime between
6:00 p.m. and 6:00 a.m., the fact that the supervisor approves the overtime is
sufficient authorization for the timekeeper to credit the employee for night
work.

Timecard Handling

Other than the timecard handling procedures described in chapter 1, there
are no special requirements for night differential.

Timecard Recording

The timekeeper will compute the total hours of work occurring between 6:00
p.m. and 6:00 a.m. and credit eligible employees with an equal number of
night work hours. The timekeeper will record the amount of “night
differential” hours in the NW column of the timecard. Exhibit 241.51 is an
example of a properly completed timecard for an employee who worked
between 6:00 p.m. and 6:00 a.m.

Exhibit 241.51

Authorizing and Recording Night Differential

This is an example of a properly completed timecard for an employee who was
eligible to receive night differential. Refer to 145.15a. for application for the 5-minute
leeway rule.
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“Night differential” is in addition to basic work hours.

The five-minute leeway rule applies to “night differential” only as described in
145.15a in chapter 1.

Exhibit 213.2 should be referenced if it appears that two or more premium
rates apply to “night differential.”

Sunday Premium

Definition

“Sunday premium” is a premium paid to eligible employees for all hours
worked during a scheduled tour that includes any part of a Sunday. An
employee may not be credited with more than 8.00 hours of Sunday
premium per tour and with no more than 16.00 hours per service week.
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242.2

242.2
242.21

Eligibility

Exhibit 242.21 describes those employees who are eligible to receive

Time and Attendance

“Sunday premium.” It is important to note that only those employees who
have been scheduled to work on a Sunday are eligible to receive the
premium. If the employee has not been scheduled, then he is not eligible for
“Sunday premium.”

Exhibit 242.21

Employees Who Are Eligible for Sunday Premium
Pay Eligibility Table

Employee Classification & Rate Part-time Part-time

Schedule Code Full-time Regular Flexible Casual Temporary
E — EAS YES! YES! NO NO

F — EAS A-E PMs NO NO

G — NURSE CRAFT YES YES

K — HQ CRAFT YES

L — PM LV. REPL. NO

N — PDC CRAFT YES YES YES

P — PS CRAFT? YES?® YES?® YES

S — PCES NO

1 Grade 23 and below only. Postal inspectors, postmasters, officers-in-charge, and management associates are not eligible.

2 Includes RSCs M, T, and Y.

3

100

Employees of the Tool and Die Shop Bargaining Unit at the Mail Equipment Shops, represented by the Machinists Union (IAM),

are not eligible.

242.22

242.3

242.4

2425
242.51

If on leave for any part of the tour, the employee is not entitled to “Sunday
premium” for the leave hours. The only exception to this condition is for leave
granted for court or military duty on a scheduled Sunday tour or to an
employee in a continuation of pay status. Then the employee is entitled to
“Sunday premium” just as though he had worked. However, if on leave
during the actual Sunday hours portion of the tour, the employee will be paid
“Sunday premium” only for the actual hours worked during the tour.

Authorization and Supporting PS Forms
There is no authorization procedure for “Sunday premium” hours.

Timecard Handling

There are no special timecard handling procedures for “Sunday premium”
hours.

Timecard Recording

The timekeeper must record the amount of “Sunday premium” worked hours
in the OTHER PREM column of the timecard. “Sunday premium” hours are to
be identified with the code “72.” Exhibit 242.51 is an example of a properly
completed timecard for an employee who was eligible to receive “Sunday
premium” hours.
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Exhibit 242.51
Authorizing and Recording Sunday Premium Hours

This is an example of a properly completed timecard for an employee who worked a
portion of his tour on Sunday.

Since a portion of the tour included Sunday, the employee is eligible to receive
Sunday premium on all hours worked up to a maximum of 8.00.

This employee also received night work hours for the time worked between 2200 and
0600.

Supervisors are not required to approve Sunday premium hours.

242,52 “Sunday premium” hours are in addition to basic work hours.

242.53 The five-minute leeway rule applies to “Sunday premium” hours only as
described in 145.15b in chapter 1.

242.54 See Exhibit 213.2 if it appears that two or more premiums apply to “Sunday
premium.”

243 Holiday Worked Pay

243.1 Definition
243.11  “Holiday worked pay” is a premium paid to eligible employees for hours
worked on a recognized holiday (other than Christmas) or for hours worked
on the employee's designated holiday. (See 342 for recognized holidays and
definition of designated holidays.)
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243.12

Exhibit 243.22

243.12

243.2
243.21

243.22

Time and Attendance

Eligible employees who are required to work on their holiday or designated
holiday will be paid (in addition to any pay for holiday leave to which they
may be entitled) their base hourly straight time rate for each hour worked up
to 8. Any work beyond 8 hours will be treated as overtime.

Eligibility
An employee who is scheduled to work on a holiday but who does not
actually work shall not receive holiday leave pay unless the absence is based
on an extreme emergency situation and is excused by the employee's

supervisor. Such employees who are to be denied pay should be charged
with Leave Without Pay as described in procedure 340.

Exhibit 243.22 indicates which employees are eligible to receive “holiday
worked pay.”

Employees Eligible for Holiday Worked Pay

Pay Eligibility Table

Employee Classification & Rate Part-time Part-time

Schedule Code Full-time Regular Flexible Casual Temporary
E — EAS YES' YES' NO? NO?

F — EAS A-E PMs YEST NO?2

G — NURSE CRAFT YES NO?2

K — HQ CRAFT YES

L — PM LV. REPL. NO?2

N — PDC CRAFT YES3 YES3 YES?

P — PS CRAFT* YES YES NO?

S — PCES NO

1 FLSA nonexempt employees only, including nonexempt postmasters and officers-in-charge.

2 Time worked on a holiday by part-time flexible, casual, and temporary employees should be recorded as work hours only.
3 Grade 18 and below only.

4 Includes RSCs M, T, and Y.

243.3 Authorization and Supporting PS Forms

243.31

direct employees to work on a holiday.

243.32

Other than the posted schedule, there is no authorizing form required to

After the timekeeper has extended the clock rings for employees who

worked on a holiday, the supervisor is to approve each employee's work time
by initialing the INITIAL box on the clock ring side of the timecard. Exhibit

243.32 is an example of a properly completed timecard for an employee who
worked on a holiday.
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Exhibit 243.32

Authorizing and Recording Holiday Worked Pay

This is an example of a properly completed timecard for an eligible employee who worked 8.00 hours on a holiday or
the day designated as a holiday. The timekeeper extends the clock rings and then gives the timecard to the
supervisor so that he can approve the clock time by initialing the timecard in the INITIALS box. The timekeeper then
records the time in the OTHER PREM column as shown.
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Clock time is approved by supervisor
after timekeeper extends the rings.
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Holiday work time is entered in
the OTHER PREM column.

3. Employee receives 8.00 holiday
leave hours even though he
worked.

2434 Time Card Handling

There are no special timecard handling procedures for employees who work
on a holiday.

2435 Time Card Recording

243.51 Timekeepers must record all time worked on a holiday in the OTHER PREM
box on the clock ring side of the timecard as shown on Exhibit 243.32.
“Holiday worked pay” is identified with the code “57.”

243.52 The 5-minute leeway rule applies to “holiday worked pay” for full and part
time regular schedule employees.

243.53 Exhibit 213.2 should be used if it appears that two or more premium rates
apply to “holiday worked pay” hours.

244 Christmas Worked Pay Hours

2441 Definition

24411  “Christmas worked pay” is a premium paid to eligible employees for hours
worked on Christmas Day or the day designated as the employee's
Christmas holiday. (See 370.)

24412  Eligible employees who are required to work will be paid at 150 percent of
the base hourly straight time rate for hours worked up to 8, in addition to any
holiday leave pay to which they may be entitled under 370. Work in excess of
8 hours is overtime.

244.2 Eligibility
24421 Part-time flexible schedule employees receive “Christmas worked pay” only
if they work on December 25.
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244.22

Exhibit 244.23

244.22

244.23

Time and Attendance

An employee who is scheduled to work on Christmas but who does not
actually work shall not receive holiday leave pay unless the absence is based
on an extreme emergency situation and is excused by the employee's
supervisor. Such employees who are to be denied pay should be charged
with Leave Without Pay as described in 340.

Exhibit 244.23 indicates the employees who are eligible for “Christmas
worked pay.”

Employees Eligible for Christmas Worked Pay

Pay Eligibility Table

Employee Classification & Rate Part-time Part-time

Schedule Code Full-time Regular Flexible Casual Temporary
E — EAS YES! YES?2 NO NO

F — EAS A-E PMs NO

G — NURSE CRAFT YES YES2

K — HQ CRAFT YES

L — PM LV. REPL. NO

N — PDC CRAFT YES YES YES2:3

P — PS CRAFT* YES YES YES?

S — PCES NO

Note: Time worked by casual and temporary employees on Christmas Day should be recorded as work hours only.

AN W NN
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2443
244.31

244.32

244.4

2445
244.51

FLSA nonexempt employees only, excluding nonexempt postmasters and officers-in-charge.
Receives Christmas Worked Pay for all hours worked on December 25, up to 8 hours.

Grade 18 and below only.
Includes RSCs M, T, and Y.

Authorization and Supporting PS Forms

Other than the posted schedule, there is no authorizing form required to
direct employees to work on Christmas Day or the designated Christmas
Day.

After the timekeeper has extended the clock rings for employees who
worked on Christmas Day or the designated Christmas Day, the supervisor
must approve each employee's work time by initialing the INITIAL box on the
clock ring side of the timecard.

Time Card Handling

There are no special timecard handling procedures for employees who work
on Christmas Day or their designated Christmas Day.

Time Card Recording

The timekeeper will compute the total hours worked on Christmas Day or the
designated Christmas Day and enter the total in the OTHER PREM column of
the time card and will identify the “Christmas worked pay” by the code “74.”
Exhibit 244.51 is an example of a properly completed timecard for an
employee who worked on Christmas Day.
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Exhibit 244.51

Authorizing and Recording Christmas Worked Pay

This is an example of a properly completed timecard for an eligible employee who worked 8.00 hours on Christmas
Day or the day designated as Christmas Day. The timekeeper extends the clock rings and then gives the timecard to
the supervisor so that he can approve the clock time by initialing the INITIALS box. The timekeeper then records the
time in the OTHER PREM column as shown.

Clock time is approved by the
supervisor after the timekeeper
extends the rings.

Christmas work time is entered in
the OTHER PREM column.

Employee receives 8.00 hours
holiday leave even though he
worked.

244,52 The five-minute leeway rule applies to “Christmas worked pay.”

244.53 Exhibit 213.2 should be used if it appears that two or more premium rates
may apply to “Christmas worked pay.”

244.54 “Christmas worked pay” hours for part-time flexible employees are not
included in crossfooting (see Appendix A).

250 Work Related, Nonproductive Hours

251 Meeting Time

251.1 Definition

251.11  Officials in charge of installations may authorize employees to attend
meetings, conferences, hearings on official business, etc. Absence from
regular duty assignments is to be charged both as work hours and as
meeting time. The time spent in informal operational meetings such as safety
talks, stand-up sessions, etc. conducted on the workroom floor is not
considered “meeting time.”

251.12 If voluntary attendance occurs outside the employee's scheduled workday or
the hours when the employee normally would be required to work, no time is
to be recorded on the timecards. Attendance is not voluntary if the employee
is given to understand or led to believe that his present working conditions or
the continuation of his present employment would be adversely affected by
nonattendance.

251.13  If voluntary attendance falls within the definition of training as used in
section IV of Publication 118, Fair Labor Standards Policy and Instructions,
issued June 1978, and section 438.2 of the Employee & Labor Relations
Manual (ELM), that time shall be recorded on the timecard as “training” time.
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251.14 Meeting time is intended to record certain work hours for management
information purposes. It is intended to separately identify and record time
which employees spend away from their normal assignment and at
management-authorized meetings. As Exhibit 251.22 shows, participation by
managers on behalf of the Postal Service is considered to be part of their
normal duty, and is not recorded as “meeting time.”

251.2  Eligibility
251.21  All employees are eligible to have time recorded as “meeting time.”

251.22 Exhibit 251.22 has been prepared to assist timekeepers and supervisors in
determining which time is properly considered “meeting time.”

Exhibit 251.22
Decision Table for Determining How to Record Certain Types of Meetings

This table is intended to assist timekeepers and supervisors in identifying “meeting time.”

Hours to be Recorded As
“Meeting Time” And As Work | Hours to be Recorded Only As
Type of Activity Hours Hours Work Hours

Grievances by Bargaining Unit
Employees1

Grievant X
Employee Witnesses X
Management Representatives X
Management Witnesses X
Grievances and Discipline Appeals by
Nonbargaining Unit Employees
Grievant/Appellant

Employee Witnesses

Appellant's Representatives (if a
Postal Employee)

Management Representatives X
Management Witnesses X
Civil Service Commission Appeal
Hearings

Appellant X
Employee Witnesses X
Appellant's Representative X
Management Representatives X

Management Witnesses X

Other Meetings

Time spent by bargaining unit employees during regular working hours at management-authorized meetings
such as Equal Employment Opportunity Committee, Employee Social and Recreational Committee, Labor
Management, and Safety and Health Committee meetings will be recorded as both “meeting time” and work
hours. Time spent at such meetings by nonbargaining unit employees will be recorded only as work time.

XXX

1 Union Stewards representing grievants will have their time charged to steward’s duty time. (See 252).

106 Handbook F-21



Work and Other Paid Hours

251.3
251.31

251.32

251.4

251.5

Exhibit 251.5

251.5

Authorization and Supporting PS Forms

The supervisor will prepare a PS Form 7020, Authorized Absence From
Workroom Floor, for each employee who is authorized to attend a meeting.
At the end of the tour, the supervisor will give the timekeeper all of the PS
Forms 7020 used to document employee attendance at meetings.

It will not be necessary to require employees to clock out to attend a
meeting. The supervisor-prepared PS Form 7020 is all the authorization that
will be required. Exhibit 251.5 is an example of a properly completed

PS Form 7020.

Time Card Handling

There are no special timecard handling requirements for employees who
attend meetings called at the request of local management.

Time Card Recording

At the end of each tour, the timekeepers will total the amount of meeting time
for each employee, based on PS Form 7020, and post the amount to the
OTHER PREM column identified with the code number “65.” Exhibit 251.5 is
an example of a properly completed timecard for an employee who attended
an officially recognized meeting. Note that “meeting time” can never exceed
the total work hours reported for the employee for the day.

Authorizing and Recording Meeting Time
PS Form 7020, Authorized Absence From Workroom Floor

This form is completed by the supervisor whenever he has authorized an employee to attend a meeting called by
Postal Service management. The supervisor will enter the time the employee left the workroom floor to attend a
meeting in the LEAVE UNIT box as shown above. When the employee returns, the supervisor will enter the time in the
RETURN TO UNIT box. The employee in this example left the workroom floor at 0802 to attend a meeting which
ended at 1650. If practical to do so, the employee should clock out and in for meal periods while attending meetings.
The supervisor will complete the rest of the form by following the example below and then paperclipping the form to

the employee’s time card.

NAME O?PLOYEE OR NO. OF EMPLOYEES
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D STEWARD'S DUTY TIME
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AUTHORIZED ABSENCE FROM WORKROOM FLOOR
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Recording Meeting Time on Time Card

Whenever a timekeeper finds a PS Form 7020 paperclipped to an employee’s time card and the PS Form 7020 has
the “meeting time” box checked, the timekeeper will total and record the time as shown below.

. Employee clocks in at
beginning of tour.

. Employee not required to
clock if he is directed to
attend a meeting.

NS 1 Lwop
- {REASON),

. Total clock time for the day.
4. Total meeting time.
. Timekeeper’s initials.

252 Steward's Duty Time

252.1 Definition
“Steward's duty time” is the time spent by certified union stewards during
their scheduled tour for investigating, presenting, and adjusting grievances
as authorized by the applicable collective bargaining agreement.

252.2 Eligibility

Exhibit 252.2 indicates general eligibility.

Exhibit 252.2
Steward's Duty Time

Pay Eligibility Table

Employee Classification & Rate Part-time Part-time

Schedule Code Full-time Regular Flexible Casual Temporary
E — EAS NO NO NO NO

F — EAS A-E PMs NO NO

G — NURSE CRAFT YES YES

K — HQ CRAFT YES

L — PMLV. REPL. NO

N — PDC CRAFT YES YES YES

P — PS CRAFT! YES YES YES

S - PCES NO

1 Includes RSCs M, T, and Y.
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252.3
252.31

252.32

252.33

252.34

252.4

252.5

252.5

Authorization and Supporting PS Forms

When it is necessary for a steward to investigate and adjust grievances, he
shall request permission from his immediate supervisor. Upon granting
approval, the supervisor will complete PS Form 7020, Authorized Absence
from Workroom Floor. The supervisor will note the time at which the steward
begins investigating or adjusting a grievance. When the steward returns from
investigating and adjusting the grievance, the supervisor will note the return
time (in hours and hundredths) on PS Form 7020.

The use of PS Form 7020 makes it unnecessary for the steward to clock in or
out to enter or leave “steward's duty time” status. Further, the steward will
not be required to clock out on PS Form 1234, Utility Card.

The supervisor must check the box indicating STEWARD'S DUTY TIME. A
separate PS Form 7020 must be completed for each case of steward's duty
time.

At the end of each tour, the supervisor will collect all PS Forms 7020 which
have been completed for “steward's duty time” activities and paperclip all of
the PS Forms 7020 to the appropriate steward's timecard.

Timecard Handling
There are no timecard handling requirements for “steward's duty time.”

Timecard Recording

The timekeeper will total the amount of each employee's “steward's duty
time” recorded on all PS Forms 7020 each day and record the time in the
OTHER PREM column of the clock ring side of the timecard identified by the
code number “70.” Exhibit 252.5 is an example of a properly completed
timecard showing steward's duty time. Note that “steward's duty time” can
never exceed the total work hours reported for the employee for the day.
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252.5

Exhibit 252.5

Authorizing and Recording Steward's Duty Time

PS Form 7020, Authorized Absence PS Form Workroom Floor

This form is completed by the supervisor after granting a steward’s request to leave the workroom floor in order to
handle a grievance. The supervisor records the time the steward leaves and the time when the steward returns. The
supervisor must also be sure to check the box indicating STEWARD’S DUTY TIME. A separate PS Form 7020 must
be completed for each case of steward’s duty time. At the end of the tour, the supervisor is to paperclip all of the PS
Forms 7020 to the appropriate timecard.
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SEE REVERSE SIDE FOR INSTRUCTIONS.

Jan. 1978

AUTHORIZED ABSENCE FROM WORKROOM FLOOR

Recording Steward’s Duty Time on Timecard

Whenever a timekeeper finds a PS Form 7020 paperclipped to an employee’s timecard and the PS Form 7020 has
the “steward’s duty time” box checked, the timekeeper will total and record the time as shown below.
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Supervisor grants a steward’s
request to leave workroom

Steward returns to workroom

Steward clocks in at beginning

of tour.

Steward is not required to
clock out if he is called
upon to assist in a grievance
and the supervisor authorizes
steward absence from

workmom floor.

Total clock time for the

day.

Timekeeper’s initials.
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261

261.1

261.11

261.12

261.13
261.14

261.15
261.151

261.152

261.153

261.16
261.161

General

Definition

Travel time is compensable time spent by an eligible employee moving
between one work facility and another, or between home and a work facility
other than the employee's official duty station during which no productive
work is performed and excluding the normal meal time if it occurs during the
period of travel.

Travel time may occur on a scheduled or nonscheduled day during or
outside of regular scheduled work hours depending on the type of travel and
on the eligibility of the employee.

Travel time performed by eligible employees will be considered work hours.

Local commuting area is the suburban area immediately surrounding the
employee's official duty station and within a radius of 50 miles.

Commuting to and From Work

Commuting time before or after the regular workday between one's home
and official duty station, or any other location within the local commuting
area, is a normal incident of employment and is not compensable. It is not
compensable regardless of whether the employee works at the same
location all day or commutes home after the workday from a location
different from the one where the workday started.

Commuting time to and from work is also not compensable when an
employee is called back to work after the completion of the regular workday,
but such commuting time is compensable if the employee is called back to
work at a location other than his regular work site.

When an employee is employed to work on a permanent basis at more than
one location in the same service day, the time spent commuting between the
locations is not compensable travel time, provided there is a break in duty
status between the work performed in the different locations. A break in duty
status occurs when an employee is completely relieved from duty for a
period of at least one hour that may be used for the employee's own
purposes. This one hour or greater period must be in addition to the actual
time spent in travel and the normal meal period, if the normal meal period
occurs during the time interval between the work at the different locations.
(See 261.162 for travel time between job locations when there is no break in
duty status.)

Types of Compensable Travel Time

General

The determination of whether travel time is compensable or not depends
upon (1) the kind of travel involved, (2) when the travel takes place, and (3)
the eligibility of the employee. (See Exhibit 261.21.) The three situations that
may involve compensable travel time are described below.

111



261.162

112

261.162

261.163

261.164

Time and Attendance

Travel From Job Site to Job Site
a. Rule.

Time spent at any time during a service day by an eligible employee in travel
from one job site to another without a break in duty status within a local
commuting area is compensable. (See 261.153, which makes the travel time
noncompensable as commuting time when there is a break in duty status
between the work performed in different locations.)

b.  Eligibility.

This type of travel time is compensable for all employees during their
established hours of service on a scheduled workday. At all other times, this
type of travel time is compensable only for employees entitled to receive
overtime pay.

One-Day Assignment Outside the Local Commuting Area

a. Rule.

Except as stated in the next sentence, time spent at any time during a single
service day by an eligible employee in travel on Postal Service business to
one or more locations outside of the local commuting area and back to the
home community is compensable. Time spent commuting in either direction
between home and an airport, bus terminal, or railroad station within the
local commuting area, if it occurs outside of established hours of service on a
scheduled workday, and the usual meal time, must be deducted from
compensable travel time.

b.  Eligibility.

This type of travel time is compensable for all employees during their
established hours of service on a scheduled workday. At all other times, this
type of travel time is compensable only for employees entitled to receive
overtime pay.

Travel Away From Home Overnight

a. Rule.

Travel time spent by an eligible employee in travel on Postal Service
business to and from a postal facility or other work or training site which is
outside the local commuting area and at which the employee remains
overnight is compensable if it coincides with the employee's normal work
hours at the home installation, whether on a scheduled or a nonscheduled
day, subject to 261.171 and 261.172. For instance, if an eligible employee
with a regular schedule of 8:00 a.m. to 4:30 p.m., Monday through Friday,
travels from 2:00 p.m. to 5:00 p.m. on any day of the week, 2.50 hours would
be compensable. If the same employee travels from 5:00 p.m. to 8:00 p.m.
on any day of the week, no hours would be compensable. Compensable
travel time includes the time spent in going to and from an airport, bus
terminal, or railroad station.

b.  Eligibility.
This type of travel time is compensable for all employees on their scheduled

workdays. On nonscheduled days, this type of travel time is compensable
only for nonexempt employees.
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261.17
261.171

261.172

261.173

261.2
261.21

Exhibit 261.21

261.21

C. Intermediate Travel Home.

Employees who are on an extended assignment away from home may be
given the opportunity during the assignment to return home for personal
convenience. The travel time involved in such intermediate travel home and
return is not compensable.

d.  Scheduling of Travel.
Travel away from home overnight is to be scheduled by management on a

reasonable basis without a purpose either to avoid compensation for the
travel time or to make the travel time compensable.

Special Travel Provisions

Use of Private Automobile for Personal Convenience

If an eligible employee traveling away from home overnight is offered public
transportation but utilizes a personally owned conveyance for personal
convenience, only the lesser of the time spent actually driving or those
creditable hours which would have been spent in travel by public
transportation will be compensated.

Required Use of an Automobile

All time spent actually driving an automobile while traveling away from home
overnight because no public transportation is available is compensable travel
time for an eligible employee whether the time occurs within or outside of the
employee's established hours of service.

Work Performed While Traveling

Any time spent in actual work by an eligible employee that is required or
suffered or permitted to be performed while traveling is compensable.

Eligibility

Eligibility for Travel Time

Eligibility for travel time is shown in Exhibit 261.21.

Type of Travel Scheduled Day Nonscheduled Day
Within
Within Established
Established Outside of Established |Hours of Outside of Established
Hours of Service |Hours of Service Service Hours of Service
(Use code 82) (Use code 83) (Use code 82) | (Use code 83)
All employees Employees entitled to Employees Employees entitled to
receive overtime pay. entitled to receive overtime pay.
receive
Job Site to Job Site overtime pay.
All employees Employees entitled to Employees Employees entitled to
One-Day Assignment receive overtime pay. entitled to receive overtime pay.
Outside Local receive
Commuting Area overtime pay.
Away from Home All employees None. All nonexempt | None.
Overnight Exception (see 261.17 employees. Exception (see 261.17
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261.22

261.22

261.23

261.24

261.25

261.3
261.31

261.32

261.33

262

262.1

262.2
262.21

262.22
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Compensable travel time is counted as worktime for pay purposes and is
included in hours worked in excess of 8 hours in a day, 40 hours in a week,
or on a nonscheduled day for a full-time employee, for the determination of
overtime for eligible employees.

Out of schedule overtime, nonbargaining rescheduling premium, and
guaranteed time are not payable to employees while traveling away from
home overnight.

Night differential is paid to eligible employees during those hours of

compensable travel between 6 p.m. and 6 a.m. on either a scheduled or
nonscheduled day.

Effect on Other Travel Reimbursement

The rules stated in 261.1 do not affect the entitlement of employees to other
types of reimbursement under applicable regulations, such as
reimbursement of certain travel expenses and per diem.

Authorization and Supporting PS Forms

Whenever an employee is to be in a “travel” status, the employee's
supervisor is to complete PS Form 7020, Authorized Absence from
Workroom Floor. The supervisor should note the beginning travel time and
the ending travel time on the form. When the form is completed, the
supervisor should give it to the timekeeper. It is recognized that the
employee is not officially absent from workroom floor, but this form is the
most convenient method available to document that the employee was in a
“travel” status.

The supervisor will give this copy of PS Form 7020 to the timekeeper. The
timekeeper will use the form as the basis for making appropriate hours
entries on the timecard.

It is the responsibility of the supervisor at the employee's official duty station
to approve mode and hours of travel. Any necessary deviations must be
documented by the employee and reported to the supervisor for verification
and authorization.

Timecard Procedures

Timecard Handling

There are no special timecard handling procedures for employees who are in
a “travel” status.

Timecard Recording

Timekeepers will be responsible for totaling the amount of time spent by an
employee in a “travel” status, as documented by PS Form 7020. The
timekeepers are to enter this time in the OTHER PREM column of the
timecard.

If the “travel” time occurs within the employee's established work schedule
then it is to be identified by the code number “82.” If the “travel” time occurs
outside the employee's established work schedule then it is to be identified
by the code number “83.”
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Work and Other Paid Hours 262.25

262.23 Exhibit 262.23 is an example of a properly completed timecard for an
employee who traveled. Note that for each hour of “travel” there is a
corresponding hour entered as a work hour.
Exhibit 262.23
Authorizing and Recording Travel Time
PS Form 7020, Authorized Absence From Workroom Floor
This form is completed by the supervisor to authorize the number of hours an employee is to spend in a “travel”
status.

Recording Travel Time on Timecard

When a PS Form 7020 is paperclipped to an employee’s timecard and it indicates that the employee was in a “travel”
status, the timekeeper will total and record the number of hours spent in “travel” as shown. If the travel occurs during
the employee’s established work shcedule, it is identified by the code number “82.” If it occurs outside the
employee’s established work schedule, it is identified by the code number “83.”

C.__,_
;

£ &5 F
[

Amount of time in ‘“‘travel”’
status.

r,:‘ Total work hours spent in
“‘travel’’ time should be

3]
gl

nJ
=
51
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™
o
=
x
m
e

lL:.ﬂliin Lme
7 R I P prew | MW | OT added to other hours actually
worked to arrive at total
8-_.‘/ work hours for the day.
P 4 Total clock time for the

day.

GUAR OT

SCHED g ;

FRI

Timekeeper’s initials.

262.24  All authorized “travel” to and from training sessions is to be recorded on
PS Form 1230-C timecard used to record the training time.

262.25 As shown on Exhibit 213.2 the provisions of out of schedule premium and
guaranteed time do not apply to employees for time spent in a travel status.
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3 Leave Hours

310 Overview
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311

312
312.1

Purpose

This chapter describes in detail the procedures that must be followed in
requesting, approving, and recording time for leave. Definitions in this
subchapter are intended to assist in carrying out the timekeeping function.
For detailed leave procedures, refer to the Employee & Labor Relations
Manual (ELM). Procedures in this chapter deal only with the timecard entries
that must be made each day. This chapter does not deal with totaling the
timecards at the end of each week. (See chapter 6.)

General Procedures

There are many types of leave to which an employee may be entitled. There
is a separate procedure in this chapter for each of these “leave types.” Each
procedure is divided into five sections:

a. A definition of the “leave type” in question. The definition provides a
detailed explanation of the conditions which must be met before an
eligible employee may have time “charged” to the leave category.

b.  Aneligibility chart which indicates, by employee classification (i.e., full-
time, part-time, regular, etc.), the employees who are eligible to have
time “charged” to the leave type. It is important to pay special attention
to any footnotes at the bottom of the eligibility chart in order to obtain a
complete understanding of exactly who is eligible. (An employee's
classification can be obtained by referring to the designation activity
code found on either PS Form 1230-A or 1230-B timecard or by
referring to the appropriate PS Form 50.)

(of A description of the authorization and supporting forms which must be
used to support an employee's work and leave entries on the timecard.
If the employee is not present to sign the supporting form on the day
that timecards are submitted to the Designated Distributed Data Entry/
Distributed Reporting (DDE/DR) site or postal data center (PDC) as
designated, the supervisor must make the decision on the entry
involved. Timecards will be completed based on the supervisor's
action and forwarded to the DDE/DR site or PDC as designated
without delay. The employee will complete and sign the supporting
document immediately upon returning to duty.
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312.2

312.2

312.3

312.4

312.5

312.6

312.7

118
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d. A description of the timecard handling procedures. In most cases,
timekeepers will total the daily entries on a timecard and return it to the
rack. But occasionally it is necessary to handle a timecard differently.

e. A description of timecard recording procedures. This section explains
exactly how time in each of the many leave categories is to be
recorded each day on the timecard. Failure to follow this procedure
may cause the employee to be paid incorrectly. All leave is to be
recorded and charged in hours and hundredths, except postal
inspectors and rural carriers whose leave is charged in full days. CAG L
postmasters' leave recording is described in 314.

Each of the five sections described above is to be followed regardless of
whether PS Form 1230-A, 1230-B, or 1230-C timecard is being used.

If an employee takes leave while in a higher level status, the amount of leave
taken should be recorded on PS Form 1230-C timecard. (This applies only
when the employee returns to the same status after the leave. Otherwise, the
leave should be recorded on PS Form 1230-A or 1230-B timecard.) Unless
stated otherwise in the Procedure, employees on leave are not entitled to
Sunday premium, night differential, or any other types of premium pay.

All leave requests must be verified in writing using one of two forms:
a. PS Form 3971, Request for or Notification of Absence.
b. PS Form 7020, Authorized Absence From Workroom Floor.

When an employee works for only a part of a tour and takes leave for the
remainder, it is the supervisor's responsibility to ensure that the employee
clocks in and out. The amount of leave taken by an employee each day
cannot exceed the number of hours scheduled for the position(s).

Full- and part-time regular employees may be granted up to 8 hours leave on
days when no portion of the tour is worked, provided that it is a normal
scheduled workday. Part-time flexible employees may also be granted leave
on days up to an amount equal to the hours they would normally be required
to work, except that Annual Leave may be granted up to 8 hours. Annual
Leave for part-time flexible employees may also be granted on days the
employee is not scheduled to work. In no case may the total of straight time
hours and all paid leave hours exceed 8 hours per service day or 40 hours
per service week, nor can leave be granted that would put the employee in
an overtime situation.

Unless specifically directed by a supervisor, timekeepers are prohibited from
making any paid leave entries on the timecard if the PS Form 3971 or

PS Form 7020 supporting the entry is not on file. If a PS Form 3971 or a

PS Form 7020 is not on file supporting a leave entry, the supervisor is
required to initial the appropriate daily block on the timecard.
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313
313.1

313.2

313.3

313.4

313.5

313.6

314
3141

February 2016

314.1

FLSA Exempt Procedures

FLSA exempt EAS employees are subject to special procedures regarding

how leave can be charged as they are paid on a salary basis. That is, they

receive a fixed salary for the week, regardless of the number of hours worked

or the quality of the work performed. However, the following stipulations

apply:

a. They may be charged with annual leave, sick leave, LWOP, or AWOL,
or any combination thereof, when they are absent from work for 1 or
more full days.

b.  They cannot be charged with annual leave, sick leave, LWOP, or AWOL
on any service day in which they have work hours, court leave, military
leave, holiday leave, administrative leave, continuation of pay, or
injury-on-duty leave.

Nonbargaining exempt employees may be granted a personal absence

during a service day of up to, but not to exceed, 4 hours without charging

such absence to official leave. Exempt employees desiring time off from
work for more than 4 hours must not report for work on that day and must
take a full day of official leave.

When an exempt employee is directed to work a full day on a holiday or other
full day in addition to normal workdays, the supervisor may grant a full day of
personal absence without charging it to official leave.

When an emergency occurs after an employee's arrival at work, personal
absence of greater than 4 hours may be granted.

Full-time exempt employees are expected to work a full day, and part-time
exempt employees are expected to work the full or partial day specified
when they were hired. Except for postmasters and installation heads, exempt
employees must obtain the approval of their supervisor for all absences,
whether or not such absences are to be charged to the employee's leave
account. Postmasters and installation heads must (1) promptly report
emergency or planned absences exceeding 5 working days to their
managers and (2) maintain accurate recordings of leave taken. At the
discretion of the installation head, PS Form 3971, Request for or Notification
of Absence, may be used for requests of personal absences not charged to
leave. When used for personal absence, the PS Form 3971 must indicate in
Remarks: “Do not charge to Leave.”

Each full day of approved absence is to be charged to official leave.
However, absences on court leave, military leave, holiday leave, injury on
duty, continuation of pay, and all kinds of administrative leave are to be
approved and recorded on exempt employees' timecards in hours and
hundredths of hours.

CAG L Postmaster Procedures

In cases where a CAG L postmaster wishes to take leave, the postmaster or
leave replacement must complete the top section of PS Form 1377, Request
for Payment of Postmaster Replacement and/or Postmaster CAG L Overtime.
Entries must be made in all blocks, including the postmaster's rate schedule
code and scheduled workweek daily hours.
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314.2 The special absence or leave codes used on PS Form 1377 are listed below:

314.3

314.4

Absence/Leave Type Code
Annual Leave A
Continuation of Pay C
Holiday H
Leave Without Pay L
Meeting M
Other Leave' oL
Sick Leave S
Training T
Work? w

1. Court leave, military leave, and the various administrative leaves described in
350, 360, and 380, respectively, of this chapter are treated as other leave, code
“OL” for reporting purposes.

2. Work code “W” is used to indicate days or partial days worked during the
remainder of the week when absence or leave entries are made.

The postmaster or leave replacement must enter the appropriate absence or
leave code in the daily block when the postmaster is absent or on leave that
day. The code block is split with a diagonal line and the appropriate entries
made when the postmaster is absent or on leave for a partial day. Absence
and leave used by Rate Schedule Code F postmasters can only be charged
in full or half days. The words “full day” or “half day” must be entered in the
hours block. Exhibit 426.31b is an example of a postmaster with both full day
and half day annual leave. Absence and leave used by Rate Schedule Code
E postmasters must be recorded in hours and minutes in the hours block.
Exhibit 426.31c is an example of a postmaster who worked 5-1/2 hours and
used sick leave for the remaining 2-1/2 hours. These entries will be
converted to hours and hundredths when the data is entered into the
computer system.

When a Rate Schedule Code F postmaster is on an extended period of leave,
no leave is charged to the employee for a Saturday absence when it falls
within the period of leave. Other leave is charged in this situation using the
entry code “OL.” If the period of leave includes the previous day (the Friday
of the previous week), the appropriate block must be checked on

PS Form 1377, Request for Payment of Postmaster Replacement and/or
Postmaster CAG L Overtime. Exhibit 426.31b is an example of a postmaster
on annual leave where the Saturday is charged to other leave.

320 Annual Leave (See ELM 512)

321

120

Definition
Annual leave is provided to employees for rest, for recreation, and for
personal and emergency purposes.
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322

322.1

322.2

322.3

322.4

323

323.1

323.2

323.2
Eligibility
Eligibility Chart
Employee Category Eligible
Full-time yes
Part-time regular yes
Part-time flexible yes
Casual no
Temporary no

New Employees

New eligible employees are not credited with, and may not take, annual leave
until after they have been employed with the Postal Service for a minimum of
90 calendar days and have maintained continuous employment under one or
more appointments without a break in service during the 90-day period. A
break in service of one or more workdays breaks the continuity of
employment, and any subsequent employment with the Postal Service
begins a new 90-day calendar period.

Transfers

The granting of annual leave to employees transferring into the Postal
Service from other federal agencies or from the Armed Forces is a
complicated procedure depending on a number of variables. Timekeepers or
supervisors who are involved in such a leave situation should contact their
field division or MSC for guidance.

Rural Carriers
Annual leave for rural carriers is discussed in chapter 5.

Authorization and Supporting PS Forms

Requests

Application for annual leave is made in writing, in duplicate, on

PS Form 3971, Request for or Notification of Absence. Supervisors are
responsible for approving or disapproving applications for annual leave by
signing the PS Form 3971, a copy of which is given to the employee. It is the
timekeeper's function to ensure that a PS Form 3971 is completed for every
period of annual leave taken. The supervisor may ask the timekeeper to verify
the fact that the employee has sufficient annual leave to cover the period
requested. Except for emergencies, annual leave for all employees, except
postmasters and installation heads, must be requested on PS Form 3971
and approved in advance by the appropriate supervisor.

Emergencies

In emergency situations, employees must notify appropriate postal
authorities as soon as possible as to the emergency and the expected
duration of the absence. As soon as possible after return to duty, employees
must submit PS Form 3971 and explain the reason for the emergency to their
supervisor.
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323.3

323.4

323.5

323.6

324

325
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Absences of More Than 5 Days

Postmasters and installation heads must promptly report emergency or
planned absences exceeding 5 working days to their postal managers and
maintain accurate records of their leave.

Granting Leave

Eligible employees may be granted up to 8 hours annual leave during their
scheduled days or days normally worked.

Part-time Regular

A part-time employee who is granted annual leave and performs service on
the same day is not allowed to work more hours than would total 8 hours
when combined with leave hours.

Part-time Flexible

a. A part-time flexible employee who has been credited with 40 hours or
more of paid service (work, leave, or a combination of work and leave),
in a service week is not granted paid annual or sick leave during the
remainder of that service week. Absences in such cases are treated as
nonduty time, not chargeable to paid leave of any kind. Supervisors
should avoid granting leave resulting in the requirement for overtime
pay.

b. Part-time flexible employees who request leave on days that they are
scheduled to work, except legal holidays, may be granted leave
provided they can be spared. Leave charged cannot exceed 8 hours on
any one day. The installation head may also consider a request for
annual leave on any day a part-time flexible is not scheduled to work.
The 40 hours paid service in a service week may not be exceeded.

Timecard Handling

There are no special timecard handling procedures in cases where
employees request annual leave.

Timecard Recording

Annual leave is to be entered each day in the proper daily block of the
timecard in the PAID LEAVE AL column. Exhibit 325a explains the parts of
PS Form 3971 to be used when authorizing annual leave and shows a
properly completed PS Form 3971 for an employee who has requested
annual leave. Exhibit 325b shows the corresponding timecard entry.
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Exhibit 325a

Authorizing Annual Leave — PS Form 3971, Request for or Notification of Absence

PS Form 3971 is used to indicate the leave category to which an employee's absence from duty is to be charged.
This is an example of a properly completed PS Form 3971 for a full-time employee who requested in advance that he
be granted 40 hours of “annual leave” during his regularly scheduled service week. In this case, the PS Form 3971 is
initiated by the employee and approved in advance by the supervisor in accordance with the installation's vacation

planning program.

Date given to
supervisor.

Number of hours and
date of leave requested.

bbb e,
EMPLOYEE'S NAME (Last, first, middie initial) SOCIAL SECURITY NO. |DATENUBMITTED :u. of m‘r PSDS ENTRY
; squsted:
wavecFE AL . ]R3 BLTE9| 0~/-£b # _lw  va
INSTALLATION (For PM leave, show City, State & ZIP Code) _ : 37 Loc D/A CODE ! From {mo.,day,hr.)
L ' i X pAY liNIT. |HOURS
TICTEN ; MT. ) 23YS /el | /-0 | 10-5 A0
Ly Ve O [sAT
;IEMdEU CE’:TCALL OR :c;;ggghsc e ?{?:L?:LEJE CAN BE REACHED AT 01
{24 A —
46:-"’ "‘5‘5_5 - _? f Ono cALL Thru (mo..day,hr.) ’nu;
TYPE OF ABSENCE DOCUMENTATION clal use on REVISED SCHEDULE
(Ofctal e oniy) FOR (Date) -9 Je s [won
KANNUAL Dwwor [ O FOR C. OF PAY LEAVE - CA-1 ON FILE 03
D)SICK (See other side)| O FOR ADVANCED SICK LEAVE - 1221 ON FILE [APPROVED IN ADVANCE? Oves Owo [TUF
- 0O FORMILITARY LEAVE- ORDERS REVIEWED |BEGIN WORK WED
Quate Ocor O FOR COURT LEAVE - SUMMONS REVIEWED | LUNCH-OUT 05
. |CJcomp TIME USED | [0 FOR COMP. TAKEN - BALANCE REVIEWED LUNCH-RETN, BNSU
D oTHER [0 FOR MIGHER LEVEL - 1723 ON FILE END WORK —
TOTAL HOURS 07
REMARKS (Do NOT enter Medical information) 5 dla‘r
Ta)gu
_l_ d d that the annual leave authorized in excess of amount available to me during the leave year will be changed to LWOP. '1%“
Signi and Dats, Signature of Person Recording Abssnce Sig of Su, sor Notified and Date
. / . % s |and Date - TUE
/ 5z¢ a7 /o r LY ES | 11
=7 7 /7 OFFICIAL ACTION ON APPLICATION WEp
OapPROVED  [DISAPPROVED (Give reason) SIGNATURE OF SUPERVISOR AND DATE =0
' 13
kL)
WARNING: The furnishing of falss information on this form may result in a fine of not more than $10,000 or impri ornued
of not more than 6 years, or both. {18 U.S.C. 1001,) O 6n Reverse
zf",',";u 3971 REQUEST FOR, OR NOTIFICATION OF, ABSENCE
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Exhibit 325b
Recording Annual Leave on Timecard

Example 1 - Full Day of Annual Leave

This is an example of a properly completed timecard for a full-time employee who has taken approved annual leave.
Note that the timekeeper has recorded the amount of leave taken in hundredths of an hour rather than in minutes. The
timekeeper has also drawn a diagonal line through the clock ring section of the timecard and has initialed the
INITIALS box of the timecard indicating that it was he who made the entry. Leave for all other employee
classifications is recorded in the same manner.

1. Code number identifying
‘“annual leave’’.

2. Timekeeper’s initials.

—= 3, Amount of ‘‘annual leave”’
taken.

en,

[Twor| oL | n."w—ulrla‘r. nul

Example 2 - Partial Day of Annual Leave

This is an example of a properly completed timecard for a full-time employee whose paid service during a tour
included both “annual leave” and work hours. Note that the “annual leave” is recorded in hundredths of an hour. It is
computed by subtracting the number of hours worked from the scheduled hours and recording the difference as
“annual leave.”

- THER
sl o prew| MY | OT 1 wouns Jdr=

m - 1. Timekeeper’s initials.
% Q}m 2. Total clock time for the day.

or_ [ TR O PR 3. Night differential hours.

FRi.

H & 78

4. Amount of ““annual leave’’
taken.
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330 Sick Leave (See ELM 513)

331 Definition

Sick leave ensures employees against loss of pay if they are incapacitated
for the performance of duties because of illness, injury, pregnancy and
confinement, and medical (including dental or optical) examination or
treatment.

332 Eligibility
332.1 Eligibility Chart

Employee Category Eligible
Full-time yes
Part-time regular yes
Part-time flexible yes
Casual no
Temporary no

3322 Rural Carriers
Sick leave for rural carriers is discussed in chapter 5.

333 Authorization and Supporting PS Forms
333.1 Sick leave cannot be granted until it is earned, except as provided in 336.

333.2 Application for sick leave is made in writing, in duplicate, on PS Form 3971.
Supervisors are responsible for approving or disapproving applications for
sick leave by signing the PS Form 3971, a copy of which is given to the
employee.

333.3 Sick leave must be requested on PS Form 3971 and approved in advance by
the appropriate supervisor, except for unexpected illness/injury situations, in
which case employees must submit a request for sick leave on
PS Form 3971 as soon as possible after return to duty.

333.4 If sick leave is approved, but the employee does not have enough sick leave
to cover the absence, the difference is charged, at the employee's option, to
LWOP or annual leave, if the employee has annual leave to his credit.
(See 336.) LWOP so charged cannot later be converted to sick or annual
leave. If LWORP in lieu of sick leave is charged, the supervisor approving the
PS Form 3971 must complete the leave type code entry. This ensures that
the timekeeper is provided with the correct code for the timecard entry.

333.5 Exhibit 333.5 is an example of a properly completed PS Form 3971 for an
employee who has requested sick leave. Exhibits 142.31 and 142.32 are
examples of properly completed PS Forms 3971 for employees “Call-In” or
“No-Call” requests for sick leave.
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333.5

Exhibit 333.5
PS Form 3971, Authorizing Sick Leave

This is an example of a properly completed PS Form 3971 for an employee who has called in to request sick leave.

Time and Attendance

R —— -
EMPLOYEE'S NAME (Laxrt, first, middie initial)

fEavk,

Z.B.

ISOCI AL SECURITY ND.?

DATE SUBMITTED

No. of Hours

/a’/'fb Requested:

PSDS ENTRY
PP YR

INSTALLATION (For PM leave, show City, State & ZIP Code) P;Y LoC ‘0; A CODE ! From (mo.,day,hr.)
HO. DAY |INIT. [HOURS
Areaprie crry, NI OfE"123 | /f0 | r0-1 [P
;lEMnF. E:TGALL OR :«i:ggt_i_n.z ME Elrnumﬁz CAN BE REACHED AT a/ao 01
Ul nee H
o 75. 3?05 _& 'M""} 9{ 9 Ono caLL Thru {mo.day,hr.} !lJ02N
TYPE OF ABSENCE © DOCUMENTATION (Official use only) REVISED SCHEDULE | /& =/ s
FOR (Date) . ) MON
OannuaL Owwor | [0 FORC. OF PAY LEAVE - CA-1 ON FILE /‘ 03
%mn (See other ide)| O FOR ADVANCED SICK LEAVE - 1221 ON FILE |APPROVED IN ADVANCE? Dvas ;No "Vo'f
O FORMILITARY LEAVE- ORDERS REVIEWED |BEGIN WORK S
OLATE Ocor ; 05
O FOR COURT LEAVE - SUMMONS REVIEWED | LUNCH-OUT
[Jcomp TIME USED | ] FOR COMP. TAKEN - BALANCE REVIEWED LUNCH-RETN, ‘3"6“
DortHER 0 FOR HIGHER LEVEL - 1723 ®N FILE END WORK ]
TOTAL HOURS 07
REMARRKS (Do NOT enter Medical information] 56131'
i&n
1 understand that the annual leave authorized in excess of amount available to me during the leave year will be changed 10 LWOP. "18"
Bl we and D £l o of Poﬁn Ascording Absencs S 1 Notified and Date s
to * TV
, ; V. T 70, . r70/-86 |
OFFICIAL ACTION ON APPLICATION '1529
OarpROVED [ DISAPPROVED (Give reason) SIGNATURE OF SUPERVISOR AND DATE =
13
it
WARNING: T'Iuiumhin.uihlnNm“mhmmmnh-ﬁmdmmmtw.ﬂﬂlulmm—em—
of not more than § years, or both, (18 U.S.C. 1001,) O Om Reverse
M oy 3971 REQUEST FOR, OR NOTIFICATION OF, ABSENCE
DURING THIS ABSENCE | WAS INCAPACITATED FOR
DUTY BY: LEAVE TYPES PSDS ENTRY
'ormation onl;
finf only) PP YR
Xsmxnew DE;\:‘;:EDF_?;.ER TIME-
., CARD PSDS
CONTAGIOUS
DISEASE LEAVE TYPE LCope LSODE DAY [iNiT. [Houns
O on THE JoB — P z AT
INJURY WOF — Part Day 59 ) 1
WOP — Full Day [+ ] SUN
Court Leave 6 04 02
D OFF THE JoB [0 UNDERGOING Convention Lesve o6 12 "63"
INJURY MEDICAL, DENTAL Blood Donor Lesve L. .09
PaSlancst O | oo o T o
TREATMENT Acts of God Leave 78 13
PREGNANCY WED
o AND Veteran Funersl Lesve ™ 14 05
CONFINEMENT Relocation Leave 80 15 THU
Civil Disorder Leave 81 17 | 06
Union Oficial Leave B4 28 FAI
Voting Lesve 8 . 07
Other Paid Lesve 8 10 y
PM Organizstion Lesve 89 08 0
PRIVACY ACT: The coll of this i s d by 39 USC 1001, This information will be used to grant or 08
deny your request for official leave from Postal Service duty. As a routine use, this information may be disclosed to an appro- 13"
priste law agency for igative or p ion p toa office at your request, to OMB
for review of private relief legislation, to any agency where relevant to hiring, ng or 1 . to » labor TUE
s required by the NLRA, to the Civil Service Commission for investigation of an EEO compiaint, and where pertinent, in a .3-‘
legal proceeding to which the Postal Service is a party, Completion of this form is voluntary, however, If this information is WED
not provided official leave may not be granted. 12
THUY
WARNING: The furnishing of fales information on this form may result in a fine of not mors than $10,000 or
of not mors than § ysars, or both, (18 U.S.C. 1001.) )

* USGPO 1860-853-673
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Exhibit 335

334 Timecard Handling

There are no special timecard handling requirements for employees who
request sick leave other than those requirements described in 310.

335 Timecard Recording

335

Sick leave is to be recorded in the PAID LEAVE SL column of the timecard for
each day that sick leave has been taken. Exhibit 335 shows several

examples of properly completed timecards for employees who were absent
on sick leave.

Recording Sick Leave on Timecard

Example 1 - Full Day of “Sick Leave”

This is an example of a properly completed timecard for an employee who has been granted a full day of “sick leave.”
The amount of approved “sick leave” is recorded in the PAID LEAVE SL column of the timecard. The timekeeper is to
draw a diagonal line through the clock ring section of the timecard and is to place his initials in the INITIALS box of
the timecard. Prior to approving “sick leave” requests, supervisors may wish to confirm that the employee has a
sufficient amount of “sick leave” to cover the time requested. This can be done by referring to the “LEAVE BALANCE

(==)

LISTING.”
. 5
| I LEE
- B[ 5 3 -z
T o P o | or | g [
o - -
Q T “7---
(v ] GUAR OT | GUAR, TINE e

1. Amount of “‘sick leave”
/ taken.
2. Timekeeper’s initials.

3. Code identifying “‘sick
leave™’.

Example 2 - Partial Day of “Sick Leave”

This is an example of a properly completed timecard for a full-time employee whose paid service during a tour
included both “sick leave” and work hours. Note that the “sick leave” is recorded in hundredths of an hour. It is
computed by subtracting the number of hours worked from the scheduled hours and recording the difference as

“sick leave.”

ois- | Lwop

omeER
a5 | rrem

N

Scll'!— F'
\

February 2016

. Total clock time for the day.

2. Night differential hours.

. Amount of *‘sick leave”
taken.
. Timekeeper’s initials.
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336

336
336.1

336.2

Exhibit 336.2

Time and Attendance

Advance Sick Leave

Sick leave not to exceed 30 days (240 hours) may be advanced to employees
in cases of serious disability or ailments if there is reason to believe the
employee will return to duty. Sick leave may be advanced whether or not the
employee has annual leave to his credit. Every application for advance sick
leave must be supported by medical documentation as to illness.

Officials in charge of installations are authorized to approve sick leave
advances without reference to higher authority. PS Form 1221, Advanced
Sick Leave Authorization, is completed and forwarded to the PDC when
advanced sick leave is authorized. However, PS Form 1221 is to be routed
through the appropriate field division or MSC, which will send it to the PDC.
Exhibit 336.2 is an example of a properly completed advanced sick leave
request.

PS Form 1221, Advanced Sick Leave Authorization

PS Form 1221 is to be prepared only by the postmaster or official in charge of the installation. It is important to note
that employees cannot be granted “advanced sick leave” for more than 240 hours at any one point in time. This form
is to be completed and sent directly to the division or MSC in time to reach the PDC during the pay period before the
“advanced sick leave” is to be used.

US. POSTAL SERVICE
ADVANCED SICK LEAVE AUTHORIZATION

entries at employee pay location.

INSTRUCTIONS: Original to Management Sectional Center; Copy to employee persoane! folder after completion of time

——
POST OFFICE, STATE AND ZIP CODE

l

EMPLOYEE"YNAME (Las, , middie inivial}

Ruag ! z.m. 004 |n3 uSe18y| Y/i/eS

L1348 | 10f1afge |

ADVANCED BICH LEAVE BEGI

nh/se

ADVANCED $ICK LEAVE ENDS (Dare) ND. HOURS AUTHORIZED

Advanced sick leave for above employee for dates

i [22/ 86 12 0

' SIGNATURE OF INSTALLATION HEAD AND DATE

and hours listed is hereby suthorized. M . Qﬂ

REMARKS ’ m -

i 1221 /
Not to exceed 240 hours
cumulative at any point in
time.

336.3 In order for the employee to be assured of receiving the full benefit of the
advance sick leave program, it is essential that the request for the advance
sick leave be received by the PDC before the close of the pay period prior to
when the employee actually begins to draw the advance sick leave.
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336.4

336.5

336.6

343.2

At no point in time may the total amount of advance sick leave exceed
30 days (240 hours).

Effective the first full pay period in which the employee is not charged with
sick leave, the remaining balance of advanced sick leave is removed from the
employee's records and is no longer available, except for adjustments to the
prior authorized advanced sick leave period.

Entries on timecards for approved advanced sick leave are made in the same
manner as for regular sick leave.

340 Leave Without Pay (See ELM 514)

February 2016

341

342

342.1

342.2

343
343.1

343.2

Definition
Leave without pay (LWOP) is an authorized absence from duty in a nonpay

status. LWOP may be granted upon the employee's request and covers only
those hours which the employee would normally be paid.

Eligibility

Eligibility Chart

Employee Category Eligible

Full-time yes

Part-time regular yes

Part-time flexible yes

Casual no

Temporary no

* Except Injured on Duty/Office of Workers' Compensation Programs (I0D/
OWCP).

Rural Carriers
LWORP for rural carriers is discussed in chapter 5.

Authorization and Supporting PS Forms

The granting of LWOP is a matter of administrative discretion. LWOP is not
granted on an employee's demand except in the following cases:

a. Disabled veterans who require LWOP for medical reasons.

b. Reservists and members of the National Guard who require LWOP to
perform military training duties.

C. Employees who sustain traumatic job-related injuries while on duty.

A request for LWOP is submitted by the employee on PS Form 3971. If the
request indicates the LWOP will extend over 30 days, a written justification
and statement of reason for the desired absence is required. When the
LWOP is in excess of 30 days, a PS Form 50, Notification of Personnel
Action, is prepared.
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343.3

130

343.3

343.4

343.5

344

345
345.1

Time and Attendance

In cases of extended LWOP, installation heads may approve requests for
LWOP which are not in excess of 1 year, and Regional Postmasters General
(or their designees) may approve requests for LWOP which are not in excess
of 2 years.

The supervisor approving the PS Form 3971 must complete the leave type
code entry. This ensures that the timekeeper is provided with the correct
code for the timecard entry.

A PS Form 3971 is required for each period of union official LWOP. A
supervisor's signature on PS Form 3971 is the authority required by
timekeepers to make daily entries on the employees's timecard. It is up to
the employee to ensure that a PS Form 3971 is initiated, and it is the
supervisor's responsibility to ensure that it is properly completed.

Timecard Handling

In most cases, timecards should be handled according to the procedures
required in 310. However, in cases when an employee is on extended LWOP,
the timekeeper may wish to not rack the timecard. If timekeepers elect to do
this, they must be careful to ensure that the timecards are still sent to the
PDC at the end of each week.

Timecard Recording

“Leave without pay” is to be posted in the appropriate daily block of the
LWOP column of the timecard. The entries in this column are to be coded
with one of the following numbers:

a. “49" for all LWOP taken by employees who sustain a job-related injury
or illness while on duty and are receiving compensation for wage loss
from the Office of Workers Compensation Programs (OWCP).

b. “59" for part day leave without pay (when the employee is absent for
only a portion of the day or tour he was scheduled to work and incurs
paid hours for the remaining portion of the day or tour).

C. “60" for full day leave without pay (when the employee is absent for the
entire day or tour he was scheduled to work).

d. “84" for all LWOP taken for “union official” reasons. See Exhibit 345.1
for an example of a properly completed timecard for an employee who
is in a “union official” LWOP status.
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345.2

345.3

345.3

Exhibit 345.1

PS Form 3971, Authorizing LWOP-“Union Official”

Employees who are to be on “leave without pay” for “union official” reasons must
initiate a PS Form 3971 for supervisor approval.

Recording LWOP-“Union Official” on Timecard

This is an example of a properly completed timecard for a union official who is on
leave without pay. The amount of leave to be granted is entered in the LWOP column
and is identified with the code number “84.”

3 —
N o IO - O - O B B o B s B o
AR PAID LEAVE p— poy
MASHEE | sgason) [ oL |_E§L§ (3 | prew Nw | or
o IIRE:
<
m — - ememaflesay
3
SCHED T euaROT [Guar TiME
e = |

oP NW oT lmnm,j
i
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It is not necessary to show the reason on the timecard for leave without pay
because these absences are supported by a completed PS Form 3971 in the
files of the installation.

Leave without pay must not be charged (a) on a nonscheduled day or (b) on a
holiday unless the employee is to be denied pay as described in 243.21.
Exhibit 345.3 is an example of a properly completed timecard for an
employee who is in a “leave without pay” (non-union official) status.
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345.4

Exhibit 345.3
PS Form 3971, Authorizing and Recording Leave Without Pay

All “leave without pay” is to be supported by a PS Form 3971.

Record

Time and Attendance

ing Leave Without Pay on Timecard

Example 1 - Full-time LWOP

This is an example of a properly completed timecard for a full-time employee who was in a “leave without pay” status
for his entire scheduled tour.

/é
e I B o B B o I
?&ﬁvﬂ aton [0 ' P
Ke)
. [ 0 i
w
) ] 1
(55ED] 3

the day.
4———— 2. Timekeeper's initials.

r FRI,
.

Example 2 - Part-time LWOP

el a1, Amount of “LWOP”’ for

This is an example of a properly completed timecard for a full-time employee who was in a “leave without pay” status
for a portion of his scheduled tour.
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345.4 Employees who were injured on duty (IOD) and are receiving compensation
from the Office of Workers Compensation Programs (OWCP) will be charged
with LWOP/IOD-OWCP. Exhibit 345.4 is an example of a properly completed
timecard for an employee who is in a LWOP/IOD-OWCP status.
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352.2

Exhibit 345.4
PS Form 3971, Authorizing and Recording Leave Without Pay/

IOD-OWCP
Employees who are to be on leave without pay for IOD-OWCP reasons must initiate a
PS Form 3971 for supervisor approval.

Recording LWOP-IOD-OWCP on Timecard

This is an example of a properly completed timecard for an employee who is on leave
without pay after being injured on duty (IOD) and is receiving compensation from the
Office of Workers Compensation Programs (OWCP). The amount of leave to be

granted is entered in the LWOP column and is identified with the code number “49.”
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350 Court Leave (See ELM 516)

February 2016

351

352

352.1

352.2

Definition

Court leave is the authorized absence (without loss of or reduction in pay,
leave to which otherwise entitled, credit for time or service, or performance
rating) of an employee from work status for jury duty or for attending judicial
proceedings in a nonofficial capacity as a withess on behalf of a state or local
government, or in a nonofficial capacity as a witness.

Eligibility

Eligibility Chart
Employee Category Eligible
Full-time yes
Part-time regular yes
Part-time flexible no
Casual no
Temporary no
Noneligibles

Employees not eligible for court leave must use annual leave or LWOP to
cover the period of absence from duty for such court service.
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134

352.3

352.4

353
353.1

353.2

Time and Attendance

Other Factors

Court leave is granted only to eligible employees who, but for jury duty or
service as a witness in a nonofficial capacity on behalf of a state or local
government, would be in a work status or on annual leave. Eligible
employees who are summoned for such court service while on annual leave
are placed in a court leave status for the duration of the court service. Eligible
employees on LWOP when called for such court service are not granted
court leave, but may retain any fees or compensation incident to such
service.

Rural Carriers
Court leave for rural carriers is discussed in chapter 5.

Authorization and Supporting PS Forms

Installation heads (or their designees) are responsible for ascertaining the
exact nature of court service in order to determine whether the employee is
entitled to court leave. If a summons to witness service is not specific or
clear, the installation head contacts appropriate authorities to determine the
party on whose behalf the witness service is to be rendered. (For information
as to court service which constitutes “official duty” status, see ELM 516.4.)

When it is determined that the court service is of such a nature as to entitle
an eligible employee to court leave, the employee should initiate a

PS Form 3971 and present it to his supervisor for action. The supervisor
approving the PS Form 3971 must complete the leave type code entry. This
ensures that the timekeeper is provided with the correct code for the
timecard entry. (Employees who are not eligible for court leave for such
service also use a PS Form 3971, requesting annual leave or LWOP, to cover
their absence from duty.)
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353.3 PS Form 1224

Exhibit 353.3
PS Form 1224, Court Duty Leave-Statement of Service

When an employee is summoned for jury duty or as a withess in a nonofficial capacity on behalf of a state or local
government, or in a nonofficial capacity as a witness on behalf of a private party in a judicial proceeding to which the
Postal Service is a party or the real party in interest, the employee must initiate a PS Form 3971 so that the supervisor
may approve the absence. At the time the supervisor grants the employee the leave, the supervisor should also

provide the employee with the completed PS Form 1224. The example below shows a properly completed
PS Form 1224.

COURT DUTY LEAVE ~ STATEMENT OF SERVICE INSTRUCTIONS
. - Read Employee and Labor Relations Mamual (ELM), section 516,
Instructions on reverse and Handbook F-21, Time and Attendance, subchapier 350.
You sre reminded of the requirement in ELM 516,333 that If you sre sxcussd from
court duty for ali, or & part, of any day on which you may report for work and per-
"I any appreciable part of your regularly scheduled tour, you are obliged 10 30
report.
IGNATION AND P TONTITLE 6. DATES DATES
LER M DATES HOUR OF DATES HOUR OF
L - SERVED* [SXOUSED Bul|nay'excuseo| seRveDs |EXCUSED Al iny excuseo
Please have this form completed and retusned 10 me at the end of your court duty, T Sap, Surs, Hol)*
COURT OFFICER (C Irems 146, on reverse.)
4. SIGNATURE OF COURT OFFICIAL
1. TOTAL DAYS SEAVED
2. TOTAL DAYS EXCUSED & TITLE AND COURT
i Sat., i
3. GAOSS AMOUNT PAID RECEIPT
FEES TRAVEL AMOUNT DATE
- $
ECEIVED BY (PM or PO
Transter totais to Items 1 and 2 on front. Totals
PS Form 1224, February 1984 PS Form 1224, February 1984 freverse) S GAMLANINE FRlLd 1% UFEICE:  (WReekdieule

Recording Court Leave on Timecard

This is an example of a properly completed timecard for an employee who was on “court leave.” The amount of leave
to be granted is entered in the PAID LEAVE OL column and is identified with the code number “61.”
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353.31

136

353.31

3563.32

353.33
3563.34

354

355
355.1

Time and Attendance

After approving the PS Form 3971 for an employee who is to be on court
leave, the supervisor must obtain a copy of PS Form 1224, Court Duty Leave
Statement of Service, complete the required information on the form and
give it to the employee. The supervisor must inform the employee that the
PS Form 1224 is to be completed by an officer of the court as a means of
verifying that the employee did in fact perform the service required by the
summons. This is to ensure that the employee is not improperly charged with
annual leave, sick leave, or leave without pay.

Two copies of PS Form 1224 are to be prepared and the following steps
taken:

a. The original copy is given to the employee so that it can be completed
by an officer of the court.

b.  The second copy is given to the timekeeper for reference purposes.
The timekeeper is responsible for making entries on the reverse of the
PS Form 1224 to show each day the employee was absent for court
leave purposes and to post PS Form 1224 entries to the timecard.

C. When the employee returns to work, the completed PS Form 1224 is
compared to the timekeeper's copy to ensure that the time of the
employee's court-approved absence agrees with the timekeeper's
records.

d.  After the timekeeper is finished with the employee's copy of the
PS Form 1224, he should forward it to the person or unit responsible
for collecting and accounting for postal funds so that an appropriate
accounting of the jury or witness fees paid to the employee can be
made.

Exhibit 353.3 is an example of a properly completed PS Form 1224.

Even though an employee has a properly completed PS Form 1224 on file,
he must also have a properly approved PS Form 3971 on file. It is important
to note that the supervisor must verify that he has reviewed the summons
calling the employee into service by checking the box under the
DOCUMENTATION section of the PS Form 3971.

Timecard Handling

Other than the procedures described in 310, there are no special provisions
for timecard handling when an employee is on court leave. However, if the
employee is going to be in a court leave status for an extended period of
time, the timekeeper is not required to rack the timecard. If the timekeeper
elects to not rack the card, then the timekeeper must ensure that the
timecard is not lost or misplaced. The timecard should be submitted to the
PDC at the end of each week so that the employee continues to receive the
pay to which entitled.

Timecard Recording

“Court leave” is to be posted in the PAID LEAVE OL column in the
appropriate daily block of the timecard and is identified by using the code
number “61.” Exhibit 353.3 is an example of a properly completed timecard
for an employee who is on court leave.
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355.2

362.4

Employees who perform court service in an “official duty” status (See ELM
516.4) will not have their time charged to “court leave” even if eligible for
court leave under 352.1 above. Such court time is considered work hours
and need not be separately identified on the timecard.

360 Military Leave (See ELM 517)

February 2016

361

362

362.1

362.2

362.3

362.4

Definition
Military leave is authorized absence from postal duties without loss of pay,

time, or performance rating granted to eligible employees who are members
of the National Guard or Reservists of the Armed Forces.

Eligibility
Eligibility Chart

Employee Category Eligible
Full-time yes
Part-time regular yes
Part-time flexible yes
Casual no
Temporary no

Armed Forces Categories

Eligible employees must be members of the following components of the
Armed Forces:

The Army National Guard of the United States.
The Army Reserve.

The Naval Reserve.

The Marine Corps Reserve.

The Air National Guard of the United States.
The Coast Guard Reserve.

The Air Force Reserve.

@ o a0 oTp

Other Factors

Generally, an employee must be in a pay status either immediately prior to
the beginning of military duty or immediately after the end of military duty in
order to be entitled to military leave. Approving officers determine whether
the employee fulfills the pay status requirement.

Non-work Days

Non-workdays falling within the period of military duty specified by the
official military orders are charged against the military leave allowance.
Non-workdays falling at the beginning and end of such military duty period
are not charged.
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Time and Attendance

362.5 Reference
For determinations as to the types of military duty covered and the allowable
amount of military leave, see the ELM 517.12 and 517.5.

362.6 Rural Carriers
Military leave for rural carriers is discussed in chapter 5.

363 Authorization and Supporting PS Forms

363.1 The official responsible for approving the attendance record also approves
military leave.

363.2 Employees must initiate a PS Form 3971 at the time they receive orders to

report for duty. Upon return from military duty, the employee furnishes a
copy of military orders properly endorsed by appropriate military authority to
show the duty was actually performed. Exhibit 363.2 shows an example of a
properly completed PS Form 3971 for an employee on military leave. It is
important to note that supervisors must check the box in the
DOCUMENTATION section, indicating that they have reviewed the military
orders. The supervisor approving the PS Form 3971 must complete the leave
type code entry. This ensures that the timekeeper is provided with the

correct code for the timecard entry.
Exhibit 363.2

Authorizing and Recording Military Leave — PS Form 3971, Request for or Notification of Absence
This is an example of a properly completed PS Form 3971 for an employee who was required to attend summer

camp for military training.

REQUEST FOR OR NOTIFICATION OF ABSENCE

Employee's Name (Last, First, M.1.) ial Security No. Date Submitted No. of Hours Requested 3 PSDS
DICKERSON , DEdis A. 123-4%-L71%0 | 5- §-T6 ° 8l PP lenty YR
Installation (for PM leave, show cily, state & ZIF) Loc. #]D/A CodelFrom Date  Hour Init. Hours
ATHENS, GA 33012 w.‘..'{- 331 [1-0 | 5.2 | koo Sat
Time of Call or Request [Scheduled Reporting Time| E Can Be Reached At (If needed) o1
Thru Date Hour Sun
Type of Ab 0 {for Official Use Oniy] Troveed Soreawie For] S ~42 | 1LS0 Mon
O Annust D For C. of Pay Leave (CA [ on File) o [|fDate) Approved in Ach 03
O LWOP (See Reverse) | For Advenced Sick Leave (1221 on File) OvYes O No Tue
DO Sick (See Reverse)  |IX For Military Leave (Orders Reviewed) 04
0O Lete O cop [ For Court Leave {Summons Reviewed) Begin Work ow;d
X Other: DO For Higher Level (1723 on Fiie) Thor
NM [ Scheme Tmmfg (Testing, Qualifying Lunch-Out 06
Remarks (Do Not Enter Medical Information) Lunch-In ;;n
End Work g
| understand that the annual leave authorized in excess of amount Sun
____available to me during the leave year will be changed to LWOP. Tota! Hours 09
Employee's Signature & Dnes a Snwmure of Person Hecnrdl f f Signature of Supervisor & Date N%m ied Mon |-
[ 5-¢-T6 10
Official Action on Application ?2“
X a ¢ O] Disspproved (Give Reason) Signature of Supervisor & Date 3 /‘L ‘{gw
. 4’1 Fi
Leave Type Code 67 {See Reverse) k 12
Warning: The furnishing of false information on this form may result in a fine of not more than $10,000 or 0§ Continued on
imprisonment of not more than 5 years, or both. (18 U.S.C. 1001) Reverse

PS Form 3971, July 1986
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Recording Military Leave on Timecard

This is an example of a properly completed timecard for an employee who is absent on “military leave.” The amount
of leave is entered in the PAID LEAVE OL column and is identified with the code number “67.”
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363.3 PS Form 3973, Military Leave Control, is used to provide installations with an
official record of the amount of “military leave” used and is maintained by the
timekeeper or other official responsible for processing timecards. Exhibit
363.3 shows a properly completed PS Form 3973.

Exhibit 363.3

PS Form 3973, Recording Military Leave

When an employee receives orders to report for duty, a PS Form 3973, Military Leave Control, is prepared as an
official record of leave used. The PS Form 3973 will be used to verify that the employee was in fact on active duty for
the time specified. The example shows a properly completed PS Form 3973 for a full-time employee. In addition, a
PS Form 3971 must be initiated by the employee and approved by the supervisor.

.... r e . T BFMICE Yia n
_ﬁ;‘xn,ﬁuqthc K.\ MecHan I VILLE,mF’.’ 26 |2
a [ [ _]

1. MILITARY LEAVE

[]
FULL TINE - 16 CALENDAR DAYS

SOCIAL SECURITY | DESIO- | PAY =
NUMBER NATION | LOC Part Time - 10 Calendar Days

t el V)] a]|l s|]a]lr]e]elmn 1”

3u4-3¢-2,47] 103 |0 24 ol o Yo Yol /st Yol IVl Yo

"'__'. GERT. DATE

11, MILITARY LEAVE FOR LAY ENFORCEMENT

[
FUL TIVE - 22 wORK DAYS

]
PART-TIME 20 WORK DAYS

L ] ] 4 | ] L] 7 L] [ ] " " i1 "niw ” wmia jae | N0 4]

SERT. DATE

—— %% SULITARY LEAVE CONTROL GEE REVERSE)
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364

365

Time and Attendance

Timecard Handling

There are no special timecard handling procedures other than those outlined
in 310.

Timecard Recording

Military leave is to be entered in the PAID LEAVE OL column of the timecard
in the appropriate daily block and is identified by the code number “67.”
Exhibit 363.2 shows an example of a properly completed timecard for an
employee who is absent on military leave.

370 Holiday Leave (See ELM 518)

140

371
371.1

371.2

371.3

371.4

371.5

371.6

Definition

The following 10 days are observed as holidays for employees of the Postal
Service:

New Year's Day.

Martin Luther King Day.

Washington's Birthday.

Memorial Day.

Independence Day.

Labor Day.

Columbus Day.

S@ ™9 oo oTp

Veterans Day.

Thanksgiving Day.
j- Christmas Day.

On these holidays, eligible employees receive holiday leave pay for a number
of hours equal to their regular daily work schedule, not to exceed 8 hours.
This holiday pay is instead of other paid leave to which an employee might
otherwise be entitled on his holiday.

If a holiday falls on an eligible employee's regular scheduled workday,
including Saturday or Sunday, the employee observes the holiday on that
day.

When a holiday falls on an employee's scheduled nonworkday, the first
scheduled day preceding the holiday is designated the employee's holiday.

When a holiday falls on a Sunday which is a nonscheduled workday for an
employee, Monday is designated as the employee's holiday. However, if
Monday is also a nonscheduled workday, then Saturday is designated as the
employee's holiday.

For all full-time postmasters, if a holiday falls on a Saturday which is a
nonscheduled workday, the preceding Friday is designated as the
postmaster's holiday. Where necessary, additional work hour allowances are
authorized for those post offices without a senior supervisor to provide relief
coverage during the postmaster's absence on holiday leave.
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371.7

371.8

371.9

372

372.1

372.2
372.21

372.22

372.23

372.3

373

374

February 2016

374

FSLA nonexempt postmasters, who supervise less than two full-time
equivalent employees, are entitled to holiday leave pay, but only to the extent
that those hours exceed any hours actually worked.

Holiday leave paid to an employee who is in a continuation of pay (COP)
status should be recorded as holiday leave and is counted as one of the 45
calendar days of COP for OWCP purposes.

Holiday leave pay should not be confused with Holiday worked pay and
Christmas worked pay discussed in 243 and 244, respectively.

Eligibility

Eligibility Chart

Employee Category Eligible
Full-time yes
Part-time regular (see 372.2)
Part-time flexible no

Casual no
Temporary no

Other Factors

Part-time regular employees who are regularly scheduled to work a minimum
of 5 days per service week are eligible for holiday leave pay in accordance
with 371.5. Part-time regular employees who are regularly scheduled to work
less than 5 days in a service week are ineligible unless the holiday falls on
their scheduled workday.

If a full-time or part-time regular employee is scheduled to work on a holiday
or on a designated holiday and does not work, the employee will not receive
holiday leave pay (unless the absence is based on extreme emergency and is
excused by the supervisor). Part-time flexible employees are not eligible for

holiday leave even when serving as officers in charge or in other higher level
positions.

To be eligible for holiday leave pay, the employee must be in a pay status
(either work hours or paid leave) for the last hour of his scheduled workday
prior to, or the first hour of the employee's scheduled workday after the
holiday or designated holiday.

Rural Carriers
Holiday leave for rural carriers is discussed in chapter 5.

Authorization and Supporting PS Forms

Employees eligible for holiday leave pay require no specific authorization to
be absent from work on a holiday or a designated holiday.

Timecard Handling

There are no special requirements regarding the handling of timecards for
employees entitled to holiday leave pay.
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375 Timecard Recording
3751

Time and Attendance

Holiday hours for employees eligible to receive holiday leave pay are entered
in the proper daily block of the PAID LEAVE OL column of the timecard and
are identified by using the code number “58.” Exhibit 375.1 demonstrates
how holiday leave hours should be recorded on the timecard.

Exhibit 375.1
Recording Holiday Leave

Example 1-Holiday Leave Pay

This is an example of a properly completed timecard for an employee who received paid time off during a holiday.
The amount of hours to be paid is recorded in the PAID LEAVE OL column of the timecard and is identified by the
code number “58.” An employee must receive the same number of hours of holiday leave pay as he was scheduled to
work on the holiday (or the designated holiday).

UAR, TIME

Example 2-Denial of Holiday Leave Pay

In those instances where an employee was scheduled to work on a holiday and did not report for duty, the employee
is not entitled to receive pay for holiday time off. This is an example of a properly completed timecard for such an
employee. The amount of time entered in the LWOP (REASON) column of the timecard is equal to the number of

hours of holiday leave pay that the employee would have received had he reported for duty as scheduled. These
hours are identified with the code number “60.”

¢
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1. Supervisor’s
initials.

2. Total amount of
“holiday leave”
to be denied.
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375.2

381.22

Exhibit 375.1 also shows how to record time for employees who were
scheduled to work on a holiday, but who failed to report for duty. (These
employees are not entitled to holiday leave pay and are to be placed in a
leave without pay status.) The supervisor is required to initial the timecard.

380 Administrative Leave (See ELM 519)

February 2016

381

381.1

381.2
381.21

381.22

“Acts of God”

Definition

Administrative leave is absence from duty authorized by appropriate postal
officials without charge to annual or sick leave and without loss of pay. “Acts
of God” involve community disasters such as fire, flood, or storms. The
disaster situation must be general rather than personal in scope and impact.
It must prevent groups of employees from working or reporting to work.

Eligibility

Eligibility Chart

Employee Category Eligible
Full-time yes
Part-time regular yes
Part-time flexible yes
Casual no
Temporary no

When employees are dismissed from duty before the normal completion of
their scheduled tour or are prevented from reporting to work due to an “Act
of God,” the following rules apply:

a. Full-time and part-time regular employees receive administrative leave
to complete or cover their scheduled tour of duty (not to exceed 8
hours).

b.  Part-time flexible employees are entitled to credit for hours worked
plus enough administrative leave to complete their scheduled tour. The
combination of straight-time worked and administrative leave may not
exceed 8 hours in a service day. If there is a question about the
scheduled work hours, the part-time flexible employee is entitled to the
greater of the following:

(1)  The number of hours the part-time flexible employee worked on
the same service day in the previous service week.

(20  The number of hours the part-time flexible employee was
scheduled to work.
(3) The guaranteed hours, as provided in the applicable national
agreement.
C. Part-time flexible employees prevented from reporting to work receive
administrative leave, subject to the 8-hour limitation, for their
scheduled work hours as provided in the above section (b).
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381.23

381.3
381.31

381.32

381.33

381.4

381.5

144

Time and Attendance

Employees on annual leave, sick leave, or LWOP remain in such status. They
are not entitled to administrative leave.

Authorization and Supporting PS Forms

Field division GMs/PMs and other installation heads have authority to
approve administrative leave for up to 1 day. MSC and BMC managers may
authorize administrative leave beyond 1 day, but not to exceed a total of 3
days for their installation and those reporting to it. Postmasters and heads of
installations that report directly to a district or a region may authorize
administrative leave not in excess of 3 days.

Postmasters and other appropriate officials determine whether absences
from duty allegedly due to “Acts of God” were, in fact, due to such cause or
whether the employee or employees in question could, with reasonable
diligence, have reported for duty.

A PS Form 3971 will be prepared for each employee who is in an
administrative leave status due to an “Act of God.” If an entire tour is absent,
one PS Form 3971 can be prepared to cover the entire tour. It is the
supervisor's responsibility to ensure that this form is prepared as soon as
possible after the employees return to work. The supervisor approving the
PS Form 3971 must complete the leave type code entry. This ensures that
the timekeeper is provided with the correct code for the timecard entry. It is
the timekeeper's function to calculate the actual amount of leave granted to
each employee.

Timecard Handling

Timecards for employees who are unable to report to work because of an
“Act of God” should be handled in the manner prescribed in 310. If an
employee is dismissed from work early due to an “Act of God,” the employee
should clock out before leaving the installation.

Timecard Recording

Administrative leave due to an “Act of God” is posted in the PAID LEAVE OL
column of the timecard for each time that it is used and is identified by the
code number “78.” Exhibit 381.5 shows a properly completed timecard for
an employee who was in such administrative leave status.
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382

382.1

382.2

382.21

382.22

382.23

382.23

Exhibit 381.5
PS Form 3971, Authorizing Administrative Leave-"Acts of God”

All instances of administrative leave due to “Acts of God” are to be documented with
a PS Form 3971. Normally PS Form 3971 should be prepared for each employee who
is in an administrative leave status, but when the circumstances warrant, one form
may be prepared for the entire tour. If leave is approved for the entire tour, the
supervisor writes in “full tour” on the PS Form 3971. If the leave is for a partial tour,
the supervisor writes in the time that the leave officially started. It is up to the
timekeeper to calculate the actual amount of leave to be granted to each employee.
The timekeeper's calculation will depend on whether the individual affected is a full-
time employee, a part-time regular employee, etc.

Recording Administrative Leave-“Acts of God”

This is an example of a properly completed timecard for a full-time employee who
received administrative leave due to “Acts of God.” The amount of leave is recorded
in the PAID LEAVE OL column and is identified with the code number “78.”

]
|
&&=

OTHER
PREM.

2. Total clock time for the day.

3. Amount of Administrative
- Leave—Acts of God.

/ 1. Employee clocks out.
_—

4. Timekeeper’s initials.

Civil Disorders

Definition

During time of civil disorders in communities, the postmaster or installation
head determines whether conditions are such that postal operations should
be curtailed or terminated. The decision should take into account the needs
of the Postal Service, local conditions, and the welfare of postal employees.
In the event of such curtailment or termination, employees' absences are
charged to administrative leave as provided below.

Eligibility
Eligibility Chart

Employee Category Eligible
Full-time yes
Part-time regular yes
Part-time flexible yes
Casual no
Temporary no

Administrative leave due to civil disorders is granted in the same manner as
administrative leave due to “Acts of God.” See 381.22.

Rural Carriers

Administrative leave for Rural Carriers in the event of civil disorders is
discussed in chapter 5.

145



382.3

Exhibit 382.32

Time and Attendance

382.3 Authorization and Supporting PS Forms

382.31 Installation heads can grant up to 3 days (24 hours) of administrative leave on
a day-to-day basis to employees who, through no fault of their own, are
prevented from reporting to work due to the disorder.

382.32 Supervisors will be responsible for preparing a PS Form 7020, Authorized
Absence From Workroom Floor, for each group of employees who were
absent due to a civil disorder. This form should be prepared as soon as
possible after employees return to work. Exhibit 382.32 shows a properly
completed PS Form 7020 for absences due to civil disorders. As an
alternative, each employee can submit a PS Form 3971. The supervisor
approving the PS Form 3971 must complete the leave type code entry. This
ensures that the timekeeper is provided with the correct code for the

timecard entry.

PS Form 7020, Authorizing and Recording Administrative Leave Due to Civil Disorder

This is an example of a properly completed PS Form 7020 which is used to authorize administrative leave in
instances of civil disorder. The supervisor is to record the time the tour was dismissed in the TIME column.

NAME OF EMPLOYEE OR NQ. OF EMPLQYEES
[}

SOCIAL SECUR NUMBER

DATE

7/)el86

SUPERVISOR'S
INITIALS TIME

LEAVE UNIT > TN

1216

ARRIVE : —>

LEAVE >

RETURN TO UNIT >

D STEWARD'S DUTY TIME

[0 meeTiING TIME

[0 oTHER TIME

REASON } ABSEN .

SEE REVERSE SIDE FOR INSTRUCTIONS.

PS F
Jan. 1978 7020

AUTHORIZED ABSENCE FROM WORKROOM FLOOR

Recording Administrative Leave Due to Civil Disorder on Timecard

This is an example of a properly completed timecard for an employee who is absent on administrative leave due to
civil disorder. The amount of time off is recorded in the PAID LEAVE OL column of the timecard and is identified with

the code number “81.”
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Employee clocks out when
entering Administrative Leave
due to Civil Disorder.

Total clock time for the
day.

Total Administrative Leave
due to Civil Disorder time.

Timekeeper’s initials.
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382.4

382.5

383

383.1

383.2
383.21

383.22

383.3
383.31

383.32

383.32

Timecard Handling

Other than those outlined in 310, there are no special timecard handling
provisions for employees who were absent due to civil disorder.

Timecard Recording

Administrative leave due to civil disorder is recorded in the PAID LEAVE OL

column of the timecard in the appropriate daily block and is identified by the
code number “81.” Exhibit 382.32 shows a properly completed timecard for
an employee who is absent due to administrative leave due to civil disorder.

Civil Defense

Definition

Eligible full-time employees who volunteer and are selected by state or local
authorities for civil defense assignments are authorized to participate in
pre-emergency training programs and test exercises conducted by the state
or local government. Participation in these activities during the employee's
regularly scheduled tour of duty cannot exceed more than 40 hours in any
one leave year.

Eligibility

Eligibility Chart

Employee Category Eligible
Full-time yes
Part-time regular no
Part-time flexible no
Casual no
Temporary no

Rural Carriers

Administrative leave for civil defense assignments for rural carriers is
discussed in chapter 5.

Authorization and Supporting PS Forms

Availability for civil defense assignments is subject to the following three
conditions:

a. The employee's participation has been requested by the state or local
civil defense authorities.

b.  The employee can reasonably be expected to be available for
assignment to civil defense activities in the event of an emergency.

c. The employee can be spared from his regular duties for the required
periods of participation.

Employees are responsible for initiating PS Form 3971 for each period of
time that they expect to be absent from work while participating on an
approved civil defense activity. The supervisor approving the PS Form 3971
must complete the leave type code entry. This ensures that the timekeeper is
provided with the correct code for the timecard entry.
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383.33

383.4

383.5

384

384.1

Time and Attendance

Upon return to duty, the employee will be required to submit a written
statement from the state or local civil defense authorities to his supervisor
showing the days or hours of his participation. If the employee does not
provide this statement or if the statement does not support the leave request
that was approved on PS Form 3971, the employee must be charged with
annual leave or with leave without pay.

Timecard Handling

There are no special timecard handling requirements other than those
described in 310.

Timecard Recording

Administrative leave for civil defense assignments is to be entered in the
proper daily block of the PAID LEAVE OL column and is identified by using
the code number “77.” Exhibit 383.5 shows how such leave is to be properly
recorded on the timecard.

Exhibit 383.5
PS Form 3971, Authorizing and Recording Administrative Leave for Civil

Defense

Eligible employees who are absent from duty because of participation in a civil
defense activity are required to complete a PS Form 3971.

Recording Administrative Leave for Civil Defense on Timecard

This is an example of a properly completed timecard for an employee who is absent
on administrative leave for civil defense. The amount of leave is entered in the PAID
LEAVE OL column and is identified with code number “77.”

i B

Voting and Registration

Definition

So far as is practicable without seriously interfering with postal operations,
eligible employees who desire to vote or register in any election or in any
referendum on a civic matter in their community are excused for a
reasonable time for that purpose on a day they are scheduled to work.
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384.2
384.21

384.22

384.23

384.3
384.31

384.32

384.4

384.5
384.51

384.52

384.52
Eligibility
Eligibility Chart
Employee Category Eligible
Full-time yes
Part-time regular yes
Part-time flexible yes
Casual no
Temporary no

Other Factors

Eligible employees are not allowed administrative leave for voting and
registration during a period of absence on sick leave, annual leave, or LWOP.

Rural Carriers

Administrative leave for voting and registration for rural carriers is discussed
in chapter 5.

Authorization and Supporting PS Forms

Postal officials in charge of installations obtain necessary information
concerning the hours during which the polls are open in the political
subdivisions in which their employees reside. They then make an
administrative determination regarding the amount of excused absence
necessary. (See ELM 519.24.)

All employees are responsible for initiating PS Form 3971 for each period of
time that they expect to be absent from work to vote or to register to vote.
PS Form 3971 should be approved by the supervisor. The supervisor
approving the PS Form 3971 must complete the leave type code entry. This
ensures that the timekeeper is provided with the correct code for the
timecard entry.

Timecard Handling

There are no special timecard handling requirements for employees who are
absent on administrative leave for voting and registration.

Timecard Recording

Employees are to clock out at the time they leave an installation to vote and
clock in when they return. Where necessary, PS Form 1234, Utility Card,
should be used.

Administrative leave for voting and registration is to be entered in the proper
daily block of the PAID LEAVE OL column of the timecard and is identified by
the code number “85.” Exhibit 384.52 is an example of a properly completed
timecard for an employee who uses administrative leave for voting and
registration.
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385 Time and Attendance

Exhibit 384.52
PS Form 3971, Authorizing and Recording Administrative Leave for Voting and Registration

Employees who wish to take time off for the purpose of voting or registering to vote must initiate a PS Form 3971 and
obtain the supervisor's approval.

Recording Administrative Leave for Voting and Registration on the Timecard

This is an example of a properly completed timecard for an employee who was granted permission to clock out one
hour early for purposes of “voting or registering to vote.” Administrative Leave for Voting and Registration is recorded
in the PAID LEAVE column of the timecard and is identified with the code number “85.”

. Employee clocks out when
leaving installation.

. Total clock time for the day.

. Amount of time charged to
Administrative Leave for
Voting and Registration.

. Timekeeper’s initials.

ss5 Blood Donations

385.1 Definition

Eligible employees may be excused for that period of time deemed
reasonable necessary to cover any absence from regular tours of duty to
make voluntary blood donations, without remuneration, to the Red Cross, or
the community, or other nonprofit blood bank.

385.2 Eligibility
385.21 Eligibility Chart

Employee Category Eligible
Full-time yes
Part-time regular yes
Part-time flexible yes
Casual no
Temporary no

385.22 Rural Carriers

Administrative leave for rural carriers who donate blood is discussed in
chapter 5.

385.3 Authorization and Supporting PS Forms

Eligible employees who wish to receive administrative leave to donate blood
should prepare PS Form 3971 for supervisor action. The supervisor
approving the PS Form 3971 must complete the leave type code entry. This
ensures that the timekeeper is provided with the correct code for the
timecard entry. Upon return to work, the employee should provide the
supervisor with a PS Form 3971 which has been endorsed by an official at
the place of donation.
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385.4

385.5
385.51

385.52

386

386.1
386.11

386.11

Timecard Handling

Other than those described in 310, there are no special timecard handling
requirements for employees who take time off to donate blood.

Timecard Recording

Administrative leave for blood donations is to be recorded in the PAID LEAVE
OL column of the timecard in the appropriate daily block and is identified by
the code number “69.” Exhibit 385.51 is an example of a properly completed
timecard for an employee who used administrative leave for blood donations.

Exhibit 385.51

PS Form 3971, Authorizing Administrative Leave for Blood Donations
Employees who wish to take Administrative Leave for Blood Donations must initiate a
PS Form 3971 in order to obtain supervisor approval.

Recording Administrative Leave for Blood Donations

This is an example of a properly completed timecard for an employee who has been
granted 1 hour of Administrative Leave for Blood Donations. The amount of leave is
recorded in the PAID LEAVE OL column of the timecard and is identified with the
code number “69.”

Employee clocks out before
leaving installation.

Total clock time for the
day.

Amount of Administrative
Leave for Blood Donation.

Timekeeper’s initials.

l"-hbo 2 I3

Supervisors are to require employees to clock out when leaving the
installation to donate blood and when returning to the installation from
donating blood. If by clocking in and out the employee will have more than
four clock rings for the day, he should record the clock rings on

PS Form 1234.

Funeral Services

Definitions

Absence of Veterans to Attend Funeral Services

Full-time employees (except rural carriers) who are veterans of any war,
campaign, or expedition (for which a campaign badge has been authorized),
or who are members of honor or ceremonial groups of such veterans, may be
granted administrative leave, not to exceed 4 hours in any one day, to
participate in funeral ceremonies for members of the Armed Forces of the
United States whose remains are returned from abroad for final interment in
the United States. Such participation is limited to service as active
pallbearers or as members of firing squads or guards of honor.
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386.12

386.2
386.21

386.22

386.3

386.4

386.5
386.51

386.52

Time and Attendance

Funerals of Immediate Relatives Who Died in Combat Zone
Administrative leave, not to exceed 3 days, is granted to employees to make
arrangements for or to attend the funeral of, or memorial service for, an
immediate relative who died as a result of wounds, disease, or injury incurred
while serving as a member of the Armed Forces of the United States in a
combat zone. An immediate relative is defined as:

a. Spouse and spouse's parents.

b Children and their spouses.
C. Parents.
d

Brothers, sisters, and brothers-in-law and sisters-in-law (brothers and
sisters of spouses and spouses of brothers and sisters).

Eligibility
Eligibility for administrative leave to participate in funeral services as set forth
in 386.11 is limited to full-time employees.

Administrative leave for funeral services for rural carriers is discussed in
chapter 5.

Authorization and Supporting PS Forms

Eligible employees are required to obtain approval for administrative leave to
cover their absence from duty for funeral services (as set forth in 386.1) by
using PS Form 3971. The supervisor approving the PS Form 3971 must
complete the leave type code entry. This ensures that the timekeeper is
provided with the correct code for the timecard entry.

Timecard Handling

Other than those outlined in 310, there are no special timecard handling
requirements for employees absent on administrative leave for funeral
services.

Timecard Recording

Administrative leave for funeral services is to be recorded in the appropriate
daily block of the PAID LEAVE OL column of the timecard and is identified by
the code number “79.”

Exhibit 386.52 shows a properly completed timecard for an employee who
took administrative leave for funeral services.
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388

388.1

388.2

388.21

388.22

388.23

388.3
388.31

388.31

Exhibit 386.52

PS Form 3971, Authorizing Administrative Leave for Funeral Services
Eligible employees who intend to take Administrative Leave for Funeral Services are
to initiate PS Form 3971 in order to obtain supervisor approval for the leave.

Recording Administrative Leave for Funeral Services on Timecard

This is an example of a properly completed timecard for an employee who has taken
Administrative Leave for Funeral Services. The amount of leave is recorded in the
PAID LEAVE OL column and is identified with the code number “79.”

THU.

8L AL

e

WED.

"79-£00"

(Reserved)

Relocation

Definition

An eligible employee who is transferred or relocated in the interest of the
Postal Service from one official station to another is entitled to 5 days of
administrative leave. The leave may be taken before or after the move and
may be taken one day or more at a time, but not in less than whole-day
increments.

Eligibility

Eligibility Chart

Employee Category Eligible
Full-time yes
Part-time regular yes
Part-time flexible yes
Casual no
Temporary no

An actual physical move of the employee's household is a requirement for
eligibility for administrative leave for relocation.

Administrative leave for relocation for rural carriers is discussed in chapter 5.

Authorization and Supporting PS Forms

If any leave is granted by the losing duty station, the number of days allowed
is noted on Item 88 of the reassignment PS Form 50, Notification of
Personnel Action. Before granting administrative leave for relocation, the
gaining duty station reviews the losing station's PS Form 50 to determine the
additional leave which may be allowed.
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388.32

388.33

388.4

388.5
388.51

388.52

388.53

Time and Attendance

Employees requesting leave must prepare PS Form 3971 for supervisor
approval in advance of taking the leave.

The PS Form 3971 must be presented to the supervisor at the installation to
which the employee is assigned at the time leave is taken. The supervisor
approving the PS Form 3971 must complete the leave type code entry. This
ensures that the timekeeper is provided with the correct code for the
timecard entry.

Timecard Handling

Other than the procedures described in 310, there are no special timecard
handling provisions for employees who are absent on administrative leave for
relocation purposes.

Timecard Recording

Administrative leave for relocation is to be recorded either on the timecard
that the employee will use at the installation to which he is being transferred
or on the employee's current timecard if the leave is granted prior to the date
of transfer.

Administrative leave for relocation is to be recorded in the appropriate daily
block of the PAID LEAVE OL column of the timecard and is identified with the
code number “80.” Exhibit 388.52 is an example of a properly completed
timecard for an employee using administrative leave for relocation.

Exhibit 388.52

PS Form 3971, Authorizing Administrative Leave for Relocation
Purposes

Employees who request Administrative Leave for Relocation Purposes are to initiate a
PS Form 3971 in order to obtain supervisor approval.

Recording Administrative Leave for Relocation Purposes on Timecard

The example below shows a properly completed timecard for an employee who took
Administrative Leave for Relocation Purposes. The amount of leave is recorded in the
PAID LEAVE OL column of the timecard and is identified with the code number “80.”

In the event the employee later decides not to transfer to the new location,
any administrative leave taken for relocation purposes must be charged to
annual leave or to LWOP. The MSC should be contacted so that proper
procedures may be followed in making this adjustment.
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389.5

Other Paid Leave

Definition

“Other Paid Leave” is an administrative leave with pay category which will be
used only in those situations when the types of leave described elsewhere in
this chapter are not applicable or where special leave has been authorized by
the management sectional center, district, regional headquarters, or national
headquarters.

“Other Paid Leave” is to be recorded whenever an employee dies on one of
his or her scheduled workdays. If on that day the employee dies prior to the
time at which he or she was scheduled to report to work, the entire
scheduled tour for that day is charged to “Other Paid Leave.” If the
employee's death occurs during his or her scheduled tour, the balance of
such tour for that day is charged to “Other Paid Leave.” However, the
employee must have been in a pay status, either work hours or paid leave, on
the last scheduled day prior to the day of death.

Eligibility
There are no eligibilities for “Other Paid Leave.” The eligibilities depend on

the situation at hand. Questions regarding eligibility should be referred to the
appropriate field division or MSC.

Authorization and Supporting PS Forms

All cases of “Other Paid Leave” must be documented on a PS Form 3971.
The reason for using “Other Paid Leave” should be thoroughly explained in
the REMARKS block of the PS Form 3971. The supervisor approving the
PS Form 3971 must complete the leave type code entry. This ensures that
the timekeeper is provided with the correct code for the timecard entry.

Timecard Handling

The installation head of the field division or MSC may specify special
timecard handling in instances where “Other Paid Leave” is authorized.

Timecard Recording

Exhibit 389.5 is an example of how “Other Paid Leave” should be properly
recorded on an employee's timecard. It is identified by the code number
“86.”
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Time and Attendance

Exhibit 389.5
PS Form 3971, Authorizing and Recording Other Paid Leave

Authorizing Other Paid Leave
PS Form 3971 is used to authorize “Other Paid Leave.”

Recording Other Paid Leave on Timecard

This is an example of how “Other Paid Leave” should be recorded on the timecard.
The amount of leave to be granted is entered in the PAID LEAVE OL column and is
identified with the code number “86.”

THU, _
LWOP| OL | SL. | AL
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391

391.1

391.2

392

392.1
392.11

392.12

Absence for Maternity/Paternity Reasons

Absence for Maternity Reasons

Absence for maternity reasons is not a separate type of leave. Such absence
may be covered by using sick leave, annual leave, and LWOP. The same
leave policies, regulations, and procedures apply to absence for maternity
reasons as apply to requests for leave generally. (See ELM 515.1.)

Absence for Paternity Reasons

A male employee may request only annual leave or LWOP for purposes of
assisting or caring for his minor children or the mother of his newborn child
while she is incapacitated for maternity reasons. Approval of leave for these
reasons is consistent with Postal Service policy for granting leave in any
other situation where leave is requested due to the incapacitation of an
employee's spouse. Each such leave request is considered on its own
merits. (ELM 515.2.)

Continuation of Pay/Injury on Duty

Definition
Employees who suffer disabling, job-related traumatic injuries are entitled to

continuation of pay (COP) for the length of their disability, up to a maximum
of 45 CALENDAR days.

The 45 calendar days begin with the earlier of (a) the employee's first full tour
after the onset of the disability, or (b) the first calendar day after the onset of
the disability and end 45 calendar days thereafter.
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392.2
392.21

392.22

392.3
392.31

392.32

392.33

392.33

Continuation of pay applies only to employees suffering traumatic injuries.
Persons disabled as a result of occupational ilinesses (those illnesses which
are the result of continued exposure to a condition of the work environment)
do not receive COP and are eligible for injury compensation benefits from the
Office of Workers' Compensation Programs, U.S. Department of Labor
(OWCP) under the Federal Employees Compensation Act, or sick leave or
annual leave as appropriate.

Eligibility
Eligibility Chart
Employee Category Eligible
Full-time yes
Part-time regular yes
Part-time flexible yes
Casual yes
Temporary yes

Continuation of pay for rural carriers is discussed in chapter 5.

Authorization and Supporting PS Forms

Promptly upon being advised that an employee has claimed continuation of
pay, a supervisor must ensure that PS Form 3971 is completed. The
supervisor approving the PS Form 3971 must complete the leave type code
entry. This ensures that the timekeeper is provided with the correct code for
the timecard entry.

An employee is entitled to continuation of pay for the same number of hours
as the employee would have worked but for the injury, excluding overtime. A
part-time flexible schedule employee receives continuation of pay in an
amount equal to the average weekly number of paid hours that the employee
had over the prior 52 weeks, excluding overtime. A casual or temporary
employee, or other intermittent employee, not part of the regular work force,
receives continuation of pay in an amount equal to the average weekly
number of paid hours the employee had over the prior 52 weeks excluding
overtime, but in no event may the employee's continuation of pay for a full
week be less than 24 hours. For a part-time flexible schedule, casual,
temporary or other intermittent employee who has not worked 1 full year, the
average hours per week, for purposes of calculating the amount of
continuation of pay, is the average for the most recent period of
appointment, rather than the average over the prior 52 weeks.

If an employee is excused from work because of a disabling, job-related,
traumatic injury where the disability occurred during the employee's
scheduled tour, the remaining portion of the tour should be charged to Other
Leave, code number “86,” rather than Continuation of Pay, code number
“71.” But when the employee is directed by management to an on or off-site
medical unit, due to injury or illness, see 146.27. If the employee is disabled
and excused from work on a nonscheduled day where a guarantee period
applies (see 222 and 231), the remaining portion of the employee's tour must
be charged to Guaranteed Time or Guaranteed Overtime as applicable.
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392.34 Time and Attendance

392.34 It is the responsibility of the employee and the immediate supervisor to
properly complete their respective sections of Form CA-1, Federal
Employee's Notice of Traumatic Injury and Claim for Continuation of Pay/
Compensation.

392.4 Timecard Handling

The timecard for employees in a COP status must be properly totaled and
sent to the DDE/DR site or PDC as designated at the end of each week.

3925 Timecard Recording

392.51 On the day that the employee leaves the work area due to a disabling
traumatic job-related injury, the employee is to be paid for the entire regular
tour of work that was scheduled. The timekeeper must subtract the total
number of hours worked during the day from the total number of hours
scheduled to be worked. The balance is charged as provided in 392.33 or
146.27, where applicable.

392.52 Full-time and part-time regular schedule employees must be paid the same
number of hours (excluding overtime) that they would normally have received
had they remained in work status. Part-time flexible schedule, casual, and
temporary employees are to be paid as discussed in 392.32.

392.53 The hours to be paid to an employee who is on continuation of pay are to be
recorded in the PAID LEAVE OL column in the appropriate daily block on the
timecard, and are identified using code number 71.

392.54 Employees who normally would have been eligible to receive Sunday
premium or night shift differential will continue to receive these premiums
while in a continuation of pay status. The timekeeper is to record the number
of hours that an employee normally would have received for Sunday
premium and for night shift differential in the appropriate timecard block
each day. Exhibit 392.54 is an example of a properly completed timecard for
an employee who is in a continuation of pay status.

Exhibit 392.54

PS Form 3971, Authorizing Continuation of Pay

If it is not possible for the employees to initiate the PS Form 3971 to request
continuation of pay, then the supervisor will be expected to perform this function.
COP should not be entered on the timecard unless there is a Form CA-1 on file.

Recording Continuation of Pay on Timecard

This is an example of a properly completed timecard for an employee who was in a
COP status. The COP is entered in the PAID LEAVE OL column and identified with the
code number “71.”

— -
TUE. - |
LWOP| OL | 8L | AL | OF | NW | OT.
) -+ T ———
£
Q - —_— - eseedfecens
) ——
ScHED k GUAR. OF, |GUAR. TIME
MON | Tl -
| IWoP| OL | 8L | AL | OP | NW | OF. [NTALS
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Leave Hours

Exhibit 392.55

392.55

393.31

The supervisor, in conjunction with the injury compensation control office for
that installation, is responsible for monitoring the hours of continuation of
pay credited to each employee. No employee may receive continuation of
pay for more than 45 calendar days for any one injury. Report ANNO70P1
“Worker's Compensation-Injury on Duty” will be produced each pay period
for each installation which has employees in a continuation of pay status to
assist supervisors in monitoring this activity. Exhibit 392.55 is an example of
this report.

Worker's Compensation-Injury on Duty Report

This report lists those employees who are in a continuation of pay status. Supervisors and timekeepers should be
careful not to allow any employee more than 45 calendar days of COP.

February 2016
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393.1

393.2

393.3
393.31

Absence Without Leave

Definition

Absence without leave (AWOL) is a nonpay status resulting from a
determination that no kind of leave (including LWOP) can be granted, either
because the employee did not obtain advance authorization for the absence
or the employee's request for leave was denied.

Eligibility
Any employee can be charged AWOL.

Authorization and Supporting PS Forms

All employees who are absent without notification or permission are
considered AWOL pending the receipt of the facts in each case. AWOL is an
administrative matter which is to be handled by the head of the installation
for purposes of making a final time recording disposition. In all cases of
AWOL which come to the attention of the timekeeper, he should notify the
appropriate supervisor. The matter then becomes the responsibility of the
supervisor to resolve.
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393.32

393.33

393.4

393.5

Time and Attendance

If an employee does not report for scheduled duty or is absent from duty
during the scheduled duty period without proper prior notification, or if the
timekeeper is the first person to determine that an employee is AWOL, they
are to prepare a PS Form 3971 to the extent possible pending receipt of
additional facts. If the supervisor or other responsible employee determines
that an employee is AWOL, they should initiate the preparation of

PS Form 3971 by notifying the timekeeper. PS Form 3971 is to be prepared
in all cases of AWOL to whatever extent it can be completed. The supervisor
approving the PS Form 3971 must complete the leave type code entry. This
ensures that the timekeeper is provided with the correct code for the
timecard entry.

“Absence Without Leave” covers only those hours which an employee would
otherwise work or for which he would normally be paid. It does not include
days on which the employee is not scheduled to work.

Timecard Handling

In most cases, timecards should be handled as the procedures require in
310. However, in some cases when an employee is on extended AWOL, the
timekeeper may wish not to rack the timecard. If the timekeeper elects to do
this, he must be careful to see to it that the timecards are still sent to the PDC
at the end of each week.

Timecard Recording

Because there is no special code for “Absence Without Leave,” use the
“Leave Without Pay-Regular” codes. (See 345.)
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410 Overview
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411

412

413

413.1

Purpose

The purpose of this subchapter is to provide a summary of the major
procedures described in this chapter.

Procedures

This chapter describes in detail the following procedures to use whenever an
employee:

Works in a higher level position.

Works in a “transferred hour” status.

Is “loaned” to another installation.

Participates in a training session.

Works as a postmaster relief and/or leave replacement.

- o o0 T @

Is new to the Postal Service and has not received a timecard from the
postal data center.

Has a lost or damaged timecard.
h. Is a dual-appointment employee.

Other Duty Card

Special Situations

Some of the situations described above require the supervisor and/or the
timekeeper to prepare a PS Form 1230-C, Time Card-Other Service, which is
to temporarily replace PS Form 1230-A or 1230-B timecard. When an
employee is assigned to a higher level position, for example, the employee is
to discontinue using the computer-prepared PS Form 1230-A or 1230-B to
record clock rings and begin using the PS Form 1230-C. This “other service”
card will not only be used to record the employee time, but it will also be sent
to the postal data center where it will be used in computing the employee's
pay. The procedures for recording service hours on a PS Form 1230-C are
the same as the procedures for recording service hours on a

PS Form 1230-A or 1230-B and are described in chapters 1, 2, and 3. The
procedures for totaling a PS Form 1230-C at the end of the week are
described in chapter 6. Some of the situations described above require the
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413.2
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413.2

413.3

Time and Attendance

preparation of PS Form 1234, Utility Card, for recording time which is then
copied onto the employee's 1230-A or 1230-B timecard.

Procedures

The “other service” card, PS Form 1230-C, performs several functions
depending on the “card type.” There is a separate procedure in this chapter
for each of these functions. Each procedure is divided into the following five
sections:

a. A definition of the “function” in question. The definition provides a
detailed explanation of the condition which must be met before an
eligible employee is required to use PS Form 1230-C to record and
report time.

b.  An eligibility section that indicates the employees who are required to
use PS Form 1230-C.

c. A description of the authorization and supporting forms which must be
used to support an employee's work and leave entries on the
PS Form 1230-C. If the employee is not present to sign the supporting
form on the day timecards are submitted to the DDE/DR site or PDC as
designated, the supervisor must make the decision on the entry
involved. Timecards will be completed based on the supervisor's
action and forwarded to the DDE/DR site or PDC as designated,
without delay. The employee will complete and sign the supporting
document immediately upon returning to duty.

d. A description of the timecard handling procedures which are required.
In most cases, timekeepers will total the daily entries on
PS Form 1230-C and return it to the rack. But occasionally it is
necessary to handle he “C” card differently. This section of the
procedure explains what to do.

e. A description of timecard recording procedures. This section explains
exactly how time in each of the several functions is to be recorded
each day on the timecard. Failure to follow this procedure exactly as
described may cause the employee to be paid incorrectly. (Procedures
for totaling PS Form 1230-C at the end of the week are described in
chapter 6.)

Racking of Timecard

If the employee is to be using PS Form 1230-C, Time Card-Other Service, for
a full tour, the supervisor may find it useful to remove the employee's regular
timecard from the rack just to be sure that there is no mix-up as to which
card the employee is to use to record clock rings. If the employee is working
part of a tour while using PS Form 1230-C and part of a tour using PS From
1230-A or 1230-B and it is not practical to remove PS Form 1230-A or
1230-B from the rack, then the supervisor should emphasize to the employee
the importance of clocking in and out on the proper timecard.
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413.4 Recording of Premium Pay and Leave
If an employee is entitled to premium pay or takes leave while using
PS Form 1230-C, the premiums and leave must be recorded on
PS Form 1230-C, not on PS Form 1230-A or 1230-B.

4135 Marking PS Forms 1230-A (and 1230-B)

Exhibit 413.5 illustrates how the clock ring side of PS Form 1230-A or
1230-B timecard should be noted to indicate that the employee is using
PS Form 1230-C card.

Exhibit 413.5

Indicating on PS Form 1230-A That Time Has Been Recorded on PS Form 1230-C

This exhibit shows how timekeepers should mark the PS Form 1230-A (or 1230-B) timecard to indicate that an
employee is recording clock time on a PS Form 1230-C, Time Card-Other Service.
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414

415

Time and Attendance

Familiarity with Procedures

Supervisors and timekeepers must be thoroughly familiar with the
procedures in this chapter. Failure to follow the procedures could possibly
cause an employee to be paid incorrectly.

Adjustment Procedures

The adjustment procedures for the topics covered in this chapter are
discussed in chapter 7.

420 Procedures

421

421.1

421.2
421.21

421.22

421.221

421.222

421.223

164

Higher Level

Definition

As the needs of the Postal Service require, management may temporarily
assign an employee to perform the duties and/or to assume the
responsibilities of a ranked or evaluated position which is at a higher level
than that of the employee's official position. A temporary assignment to a
nonbargaining unit position must be to an established position that either is
vacant, or from which the incumbent is absent from duty.

Eligibility
Employees are eligible for higher level pay applicable to the higher level
position to which assigned, as shown in Exhibit 421.21.

Employees are paid base pay and premiums under the rules and regulations
which apply to the higher level position in which service is performed.
However, the following apply:

A part-time flexible employee remains a part-time flexible employee and is
paid at the higher level flexible rate.

Bargaining unit employees retain their permanent work schedule when
temporarily assigned to another position. If eligible, they receive
Out-of-Schedule Overtime for a schedule change upon accepting the
assignment.

Nonbargaining Rescheduling Premium is not authorized for nonbargaining
employees upon accepting the initial assignment into a higher level
nonbargaining position which requires a schedule change.
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Exhibit 421.21
Higher Level Pay Eligibility

FROM RSC
d
N, PDC 1 3 111 1]1
E—EAS 1-19 1 4 110111
E—EAS 20-30 S5 —l4|—=]—|—|—=1—|—-|—|—=
F—A-E Postmasters** 11446111 ]1(1}1¢}1
G—Nurses 1{2{3{—|—{1 1|1 |1|1]1
K—HQ Oper. Services 1213 —(1 (1} 1111 f1]1
M—Mailhandlers 1|2 (3 |—j1 |1 {1{1]1]|1}]1
P—PS. 1123 —{1|1]1[1]1|1}1
R—Rural Carriers* 1| 23— 1)1|{1|1|1]1]1
T—Tool & Die Shop t|2 (3=t fr]1]1
Y —Security Force-FPSP 1{2(3|—}1 1|11 }1f1]1

'Rufal carriers who are detailed into a different salary schedule are converted first to the salary for a 40-hour evaluated route, attained

step, before applying the higher level increase.

**For A-E Postmasters assigned to full-time positions, first adjust the current base salary to the full-time equivalent rate.

BASE Salary Adjustment

1. To current full-time base salary, add 2 steps of the current
grade (add 3 steps for detail to a position 3 or more grades
higher). Advance to the next higher base salary step in the higher
grade,

2. Adjust the current basic salary by the amount of COLA in the
permanent position less the COLA of the higher level position.
Add 1 step of the current grade to the adjusted basic salary. Ad-
vance to the next higher salary step in the higher level grade. Add
the higher level position COLA for the base salary to be paid
during the higher level assignment.

3. Adjust the current basic salary by the amount of COLA in the
permanent position less the COLA of the higher level position.
Add 5% of the minimum basic salary of the higher level grade to

the adjusted current basic salary. Advance to the next higher
basic salary step in the higher level grade, if appropriate. Add the
higher level position COLA for the base salary to be paid during
the higher level assignment.

4. Add 8% of the minimum basic salary of the higher level grade
to the current full-time base salary. Do not advance to the next

higher step.

5. To current base salary, add 5% of the current basic salary.
Advance to the next higher base salary step in the higher level
grade.

6. Advance the current base salary to the equivalent base salary
step in the higher level grade.

To determine the new basic salary, subtract the COLA of the permanent lower grade position from the adjusted base salary.
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421.224

421.23

421.24

421.25

421.26

421.27

Time and Attendance

When an employee performs a combination of exempt and nonexempt work
within an FLSA workweek, the following applies:

a. If the employee's permanent position is either exempt or nonexempt
and 50% or more of the actual work hours are spent in nonexempt
work, the employee is not eligible for personal absence, but must be
paid either postal or FLSA overtime, whichever is greater, for all hours
worked in excess of 8 paid hours in a day or 40 hours in the week. The
employee is eligible for other premiums as applicable to the assigned
position in which the premium is earned.

b. If the employee's permanent position is nonexempt and more than
50% of the actual work hours are spent in exempt work, the employee
is eligible for either postal overtime, personal absence, or other
premiums as applicable to the assigned position in which the overtime
service is performed or the premium earned.

c. If the employee's permanent position is exempt and more than 50% of
the actual work hours are spent in exempt work, the employee remains
exempt for the entire week and is not entitled to receive overtime or
other premiums, except as provided for the permanent position.

Nonbargaining field employees at BMCs, field divisions, MSCs, and their
subordinate units are eligible for immediate higher level compensation
provided the higher level service is for a tour of 8 hours or more. Higher level
assignments which exceed 30 consecutive working days require approval of
the appropriate district manager (or equivalent level of management) on

PS Form 1723, Assignment Order.

For short-term assignments of 29 or fewer consecutive workdays,
employees on higher level bargaining unit assignments are entitled to a
maximum of 24 hours of approved sick and annual leave at the higher level
rate as long as they resume the higher level duties upon return from leave.
However, if a replacement is required while the employee is on leave, the
higher level assignment for the absent employee is cancelled and the leave is
recorded on the PS Form 1230-A or 1230-B timecard.

For long-term assignments of 30 or more consecutive workdays, employees
on higher level bargaining unit assignments are entitled to approved sick and
annual leave at the higher level rate provided they work in the higher level
assignment on the workdays immediately before and after the period of
absence, and even if a replacement is required while the employee is on
leave.

When a full-time nonbargaining employee is absent on approved annual,
sick, or other paid leave falling within a period of temporary assignment to a
higher level position, the employee will be paid at a rate for the higher level
position provided that he or she serves both on the workday immediately
preceding and the workday immediately following the period of absence.
However, if a replacement is required while the employee is on leave, the
higher level assignment for the absent employee is cancelled and the leave is
recorded on the PS Form 1230-A or 1230-B timecard.

A full-time employee is paid for the holiday at the rate of the higher level
position provided the employee performs higher level service both on the
workday preceding and on the workday following the holiday. Otherwise, the
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421.31

employee is paid for the holiday at the rate appropriate for the employee's
regular position.

421.3 Authorization and Supporting PS Forms

421.31  When an employee is to be temporarily assigned to a higher level position,
the supervisor is to complete PS Form 1723, Assignment Order, in duplicate
and forward the duplicate copy to the timekeeper. (See Exhibit 421.31.)

Exhibit 421.31

Assignment Order Directing Employee to Perform Higher Level Duties

A properly completed PS Form 1723, Assignment Order, must be prepared in duplicate by the supervisor whenever
an employee is directed to perform the duties of a higher level position. Immediately after preparing PS Form 1723,
the supervisor will give the duplicate copy to the timekeeper. The timekeeper will use it to prepare PS Form 1230-C,
Time Card-Other Service, to be used by the employee to record clock time and leave while in the higher level
position. The timekeeper will give the PS Form 1230-C timecard to the supervisor who may, depending on the
location of the higher level work, give PS Form 1230-C to the employee.

(The supervisor would probably be more inclined to give PS Form 1230-C to an employee who is assigned to work at
a remote location than he would to an employee who was to work nearby, in which case the supervisor would give
PS Form 1230-C directly to another supervisor.)

Employee’s name, SSN and work

loc

ation.

Employee’s off days and regular

work schedule.

FLSA code, D/A code, LDC
code, rate schedule code, level
and pay location of employee’s
regular position.

l‘ U.S. POSTAL SERVICE
\ ASSIGNMENT ORDER j
To: (Namel \ FOSITION TITLE Emplogee 1D PSDS Entres
g %> 45— b}é‘\ PP—YR
f'“LLE‘P\ \w c.\..E:ﬂ-U-. Tnstallation,
S— ATLM ’efr Day | init. | Hours
Employee Reg. Tour —\ur Days ~ FLSA  |Dei/Act |LDC Rate wvel Pay [}
Begin Work Bm I Lunch-Aemn. I ™, EIN Codle Sched, Loc. Sat
Lanch-out [End Work 1,156 | T@W@Tﬁ, AL 2 [0S [13y e
You Are Assigned and Directed 1o Perform the Duties As Follows: 03
Powition Triile :?sn S;Mct LDC sn:;:d Level ﬁ:-.y _‘_:0
N 0 . oc.
LIINDOL SERVICES TTEEA N o (42 By ov [1ay [
Awwmlnl_!wr f - Ot Days — ?ﬂl:nmriiu wxact wrrm'u, Finance No. ':':
Begin WorkyFO0 | Lunchein, | M -o4do |
Lunen-Out [EndWgkic 1 4,:30 | Tu, Wi Th, F LOBBY 2- 04 07
q i Ending ol Assi TApproximiely] ;;
Date . Tumé o)y |Date Time
otfosfw]  [Srod W™ iojqpee [ &3
Reason for Assignment i [ vacancy B Arhus! Leave] Check If Apoii \ &"0"
[ Sick Leave [0 Scipouled Day Off [ Dew . ¥ By | Mun
3 Otner (Explain) of Week Predyding Changs. 51
O NonvargainingE mpiayes Given 7 Days Notice. ,.TT“?_*
Wed
FSupervisor Signature . Date T [E€mployee Ssignature Date \ 13
LN 2% § Thu
KB ) % Ql : }% w
PS Form 1723, Jalf;ﬁ \ Original fy Employee
Copy 10 L e
Copy 10 If Change in Job.
’ - . \ .
Title of higher level position Beginning and ending dates and
assigned. times of higher level assignment.
Employee's off days and work FLSA code, D/A code, LDC
schedule in the assigned higher code, rate schedule code and
level position. level of higher level position to
which the employee has been
assigned.
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421.34

421.35

421.36
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Time and Attendance

Upon receipt of the PS Form 1723, the timekeeper will prepare a

PS Form 1230-C timecard for use by the employee while in the higher level
position and return it to the supervisor. The duplicate PS Form 1723 is filed in
the employee's official personnel folder (OPF). If the assignment is for an
officer-in-charge position, the PS Form 1723 must be filed on the right side
of the OPF as a permanent record.

The supervisor will give the original PS Form 1723 to the employee as a
written order of the beginning and approximate ending of the higher level
assignment. (Failure to provide this written order is not grounds for denial of
higher pay if the employee is directed to perform the duties.)

The supervisor will retain the prepared PS Form 1230-C, or forward it to the
new supervisor if a relocation is involved, for use by the employee during the
week in the higher level position.

Exhibits Exhibit 421.35a and Exhibit 421.35b are examples of properly
prepared PS Form 1230-C timecards which must be used whenever an
employee is serving in a higher level position. The timekeeper must fill out the
indicative data across the top of the card by simply copying it from the
employee's preprinted PS Form 1230-A or 1230-B timecard. A “2" must be
entered in the card type column. The information across the bottom is copied
from the PS Form 1723 that the supervisor completed. The timekeeper must
complete blocks 90, 91, and 93. Failure to complete these blocks could
possibly cause the employee to be paid incorrectly.

A detailed explanation of the importance of each of these blocks follows:

a.  Block 90 is the “rate schedule code” for the higher level position in
which the employee is working. This block must be completed even if
the higher level position is in the same “rate schedule code” as the
base position.

b.  Block 91 shows the “level or grade” of the new position in which the
employee is serving.

C. Block 93 is used to indicate whether the employee was serving or paid
in a higher level position at the end of the last scheduled tour in the
workweek. Do NOT report the employee's status during any overtime
worked following the end of the last scheduled tour. If the employee
was in a higher level pay status at the end of the last scheduled tour of
the workweek, mark “Y” in block 93, if not, mark “N” in block 93. Block
93 must have either a “Y” or an “N.” Failure to include this information
may cause the employee to be paid incorrectly.
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Exhibit 421.35a

Example of a Properly Prepared PS Form 1230-C, Time Card-Other Service, for a Bargaining Unit
Employee Assigned to a Higher Level Position

This is an example of a properly prepared PS Form 1230-C, Time Card-Other Service, for a bargaining unit employee
assigned to a higher level position. The “indicative” information across the top is copied directly from the preprinted
PS Form 1230-A to 1230-B timecard. The information in blocks 90, 91, and 93 is copied directly from the

PS Form 1723, Assignment Order. Note that timekeepers must enter “card type” in the proper column.

All of this information is copied by the Enter the “card type.”
the timekeeper from the top of the Failure to do so may cause
1230-A or 1230-B timecard. the employee to be paid

A incorrectly. /
4 A
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Rate Schedule Code and Used oﬂh If an employee was in a
grade of the higher level level assignments as higher level status at the end
position. Failure to enter required in Exhibit of the last scheduled tour in
could cause the employee 421.21. the pay period, enter a “Y”’
to be paid incorrectly. for “‘yes.”” If not, enter a

“N”’ for “‘no.”” Failure to do
so could cause the employee
to be paid incorrectly.
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Exhibit 421.35b
Example of a Properly Prepared PS Form 1230-C, Time Card-Other Service, for a Nonbargaining
Employee Assigned to a Higher Level Position

This is an example of a properly prepared PS Form 1230-C, Time Card-Other Service, for a nonbargaining employee
temporarily assigned to a higher level position. The “indicative” information across the top is copied directly from the
preprinted PS Form 1230-A or 1230-B timecard. The information in blocks 90, 91, and 93 is copied directly from the
PS Form 1723, Assignment Order. Note that timekeepers must enter “card type” in the proper column.

_ .. . Enter the *‘card type.”
All of this information is copied by the .
the timekeeper from the top of the Failure to do so may cause

. the employee to be paid
1230-A or 1230-B timecard. incorrectly.

A /
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so could cause the employee
to be paid incorrectly.
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Timecard Handling

When an employee is serving in a higher level position, a determination must
be made as to whether the employee will be in a higher level for the full tour
or for a partial tour.

When an employee is temporarily assigned to a higher level position for a full
tour or more, the supervisor or timekeeper is to remove the employee's
regular timecard (PS Form 1230-A or 1230-B) from the timecard rack and
replace it with the PS Form 1230-C, Time Card-Other Service. The
employee's regular timecard will be filed by the timekeeper in alphabetical
order by pay location pending return of the employee to his regular position.
It is the supervisor's responsibility to ensure that the employee's

PS Form 1230-A or 1230-B timecard is in the rack and available to the
employee for clocking purposes when the employee's higher level
assignment expires.

If an employee is temporarily assigned to a higher level position for less than
a full tour, the supervisor or timekeeper will place PS Form 1230-C in the
timecard rack along with the employee's PS Form 1230-A or 1230-B
timecard. The employee's supervisor will be responsible for making certain
that the hours recorded on PS Form 1230-C are only the hours that were
actually served in the higher level position. In the event that the employee
serving in the higher level position will be required to make more than four
clock rings on PS Form 1230-C, the supervisor must prepare a

PS Form 1234 for the employee to use to record the clock rings. Exhibit
421.43 is an example of the PS Form 1234 which has been prepared for use
by an employee who has been temporarily assigned to a higher level
position.

An employee who serves in the same higher level position off and on during
any given day or week will not need a new PS Form 1230-C for each time
that he serves in the position. The employee can continue to use the same
PS Form 1230-C as long as it correctly indicates the rate schedule code and
level of the higher level position.

When an employee terminates his temporary assignment to the higher level
position, PS Form 1230-C will be pulled from the timecard rack by the
supervisor and given to the timekeeper who will hold it pending weekly
closeout and dispatch to the DDE/DR site or PDC as designated. It is the
supervisor's responsibility to ensure that no PS Forms 1230-C remain in the
timecard rack beyond the time for which they are to be used.

Timecard Recording

PS Form 1230-C, Time Card-Other Service, is to be used to record time
exactly as PS Forms 1230-A and 1230-B. Employees will clock in on

PS Form 1230-C when they temporarily enter a higher level position; if
appropriate, the employee will clock out and in from lunch on

PS Form 1230-C; and, if necessary, the employee will clock out at the end of
the scheduled tour on PS Form 1230-C.
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Exhibit 421.43

Example of a Higher Level PS Form 1234, Utility Card

This is an example of a properly prepared PS Form 1234, Utility Card, to be used by an employee working in a higher
level position. Its use and purpose is identical to that served by a PS Form 1234 used by an employee working in his
regular position. That is, it is used whenever an employee will have more than four clock rings in a day.
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Each day, timekeepers will extend the clock ring totals just as they would for
PS Form 1230-A or 1230-B. In short, PS Form 1230-C is a substitute
timecard which is used by an employee in a higher level position just like the
employee would use PS Form 1230-A or 1230-B in a regular position. See
chapter 6 for instructions on totaling and completing PS Form 1230-C.

Special Situations

If an employee is serving in a higher level position in a different D/A code
and/or LDC, he is in a higher level/transferred pay status. From a timecard
standpoint, there is no difference; but for accounting purposes, the total
work and overtime hours on the PS Form 1230-C must be reported on

PS Form 1236, for the correct distribution of hours. The procedures given in
425 provide guidelines for proper completion of PS Form 1236.

PS Form 1723 should be used to assign an employee to perform duties in a
“higher level/transferred” position.

If an employee is serving in a higher level position at a facility with a different
finance number than his home facility, he is in a higher level/loaned pay
status. In this case, it is necessary to accomplish the following:

a. Complete PS Form 1234 as outlined in 423.32.

b.  Complete PS Form 1230-C for the payment of higher level hours as
outlined in 421.32.

C. Record straight and overtime hours on PS Form 1236 for proper
distribution of hours as outlined in 425.32.

Transferred Hours

Definition

“Transferred hours” is any period of time that is charged to a designation/
activity (D/A) code or labor distribution code (LDC), which is different from
the employee's established D/A code, LDC or both. For example, a carrier
temporarily assigned to work as a distribution clerk would have hours
transferred from D/A code (13-4) and LDC (21-carrier) to D/A code (11-0) and
LDC (14-clerk/mailhandler-directman).

“Transferred hours” will be recorded by using PS Form 1234, Utility Card. All
hours and premiums recorded on PS Form 1234 are copied onto the
employee's PS Form 1230-A or 1230-B for pay purposes. The total work and
overtime hours are also transcribed from PS Form 1234 to the PS Form 1236
for proper financial reporting as outlined in these instructions.

Eligibility
There is no eligibility requirement because “transferred hours” is simply an
accounting of the hours charged to different designation/activity codes.
There are, however, two conditions when a transfer of hours is not required:
a. When employees are detailed or loaned to other installations.

b.  When employees perform service within an installation in the same
position, designation, and activity, but at a different pay location.
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CAG H, J, K, and L offices are not required to transfer hours. When an
employee in a CAG H, J, or K office is paid higher level in a Rate Schedule
Code (RSC) E position the hours are automatically transferred by the PDC
computer to D/A 090 and LDC 01. Any non-higher level transfer of hours in
CAG H-J offices may be made at the discretion of the MSC manager.

Authorization and Supporting PS Forms

It is the supervisor's responsibility to see that time worked in D/A codes or
LDCs other than the base codes for employee is recorded on a

PS Form 123n an employee works outside his base codes the supervisor
should direct the timekeeper to prepare a PS Form 1234.

Exhibit 422.32 is an example of a properly prepared PS Form 1234. This
form is used by the employee for clocking purposes as long as the work is
outside of the designation, activity, or labor distribution area.

Timekeepers should also note that the card type must be written in the
column marked “card type.” Failure to do so could possibly cause the
employee to be paid incorrectly.

Timecard Handling

When an employee has hours that are to be transferred, there are two
possibilities for timecard handling:

a. The employee may have all hours for the day transferred. In this case,
the supervisor or timekeeper is responsible for removing the
employee's PS Form 1230-A or 1230-B from the timecard rack and
replacing it with a properly completed PS Form 1234 Utility Card. The
employee's PS Form 1230-A or 1230-B will be filed by the timekeeper
in alphabetical order by pay location pending the return of the
employee to the regular position. When the employee returns to the
regular position, the timekeeper will remove PS Form 1234 from the
timecard rack and replace it with PS Form 1230-A or 1230-B.

b.  When an employee works for part of a day in a transfer hour situation,
the timekeeper will leave the employee's PS Form 1230-A or 1230-B in
the timecard rack and also put PS Form 1234 in the rack. The
supervisor will be responsible for seeing to it that the employee
properly clocks in and out on PS Form 1234 when appropriate.

If an employee works in the same “transferred hour” position more than one
time during the week, it is not necessary to prepare a new PS Form 1234.
Only one PS Form 1234 should be used by each employee for working in the
same position during a week.

Timecard Recording

Time should be recorded on the PS Form 1234 for an employee who is in a
“transferred hour” status just as though the employee were using

PS Form 1230-A or 1230-B timecard. Each day, timekeepers will extend the
clock ring totals just as they would for PS Form 1230-A or 1230-B. After
extending the clock rings, timekeepers add the totals to the corresponding
daily clock ring totals on 1230-A (1230-B) or 1230-C and enter the combined
total in the appropriate space on the 1230-A (1230-B) or 1230-C.
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Exhibit 422.32
Example of a Properly Completed PS Form 1234, Utility Card, for an Employee Who Has Been
Transferred to a Different Craft

This is an example of a properly completed PS Form 123 for employees who are directed by the supervisor to
temporarily work in a different craft at the same level. The supervisor will tell the timekeeper about the transfer and
the timekeeper will prepare PS Form 1234. The “indicative” information on the top is copied directly from the
preprinted PS Form 1230-A or 1230-B timecard. The supervisor will supply the timekeeper with the “indicative”
information for the transfer position. The timekeeper should give the PS Form 1234 card to the supervisor after it is
prepared. The supervisor in turn will give it to the employee. The employee will use the clock ring portion of

PS Form 1234 just as he would use the clock ring side of PS Form 1230-A or 1230-B.

UTILITY CARD
A .

AR3~ =411y

COTRAINING  [JLOANED  [JEXTRA CLOCK RINGS
Iﬁm ASSIGNED POSITION TEMPORARY ASSIGNED POSITION
e

CARRIER, LMD . CLERI,

i A A

WOTE: For reporting training kours, sxter “TRAINING®
In the lomporery ml‘nu pesition block,

OTHER

Worl ou s | A femoe

It

it

ois
L]

Complete the following information on Form 1234 for
Transfer Hours as shown above:

1. Employee name and Social Security Number.

2. Check off *‘Transfer’” box.

3. Title, Base Designation Activity Code, Base Labor
Distribution Code, and Base Pay Location Code of
the ‘employee in the employee's regular assigned
position.

4. Title, Designation Activity Code, Labor Distribution
Code, and Payroll Location Code of Temporary
Assigned Position to which the employee is being
transferred.

5. Year, pay period, and week of the transfer.
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If the employee is required to make more than four clock rings on the same
day while in a “transferred hour” status, the employee's supervisor will issue
a PS Form 1234 to the employee to be used to record the excess clock
rings.

Special Handling

All PS Forms 1234 used to record “transferred hours” (and any PS Forms
1234 used for overflow clock rings) must be returned to the timekeeper of the
employee's home pay location at the end of the week so that the timekeeper
can total them and transcribe all hours and premiums recorded on

PS Form 1234 to the employee's PS Form 1230-A (1230-B) or 1230-C for
payment. The total work and overtime hours recorded on PS Form 1234 are
also recorded on PS Form 1236 as outlined in these instructions. All PS
Forms 1234 timecards used are maintained by the timecard custodian with
the timecards returned from the postal data center for that respective pay
period.

Loaned Hours

Definition

“Loaned hours” is time worked at a postal facility other than the employee's
official duty station. With the exception of installation heads, the employee's
official duty station is normally the facility which keeps the employee's official
personnel folder. Loaned hours do not include work at stations or branches
within the same finance number.

Eligibility
There are no eligibility requirements because “loaned hours” is simply an
accounting of the hours charged to payroll accounts.

Loaned hours should not be recorded when employees are assigned to a
regional office or other installation to instruct or to receive training.

Authorization and Supporting PS Forms

Whenever an employee is temporarily assigned to a facility other than his
official duty station (or to another government agency) a PS Form 1723,
Assignment Order, must be prepared in duplicate by the employee's
supervisor directing the employee to perform the duties of the assigned
position. Exhibit 423.31 is an example of a properly completed

PS Form 1723.
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Exhibit 423.31
Assignment Order Directing Employee to Report for Duty on a Temporary Basis at a Different
Installation

A properly completed PS Form 1723, Assignment Order, is to be prepared in duplicate by the supervisor whenever
an employee is loaned to another installation. Immediately after preparing the PS Form 1723, the supervisor will give
both copies to the timekeeper. The timekeeper will use it to prepare PS Form 1234, Utility Card, to be used by the
employee to record clock time and leave while in a “loaned” status. The timekeeper will give the original

PS Form 1723 and PS Form 1234, Utility Card, back to the supervisor who in turn gives the PS Form 1723 and

PS Form 1234 to the employee. The employee must present both PS Form 1723 and PS Form 1234 to the supervisor
at the borrowing installation.
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423.32  Upon receipt of the PS Form 1723, the timekeeper prepares a PS Form 1234
to be used at the temporary duty station for recording loaned hours. If the
employee is being loaned to a higher level/loaned position, the timekeeper
also prepares a PS Form 1230-C, card type 2, for higher level; this card
remains at the employee's home office. The PS Form 1230-C card is used to
pay the hours worked at higher level by the employee in the loaned position.
See 421 for procedures on the use of this card. The original PS Form 1723
and the newly prepared PS Form 1234 are sent to the supervisor, who gives
the PS Form 1723 to the employee as an order of the beginning and
approximate ending of the loaned assignment. The supervisor forwards the
prepared PS Form 1234 to the new supervisor for use by the employee
during the loaned assignment.

423.33 Exhibit 423.33 is an example of a properly completed PS Form 1234 for an
employee who has been loaned to another facility. The timekeeper enters the
information across the top of the timecard by copying it from the employee's
preprinted PS Form 1230-A (or 1230-B) and PS Form 1723.
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Time and Attendance

Example of a Properly Completed PS Form 1234, Utility Card, for an

Employee Who Has Been Loaned During the Week
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Complete the following information on Form 1234 for
Loaned Hours as shown above:

1. Employee name and Social Security Number.

2. Check off ‘‘Loaned’ box.

3. Title, Base Designation Activity Code, Base Labor
Distribution Code, and Base Pay Location Code of
the employee in the employee’s regular assigned
position.

4. Title, Designation Activity Code, Labor Distribution
Code, and Payroll Location Code of Temporary
Assigned Position to which the employee is being
transferred.

5. Finance Number of Borrowing Office. Enter number
in blank space above temporary assigned position
block.

6. Year, pay period, and week of the loan.
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Timecard Handling

When an employee is on “loan” to another installation, the timekeeper or
supervisor is to remove the employee's PS Form 1230-A or 1230-B from the
timecard rack and file it until the employee returns. All PS Form 1234
timecards used for loaned hours are maintained by the timecard custodian
with the timecards returned from the postal data center for that respective
pay period.

Timecard Recording

The employee will record time on PS Form 1234 just as he would record time
on PS Forms 1230-A or 1230-B. Timekeepers will extend the clock rings on a
daily basis just as they would if the employee were clocking on PS Forms
1230-A or 1230-B and supervisors are to approve clock time and disallow
time just as they would on PS Forms 1230-A and 1230-B. After extending the
clock rings on the 1234, timekeepers add them to corresponding daily clock
rings on the 1230-A (1230-B) or 1230-C and enter the combined total in the
appropriate space on the 1230-A (1230-B) or 1230-C.

If an employee who is in a “loaned” status has more than four clock rings per
day, then the supervisor should provide him with an additional PS Form 1234
to handle the overflow clock rings.

If an employee is in a “loaned” status and desires to take annual, sick, or any
other leave, the leave amount taken is to be recorded on PS Form 1234
which the employee is using at the time. Supervisors at borrowing
installations should contact the employee's official duty station to verify the
fact the employee has a sufficient leave balance available to cover the time
requested.

Special Handling

All PS Forms 1234 for loaned hours must be returned to the employee's
home office at the end of the week. All hours and premiums recorded on the
PS Forms 1234 are transcribed to the employee's PS Form 1230-A (or
1230-B) or to a PS Form 1230-C, card type 2, for higher level, if the loaned
position was at a higher level. If the PS Forms 1234 cannot be returned to the
employee's home office for proper posting of these hours to

PS Form 1230-A (or 1230-B) or PS Form 1230-C, then the borrowing office
calls the lending office with the hours recorded on PS Form 1234. The
borrowing office then sends the PS Forms 1234 to the employee's home
office to document the called in information. This ensures proper payment to
the employee.

The total work and overtime hours recorded on PS Form 1234 must also be
reported on PS Form 1236 for accurate financial reporting. See the
procedures given in these instructions.
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Training

Definitions

Job Training

Training required by management to qualify an employee for assigned duties
or to improve the employee's performance of assigned duties.

In job training all of the four following conditions are met:
a. Management requires attendance at the training.

b. The training is job related, i.e., it is related to the performance of one's
current job.

C. The skill or knowledge learned is required for the current job and NOT
for qualification or promotion to another job.

d. Refusal to attend the training or less than satisfactory performance in
the training might jeopardize the person's present position or condition
of employment.

Developmental Training

Training given an employee who has been identified through a formal
selection process in which he/she was an applicant for a definite or potential
future assignment, subject to satisfactory completion of training and/or job
performance examination. The training is primarily designed to qualify the
employee to perform official duties of a position to which the employee is not
officially assigned. All developmental training, related study and/or laboratory
work time is compensable.

In developmental training all of the four following conditions are met:

a. Management requires satisfactory completion of the training for all
individuals who have been identified through some selection process
and wish to qualify for a promotion or definite future assignment.

The training is not directly related to employee's present job.

c.  The skill or knowledge learned is intended to qualify a person for a
promotion or definite future assignment other than the current job.

d. Refusal to attend the qualification training program or less than
satisfactory performance in the training program would not jeopardize
the person's present position or condition of employment.

Senior Bidder Scheme Training

Scheme training alternatives for a senior bidder require special procedures to
ensure proper processing and control of timekeeping entries and forms for
the scheme training, testing, and qualifying alternatives and the related
compensable travel time. Management is responsible to ensure the
completion and correctness of the various entries and forms required by
these procedures. Normally, management personnel responsible for scheme
training, testing and qualifying will also be responsible for completing and/or
authorizing certain timekeeping entries and forms as outlined below. This is
in addition to any forms and procedures that are required for scheme
training, testing and qualifying.
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The annotation STTQ is used for form entries to represent Scheme Training,
Testing, and Qualifying.

Eligibility
The determination of whether time spent in training is compensable depends
upon (a) when the training takes place; (b) the category of training, subject to

applicable limitations on paid training hours (see ELM 711.5 and 712); and (c)
the eligibility of the employee.

All employees are eligible for compensation for any training time occurring
during their established hours of service on a scheduled work day. For
purposes of the preceding sentence, any leave time is not considered
established hours of service on a scheduled work day. However, when a
senior qualified employee, pursuant to a voluntary bid, engages in scheme
study, training, testing, and qualifying, or in directly related travel that would
be compensable under ELM section 438.132, that employee may elect to
use annual leave for such purpose, provided that the employee has a
sufficient annual leave balance, in accordance with I.P. 118, Section 412.1.
The study, training, testing, and qualifying time will be recorded on

PS Form 2432. Where the senior bidder passes the appropriate examination
and accepts the position, annual leave (including compensable travel) will be
converted to hours worked, and the employee's leave balance will be
recredited a like number of hours. If the adjustment results in hours worked
over 40 in the workweek then FLSA premium pay will be paid on such hours.

No employees are eligible for compensation for any type of
self-developmental training occurring outside their established hours of
service on a scheduled work day.

If an employee on his own initiative attends an independent school, college

or independent trade school after hours, the time is not hours worked for his
employer even if the courses are related to his job. Management agreement
to fund wholly or partially the tuition and related costs of a course or courses
given by an accredited educational institution when such agreement is made
at the request of an employee does not cause the training to become job or
developmental training so as to make the training time compensable.

Attendance at training courses sponsored by the various management
associations or labor unions is not compensable.

Compensation for Exempt Employees

Time spent in authorized training by FLSA exempt employees has no effect
on their compensation regardless of whether the training is during or outside
their scheduled work hours.

Compensation for Nonexempt Employees

Nonexempt employees are eligible for compensation for job training time and
for developmental training time suffered or permitted outside their
established hours of service on a scheduled workday as well as any time
suffered or permitted on a nonscheduled workday.
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Job Training

a. All job training is designed to make the employee handle his job more
effectively as distinguished from training him for another job, or a new
or additional skill. Attendance at such training, therefore, is required by
management.

b.  Time in attendance at such training and all related study time, practice
time, laboratory work, etc., authorized, suffered, or permitted by
management is considered as hours worked. All such training and
related study will be accomplished under postal supervision and on
postal premises.

Developmental Training

Developmental training is primarily intended to provide an employee with a
new or additional skill rather than improve skills in the present job. It is
intended to qualify an employee for a future definite assignment or
promotion. Time spent in developmental training is compensable at the
appropriate rate.

Authorization and Supporting PS Forms

When an employee is assigned to training, timekeepers will prepare a

PS Form 1234 to be used by each affected employee for recording time
spent in training. (PS Form 1230-A (or 1230-B) should not be used to record
training time.) The information across the top of PS Form 1234 is recorded
by copying the same information from the employee's preprinted

PS Form 1230-A or 1230-B timecard. All PS Forms 1234 must be annotated
with the applicable training LDC across the top of PS Form 1234. Exhibit
424.5 is an example of a properly completed PS Form 1234 for an employee
who is receiving compensable “training time.”

Senior bidders will request scheme training, testing, and qualifying by
preparing a memorandum, in duplicate, listing the necessary information.
This memorandum is to be produced locally until an official form is issued.
The senior bidder and supervisor must agree on a suitable time period for the
STTQ and related compensable travel time depending on the alternative
elected. This must be coordinated with the PEDC supervisor to allow
scheduling in the training facility.
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Exhibit 424.5

424.52

Example of a Properly Completed PS Form 1234, Utility Card, to Be Used While Receiving Training

This is a properly completed timecard for an employee who was assigned from the mail handler craft to the clerk craft
for training. The timekeeper prepares a PS Form 1234, Utility Card, training timecard upon receiving a PS Form 1723,

Assignment Order. The “indicative” information across the top of the PS Form 1234 is copied directly from the

PS Form 1723. Exhibit 424.52a.
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Complete the following information on Form 1234 for
Loaned Hours as shown above:

1.

Employee name and Social Security Number.

2. Check off “*Training"”" box.

3.

Title, Base Designation Activity Code, Base Labor
Distribution Code, and Base Pay Location Code of
the employee in the employee’s regular assigned
position.

Enter the word ‘*Training™’ in the temporary assigned
position block.

Designation Activity Code and the Training Labor
Distribution Code of the Temporary Assigned Position
to which the employee is being assigned for
training.

. Year, pay period, and week of the training.
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Exhibit 424.52a
Scheme Study, Training, Testing, and Qualifying Memorandum

To: __ CLAtk Kent DATE |-2-Fo
(Supervisor's Name)
I, . ,596 —P_E_RMANN , request to engage in

scheme study, training, testing, and gqualifying at the

GFoTHAM Ciry, N.Y. PEDC from [-10-86  at

(Installation) (Date)
‘30 PM  until _Eﬂ'”; 80  at &'30PM My social
(Time) (Date) (Time)
Security Number is ‘7 S-¢32| , and I am employed

(Social Security Number)

at @DT#AM Ci'ﬂ’, N. Y P.o. , where my regular tour
(Official Duty Station)

is from [0'00PM to 6130 P™M, and my days off are SATURDAY
Time (Time) (Off Day)

and S’UNP‘S‘Y . I have elected the ANNVAL LEAVvE
(Off Day) (Annual lLeave or Hours
- : Outside of Schedule)

alternative. : 2 6/%4,3

(Signature)
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Exhibit 424.52b
Scheme Study, Training, Testing, and Qualifying Memorandum

T0: A.B.Cee DATE | -3-8b
(Supervisor's Name)
I, B.T. Dere, Se. , request to engage in
scheme study, training, testing, and gqualifying at the
Bl@’r@wﬁ; N Y PEDC from [O-8l at
(Installation) (Date)
5.30 P unei1 P -8b ¢ é;SOPH. My Social
(Time) (Date) (Time

Security Number is f9'3" 5‘5—'6797 , and I am employed
(Social Security Number)

at —BIG'T‘MH. N - Y. P.o. , where my regular tour
(Official Duty Station)

is from 9:00 AM toE 30 PM, and my days off are SA"I"UIZDAY

(Time) (Time) (Off Day)
and S.UNDAV . I have elected the Hauzs @U?‘Srpf OF QC-HEDOLE—'
(Of£ Day) (Annual Leave or Hours

Outside of Schedule)

2.0 Dose e

(Signature)

alternative.

424.53 The senior bidder must sign and date both copies of the memorandum. The
senior bidder retains the duplicate memorandum form. The original is given
to the supervisor. The timekeeper uses it to prepare a PS Form 1234, Utility
Card, which will be used for recording clock rings while in a scheme training,
testing, and qualifying status. The timekeeper gives the original
memorandum and PS Form 1234 to the senior bidder. The senior bidder
must present both the memorandum and PS Form 1234 to the supervisor at
the scheme training, testing, and qualifying site. The supervisor at the
training site initials the memorandum and returns it to the timekeeper. The
timekeeper uses the original memorandum to prepare additional PS Form(s)
1234 as required. Sample completed memoranda are shown in Exhibits
424.52a and 424.52b.
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Timecard Handling

Employees will record their time while in a training status (including travel for
which they are eligible to be paid) on PS Form 1234 in the same manner as
they would record their time on PS Form 1230-A or 1230-B by following the
procedures described in chapter 2.

Timecard Recording

Hours spent in Job Training and Development Training, are to be reported as
training hours if all of the following conditions are met:

a.  The hours are on-the-clock (paid) hours.

b.  The hours of training are performed in a classroom or simulated
work-area environment.

c.  The hours are not on-the-job training.

All hours spent performing required duties, or on-the-job training, are to be
reported as workhours under the operation number and LDC assigned to the
functional activity being performed.

The employee records time spent in training sessions on the PS Form 1234,
Utility Cards, as he would record work hours on PS Form 1230-A (or 1230-B)
timecard. Timekeepers extend the clock rings on a daily basis just as they
would if the employee were clocking on PS Form 1230-A or 1230-B. After
extending the clock rings on the PS Form 1234, timekeepers add them to the
corresponding daily clock rings on the 1230-A (1230-B) or 1230-C and enter
the combined total in the appropriate space on the 1230-A (1230-B) or
1230-C.

Compensable training time is counted as work time for pay purposes,
including the determination of overtime for eligible employees. It is included
in hours worked in excess of 8 hours in a day or 40 hours in a week, as well
as those hours worked by any nonexempt employee on a nonscheduled day.

Management may change either a nonexempt or an exempt employee's
regularly scheduled working hours to coincide with the scheduled hours of
training. In such cases, out of schedule overtime or nonbargaining
rescheduling premium is not authorized.

If an employee would have received night differential on his regular work
tour, then he is entitled to receive an equal number of night differential hours
while in a training status, as shown on Exhibit 213.2, even if the training
occurs during the day. These hours are to be entered on the PS Form 1234,
Training Utility Card, in accordance with the procedures described in chapter
2. Eligible employees are not entitled to Sunday premium unless the training
occurs on Sunday and the employee is scheduled to attend the training
session.

Timecard Recording for Scheme Training

Time spent on scheme training, testing, qualifying and compensable time,
spent in travel to/from STTQ at the training site is recorded on the PS Forms
1234 carried by the employee to each session. Timeclocks, if available, will
be used for clock ring entries. If not, the supervisor at the site will enter the
clock rings. A separate block should be used for the related compensable
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424.83

424.84

424.85

424.85

travel time to segregate it from the STTQ time entries. In both cases, the
supervisor will certify the daily entries by initialing the appropriate block. The
annotation AL (annual leave) or TOS (time outside of schedule) at the top of
the card indicates the alternative the senior bidder has elected, and provides
the necessary data for processing adjustments. Regardless of the alternative
elected by the employee for the training, testing, and qualifying, these hours
will be recorded on the PS Form 1234.

The important point to remember is that, while the scheme training, testing
and qualifying are taking place, no work hour entries are made on the regular
timecard, PS Form 1230-A, 1230-B, or 1230-C. Annual leave entries are
made for the training, testing, qualifying, and related compensable travel
time when Alternative 1 is elected. No entry at all is made if the training,
testing, qualifying, and related compensable travel time is outside the
employee's regularly scheduled hours when alternative 2 (described below)
is elected. It is only after the employee has passed the examination and
accepted the position that pay adjustments are processed to reflect the
election made by the employee for training, testing, and qualifying.
Therefore, it is most important that PS Forms 1234 be completed correctly
and retained in a secure manner for later use in processing adjustments,
after the scheme qualification and job acceptance criteria are met.

In most situations, the timecard for the week in which the employee
completes the STTQ and accepts the position can be corrected before
submission to the DDE/DR site or PDC as designated. In such cases, the
PS Form 1234 should be used to correct that week's timecard entries, as
appropriate, to avoid the submission of a PS Form 2240 adjustment form.

If situations occur where the employee is required to make additional clock
rings not connected with scheme training, testing, and qualifying, additional
PS Forms 1234 are prepared and used following established procedures
given in 142.3 and 621.22.

Management must determine that the employee has a sufficient annual leave
balance if this method of scheme training, testing, and qualifying is elected.
A PS Form 3971 must be submitted and approved for every two pay periods
in which annual leave is granted for this alternative. In addition, the remarks
block should be annotated to reflect the purpose of the annual leave, which
is for scheme training, testing, and qualifying. The normal procedures for
completing PS Form 3971 and timecards, PS Forms 1230-A, 1230-B, or
1230-C, are contained in 325. If the scheme training, testing, qualifying, and
related compensable travel time session is longer or shorter than the amount
of annual leave requested, then the PS Form 3971 must be corrected to
agree with PS Form 1234 entry which reflects the actual time spent in the
session.
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Exhibit 424.8a
Sample Timecards Used for AL Alternative on STTQ

UTILITY CARD ?! L.
Sve Fermann

Q87-65 - 4351

.Tl L

L
TRANSrER E:mum [ ioanss [ merma crocx amice
'ﬁ_ﬁESULIR ASSIGNED POSITION TEMPDRARY ASSIGNED POSITION
TLE

" CLERK  [SENIOR BiDpeR

NOTE: For reporting training hours, enter “TRAINING”™

in the temporary assigned position block.
e = [ [ameen
. AN F 19_‘_5:(1_.
g‘ "' | {60 -
SRR il
{ 1832 |

wor | O =

0l - QNS LOH -

o uwoef o | B 3

I. The regular timecard, Form 1230-A or 1230-B, is completed in the normal manner during the scheme training, testing,
and qualifying period. Since the employee has elected to use annual leave, a Form 3971 must be submitted and approved
prior to the period of training, testing, or qualifying for use in posting the daily annual leave entries, (one Form 3971
per 2 day periods.)

2. The indicative information at the top of the Form 1234, Urtility Card, is copied directly from the employee’s regular
timecard. Remember to check off the **Training’* Box and to enter “‘S.T.T.Q.” just above in the same box. Enter
the words **Senior Bidder' in the title box of the temporary assigned position. Aiso enter *A.L." at the top of the
card to indicate the alternative selected for training, testing, and qualifying.

3. The actual scheme training, testing, and qualifying time is recorded on the Forms 1234, Utility Card, which are retained
by the adjustment clerk until the employee passes the examination and accepts the position. At that time, the Form
1230-A or 1230-B entries are adjusted based on the Form 1234 entries by converting the original annual leave entries
to work hours. Attention must be given to ascenain if additional entries such as night differential and/or Sunday premium
hours are required. The adjustment clerk will make the correcting entries in red ink and also annotate the words *‘See
Form 1234'" on the applicable days. See the examples above. On this sample Form 1234 various times are used to
illustrate the variations that may occur (for different employees). Normally, the senior bidder would utilize the same
hours each day for scheme training, testing, and qualifying. The situation on Monday shows the training, testing, and
qualifying time moved to 1000 through 1100 hours, which is charged as annual leave on the regular timecard. At 1550
the employee takes 2 hours sick leave for a doctor's appointment returning at 1750 to work 1 hour to the end of the
schedile at 1850. These additional rings are recorded on a separate Form 1234 following established timekeeping procedures.

4. The adjusted Form(s) 1230-A or 1230-B is utilized to prepare Forms 2240, Pay, Leave, or Other Hours Adjustment
Request, in the normal manner for submission to the PDC. See Section 722.31 and Exhibit 722.31c for details about
adjusting annual leave hours used on S.T.T.Q.
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Exhibit 424.8b
Sample Timecards Used for TOS Alternative on STTQ

REGULAR ASSIGNED POSITION | TEMPORARY ASSIGNED POSITION

__CLeek Y gippeR
P HE

NOTE: For roperting training howrs, estar “TRAINING” .

in the femporary amigned position biack,
- ey “IJAVI
[~y - = AL ';"f'-. L] or w“—l
1 0900 e

e
(] o | DL =

—Ii'ﬂnm

\eacease

1. The regular timecard, Form 1230-A or 1230-B, is completed in the normal manner during the scheme training, testing,
and qualifying period. Since the employee has elected to use hours outside the schedule, no documentation is required
other than the memorandum requesting the assignment. _

2. The indicative information at the top of the Form 1234, Utility Card, is cqrpied directly from the employee’s regular
timecard. Remember to check off the “*Training’’ Box and to enter **S.T.T.Q."” just above in the same box. Enter
the words ‘‘Senior Bidder™ in the title box of the temporary assigned position. Also enter *“TOS" .at the top of the
card to indicate the alternative selected for training, testing, and qualifying.

3. The actual scheme training, testing, and qualifying time is recorded on the Forms 1234, Utility Card, which are retained
by the adjustment clerk until the employee passes the examination and accepts the position. At that time, the Form
1234 entries are added to the Form 1230-A or 1230-B entries and other entries such as overtime and night differential
are made as applicable. The adjustment clerk will make the correcting entries in red ink and also annotate the words
“See Form 1234™ on the applicable days. Attention must be given to the ‘‘5-minute leeway rule’’ in the application
of overtime and night differential. See the examples above. On this sample Form 1234, various times are used to illustrate
the variations that may occur (for different employees). Normally, the senior bidder would utilize the same hours each
day for scheme training, testing, and qualifying. The Wednesday session includes a 15-minute testing period after the
1 hour training period.

4. The adjusted Form(s) 1230-A or 1230-B is utilized to prepare Forms 2240, Pay, Leave, or Other Hours Adjustment R A
in the normal manner for submission to the DDE/DR site or PDC as designated. See Section 722.31 and Exhibit 722.31c for
details about adjusting hours used outside schedule on S.T.T.Q.
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If the employee elects to take the scheme training, testing and qualifying
outside his regularly scheduled hours, then no entries are required on the
timecard, PS Form 1230-A, 1230-B, or 1230-C, during the period of scheme
training, testing, and qualifying. This alternative must only be used on the
employee's regularly scheduled work days.

Sample completed PS Form(s) 123PS Form(s) 1230-A, 1230-B, or 1230-C
are shown in Exhibit 424.8a and Exhibit 424.8b.

Special Handling

When an employee is assigned to training for more than an 8 hour period, the
timekeeper will remove the employee's regular timecard PS Form 1230-A or
1230-B from the timecard rack and replace it with PS Form 1234. The
employee's regular timecard will be filed by the timekeeper in alphabetical
order by pay location, pending return of the employee to his regular position
at which time the employee assumes using PS Form 1230-A or 1230-B. All
PS Forms 1234 for training hours must be returned to the employee's
timekeeper before the end of the week so that the hours and premiums
recorded on these cards are transcribed to the employee's 1230-A or
1230-B for pay purposes.

If an employee is attending a training session outside of his official duty
station and there is a possibility that the employee may not be able to return
to his duty station before the timekeeper begins his weekly timecard totaling
activities, then the timekeeper will be responsible for recording an 8 hour
entry each day in the appropriate block of the PS Form 1230-A (or 1230-B)
timecard. The supervisor's initials must be obtained for this entry. It is
necessary to report the total work and overtime hours recorded on PS Forms
1234 for training hours on PS Form 1236. By using PS Form 1236 the hours
are properly distributed to the training accounts. Procedures for use of

PS Form 1236 are outlined in these instructions.

Upon the completion of the scheme training, passing of the examination, and
acceptance of the position by the employee, adjustments are made to
properly charge the time spent in scheme training, testing, qualifying, and
related compensable travel time. The adjustment clerk or timekeeper must
adjust timecards PS Forms 1230-A, 1230-B, or 1230-C, based on the PS
Forms 1234 prepared during the scheme training, testing, and qualifying
periods, and complete PS Forms 2240. Sample completed and adjusted PS
Forms 1230-A, 120-B, or 1230-C are shown in Exhibit 413.5, Exhibit 421.35a
and Exhibit 421.35b.

If the employee elected to use annual leave during the scheme training,
testing, and qualifying periods, the periods must be adjusted by changing
annual leave to work hours and by including night differential and Sunday
premium hours, if applicable.
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425.1

425.2
425.21

425.22

425.22

If the employee elected to take the scheme training, testing, and qualifying
outside his regularly scheduled hours, these periods must be adjusted by
adding to work and overtime hours, and by including night differential hours,
if applicable.

If the employee fails the testing or does not accept the position, adjustments
are not necessary.

Normal pay adjustment procedures required for processing PS Forms 2240,
are contained in chapter 7. Sample completed PS Forms 2240 are shown in
Exhibits Exhibit 722.31c and Exhibit 723.31c.

PS Form 1236, Loan, Transfer, and Training Hours

Definition

PS Form 1236 is used to properly allocate work and overtime hours recorded
on PS Form 1234, Utility Card, (for transfer, loans, and training), or

PS Form 1230-C, Time Card-Other Service (for higher level/transfer hours),
and any local forms used to record a group of hours being transferred or
shown as training. The information on PS Forms 1236 reallocates to the
proper accounts the work and overtime hours charged to the payroll
accounts by the timecard that are submitted. CAG A-G and CAG M-Z
timecard offices are to report transfer, loan, and training hours. CAG H-L
offices are to report loan and training hours. Also, at the discretion of the
MSC manager, CAG H-J offices may report non-higher level transfers
between craft (D/A) and LDC-a type of transfer which should be very
infrequent in these offices.

Preparation and Submission

At the end of each week, required offices summarize all work and overtime
hours that are to be transferred, loaned, or recorded as training on a

PS Form 1236. At the end of the pay period, the totals from the

PS Form 1236 for week 1 are combined with the totals from the

PS Form 1236 for week 2 and posted on PS Form 1236 for the pay period.

PS Form 1236 is prepared in triplicate at the end of each pay period by those
offices having hours to reallocate. One copy is maintained by the preparing
office. The original and a copy are sent to the budget office at the field
division or MSC no later than the Saturday after the close of the pay period.
The field division or MSC will batch all of the original PS Forms 1236 and
forward them to arrive at the DDE/DR site or PDC as designated no later than
close of business the first Monday after the close of the pay period. It is
permissible for the field division or MSC to make two mailings in case some
PS Forms 1236 are not available in time for the initial dispatch. Associate
offices must not submit their PS Forms 1236 directly to the DDE/DR site or
PDC as designated. The field division or MSC should ensure that only one
copy of the PS Forms 1236 for their offices is submitted each pay period. (In
the past, both the original and copy have been submitted for some offices.)
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Facilities not reporting to a field division or MSC complete PS Form 1236 in
duplicate. The original is submitted to the DDE/DR site or PDC as designated
in accordance with the above schedule.

PS Forms 1236 being submitted to the DDE/DR site or PDC as designated
should be placed in an envelope or other suitable container. The forms
should be batched, unfolded, and in finance number order. The container
should be clearly marked in the lower left corner “PS Form 1236.” Do not
place PS Forms 1236 in the same envelope or box as timecards.

PS Forms 1236 which do not arrive at the DDE/DR site or PDC as designated
in time to be processed for the applicable period will be processed by the
DDE/DR site or PDC as designated in a subsequent period as a prior period
adjustment. In addition, a report of field divisions or MSCs whose forms were
late will be made to the regional office.

Duplicate copies of PS Form 1236 should be retained by the originating
office and field divisions or MSCs for 60 days or until the PDC Report of
Hours Transferred, Loaned, or Training is received and verified-whichever
comes first.

Recording of Hours

Recording Transfer Hours

a. Atthe end of the week, arrange all PS Form 1230-C cards for higher
level/transfer hours into groups by the employee's base designation/
activity (D/A) codes and labor distribution codes (LDCs).

b.  Take each group and further separate by the D/A code and/or LDC
where the hours are to be transferred.

C. Total the work and overtime hours for each group and post on the
week's PS Form 1236. In the From block in the statistics section, post
the D/A code and/or LDC from which the hours are to be subtracted.
Keep in mind the fact that when an employee in a CAG H, J or K office
is paid higher level in a Rate Schedule Code E position, the hours are
automatically transferred to D/A 09-0, LDC 01. Post the total work
hours (including overtime) and the overtime hours in the proper block.
In the To blocks, post D/A code and/or LDC to which the hours are to
be added.

d.  Arrange and total the hours on all PS Forms 1234 for transfer hours in
the same manner as the PS Form 1230-C timecards, and post entries
to the week's PS Form 1236.

Recording Loaned Hours

a. At the end of the week arrange all PS Form 1234 timecards for loaned
hours into groups by the employee's base D/A codes and LDCs.

b.  Take each group and separate by the D/A codes, LDCs, and finance
numbers where the hours are to be loaned.

C. Total the work and overtime hours for each group and post on the
week's PS Form 1236.
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In the From block in the statistics section, post the D/A code and LDC
from which the hours are to be subtracted. Post the total number of
work hours (with overtime hours included) in column C and the total
overtime hours in column D. In the To blocks, post the D/A codes, LDC
and finance number to which the hours are to be added.

425.33 Recording Training Hours

a.

At the end of the week arrange all PS Form 1234 timecards for training
into groups by the employee's base D/A codes and LDCs.

Take each group and further separate by the function (LDC 90-97) for
which the training was received.

Total the work and overtime hours for each group and post on the
week's PS Form 1236.

In the From blocks of the statistics section, post the D/A code and LDC
from which the hours are to be subtracted. Post the total work and
overtime hours in the proper blocks. In the To section, always post 999
in the D/A code block. Training codes (D/A 999 and LDCs 90-97)
should never appear in column A or B (the From side). This is the
unique code which identifies this entry as training. In the To LDC block,
post the LDC (90-97) which identifies the function for which the training
was received. It is not permissible to report the same entry as training
and loaned.

425.4 Totaling of Pay Period From PS Form 1236

425.41 Summarizing Entries

At the end of the pay period the office summarizes all like entries from the PS
Forms 1236 for each week in the pay period and from any local forms used
to record group reallocation of transfer and training hours for the pay period
into one PS Form 1236. Only whole hours are posted to the PS Form 1236
for the pay period. A half-hour or more is rounded up; less than a half-hour is
rounded down. Fractions and decimals should never be entered. Total work
hours (column c) includes overtime hours (column d). This PS Form 1236
shows all the hours to be reallocated for the entire pay period.

425.42 Special Considerations

a.

It is not permissible to report the same entry as training and loaned. If
99 is posted to the To D/A block to signify a training transaction, the
loaned to finance number (column g) must be left blank.

When transferring customer service clerical hours from LDC 47 (CAG
H-L), LDC 48 (all others) to other LDCs based on PS Form 3499,
Operations Analysis Report, the From and To D/A blocks (columns a
and e) may be left blank if it is not feasible to separate the hours
between full-time, part-time, and casual clerical hours. The procedure
may also be used when transferring hours from LDCs 11, 12, 13, or 14.
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The appropriate From and To D/A and LDC must always be provided
for loaned hours transactions. This system will not accept blank From
and/or To D/A and LDC codes for loaned hours.

The appropriate From D/A and LDC must be provided for training hours
transactions. The To D/A will always be 999 if work hours are to be
reduced and training hours increased or 888 if training hours are to be
reduced and work hours increased (see 425.53).

Adjusting Hours for Prior Pay Periods

Adjustment Section

The adjustment section (section 6) of PS Form 1236 is used to correct any
hours that have been improperly allocated.

Adjusting Transfer Hours

a.

Post the D/A code and LDC from which the hours are to be subtracted
in the From block of the adjustment section. Post the number of total
work and overtime hours to be adjusted. In the To blocks post the D/A
code and LDC to which the hours are to be charged. In the pay period
and year columns (columns h and i of section 6) enter the pay period
and year being adjusted. Remember that the current pay period and
year must be entered in blocks 3 and 4.

For example: In pay period 20, CY 85, a transfer of 80 total work hours
and zero overtime hours was made from D/A 13-4, LDC 22 to D/A
11-0, LDC 13. Later, it was determined that only 60 hours should have
been transferred. The adjustment entry would be for 20 hours from D/A
11-0, LDC 13 to D/A 13-4, LDC 22. The prior pay period and year
would be 20-85 and would be entered in columns h and i of section 6.
The pay period and year in which the adjustment is being submitted
would be entered in the upper right hand corner of the PS Form 1236
(blocks 3 and 4).

Adjusting Loaned Hours

The posting of adjustments for loaned hours is handled in the same manner
as transfer hours with the following additional considerations:

a.

Block 2 must contain the finance number from which the hours will be
subtracted.

Column g of the adjustments section must contain the finance
numbers to which the hours are to be added. The finance number in
column g and the finance number in block 2 should never be the same.

Thus, if the adjustment entry is for the initial reporting of loaned hours
or additional loaned hours, the adjustment section of the regular pay
period PS Form 1236 may be used. In the From blocks post the D/A
code and LDC from which hours are to be subtracted. Post the total
work and overtime hours to be adjusted. In the To blocks, post the D/A,
LDC, and finance number to which the hours are to be added. In the
pay period and year block, enter the pay period and year to which the
hours are related.
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d. In the event loaned hours were previously charged to an improper
office or too many hours were charged to an office, a special
PS Form 1236 must be prepared. The finance number of the improper
office or the office charged with too many hours must be entered in
block 2. The adjustment section of the form would be completed as
described above except column g (Loaned to Finance Number) must
contain the finance number of the office making the initial incorrect
report of loaned hours. When this procedure is used, the Regional
Accounting and Revenue Protection Division must be notified so that
the proper coordination with other regions, field divisions and MSCs
may be accomplished if necessary.

Adjusting Training Hours

a. Post the D/A code and LDC for which work hours are to be increased
or decreased in the From blocks of the adjustment section. Number
999 cannot be used as the D/A code in the From block of the
adjustment section nor can LDCs 90-97 be used on the From side. A
valid D/A and LDC code must be used. Post the number of total work
(training) and overtime hours to be adjusted.

b. In the To section, post 999 in the D/A code block to identify the entry
as an adjustment reducing work hours and increasing training hours. If
the adjustment is to reduce training hours and increase work hours,
888, is posted in the D/A code blocks. In the To LDC block post the
applicable training LDC (90-97) to which hours are to be added (D/A
code 999) or subtracted (D/A code 888).

C. In the pay period and year block enter the pay period and year to which
the hours are related.

Submitting Adjustments

Adjustments should be submitted each pay period on the PS Form 1236
used to reallocate the transfer, loan, and training hours for the current pay
period except for the special conditions described for loaned hours.

Postmaster Relief and Leave Replacement

Definition

Postmaster relief service consists of an employee assuming charge of a post
office in the absence of a postmaster on the postmaster's nonscheduled
day. Postmaster replacement involves an employee assuming charge when
the postmaster is on official leave during a scheduled day.

Temporary assignments as a postmaster relief or postmaster replacement
are not required for each and every absence of the postmaster. Assignments
should be made only when the proper operation of the post office mandates
such action.
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426.2
426.21

426.22

426.23

426.3
426.31

Time and Attendance

For timekeeping purposes, postmaster relief and/or replacement is treated
as a higher level assignment (except for 426.23).

Eligibility

A postmaster replacement is an individual hired from outside the Postal
Service who is employed as a relief or leave replacement during the absence
of a postmaster in an EAS-A through EAS-15 post office. The appointment is

made two grades below the established grade of the postmaster being
relieved. At an EAS-A through E office, the appointment is as an EAS-3.

Postal employee may be temporarily assigned as Postal Operations
Administrators (POA) to perform relief or leave replacement for postmasters
in EAS-A through EAS-18 offices. The grade of the POA position is two
grades below the established grade of the postmaster being relieved.

Postmasters who have a senior supervisor in their post office whose regular
duties, as described in the official position description, include relief and
leave replacement duties for the postmaster are not authorized a POA or
relief and leave replacement.

Authorization and Supporting PS Forms

If the postmaster being relieved is in charge of a CAG L office and if the
replacement is not on the rolls of the Postal Service, PS Form 1653,
Postmaster Relief/Leave Replacement Employment Data, must be completed
and processed through ELRIC to establish the replacement as an employee.
CAG L postmasters will not be required to complete a PS Form 1230-C.
When a CAG L postmaster is absent or on leave, a PS Form 1377, Request
for Payment of Postmaster Replacement and/or Postmaster CAG L Overtime,
must be completed at the end of the week and sent to the DDE/DR site or
PDC as designated. Exhibits 426.31a, 426.31b, and 426.31c are examples of
properly completed PS Form 1377.
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Exhibit 426.31a
Example of a Properly Completed PS Form 1377, Request for Payment of Postmaster Replacement
and/or Postmaster (CAG L) Overtime

U.S. Postnl Service

REQUEST FOR PAYMENT OF POSTMASTER REPLACEMENT AND/OR POSTMASTER (CAG L) OVERTIME

Use this Form: (1) For service by P Submit a separate Form 1377 for each week served by each person,
{2) To charge Postmaster lsave. (3] Bymrmmucbhmgomm

Postmaster Time and Attendance Information

Post Office, State and ZIP+4 Finance No. Postmaster’s Soc. Sec. No. Year oy Period| Week
Sa)em, FL 323506~ QQ?? 11-859S |018-%0-133¢ | &G |(>| &
Pﬂnm-ur'lm Level | P, 's Scheduled Sat Mon Tue Wed Thu Fri
. Work Week. Code the . . . )

Michael P Davis | F |5ep | Housscrsui i 8:00 |3:00 (800 | L0 |00

Complete the applicable daily blocks any time the postmaster is absent from the office, a replacement is used or the postmaster
works additional hours for which payment 15 due under the Fair Labor Standards Act. When additional work is performed, show
total hours and minutes worked that day.

For postmaster absences, including Saturday, enter the appropriate absence
or leave code. Enter leave for RSC F postmaster in full or half days. Enter g W W ‘4 ]4 W

leave for RSC E postmasters in hours and minutes.
A — Annusl Leave OL - Other Leave L — Leave Without Pay lef pu”

e
S — Sick Leave H — Holiday C — Continuation of Pay ' ‘00 £
M = Meeting T — Training W — Work § 3 % 8 mf Da 00

*Sat Mon Tue Wed Thu Fri

*[J Check here if postmaster was on leave the previous day (Friday)
Explain other leave, training, ing and/or p overtime .

| CERTIFY the overtime claimed herein was worked.

_ [Signature] 1Date]
- For Postal Data Center Use - Postmaster Totals
52 63 56 66 86
Postmaster Replacement Time and Attendance Information
Replacement’s Name Replascement's Soc. Sec. No. Year  [Pay Period| Week
Sosan E. SmiWh A3Y-Sb-7890 | &G | 1> | 2
Sat Mon Tue Wed Thu Fri
Enter actual hours and minutes worked each day. '
800 |80

I CERTIFY that this postmaster replacement has performed service and is entitled to payment for the hours shown.

s chacl P. Doycs (-6

Signature of Py (Date)
For Postal Data Centar Use Only - Postmaster Replacement Totals

PS Form 1377, Dec. 1984

February 2016 197



426.31 Time and Attendance

Exhibit 426.31b
Example of a Properly Completed PS Form 1377, Request for Payment of Postmaster Replacement

and/or Postmaster (CAG L) Overtime

This PS Form 1377 is being submitted for week 2 of pay period 12-86. The Postmaster is a RSC F level 53 and was
on annual leave beginning Friday of week 1 (note: previous Friday item is checked) through 1/2 day on Tuesday. The
Leave Replacement is being paid for the actual hours worked.

U.E. Postal Bervice

REQUEST FOR PAYMENT OF POSTMASTER REPLACEMENT AND/OR POSTMASTER (CAG L) OVERTIME

Use this Form: (1) For service by Postmaster repli Submit # sep Form 1377 for sech week served by sech person.
2} To charge Postmaster jsave. [3) By Postmester claiming overtime.

Postmaster Time and Attendance Information

Post Offaca, State end ZIP+4 Finance No. Portmaster's Soc. Sec. NO. Yeor Py Pericd] Weeh

fTusmmcses,c&afus‘-em 05 -%00% | jad-+45-,7¢9 L | 1x| A

Postmaster’s Name REC | Lew | Post: ‘s Scheduled S Mon Tus Wad Thu Fri
Work Week. Code the

M :D.JDM&’ F | 53| Hours Scheduled in &{:ﬂ 40 | 4:00 | 400 4.0 i
Esch Daily Block,

Compiete the spplicable daily blocks sny time the postmaster is absent from the office, a replacernent is used or the postmaster
works acdimonal hours for which payment i due uncer the Fair Labor Standards Act. When addi | work is perf d, show
total hours and minutes worked that day.

*Bat | Mon Tue Wed Thu Fri
For postmaster absences, including Saturday, enter the appropriste sbsence A

of isave code. Enter leave for RSC F postmaster in full or half days. Enter -

iwave for RSC E postmasters in hours and minytes. ! o A N L w o
A ~ Annust Lesve OL — Other Leawe L = Leave Without Pay oL | FOLL | HauF

§ ~ Sick Lasve H — Holidey € — Continuation of Pay | § DAd | et

M — Mesting T ~ Training W~ Work > 1| DY

* & Chock hare if postmaster was on Isave the previous day (Fridey)
Explain othar leave, training, mesting snd/or postmaster overtime

1 CERTIFY the i laimed hersin was worked,

(Sipnanire) {Dare)
For Postal Data Center Usa Only - P Totsls

Postmaster Replacement Time and Attendance Information

g
B
g
b 4
|

Raplacement's Name Regiacemant’s Scc, Sec. No. Your P Poricd] Weak |
SV €. ImuTH QY- $6-7190 L {T N

Sat Mon Tur Wed The Fri

Enter actus! hours and minutes worked sach day. #:70 | 4400 | Q100

TCERTIFY that this postmaster replacement has performed service and is entitled to payment for the hours shown.

%ﬂe_% e-4-%6
> “I'.F -_j Rapl. ) {Date}

For Postal Data Canter Uise Only - Postmaster Replacemant Totals

B %

PEFerm 1377, Duc. 1904

us. Printiag ONie: 1988
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Exhibit 426.31¢c
Example of a Properly Completed PS Form 1377, Request for Payment of Postmaster Replacement

and/or Postmaster (CAG L) Overtime

This PS Form 1377 is being submitted for week 1 of pay period 12-86. The postmaster is a RSC E level 11 and left
early Thursday on sick leave for the remainder of the week. Both the postmaster's leave and hours worked by the
Leave Replacement are entered in each daily block showing actual hours and minutes.

U.S. Postal Service

REQUEST FOR PAYMENT OF POSTMASTER REPLACEMENT AND/OR POSTMASTER (CAG L) OVERTIME
Subemnit & Form 1377 for each week served by sech person.

Use this Form: (17 For service by P
{2} To charge Postmaster lssve, (3) 8y Postmaster chrmm overtime.

Postmaster Time and Attendancs informstion

Post Office, Sum snd ZIP+4 Finance No. Postmmter's Soc. Sec. No. Yoar Periad =uk
COES PUNT, VA 22299998 fr-awi 7567890/ g |ra | ¢
Postmaster's Neme RSC | Lavel ‘s Scheduled Sat Mo Tue Wed Thy Fti
- wm Week. Cooe the
NANCY T Ramsey £ | # | Houn Scheduledin £:00| £:00)| €:00 | $:08| 8100
Each Daily Block,
Complete the spplicable dsily blocks any time the postmaster is atsent from the office, s replacement is used or the postmaster
works socitional hours for which payment 15 due under the Fair Labor Standerds Act. When additional work is performed, show
total hours and minutes worked that day.
. *Sat Mon Tue Wed Thy Fri
For postmaster absences, including Saturday, enter the appropriste absence W
or leave code. Enter leave for RSC F postmaster in full or half days. Enter 3 H F3) 3 S
lnave for RSC E postmasters in hours and minutes, : S
A — Annusl Leave OL — Other Leave L — Leave Without Pay 5%
§ — Sick Leave H - Holiday € ~ Continuation of Pay i g:00 | 3:00 g:00
M — Mesting T - Training W — Work 2.5
*[1 Check here if postmester was on lsave the previous day (Eriday)
Explain other lesve, training, ing and/or g overtime
| CERTIFY the overtime claimed herein was worked,
(Signatwre) {Dare)}
- . — ___For Paytal Duta Canter Use Only - Portmaster Totahs
52 [ 3 [3
Postmaster Replacement Time and Attendance Information
Rapiacement's Neme Reblscement's Soc. 5ec. WG Yoor Py Pericd| Wesk |
ROBERT (.. DRt 54789 ~osm3 g |/ |t
3 Won | Tus | Wed | The Fri
Enter actual hours and minutes worked sach day. : as o
T CERTIFY that this post pl t has perfi d service and is entitled to payment for the hours shown.
_‘W L~ T
% of Postmaster o Pasimester Rapiscunent]
For Portal Data Canter Use Only - Postmaster mt Totsh
82 7%

5 Form 1377, Ouc. 1084
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Time and Attendance

Exhibit 426.31d
Example of a Properly Completed PS Form 1377, Request for Payment of Postmaster Replacement

and/or Postmaster (CAG L) Overtime
This PS Form 1377 is being submitted for week 1 of pay period 12-86. The postmaster is a RSC F level 54 and

attended a meeting at the Management Sectional Center on Friday. The Leave Replacement is being paid for actual
hours worked.

200

U.S. Postal Service

REQUEST FOR PAYMENT OF POSTMASTER REPLACEMENT AND/OR POSTMASTER (CAG L) OVERTIME

) [T
a

Use this Form: {1; For service by P, rep ' ;
2) To charpe Postmaster lseve. (3) By Postmaster clsiming overtime.

P Form 1377 for sach week served by sech person,

PomTh:NAmlnfm

Pout Offica, State nd Z1P+4 Finance No. | Postmaster's Soc, Sec. No. Yoar  Pey Perioo] Week
SAeA, Fie IR2D56- 9798 N-8295 | 678-90-/23+ 76 | /2 | 1
2 s Name RSC | Level | Postmester's Schaduled | Bat Mon | Tue | Wed | Thu Fri
Work Week. Cooe the
P rchnLie. P. DAV | Y| Hounschaauindin | §7pp | 5700| S:0p| S:00 | Si00| $00
. Each Daily Block.
Complete the spplicable daily biocks any time the postmaster is sbsent from the office, # replacement is used or the portmaster
works aaaitionsl hours for which payment 15 due under the Fair Labor Standards Act. When addi | work is perf , show
total hours and minutes worked that day.
*Set | Mon | Tue | wed [ Th Fri
For p t 1, inciuding Saturday, enter the appropriste absence
or leave code. Enter isave for RSC F postmaster in full or half days. Enter
lnave for RSC E postmasters in hours and minutes. 3 ) ~ w o N m
A = Annual Leave OL = Other Leave L ~ Lesve Without Pay
§ - Sick Laave M = Moliday C - Continuation of Pay g
M — Mesting T = Training W - Work
*D) Check hare if postmaster was on isave tha previous day (Fridey)
Expinin other lesve, training, ing and/or overtime
ATTENDED MEETING AT 7HI3C
| CERTIFY the overtime claimed hersin was worked
(Sigreture} [
— For Postal Deta Canter Use Only - Postmester Totals
[3] (5] [3 % (3
Postmastar Replacement Time and Attendance Information
Repiscenent’s Name Faplacamant’s 5o, Sac. No, Your oy Puricd| Week
CARo H. /MBI 789-0/=23¥5" 0| 2|1t
[ WMon | Tue | Wed | Thu Fri
Entar actual hours and minutes worked sach day. 00
1CERTIFY that this postmaster replacement has performed service and is entitled to payment for the hours shown,
%ﬂ Mg ot < WA-B0
e of Py or Py R api ] iDate)
= - For Postal Dats Centar Use Only - P Replscemen Totals
76

75 Form 1377, D 1984
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Other Duty Hours 426.35

426.32  Whenever an employee is temporarily assigned to work as a postmaster
replacement or as a postal operations administrator, the installation head will
complete a PS Form 1723, in duplicate, and forward both copies to the
timekeeper. Exhibit 426.32 is an example of a properly completed
PS Form 1723.

Exhibit 426.32
Properly Completed Assignment Order for a Postal Operations Administrator
This is properly completed PS Form 1723 for a POA replacing an EAS-15 postmaster.

VE FOSTAL SERMVICE

S - ASSIGNMENT ORDER
To. ] ITION TITLE Empioyee ID PSDS Entries
SvAL, DPERATIDAS ADMR] o0 3 -an- YyAf ¥
RIGHT, W e 2.0.A. [Fome instaiiation PP-YR
e LA S.D Day [ ini1. | Hours
Empiovee Reg Tour — O Davs — : :.'?A TBC:J::: LbC ;..::d L,_.,.T"'r'm so:‘
Begin Work qu Lunch-Aen, M, i .
Lunch-Out —[I_Elld Work D*;:J{_ T@ﬁh_ F 'a H.b I4 FP Bs‘ la'3 ;J?n
You Are Asgigned andg Directed 1o Periorm the Duties As Foliows ) 03
Powtion Trie FLSA |Om/Act [LDC  [Rate  [Lever  |Pay Moo
E/N Code Sched. Loc. 04
ToSTMASTER - e m/b ot —l € | 1D |oby
Asngnment Tour = Off Days - Locanion (Give axact worksite. Finance No. Wed
Brgrn Work qu-r‘ snch-RAemn. M, I routs, show numbnr.} I_‘P‘ﬁ
Luath-Out [Enawork BAFSE | Tu, W, Th, F - o
Eegnning of Asignmant Ending of Amig TApproxi ] ;;
Date Time Date Time AM 1 :
m[u-{}%ﬁf J sido rﬁ? R G J‘D‘!FM @t
Reajon for Agpgnment b, 1 L vecancy O annusi Leave|Check 1T Appiicable _S%r_!__l__"____!
0 Sick Leave D Scheduled Dey Off I Deail O Bargasrung Unit Employee Notitied By W d Mon | ! I
O Otker (Expiain of Week Preceding Change 1t 1
m‘ Nonbargaining Employee Given 7 Devs Notice Y;; ] —
. Wed
‘Supervisor Signature Dute Employee Signature Date 1"|,1
- . — s
5 Ferm 1723, Jan. 1985 Oniginal 16 Empioyse

Copy 1o Timekesper
Copy 10 OPF If Change in Job.

426.33 Upon receipt of the PS Form 1723, the timekeeper will prepare a
PS Form 1230-C timecard for use by the employee while performing the
duties of postmaster relief or leave replacement and return it, with the
original PS Form 1723, to the installation head. The duplicate PS Form 1723
is filed in the employee's OPF.

426.34 The installation head will, when the form is returned, give the original
PS Form 1723 to the employee as a written order of the beginning and
approximate ending time of the relief assignment. (Failure to provide this
written order is not grounds for denial of higher level pay if the employee is
otherwise directed to perform the duties.) The employee is expected to
record his clock time on PS Form 1230-C as long as he is serving as a
postmaster relief or replacement.

426.35 Exhibit 426.35 is an example of a properly completed PS Form 1230-C
timecard which must be used whenever an employee is working as a
postmaster relief or leave replacement. The timekeeper is to fill out the
information across the top of the card by simply copying it from the
employee's preprinted PS Form 1230-A or 1230-B timecard. The information
across the bottom is copied from the PS Form 1723 which the installation
head has completed. The timekeeper must complete blocks 90, 91 and 93.
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426.4

Exhibit 426.35
Example of PS Form 1230-C to Be Used by a POA

This is an example of a properly prepared PS Form 1230-C, Time Card-Other Service, for an employee who is
temporarily replacing an EAS Grade 15 postmaster. Note that special higher level rules described in usually apply in
postmaster relief and replacement situations.

This employee is to record his time on PS Form 1230-C until he is no longer a POA or until the end of the week,
whichever comes first.

202

Time and Attendance

Failure to complete these blocks could possibly cause the employee to
be paid incorrectly. Note also that the number “2" is to be entered in the
card type column because this is a situation where the employee is serving
at a higher level in a different rate schedule code.

This employee is to record his time on Form 1230-C until he is no longer a POA or until the
end of the week, whichever comes first.

All of this information is copied by the
A_ timekeeper from the top of the 1230-A or

g

2- HIGHER LEVEL

AT RIGHT

1230-B timecard.
/23| LRIGHT Am (1t ol 14 | P |oS]F #7923 37| Y¥D 6| /012
x.r'_umu.utﬁ."uw:&."u 01N I 2N - P N

CARD TYPE

1= NEW EMPLOYEE OR
REPLACEMENT TIME CARD

carp TYPe MUST "i-"’"-""'_.JI = __E = _i = _.j/l/nlgﬁu"l‘f

2

| | |
Q#u"_ww T Gl [ )

69 |BH3R +}10 BTV T :!” 6P "pur + :I“ wa j” e PREL. Hna

i

+

CARD TYPE mmp| ozt
T
H

P8 Fof
1230-C, DEC. 1008

US, POSTAL SEAVICE

TIME CARD

kl IEEE RN ll(l.!l’mhunﬂn'ﬂﬂil HANHANANNNLDNENIRANNCOKOUOEUNS RN R RORERTNO NI AN Ilﬂlnl/

Enter the “‘card type.” Failure to do so may
cause the employee to be paid incorrectly.

—

426.4 Timecard Handling

426.5
426.51

When an employee serves as a postmaster relief or replacement, the
timekeeper will remove the employee's regular timecard from the timecard
rack and replace it with the PS Form 1230-C.

Timecard Recording

Individuals who are hired as a postmaster relief or leave replacement must
have their work hours recorded on PS Form 1377 in the Postmaster
Replacement Time and Attendance Information section in lieu of a timecard.
The actual hours and minutes worked each day must be recorded. If
available, the postmaster must sign the form certifying that the service was
performed. Otherwise, the replacement must sign. Exhibits 426.31a,
426.31b, and 426.31c are examples of properly completed PS Forms 1377
where a replacement has performed service when the postmaster was
absent from the office.

Handbook F-21



Other Duty Hours

February 2016

426.52

427

4271
427.11

427.12

427.13

427.2

427.3

427.4

427.4

Employees who are temporarily assigned as POAs must record their clock
rings on the PS Form 1230-C. Timekeepers will continue to extend the clock
rings on a daily basis and will forward PS Form 1230-C to the DDE/DR site or
PDC as designated at the end of the week along with the other timecards
from the installation in accordance with the procedures described in
chapter 6.

New Employees and Replacement Timecard
Eligibility

Employees who are hired at the beginning of the pay period may not have
received a preprinted timecard from the PDC. If they have not, the
timekeeper will be responsible for accurately completing PS Form 1230-C,
Time Card-Other Service, which will serve as a “replacement” timecard. This

process should be completed as often as necessary until the employee
receives a preprinted timecard from the PDC.

Any employee who does not receive a preprinted PS Form 1230-A or 1230-B
from the PDC or whose preprinted timecard was lost or damaged must also
have a PS Form 1230-C “replacement” timecard prepared.

A PS Form 1230-C, Time Card-Other Service, must be prepared when a
PS Form 50 action has corrected an employee's social security number or
changed the finance number.

Authorization and Supporting PS Forms

If an employee fails to receive a preprinted From 1230-A or 1230-B from the
PDC, the timekeeper will obtain the necessary information to complete

PS Form 1230-C by referring to the employee's PS Form 50. Exhibit 427.3is
an example of a properly completed PS Form 1230-C replacement timecard.
Note that information is only entered across the top of the timecard. Entering
any data in blocks 90, 91, 92, 93, or 95 may possibly cause the employee to
be paid incorrectly. Note also that it is essential to enter the card type “1" in
the card type column.

Timecard Handling

PS Form 1230-C will be handled in the same manner as would a preprinted
PS Form 1230-A or 1230-B.

Timecard Recording

An employee using a replacement timecard will record clock rings or write in
entries in the same manner as he would if he were using PS Form 1230-A or
1230-B timecard. Timekeepers will extend clock rings in the same manner
and will record leave and other nonwork hour information in the same
manner as they would if they were using PS Form 1230-A or 1230-B. This
“replacement” card should be totaled at the end of the week and sent to the
DDE/DR site or PDC as designated in accordance with the procedures in
chapter 6.
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428 Time and Attendance

Exhibit 427.3
Example of a Properly Prepared PS Form 1230-C, Time Card-Other Service

This is an example of a properly prepared timecard for an employee whose timecard did not arrive from the PDC; or
for an employee whose PS Form 50 has not yet been processed by the PDC.

Indicative Data
from Form 50.

CARD TYPE

| - seftenve T lezlbeNat
1~ NEW EMPLOYEE OR
REPLACEMENT TIME GARD | | | |
2- HIGHER LEVEL o0 [B3228 |70 [BIRY Y
LEAVE

j‘_l b by
TGPy |40 k:%'wcq. 73] Q4% e
|

cARD TYPE MUST [74f8s=™_| ]

CARD TYPE |- =i

BE ENTERED
AT RIGHT
V.5, POSTAL BERVICE
TIME CARD e
P8 FORM
1230-C, DEC. 1988
THI A T A NI NS TR AN AN AN N NN AN NN QBN Y RN NN USRI DHEHTHR NI URBATI AR
\ EDM 7508 /
Card type must

be entered here.

428 Dual Appointment Employee Timecards

428.1 Definition

Dual employees are employees who have received appointments to more
than one Postal Service position. They are established in the payroll system
with two positions, a primary and a secondary. The secondary position is
either a lower or higher grade than the primary position.

428.2 Eligibility
Part-time employees are the only employees eligible for dual appointments.

428.3 Authorization and Supporting PS Forms

428.31 An employee is authorized a dual appointment on a PS Form 50, Notification
of Personnel Action.

428.32 The PS Form 1230-C for the secondary position is prepared as follows:

a. Complete the top indicative data line, using the designation activity
code (D/A), the rate schedule code (RSC), and the level of the
secondary position.

b.  Enter “1" in the Card Type block.
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428.33

428.4

428.5
428.51

428.52

428.53

428.53

C. Enter the RSC of the secondary position in block 90. This should be the
same as the RSC code in the indicative data line at the top of the card.

d. Enter the level of the secondary position in block 91. This should be the
same as the level on the top line.

e. Enter the D/A of the secondary position in block 95. This should be the
same as the D/A code on the top line.

f. Print DUAL EMPLOYEE under the words CARD TYPE on the left side
of the 1230-C card.

Exhibit 428.33 is an example of properly completed PS Forms 1230-A and
1230-C timecards for a dual appointment employee.

Timecard Handling

The PS Form 1230-C timecard for the secondary position will be handled in
the same manner as the preprinted PS Form 1230-A or 1230-B for the
primary position.

Timecard Recording

The recording of the preprinted PS Form 1230-A or 1230-B for the primary
position is completed in the normal manner.

An employee using a 1230-C timecard for the secondary position will record
clock rings or write in entries in the same manner as he would if he were
using PS Form 1230-A or 1230-B timecard. Timekeepers will extend clock
rings in the same manner and will record leave and other nonwork hour
information in the same manner as they would if they were using

PS Form 1230-A or 1230-B. The PS Form 1230-C timecard should be
totaled at the end of the week, and sent to the PDC in accordance with the
procedures described in chapter 6.

Employees with a dual appointment to a rural carrier secondary position are
covered separately in chapter 5.
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Exhibit 428.33
Example of Properly Completed Timecards for a Dual Appointment Employee

In this example the employee's primary position is a level 03, RSC-P, Designation/Activity 36-6 with a dual
appointment (secondary position) as a level 05, RSC-P, Designation/Activity 41-0.

This employee worked 20 hours in the primary position. The employee also had 28 hours work, 8 hours overtime and
8 hours night work in the secondary position.

PAY MHAME DA Loc R3C dl.l‘ FNANCE NO. mnvjlnw \
001 | HARTMAN PE|N|{366| 74 |P |03 123456|765432189| 0l
' k -.-:::“-re:::wh_e]::-'» e tEdne ¢ Ao t
i l 1 1 ! 1 1 I 1 _! I i 1 _l 1 (] I [l lo[oe_
B = i il T ] T il T T (e
1 I (] 1 I 1 | L l (] L } I} 1 I 1 4 I_l y L l L
DEIR el X1 T e F EE 7 E -
L 1._! 1 I 1 1 i 1 1 1 1 1 1 I L 1 1
week po=-LJ -] RN T R T
1 I 1 . I_l l.' L 1 I 1 I ] 1 I 1
+

LS. POSTAL MERVICE

TIME CARD

” Ehe-A, BEC. V088

\l" 1==4T0=-0m m

%; Bels
|t|‘ .

1

Form 1230~C Timecard
(Secondary Appointment)

: rrmas  leemes] om ] e Lo reusee 0. | soems sy 0. [l oele] )
00 1| HAlTMAY 5;45[5 [2 M| 1 3¢56!7¢5¥3(21891¢[v0! /
§ = O )
CARD TYPE | |. * 0.0
| a3 oY s3] ovemea
T e ADNT T BARD 10 0
2- HGHER LEVEL m%ﬁ’i‘%"_é_ T EI R 14
Dtioee |1 £lo0e
carp Tvre MUST ;'%ﬂ“g =
BE ENTERED [- 4
= S
t_ TIME CARD 1
l]ll‘ll.wa.llﬂﬂllinﬂlllll!lllhlll‘lﬂli.ul....ﬂ.llﬂ.Iliiwlmﬂllllhﬂnhliﬂiil /
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5 Rural Carrier Procedures

510 Introduction

511

511.1

511.2

511.3

512

February 2016

Purpose

Recording Time and Attendance

The procedures for recording time and attendance for rural carriers are
described in this chapter. The elements discussed include the forms to be
used (520); designation codes and examples of time certificates (530); the
Fair Labor Standards Act (FLSA), including the guarantee period and
overtime (540); rural routes (550); computation of compensation (560);
equipment maintenance allowance (570); leave types (580); and
adjustments (590).

Instructions

The instructions for recording the official time and attendance for rural
carriers at all Postal Service installations are intended to be consistent with
the applicable provisions of the collective bargaining agreement between the
Postal Service and the National Rural Letter Carriers' Association (NRLCA).

System Integrity

The rural payroll system ensures that all employees are properly paid.
Payment is in compliance with the requirements of the FLSA. The integrity of
the system depends upon the degree to which postmasters, supervisors,
and timekeepers comply with these instructions in 511.2.

System Overview

The rural time certificates are entered into the Rural Time and Attendance
Collection System (RTACS). All time and attendance edits are performed
online as the data are entered. As the data are edited, the system displays
messages and highlights incorrect data. The facility administrator should
contact the appropriate office when clarification is needed.
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520 Time and Attendance

520 Forms Used

The following chart lists timecards and supporting forms that are used for
time and attendance and for the collection of rural route data to determine
the carrier's salary:

Timecards
Exhibit PS Form Title
520a PS Form 1314 Regular Rural Carrier Time Certificate
520b PS Form 1314-A Auxiliary Rural Carrier Time Certificate
520c PS Form 1314-F Rural Carrier FMLA Certificate

Supporting Forms

Exhibit PS Form Title

520d PS Form 4240 Rural Carrier Trip Report

520e PS Form 2240-R Rural Pay or Leave Adjustment Request —
PS Form 1314

520f PS Form 2240RA Rural Pay or Leave Adjustment Request —
PS Form 1314A

5209 PS Form 4241 Rural Delivery Statistics Report

520h PS Form 4003 Official Rural Route Description

520i PS Form 4241-A Rural Route Evaluation

520j PS Form 8127 Rural Carrier Supplemental Payment

Additional Supporting Forms

PS Form Title

PS Form 3971 Request for or Notification of Absence
PS Form 1723 Assignment Order

PS Form 1221 Advanced Sick Leave Authorization

PS Form 1224 Court Leave Duty-Statement of Service
PS Form 3973 Military Leave Control
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Rural Carrier Procedures 520

PS Form 1314, Regular Rural Carrier Time Certificate, is preprinted and issued to each regular rural carrier
each pay period. Time credits and equipment maintenance information are transferred to this document
from PS Form 4240, Rural Carrier Trip Report, for both the regular rural carrier and any replacement
carriers. The certificate is then submitted to the designated site for processing.

Exhibit 520a
PS Form 1314, Regular Rural Carrier Time Certificate

Name of Assigned Carrier | Finance Number | EIN | DesiAct | Roule No. FLSA | Year | PP
A a L Ti CO Second|

Hours 1005 | |Hours  100s | Hours  100s Hours 1005 | Hours 1005 | Min Hours | 100s
Howrs  100s Hours  100s Hours  100s Hours  100s Hours 100s Min Hours | 100s
‘Week 1 Information Wieek 2 Informaticn
DesiAct Name of Refief Carri EN Actual Mo Second | Whole Miles Actual Mo Second | Whale Miles
= fame of Refel Carmer WeekdyHours | " | EM | EM | Trip | Dev +| Omit - | WeekiyHours | " | EM | EM | Trip | Day + | Omit -
Hours  100s Min Hours  100s Min
Hours  100s Min Hours  100s Min
Hours 1005 Min Hewrs 100 Min
|Hows 100s | | | |min | | |Hours 100s | | |Min
Hours 1008 | Min Hours 100 | Min
Hours  100s Min Hours 100s Min
This certifies that the above carrier rendered service | Pestmaster's Signalure Date Carrier’s Initials B127 Time (Min)

in compliance with postal regulations.
P5 Form 1314, October 2008 (Page 1 of 2) (7530-01-014-6844) United States Postal Service Regular Rural Carrier Time Certificate

Identify all Absences with the Following Codes:

A - Annual Leave N - Military LWOP 2 - HQ Authorized Administrative Leave
B - Holiday (Work Hours Other Than Rural) O - Other Leave * 3 - 50% Relief Day Worked
C - Cont. of Pay P - Work Hours Other Than Rural 4 - Day of Reflection

D - Donated Leave R - Relief Day Worked 5 - 150% Relief Day Worked
E - Limited Duty S - Sick Leave 6 - Court Leave

F - QWLI/EI T - Training

G - QWL/EI X Day U- AWOL

H - Holiday Leave V - Holiday Work

J - 11-Day Route W - IOD/LWOP

K - 10-Day Route X - Relief Day Taken (Previous “R" or “3") **

L - Leave w/o Pay Y - Relief Day Work Hrs Other Than Rural

M - Military Leave Z - Steward Duty

*When “Other Leave” is recorded, a reason must be given. Explanation:

**Relief day taken for working previous “R" or “3" day. Does not apply to substitute rural carriers (Des 72), or rural carrier associates
(Des 74), or newly appointed regular rural carriers with FLSA code of “A”.

PS Form 1314, October 2008 (Page 2 of 2)
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520 Time and Attendance

PS Form 1314-A, Auxiliary Rural Carrier Time Certificate, is preprinted each pay period for all auxiliary
rural carriers (Designation 77) and rural carrier associates (Designation 79). Substitute rural carriers
(Designation 73), rural carrier relief (Designation 75), rural carrier associate (Designation 78), PTF rural
carriers (Designation 76) and temporary relief carrier (Designation 70) employees receive a preprinted
card only when time has been entered for them the previous pay period. The pay period, year and route
number are left blank on the preprinted certificates for Designations 73, 75, 76, 78, and 70 to allow the
postmaster or timekeeper to use the certificate for any pay period in which service is performed. Payroll
data are transferred to this form from PS Form 4240, Rural Carrier Trip Report, or PS Form 1234, Utility
Card.

Exhibit 520b
PS Form 1314-A, Auxiliary Rural Carrier Time Certificate

Des/Act Route Numbaer
H
| Other | COP | Donate [MaLy | CourtLv]
1 Hours  100s Hours 1005 ] Min Hours 100s
2 Hours  100s Hours 100s| Min Hours  100s
Weak 1 i Weaak i
. . Actual Eguipment Allgwance Second | Actual Equipment Allowance Second
Desihct Mame of Relief Carrer EIN Weekly Hours | Wours | Tr | Migs | GT | Trip | Weekly Hours | Wiours | Tr | Miles | 57 ]Trip
Hours 1008 Min Hours 1008 Min
Hours 1008 Min Hours 1008 Min
Hours  100s Min Hours  100s Min
Hours _ 100s Min Hours __ 100s Min
Hours 100 Min Hours __ 100s Min
Hours  100s Min Hours 1008 Min
This certifies that the above carrier rendered service in Posimasier's Signalure Date Ic:_atmlers
compliance with Postal Service™ regulations. nitals
PS Form 1314-A, October 2008 PSN 7530-01-000-9282 (Page 1 of 2) United States Postal Service® Auxiliary Rural Carrier Time Certificate

B Equipment Maintenance Allowance

Hours - 2 digits
Trips - 1digit
Miles - 3digits

B Leave Hours
Each hours type = 2 digits. Leave hours are valid only for Des. 76 as well as for auxiliary carriers
(Des. 77 and Des. 79) only. (COP hours valid for Des. 73-75-76-78-79.)

B Second Trip: 3-Digits (minutes)
Carrier will not receive payment if work hours exceed 40.00 per week.

PS Form 1314-A, October 2008 (Page 2 of 2)
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Rural Carrier Procedures 520
PS Form 1314-F, Rural Carrier FMLA Certificate, is used to record FMLA hours. The certificate is
processed with the other rural certificates.
Exhibit 520c
PS Form 1314-F, Rural Carrier FMLA Certificate
Name of Assigned Carrier Finance Number | Social Security Number |Des/Act| Route No. Year PP
Week 1 Week 2 Week 1 Week 2
FMLA AL Hours FMLA SL Hours
Hours | 100s | Hours | 100s Hours | 100s | Hours | 100s
FMLA LWOP Hours FMLA SL Dependent Care
Hours I 100s | Hours I 100s Hours | 100s | Hours | 100s
Non-FMLA SL Dependent Care FMLA Replacement Carrier Unavailable
Hours | 100s | Hours | 100s Hours | 100s | Hours | 100s
FMLA COP Hours FMLA IOD/OWCP Hours
Hours | 100s | Hours | 100s Hours | 100s | Hours | 100s

Postmaster's Signature

Date

Carrier's Initials

PS Form 1314-F, June 1999

Rural Carrier FMLA Certificate

February 2016
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Time and Attendance

PS Form 4240, Rural Carrier Trip Report, is the official timekeeping document for rural carriers who do not
use a time clock. On the last day of the pay period, the postmaster or designee transfers all payroll

information for the regular and replacement carriers from this document to PS Forms 1314 or 1314-A as
appropriate. Instructions for completing this form are printed on the reverse side.

Exhibit 520d (page 1)
PS Form 4240, Rural Carrier Trip Report

.S, Postal Service® [Post Office™, State and ZIP +48 Guaranlee Period Pay Period(s)
Rural Carrier Trip Report From Thru Ho. | From Thru
(See instructions for complating form on reverse)
Regular Carrier Regular Relief Carrier - Regular Rural Carrier
Name EIN Name EIN ° é Hours Hundredths
T
S| Beginning of PP /
Official Schedule of Carrier L ‘Actual Number B
Reports Leaves Retums Ends Regular Boxes|Central Boxes |Stops Auth Dism Del [Families Businesses 3% Current PP /
k=]
= End of PP /
Roule Mo, |Length (Mies)| Classifcation Keekly Roule Weekly Hours Daly Hours Boxes Vacanl Over DELIVERY DATA
O°L" |0 M OJ O AwdStandard Hrs.Mins. | iEvsuated) (Evaksatod) 80 Days Residential | Det
Non
O--|0H Ok Other Other | Box/
Other| Curb| NDCEU Other | Curk | NDCBU
Camers Daly Time Record” Management Daily and Weekly CLM‘ Central| NPU
(Exact hour and minutes)
T"‘i‘?\l“““;' Regular  Relief |0 of
Day Rptd. Left Rind, Comg. Lunch and Dail Carrier  Carriar M REMARKS
of Date at Office o Work | Period Hundredths D":'[""m Weekly  Weekly wa:_‘ag:' (Explain any failure fo serve the entire route; include miles actually
Week Post | toServe | Post atPost | Actual | (LessLunch) | ’ Work  Work Enlu':" 9 | served. Also, state cause for any deviation from schedule. If reguiar
Office Route Office Office Time Regular | Relief Hours  Hours “% | carrier was absent, give name of relief. If more space is needed, use
e e e | [ [ o | oo [ ey [ oy gy | 12y [reverseofthisfom)
Sal.
Maon, ‘Weekly Overtime
% [ Tues. |
% [lues
£ [Wed
Thur, Week 1 | Week 1
o Fri
& Sal.
Mon. Weekly Overlime
o~
E Tues. |
= | Wad
Thar. Waek 2 | Weak 2
Fri
Sal.
Mon Weekly Overtime
% | Tues.
]
= [ wed
Thor, Week 1 | Week 1
o Fri
& Sat.
Mon. ‘Weakly Overime
-~
= | Tues.
F]
= | wed
Thur. Waek 2 I Week 2
Fri
| cartify that this report is correct, and that entries have been made promptly daily. | certify that all entries have been complated and verified
Carrier's Signature Date (MMDOYYYY) Postmaster or Designated Supervisor's Signature Date (MMDDYYYY)
PS Form 4240, February 2009 (Page 1 of 2) PSN 7530-02-000-9206
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Rural Carrier Procedures 520
This side of PS Form 4240 provides instructions for completing the form.
Exhibit 520d (page 2)
PS Form 4240, Rural Carrier Trip Report
INSTRUCTIONS
All entries shall be in ink. Complete one copy and retain at Post Office™.
Postmaster or Designated Supervisor shall:

+ Complete all information blocks on the upper portion of the form.

+ Complete Columns 7-12 on a daily or weekly basis, as appropriate.

+ See that the carrier makes appropriate entries for each delivery trip in_ columns 1-6 and the REMARKS column.

+ Determine total actual daily workhours and minutes and, using USPS™ Notice 30, Conversion Table, or facsimile, convert this
time to hours and hundreths and enter the time in Columns 7-8. Entries in Columns 9-11 must also be shown in hours and
hundreths.

+ Record the CUMULATIVE TOTALS for actual hours worked by the regular carrier for the 52-week guarantee period (as specified
in the Agreement), and not on the basis of calendar or fiscal year.

* Record daily overtime for all actual time worked in excess of 12 hours a day or 8 hours a day, whichever is appropriate (National
Agreement). Authorized overtime hours worked during prescribed Christmas period shall be identified by circling the entry
in column 9.

+ Record weekly overtime for all hours and hundreths worked in excess of 56 or 40 in a week, whichever is appropriate (National
Agreement), in the open blocks in Columns 10 and 11.

+ Enter A/L, S/L, etc., in Column 7 when the regular carrier is on annual leave, sick leave, etc., enter hours worked each day by
the relief carrier in Column 8.

+ Submit amended PS Form 4003 if unnecessary travel can be eliminated or when otherwise required.

+ During the pay period, if a sufficient number of boxes are added to or subtracted from the route to trigger a change in the
route's evaluation, adjust the carrier's compensation as required in Article 9 2.C.10.

+ Close out the PS Form 4240 and begin a new sheet of the Guarantee Period.

Carrier Shall:

+ Make daily entries in Columns 1-6 and the REMARKS column.

+ If additional space is required for REMARKS, use the ADDITIONAL INFORMATION space below; precede remarks by date(s)
where appropriate.

* Record information regarding the changes (increase or decrease) in the number of boxes, stops, families, official route miles,
etc., in the space below as the changes occur.

Names of Post Offices Supplied by Locked Pouch:
1. 4. 7.
2. 5. 8.
3. 6. 9.
Use this information to update "DELIVERY DATA" when the next PS Form 4240 is prepared.
Box #, Street Address, Residential Business
Boxes/Stops Apt./Suite # and Oth Oth Det

Date | (+)or () o s Name Other | Curb |NDCBU| captay | Other | Curb | NDCBU | Contom Box
Additional Information:
PS Form 4240, February 2009 (Reverse)
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520 Time and Attendance

PS Form 2240-R, Rural Pay or Leave Adjustment Request for Form 1314, to correct an employee’s pay,
leave or deductions.

Exhibit 520e
PS Form 2240-R, Rural Pay or Leave Adjustment Request for PS Form 1314

UNITED STATES Rural Pay or Leave Adjustment Request _
B rosTaL servicE, for PS Form 1314

INSTRUCTIONS: Enter the full Social Security Number (SSN) of any carrier whose pay or leave is to be adjusted. For cross-foot purposes, enter only the
last 4 digits of the SSN of those carriers whose pay or leave is not to be adjusted.

Hame of Assigned Carrier | Finance Number | Social Security Number | Des | Routebo | FLSA | Yoar |
wr | Actual Days Assigned Carrier Absent Daily Training COP | Limited Reliel Hours | Stcond | Routs | GT Mies Xmas Assist
Woakly Hours Sal | Mon. | Tues. | Wed. | Thurs. | Fr Overtime Hours Hours | Duty Hours Trip Dev Viehicle Omitted Work Hours
Hows 100
Hours. 1008
‘Week 1 Information Week 2 Information
. Actual NO Second] Whole Mies | Actual NO Second| Whale Miles
Des/Act Name of Relief Carrier Social Security Number Weekly Hours. | T M Dev | Omit | WeektyHours | T e | EM T otk
Hours 100% Hours 1008
Hours 1008 | | Hours  100s
Hours 1008 | Hours  100s
Hours 1008 Hours 100
Hours  100s | | Hours  100s
Hours  100s | Hours 1008
Hours  100s Hours 1008
Hours  100s Hours __100s

Remarks (Required)

Issuing Office Mailing Address Employee's Signature and Date

Authorizer’s Printed Name

Authorizer's Telephone Number (Include area code)

Processed (PP/Year) Adj./Reason Code Processed By Authorizer's Signature and Date

Emergency Salary Advance Authorization and Receipt — AIC 554 Only

(Salary Check Substantially Less ThanNet Amount Due — Excludes EMA)
Name SSN DES PP Yr Amount of Advance for PP

| hereby certify that | have received a salary advance of the stated amount.  Issuing Unit Number (10 digits)
| authorize the USPS® to recover this amount upon receipt of the missing
check or in the calculation of the salary check that reflects the appropriate
adjustment, or subsequent salary checks, as required, to satisy this debt.

Employee Signature and Date Date of Issue

PS Form 2240-R, February 2006 (7530-02-000-7407) (Page 1 of 2)
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Rural Carrier Procedures 520

PS Form 2240-RA, Rural Pay or Leave Adjustment Request for Form 1314-A, to correct an employee’s
pay, leave or deductions.

Exhibit 520f
PS Form 2240-RA, Rural Pay or Leave Adjustment Request for PS Form 1314-A

UNITED STATES Rural Pay or Leave Adjustment Request _
B rostaL service . for PS Form 1314-A

INSTRUCTIONS: Enter the full Social Security Number (SSN) of any carrier whose pay or leave is to be adjusted. For cross-foot
purposes, enter only the last 4 digits of the SSN of those carriers whose pay or leave is not to be adjusted.

| Route Mo | FLSA | Yoar |
wi | Actal Equipment Alowance N - No Service Traning Second Leave - Whaole Hours Wark Xmas Assist
Weekly Hours | Mours | Tr | Mies | GT | Sat Mon. Tun Wed Thur, Fri. Hours Trip Annual | Sick | Other | COP | Donate | MilLv Days | Work Hours
Hours  100s Hours 1005 Hours 1008
Hours 1008 Hours 1005 Hours 1008
) | Wak 1 Information Waeek 2 Information |
Desiet : . e Actual Equipment Allowance Second | Actual Equipmont Allowance Second
pime Of P Gl S0 Sy T WeeklyHours | Hours | Tr | Mies | GT | Trp Weekly Hours | Hours | Tr | Miks | GT |Trp
Hours 1008 Hours 1008
Hours 1008 Hours  100s
Hours 1008 Hours  100s
Hours 1008 Hours  100s
Hours 1008 Hours  100s
Hours 1008 Hours  100s
Hours 100s Hours. 100s
Hours  100s Hows  100s

Remarks (Required)

Issuing Office Mailing Address Employee's Signature and Date

Authorizer's Printed Name

Authorizer's Telephone Number (Include area code)

Processed (PP/Year) Adj./Reason Code Processed By Authorizer's Signature and Date

Emergency Salary Advance Authorization and Receipt — AIC 554 Only

(Salary Check Substantially Less ThanNet Amount Due — Excludes EMA)
Name SSN DES PP Yr Amount of Advance for PP

| hereby certify that | have received a salary advance of the stated amount.  1ssuing Unit Number (10 digits)
| authorize the USPS® to recover this amount upon receipt of the missing
check or in the calculation of the salary check that reflects the appropriate
adjustment, or subsequent salary checks, as required, to satisy this debt.

Employee Signature and Date Date of Issue

PS Form 2240-RA, February 2006 (Page 1 of 2) (7530-08-000-4046)
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520 Time and Attendance

Use PS Form 4241, Rural Delivery Statistics Report, to submit data from the national or special count to
determine the standard hours and minutes of the route. The standard hours and minutes are converted to
evaluated hours to determine the salary provided the carrier (see exhibit 554.2).

Exhibit 520g
PS Form 4241, Rural Delivery Statistics Report
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Rural Carrier Procedures 520

PS Form 4003, Official Rural Route Description, records changes to route data other than changes
resulting from a mail count. Data to be recorded on this form can include changes to boxes (centralized
and regular), stops, weekly dismounts, weekly dismount distance, lock pouch allowances, extension
(temporary route deviations for more than 30 days), remeasurements, amended counts, new routes
created, and adjustments for seasonal routes and detours.

PS Form 4003 is also used to record the conversion of regular boxes to centralized boxes, weekly
dismounts, and weekly dismount distance associated with the conversions. A change to route (other than
converted to centralized box data) must amount to 60 minutes (1 hour) to initiate a change in route
compensation. The converted centralized box data are stored in the system until a 1-hour change is
triggered. At that time, the converted centralized box data are applied to the base route data. If the net
change is less than 1 hour, no change in compensation will result. Exercise extreme caution when
submitting PS Form 4003 with a base hour change. All stored data accumulated toward the next 1-hour
change will be dropped, and in some cases the bank time must be restored.
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Time and Attendance

Exhibit 520h
PS Form 4003, Official Rural Route Description
US. Postal Service
|_ OFFICIAL RURAL ROUTE DESCRIPTION
Postmaster will complete this part. See instructions for completion on reverse of Part 3.
POST OFFICE *New Base Hour (Standard Hour) Change Required
Adjustment ColiComp Consclidation®
Convert to Reg. Discontinued New Route*
Extansion Locked Pouch Deatour*
|State and ZIP+4 Code Option Election Parcel Locker S | Route®
Remeasured Vehicle Data Hardship*
Finance No. Route No. New Length [s to lized boxes only NDCBU Parcel Option
Weekly Weekly Dismount Converted | Coll/Comp Locker
Dismounts Distance Reg Boxes
Locked Pouch Weekly Wsskly Dismount Regular Centralized Base Effective
No. Avg dly. wt. | Dismounts Distance Boxes Boxes Stops Change Vehicle Data Date
|EMA
|Gowt, veh.
ame arrier AM ate
[PE Form 4003, Augus! 1093 (computenzed)
Line Briefly e the ine of travel from the Post Ofice and return. Mies  Line Briefly describe the line of iravel from the Post Ofice and returm.
1 49
2 50
3 |51
4 Is2
5 Is3
8 |54
7 Fs
8 56
9 |s7
10 |§a
1 59
12 |so
13 |s1
14 62
15 63
168 64
17 |Es
18 |es
19 67
20 68
21 689
22 70
23 71
24 72
25 73
26 74
27 75
|28 76
29 7
30 78
31 79
32 B0
33 81
34 82
35 lﬂ_3
36 |
37 85
38 86
39 |s7
40 88
41 89
42 | [
43 91
44 82
45 193
m Jos
47 fos
48 I TOTAL OFFICIAL ROUTE MILEAGE
Computerized PS 4003 ps4003_ver_7.10.01.xls
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Rural Carrier Procedures

The Integrated Business Solutions Services Center (IBSSC) prints and issues Form 4241-A, Rural Route
Evaluation, to personnel on rural routes as a result of national counts, special counts or a change in route
data initiated by the submission of Form 4003. In addition to the route data, the regular carrier’s salary,
equipment maintenance allowance, and time credits (plus or minus) toward the next 1 hour change are

identified.

Exhibit 520i

PS Form 4241-A, Rural Route Evaluation
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520 Time and Attendance

PS Form 8127, Rural Carrier Supplemental Payment, was designed to fulfill the requirements in article
9.2.N of the agreement with the National Rural Letter Carriers' Association. Article 9.2.N requires carriers
to be paid for viewing training films, slides, or other training presentations not incidental to normal daily
rural carrier performance. This training includes events such as the annual Combined Federal Campaign
talk, the annual Savings Bond Drive film, and special project films, or other training during the year for
which time may not have been included in the route evaluation.

PS Form 8127 has been authorized for the one-time payment for fulfilling the Carrier Label Address
Sequence System (CLASS), for the Postal Service employee survey, and for conducting the
undeliverable-as-addressed bulk business mail survey. This form is also used to report the completion of
work associated with the Federal Home Loan Bank Board survey, Consumer Service Index (CSI) talks,
and automation and Corporate Automation Plan talks or meetings that local management requires rural
carriers to attend.

Although no exact definition exists, functions that are proper for supplemental payment should meet the
following criteria:

a. An action or task that is not directly related to normal daily work functions (casing and delivering the
mail).
An action or task that does not occur on a daily or weekly basis.
An action or task for which no time has been allotted in the rural route standards.
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Rural Carrier Procedures 520
Exhibit 520j
PS Form 8127, Rural Carrier Supplemental Payment
UNITED STATES i
Bd POSTAL SERVICE A Rural Carrier Supplemental Payment

Instructions

Local Postmaster

time must be recorded on Form 1314-A, Auxiliary Rural Carrier Time Certificate.)

block.)
Record the date and the time in minutes. (Do not enter any hours on form.)
Indicate the pay period, year, and week.

The carrier, postmaster, and District MUST sign this form.

AR

processed.
7. Submit form to District for approval by Operations Program Support.
District

Confirm proper completion and suitability for payment, then complete signature block below.

1. Complete this form for a Regular Rural Carrier (Designation 71) serving a regular route. (Replacement carrier's

2 Record the carrier's name, Social Security number, and finance number. (Issuing office must complete return to

Record reason for payment in justification. If no reason is given, or the form is incomplete, it will be returned, un-

Carrier Name (Last, first, middle initial) Social Security Number Finance Number
Date of Service Pay Period/Year
Time in Minutes Week

(e.g. Record 1.58 hours as 95 minutes.)

d-

Pay period proc Initials:

Justification

Return to: (Issuing office must complete) Employee's Signature and Date

Postmaster's Signature and Date

District Approval - Operations Program Support and Date

PS Form 8127, July 1994

February 2016

221



530

Time and Attendance

530 Designation Codes and Time Certificates

222

531

531.1
531.11

531.12

Designation Codes

The following payroll designation codes (with the exception of Designation
99) are used on all PS Forms 50, Notification of Personnel Action, and on all
payroll documents to identify employment status of an individual rural carrier.

Des/Act Code | Title

70-0 Temporary Relief Carrier (359 day appointment)

70 -1 Temporary Relief Carrier (359 day appointment, not to exceed
180 days worked in a calendar year)

71-0 Regular rural carrier

72-0 Substitute rural carrier serving a vacant route, or serving the

route in the absence of the regular carrier in excess of 90
calendar days

73-0 Substitute rural carrier

74 -0 Rural carrier associate serving vacant route, or serving the route
in the absence of the regular carrier in excess of 90 calendar
days

75-0 Rural carrier relief

76 -0 Part-time flexible

77-0 Auxiliary rural carrier

78-0 Rural carrier associate

79-0 Rural carrier associate assigned to an auxiliary route in excess

of 90 calendar days

99 -0 City employee serving as emergency replacement carrier (due
equipment maintenance allowance only)

Temporary Relief Carrier

Designation/Activity Code 70 — 0

This is a nonbargaining employee who provides service on a regular or
auxiliary route. His or her appointment may not exceed 359 days. The
employee must have at least a 6-day break in service before he or she can
be appointed to another 359 days.

Designation/Activity Code 70 — 1

These employees are hired from the annuitant ranks, and the appointment
may not exceed 359 days. The employee is limited to 180 workdays within
each calendar year. When the employee reaches his or her 180 workday
limit, process SF 50, Notification of Personnel Action, to terminate
employment. The employee may be rehired at the beginning of the next
calendar year (pay period 01-XX) to begin another 359-day appointment with
a limit of 180 workdays.

When completing PS Form 1314-A for temporary relief carrier (TRC)

annuitants who work auxiliary assistance on a route, the office must indicate
the number of days to be counted toward the 180 days worked. If the carrier
works on a regular route HO01 on Monday and performs auxiliary assistance
for route JOO6 for 2 hours on Monday, you must indicate on PS Form 1314-A

Handbook F-21



Rural Carrier Procedures

531.2

that “0” days is added toward the 180 days worked. The day was captured

on the regular route and should not be counted as another day worked
because the work was performed on the same day (see Exhibits 531.12a

and b).

The earnings statement (PS Form 1223) will reflect the number of days

worked to assist the carrier in keeping track of days for that calendar year.

Exhibit 531.12a

PS Form 1314, Regular Rural Carrier Time Certificate

Finance Number

! 24-0145

oIQYS67%
Hours: 100s. Min Hours  100s Min
Hours 1005 Min Hours__ 100s Min
Hours 100s i aE Min Hours 100s Min
Hours  100s Min Hours. 1008 Min

This certifies that the above carrier rendered service
in i with postal

Posmm[s%\/\_/ DB 2!z'/0 8 [Carrier's Initials

8127 Time (Min)

PS Form 1314, October 2008 (Page 1 of 2) (7530-01-014-6844)

United States Postal Service Regular Rural Carrier Time Certificate

Exhibit 531.12b

PS Form 1314-A, Auxiliary Rural Carrier Time Certificate

Finance Number

A -0\4s | 0/A 4579

Hours 1005 Min Hours  100s Min
Hours  100s Min Hours  100s Min
Hours  100s Min Hours  100s Min
Hours 100s Min Hows 100s Min
Hours 100 Min Hours  100s. Min
Houwrs 100s Min Hours 1008 Min
This cartifies that the above carrier rendered servica in Fostmaster's Signaturs Data Cartier's
with Postal reg \ A ——~— Ja) él/dg'"'“' /@m

PS Form 1314-A, October 2008 PSN 7530-01-000-9282 (Page 1 of 2)

United States Postal Service Auxiliary Rural Carrier Time Certificate

531.2 Regular Rural Carrier (Career) — Designation 71
The regular rural carrier (career) is the only full-time regular rural employee
entitled to benefits such as retirement, leave, and life insurance. Regular rural
carriers serve on routes with pay route types H, J, K, and M.

February 2016
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Substitute Rural Carrier

Designation 72

A substitute rural carrier (Designation 73) can be appointed via SF 50 to serve
full time on a vacant regular route or in the absence of a regular carrier for
more than 90 days. The substitute rural carrier earns annual and sick leave
on the assigned route only and is compensated for the balance of his or her
annual leave upon return to the Designation 73 position. Sick leave is
handled in accordance with Employee and Labor Relations Manual (ELM)
513.712. Designation 72 employees have FICA deductions withheld and earn
step increases (see 581.2 for additional information).

A substitute rural carrier (Designation 72) may work as a substitute
(Designation 73) on a regular rural route other than the assigned route.
However, the substitute rural carrier (Designation 72) may not work on an
auxiliary route or provide auxiliary assistance on a regular route.

Work performed as a Designation 73 must be recorded on the assigned
regular carrier's PS Form 1314. Leave Without Pay (LWOP) must be charged
to the assigned route.

Designation 73

Entered on duty date must be before July 21, 1981. Designation 73
employees have bidding privileges on regular rural carrier positions, have
FICA deductions, and earn step increases, but do not earn leave.

Rural Carrier Relief — Designation 75

Entered on duty date must be on or after July 21, 1981. Employees hired
between July 21, 1981, and November 12, 1986, are without time limitation.
After November 12, 1986, employees not hired from a competitive register of
eligibles as a result of an open competitive examination have a limited time
appointment. Designation 75 employees are not entitled to step increases,
leave, or cost of living allowance (COLA), nor are they eligible for life
insurance, Civil Service Retirement System (CSRS), or Federal Employees
Retirement System (FERS).

Part-Time Flexible Carrier — Designation 76

This is a career employee and the entered on duty date must be on or after
September 9, 2000. All qualified substitute rural carriers and rural carrier
associates (RCAs) that have completed their probationary period are eligible
to bid on PTF assignments. PTFs are only assigned to K routes. Designation
76 employees have bidding privileges on regular rural carrier positions, have
FICA deductions, earn step increases, and leave.

Auxiliary Rural Carrier — Designation 77

Entered on duty date must be before July 21, 1981. An auxiliary rural carrier
may perform service on an auxiliary route only. Designation 77 employees
earn step increases and leave, and have FICA deductions. When the auxiliary
route is converted to a regular route or is consolidated with another route,
the auxiliary rural carrier (Designation 77) should be terminated. Any auxiliary
rural carrier that becomes a multi-employee Designation 77/78 will be hired
at the current RCA hourly rate.
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531.7
531.71

531.72

531.8

531.9
531.91

531.91

Rural Carrier Associate

Designation 78

Entered on duty date must be on or after April 11, 1987. Designation 78
employees have bidding privileges on regular rural carrier positions under the
USPS/NRLCA national agreement, Article 12, section 3B. Rural carrier
associates (RCA) are not entitled to step increases, leave, or COLA. In
addition, they are not eligible for life insurance, CSRS, or FERS. RCAs hired
beginning 8/24/1991 are paid under Schedule 1 and carriers hired prior to
8/24/1991 are paid under Schedule 2.

Designation 74

An RCA (Designation 78) can be appointed via SF 50 to serve full time on a
vacant route or in the absence of the regular carrier for more than 90 days.
Effective January 21, 1988, Designation 74 employees began earning annual
and sick leave on their assigned routes only and will be compensated for the
annual leave balance on return to their Designation 78 position. Sick leave is
handled in accordance with ELM 513.712. Designation 74 employees have
FICA deductions withheld, do not earn step increases, and are not entitled to
COLA.

A Designation 74 employee may work as a replacement carrier on a regular
route and on an auxiliary route. Leave will be earned at a maximum of 4
hours per pay period only on the route assigned as a Designation 74.

Work performed on a regular route as a Designation 78 must be recorded on
the assigned regular carrier's PS Form 1314, Regular Rural Carrier Time
Certificate. LWOP must be charged to the assigned route. All work
performed on an auxiliary route must be recorded on PS Form 1314-A,
Auxiliary Rural Carrier Time Certificate.

Designation 79

An RCA (Designation 78) can be appointed, via SF 50, after being assigned
to the auxiliary route for more than 90 calendar days. Leave is earned only on
the assigned auxiliary route. The carrier is in leave category 4, earning 1 hour
of sick leave and annual leave for every 20 hours worked on the assigned
auxiliary route.

Miscellaneous

Multipositions

Appointments to the position of substitute rural carrier (Designation 73) or
auxiliary rural carrier (Designation 77) were made on or before July 21, 1981.
All rural appointments after this date are restricted to regular rural carrier
(Designation 71), rural carrier relief (Designation 75), or rural carrier associate
(Designations 78, 79, or 74).

When an employee's current designation is 73, a Designation 77 may be
added, creating a dual Designation 77/73. However, when an employee's
current designation is 77, a Designation 73 cannot be added.

Under the conditions of the Memorandum of Understanding between the
Postal Service and the NRLCA, certain auxiliary rural carriers (Designation
77) may also be established as rural carrier associates (Designation 78).
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These employees will be compensated at their attained step of the
Designation 77 position and earn leave for providing service on auxiliary
routes only. All other service is compensated as a rural carrier associate
(Designation 78).

Rural carrier associates (Designation 78) assigned to an auxiliary route will be
a multi Designation 79/78.

Dual Employees

Dual employees are those employees appointed to positions as Designations
3X, 4X, or 6X (city), and 7X (rural), where X = any number. An example would
be 41/73. This is a city part-time flexible clerk and a rural substitute carrier.
New appointments to substitute rural carrier (Designation 73) or auxiliary
rural carrier (Designation 77) have been discontinued since implementation
of the 1981 Postal Service/NRLCA agreement. Therefore, only current
Designations 73 and/or 77 are permitted additional appointments of 3X, 4X,
or 6X.

Designation/Act 75 — 0, 78 — 0, and 70 — 0 employees may have a dual
appointment as a 58 (postmaster relief) or 6X (city).

All service as a Designation 3X, 4X, 58 (postmaster relief), or 6X must be
recorded on PS Form 1230-A, Time Card — Week 1, or PS Form 1230-B,
Time Card — Week 2. All service as a Designation 7X must be recorded on
PS Form 1314-A, Auxiliary Rural Carrier Time Certificate, or as the
replacement carrier on PS Form 1314, Regular Rural Carrier Time Certificate.

When the combined weekly workhours are greater than 40, all hour credits
and remuneration are combined, and a FLSA overtime calculation is
generated. The FLSA overtime payment due (if any) is made the following
pay period, and a message is printed on the employee's earnings statement.
The FLSA calculation formula is provided in Handbook F-18, Payroll Journal
Guide.

Nonrural Postal Employee

Designation 99 employees do not require a SF 50. Designation 99 is used by
the payroll system when making payment for Equipment Maintenance
Allowance (EMA) to employees other than rural carriers. Therefore, no
employees are carried on the rolls as Designation 99. The workhours of
postal employees other than rural carriers are reported on PS Forms 1230.

Time Certificates

When transcribing data onto PS Form 1314, Regular Rural Carrier Time
Certificate, and PS Form 1314-A, Auxiliary Rural Carrier Time Certificate, all
fields used must be zero-filled. For example, when recording 82 hours in a
4-digit field such as Actual Weekly Work Hours, enter it as 0850; when
recording 3 miles in a 3-digit field such as Miles Omitted, enter it as 003.
Exhibits 532a and 532c use Xs to show the size of each field on PS

Forms 1314 and 1314-A, respectively, and then show how the forms look
with actual data entered in Exhibits 532b and 532d, respectively.
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Exhibit 532a

PS Form 1314, Regular Rural Carrier Time Certificate

532

X ol | £ %
KRR XXX 25
o] | o [ P
DK B TRDKIY |8 Yex] x| X XX | % [ [ X R x| xxx
Hours 1008 Min Hours 1008 Min
Hours 1008 Min Hours 1005 Min
Hours 1008 Min Hours 1005 Min
Hours 100 Min Hours 1005 Min
Hours _ 100s Min Hours 1008 Min
This certifies that the above carrier rendered service | Postmaster's Signature Date }mﬂs am‘nmopy;(
In compliance with postal regulations. y
PS Form 1314, October 2008 (Page 1 of 2) (7530-01-014-6844) United States Postal Service Regular Rural Carrier Time Cs;'tlﬂ‘cate
Exhibit 532b
PS Form 1314 with Data Filled In
05 -3333

O

E 77

788957

Limited

ik i
g

o [y e o T T o

60| Joves I 11223333 4732 |1 -

%o | Dlaele LT | 54211234 |£T4%L | o g ;
i - o o e
e " N
e " i
e - s

e e el R P U £ T DA T iy e

PS Form 1314, October 2008 (Page 1 of 2) (7530-01-014-6844)

United States Postal Service Regular Rural Carrier Time Certificate

In the top form, the Xs show the size of each field on the form; the bottom
form shows actual data entered.
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Exhibit 532¢
PS Form 1314-A, Auxiliary Rural Carrier Time Certificate

Name of Assigned Carrier

ol ] X |w[ .. .

Finance Number

Hours 1005 Min Hours  100s Min
Hours __ 100s. Min Hours _ 100s Min
Hours _ 100s Min Hours  100s Min
This certifies Mat';::lzlbu:a carrier rendered service in r""""‘“l‘" Signature Date md’:ﬁ
PS Form 1314-A, October 2008 PSN 7530-01-000-9282 (Page 1 of 2) United States Postal Service Auxiliary Rural Carrier Time Certificate
Exhibit 532d

PS Form 1314-A with Data Filled In

Nessreorbe W

Nama olAnngd Carrier

2 O T e

2|00 05| 5|/00 ] s i oo 1008
— 1 — gmﬂ,mm:mmm T %%;1
780] Sawue. WE [ 1\23235555 e w 8232|011 |Ro| |m
. Hours 100s Min Hours 100 Min
Hours 100% Min Hours 1008 [ Min
Hours 100 Min | Hows 1008 in
Hours. 100 Min Holrs 1008 Min
Hows 100 Mo |Hows 1008 i
e R = liafog = 1)
PS Form 1314-A, October 2008 PSN 7530-01-000-9282 (Page 1 of 2) United States Postal Service Auxiliary Rural Carrier Time Certificate

In the top form, the Xs show the size of each field on the form; the bottom
form shows actual data entered.
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533

Days Assigned Carrier Absent Codes

PS Form 1314

A
B
C
D
E

H
J

K
L

M
N
o)
P
R
S
T
U

Vv

— Annual Leave

— Holiday Work — Nonrural

— Continuation of Pay

— Donated Leave

— Limited Duty

— Holiday Leave

— 11-Day Route

— 10-Day Route

— Leave without Pay

— Military Leave

— Military LWOP

— Other Leave

— Work Hours other than rural
— Relief Day Worked (No relief available)
— Sick Leave

— Training

— AWOL (Absent without leave)
— Holiday Work

W — IOD/LWOP

X
Y
Y4

2
3
4
5
6

— Relief Day Taken (Worked an “R” or “3” day)
— Relief Day Worked on non rural assignment

— Steward Duty

— HQ Authorized Administrative Leave

— Carrier works relief day — paid additional 50%
— Day of Reflection

— Carrier works relief day — paid additional 150%
— Court Leave

PS Form 1314-A

2
H
N

— HQ Authorized Administrative Leave
— Holiday
— No Service

533
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540 Fair Labor Standards Act

230

541

5411

541.2

Application

Sections 7(a) and 7(b)(2) of the Fair Labor Standards Act (FLSA) apply to rural
carrier compensation.

Compensation Under FLSA, Section 7(a)

The following employees are compensated in accordance with FLSA,
section 7(a):

a.

Regular rural carriers assigned to evaluated routes having less than
35 hours of required service per week or mileage routes having less
than 31 paid miles per week.

Employees appointed as regular rural carriers to routes covered under
7(b)(2) after the beginning of the guarantee period who do not agree in
writing to terminate the guarantee agreement at the end of the
guarantee period. At the beginning of the next guarantee period, the
carrier shall be compensated under the provisions of section 7(b)(2) of
the Fair Labor Standards Act.

Substitute rural carriers (Designation 72) serving a vacant route or route
where the regular carrier is on extended leave, who do not agree in
writing to terminate the guarantee agreement at the end of the
guarantee period.

Substitute rural carriers (Designation 73), relief rural carriers
(Designation 75), rural carrier associates (Designations 74 and 78), part
time flexible (Designation 76) auxiliary rural carriers (Designation 77),
rural carrier associates assigned to an auxiliary route (Designation 79),
and temporary replacement carriers (Designation 70).

A regular rural carrier compensated pursuant to FLSA section 7(b)(2)
who actually works more than 2,240 hours within the guarantee period.

Compensation Under FLSA, Section 7(b)(2)

The following employees are compensated in accordance with FLSA,
section 7(b)(2):

a.

Regular rural carriers assigned to evaluated routes having 35 or more
standard hours or mileage routes having 31 or more paid miles per
week.

Substitute rural carriers (Designation 72) serving a vacant route or route
where the regular carrier is on extended leave. The substitute must be
assigned to a route that qualifies for compensation under section
7(b)(2) of the FLSA and must agree in writing to terminate the guarantee
agreement at the end of the guarantee period.

An employee appointed as a regular rural carrier during the guarantee
period, as set forth in paragraph (a), and who agrees in writing at the
time of appointment to terminate the guarantee agreement on the last
day of the guarantee period.
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543

542 Guarantee — Evaluated Compensation Schedule

Regular rural carriers receiving evaluated compensation receive a
guaranteed annual wage for 2,080 hours of actual work. The following rules
apply to Guarantee — Evaluated Compensation Schedule:

a.

The guaranteed salary for the respective routes is the annual salary,
attained step, in effect at the beginning of the guarantee period. The
period continues for 52 consecutive weeks beginning and ending with
pay periods. This salary must not be for less than 35 hours and cannot
exceed the salary for 40 hours. The guarantee of compensation differs
for each route evaluation between 35 and 40 hours.

The salary cannot be reduced below the guaranteed salary set forth at
the beginning of the guarantee period. The employee’s step is locked
and step increases earned after the guarantee salary does not affect
the guaranteed salary. The salary may be adjusted upward, except that
any compensation paid above 40 hours is not considered guaranteed
annual wages. Adjustments in compensation may be made upward or
downward, between 40- and 48-hour levels, without affecting the
annual guarantee. However, the salary cannot be reduced below the
40-hour compensation level during the guarantee period.

Seasonal Routes — The last mail count is used to determine the
guarantee salary for the new guarantee year. The seasonal data from
the last mail count is used to compute the evaluated hours when the
route is not in season to establish the guarantee salary. Routes
evaluated less than 35 hours do not have a guarantee salary. Routes
evaluated between 35 and 39 when not in season will be guarantee at
evaluation of the route at the employee’s step during the establishment
of the guarantee salary. Routes evaluated over 40 when out of season
will be guarantee at 40 hours. The guarantee salary does not change
once it’s established at the beginning of the guarantee year.

543 Guarantee — Nonevaluated Compensation -
Mileage Schedule

Regular rural carriers receiving nonevaluated compensation receive a
guaranteed annual wage for 2,080 hours of actual work. The following rules
apply to Guarantee — Nonevaluated Compensation:

a.

The guaranteed salary for the respective routes is the annual salary,
attained step, in effect at the beginning of the guarantee period. The
period continues for 52 consecutive weeks beginning and ending with
pay periods. This salary must not be for less than 31 miles and cannot
exceed the salary for 42 miles. The guarantee of compensation differs
for each route length between 31 and 42 miles.

The salary cannot be reduced below the guaranteed salary set forth at
the beginning of the guarantee period. It may be adjusted upward,
except that any compensation paid above the 42-mile level is not
considered guaranteed annual wages. Adjustments in compensation
may be made upward or downward without affecting the annual
guarantee. However, the salary cannot be reduced below that of a
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42-mile route during the guarantee period. Most carriers would qualify
for salary protection above the 42-mile level unless the carrier failed to
sign an agreement to use sufficient annual leave earned during the
guarantee period to ensure that the actual workhours will not exceed
2,080. In this situation, the saved salary for the rural carrier is limited to
the salary guarantee.

Maximum Actual Workhours

During the guarantee period, the assigned regular carrier receives
compensation based on the route evaluation (evaluated or mileage rate, as
appropriate) for all hours actually worked through 2,080.

For all hours actually worked over 2,080 to 2,240, the assigned carrier will be
compensated at the FLSA overtime rate. Leave will continue to be paid at the
daily evaluated rate. If the rural carrier exceeds 2,240 hours of actual work,
section 7(b)(2) is void, and the carrier will receive pay in accordance with
section 7(a), which requires overtime to be paid for all workhours in excess of
8 hours per day or 40 hours per week, less any bona fide overtime already
paid during the guarantee period.

To recompute the pay, notify the Eagan Accounting Service Center (ASC)
that the carrier went over 2,240 hours in the guarantee year.

Bona Fide Overtime

Definition

Bona fide overtime is not subject to additional pay if the carrier exceeds
2,240 hours of actual work during the guarantee period. Overtime
compensation is paid to rural carriers covered under FLSA section 7(b)(2) for
hours actually worked in excess of:

a. 12 hours per day.

b. 56 hours per week.

C. 2,080 hours in the 52 consecutive week guarantee period.

Recording Overtime in Excess of 12 Hours a Day

Any hours over 12 a day must be listed under the Daily Overtime block for
that particular week (see Exhibit 545a). Exhibit 545b is an example of a PS
Form 1314 reflecting that the carrier worked the relief day the first week. It
also shows the hours for the first week.

Exhibit 545a
Recording Daily Overtime

Days of the Week Worked Hours OT Hours
Saturday 12.12 00.12
Monday Relief day taken

Tuesday 12.05 00.05
Wednesday 10.80

Thursday 10.52

Friday 10.45

Total hours 55.94 00.17
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Exhibit 545b
PS Form 1314, Regular Rural Carrier Time Certificate
03-5621 | E 59784999 K001 08| 18
T T AT Fove m
o] re o CR W EI I E s e W KA A o e e
760 Weaner W\ | 98784994 |40 || - LT | -
Hours. 100s Min Hours 1003 Min
Hours 1008 Min Hours _ 100s Min
Hours 100s Min Hours  100s Min
Howrs 1003 Min Hours  100s Min
Hours 1008 Min gm 1008 ; Min
s e above carrier rendered service ster's jure Date arriers Initials 8127 Tiens {Min}
;hm:?um:mmms;wmgulamg dered 1“"‘"‘“ W\ %/50]98 g
PS Form 1314, October 2008 (Page 1 of 2) (7530-01-014-6844) United States Postal Service Regular Rural Carrier Time Certificate
For Saturday and Tuesday, the carrier is entitled to overtime. PS Form 1314
must be completed with a 17 in the hundredths section of the Daily Overtime
block for the first week. A comparison is made between Actual Weekly Work
Hours (over 56) and Daily Overtime (over 12 in a day). Payment is made on
the greater of the two.
5453 Payment of FLSA Overtime Compensation
Overtime compensation is payable at 150 percent of the carrier's regular rate
of pay. The regular rate is the total amount of compensation earned, divided
by the total hours actually worked since the beginning of the guarantee
period (FLSA overtime).
Note: Previous overtime and leave hours as well as compensation for
these hours are excluded from this computation.
s46 FLSA Codes
546.1 Purpose

February 2016

FLSA codes are used to determine payroll calculations for rural carriers. In
most cases, this code is automatically determined and included on the
preprinted PS Form 1314. Code B is the only code used to identify coverage
under section 7(b)(2) of FLSA. All other codes (A, N, L, and P) identify
coverage under section 7(a) of FLSA (see Exhibit 546).
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546.26

Types of Codes

FLSA Code B

FLSA code B applies to newly appointed regular rural carriers (Designation
71) and substitute rural carriers (Designation 72) who agree in writing to
terminate the guarantee agreement at the end of the guarantee period. In
addition, this code applies to all regular rural carriers (Designation 71) who
were on the rolls at the beginning of the guarantee period assigned to rural
carrier schedule (RCS) (mileage) routes having 31 or more paid miles or to
evaluated routes having 35 or more standard hours.

Designation 72 FLSA Code B

A substitute rural carrier (Designation 72) is compensated on the RCS
(mileage) or evaluated schedule, whichever is appropriate. The carrier must
agree in writing to terminate the guarantee agreement on the last day of the
guarantee period, upon the filling of the vacancy, or upon the return of the
regular rural carrier to the route, whichever occurs first. This signed
document is irrevocable; if the substitute is still assigned to such a route at
the end of a guarantee period, the agreement to terminate is renewed
automatically. These carriers will be compensated under FLSA

section 7(b)(2).

FLSA Code A

FLSA code A applies to newly appointed regular and substitute rural carriers
(Designation 72) appointed after the beginning of the guarantee period to a
route having 35 or more standard hours per week who do not agree in writing
to terminate the guarantee at the end of the guarantee period. The regular
rural carrier will automatically be converted to FLSA code B at the beginning
of the next guarantee period.

Designation 72 FLSA Code A

When the substitute carrier (Designation 72) does not agree in writing to
terminate the guarantee agreement on the last day of the guarantee period,
the carrier will be compensated under section 7(a) of FLSA. The substitute
carrier (Designation 72) is provided the opportunity to sign the agreement at
the beginning of each guarantee period.

FLSA Code N

FLSA code N applies to regular rural carriers (Designation 71) only, assigned
to routes having less than 35 standard hours per week, or RCS (mileage)
routes having less than 31 paid miles per week.

FLSA Code L

FLSA code L applies to substitute rural carriers (Designation 72) assigned to
routes where the assigned regular carrier (Designation 71) on the route has a
FLSA code N (less than 35 standard hours or 31 paid miles). This code also
applies to all substitute (Designation 73) and part-time flexible (Designation
76) rural carriers performing service on all types of regular rural routes.
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FLSA Code P

FLSA code P applies to auxiliary rural carriers (Designation 77), part-time
flexible rural carriers (Designation 76), substitute rural carriers

(Designation 73), rural carrier reliefs (Designation 75), rural carrier associates
(Designations 74, 78, and 79), and temporary replacement carriers
(Designation 70 — 0).

550 Route Types

551

551.1

551.2

551.3

551.4

5562

553
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Rural route types (classifications) are determined by the route evaluation as
developed from the national mail count or interim adjustment.

Regular Rural Routes

M — Mileage (Rate Schedule Code — RSC) Route

The regular carrier's salary is based upon 12 days per pay period, 312 days
per year, or 2,496 hours per year. Mileage routes were established when the
compensation for the route miles on the mileage chart was greater than the
evaluated hours method of compensation. However, mileage routes can no
longer be established. When they become vacant, they are automatically
converted and posted under the evaluated hours method.

H — Evaluated Hour Route

The regular carrier's salary is based on 12 days per pay period, 312 days per
year, or 2,496 hours per year. Evaluated pay hours on an H type route may
vary from 12 to 46 hours per week.

J — Evaluated Hour Route

The regular carrier's salary is based on 5 days during 1 week and 6 days the
other week, for a total of 11 days per pay period, 286 days a year, or

2,288 hours per year. One relief day per pay period is authorized. Evaluated
pay hours vary from 41 to 46 hours per week.

K — Evaluated Hour Route

The regular carrier's salary is based upon 5 days each week, 260 days per
year, or 2,080 hours per year. One relief day is authorized each week.
Evaluated pay hours vary from 40 to 48 hours per week.

Auxiliary Route

An auxiliary route has insufficient evaluated hours to become a regular
route, usually less than 39 evaluated hours. A rural carrier associate
(Designation 79) or auxiliary carrier (Designation 77) is assigned to this type
of route.

L Route Classification

L routes have a density of 12 or more boxes per mile. Effective with the
1981 National Agreement, any route type H, J, K, M, or A that meets this
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554

554.1

554.2

554.2

criterion, as determined by the 1980 mail count or any future mail count will
be converted to an L route. The L classification on a mileage route does not
affect the compensation provided the carriers on those routes. An L route
may convert back if the density falls below 12 boxes per mile as indicated by
an official national or special mail count.

Route Classifications/Option

Determining Classification

Route classification is based on the standard hours and minutes of the route.
When the standard hours and minutes are 44:11 or higher, but less than
50.43, the rural carrier has the opportunity to choose high or low option. If
high option is elected, the carrier must work an additional day in the pay
period. For example, if the standard hours and minutes of a route are 46:42,
the carrier can elect to work 11 days (low option) or 12 days (high option) in
the pay period. Any rural carrier whose route may be classified in more than
one evaluated classification may elect the higher route classification if the
following requirements are met:

a. It must be demonstrated that the rural carrier's actual workhours will
not exceed 2,080 during the guarantee period. Such determination
should be based on, but not be limited to, the rural carrier's
performance during the previous year.

b.  The rural carrier agrees in writing to use sufficient annual leave to
assure that the total actual hours worked will not exceed the
2,080 annual guarantee.

(of The rural carrier must be in a 6 or 8-hour (20- or 26-day) leave
category.

Comparison

This comparison applies only to routes that are eligible to be a mileage route.
In those instances when the standard hours and minutes of a route fall into a
high/low option category, the RSC (mileage) salary is compared to the
evaluated hour salary to determine the proper option, if any. The basic salary
(salary without COLA) is used for comparison purposes. The following
example illustrates the steps in making a comparison:

Example:

a. If the evaluated hours and minutes are 48:08 and the pay miles are 111,
the evaluated hours of 48:08 fall between 47:28 and 48:32 on the
Classification Chart (see Exhibit 554).

47.28 ..... 48.32 RCS  More than 44 hrs. HD J-44
Lessthan 44 hrs. HDK-40 J-44

b.  To determine the proper option, the salary for 44 evaluated hours
(appropriate evaluated schedule) is compared with the salary for
111 pay miles (appropriate RCS - mileage schedule) at the employee's
attained step.

44 evaluated hrs. Step 12 = $56,518 (basic salary)
111 pay miles Step 12 = $51,552 (basic salary)
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c. Since RCS pays less than 44 evaluated hours, the low option is K-40
and the high option is J-44.

Exhibit 554 (page 1)
Regular Classification Chart

Evaluated Hours and Minutes (Reported on

From | To PS Form 4241-A, Rural Route Evaluation) Pay Option

00:01 | 24:29 | Blank RCS | blank

24:30 | 25:29 | RCS More than 25 hrs. HD RCS | blank
Less than 25 hrs. HD H-25

25:30 | 26:29 | RCS More than 26 hrs. HD RCS | blank
Less than 26 hrs. HD H-26

26:30 | 27:29 | RCS More than 27 hrs. HD RCS | blank
Less than 27 hrs. HD H-27

27:30 | 28:29 | RCS More than 28 hrs. HD RCS | blank
Less than 28 hrs. HD H-28

28:30 | 29:29 | RCS More than 29 hrs. HD RCS | blank
Less than 29 hrs. HD H-29

29:30 | 30:29 | RCS More than 30 hrs. HD RCS | blank
Less than 30 hrs. HD H-30

30:30 | 31:29 | RCS More than 31 hrs. HD RCS | blank
Less than 31 hrs. HD H-31

31:30 | 32:29 | RCS More than 32 hrs. HD RCS | blank
Less than 32 hrs. HD H-32

32:30 | 33:29 | RCS More than 33 hrs. HD RCS | blank
Less than 33 hrs. HD H-33

33:30 | 34:29 | RCS More than 34 hrs. HD RCS | blank
Less than 34 hrs. HD H-34

34:30 | 35:29 | RCS More than 35 hrs. HD RCS | blank
Less than 35 hrs. HD H-35

35:30 | 36:29 | RCS More than 36 hrs. HD RCS | blank
Less than 36 hrs. HD H-36

36:30 | 37:29 | RCS More than 37 hrs. HD RCS | blank
Less than 37 hrs. HD H-37

37:30 | 38:29 | RCS More than 38 hrs. HD RCS | blank
Less than 38 hrs. HD H-38

38:30 | 39:29 | RCS More than 39 hrs. HD RCS | blank
Less than 39 hrs. HD H-39

39:30 | 40:29 | RCS More than 40 hrs. HD RCS | blank
Less than 40 hrs. HD H-40

40:30 | 41:29 | RCS More than 41 hrs. HD RCS | blank
Less than 41 hrs. HD H-41

41:30 | 42:29 | RCS More than 42 hrs. HD RCS | blank
Less than 42 hrs. HD H-42

42:30 | 43:29 | RCS More than 43 hrs. HD RCS | blank
Less than 43 hrs. HD H-43
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Exhibit 554 (page 2)
Regular Classification Chart
Evaluated Hours and Minutes (Reported on
From | To PS Form 4241-A, Rural Route Evaluation) Pay Option
43:30 | 44:10 | RCS More than 44 hrs. HD RCS | blank
Less than 44 hrs. HD H-44
44:11 | 44:29 | RCS More than 44 hrs. HD RCS
Less than 44 hrs. HD J-41 H-44
44:30 | 45:15 | RCS More than 45 hrs. HD RCS
Less than 45 hrs. HD J-41 H-45
45:16 | 45:29 | RCS More than 45 hrs. HD RCS
Less than 45 hrs. HD J-42 | H-45
45:30 | 46:21 RCS More than 46 hrs. HD RCS
Less than 46 hrs. HD J-42 | H-46
46:22 | 46:29 | RCS More than 46 hrs. HD RCS
Less than 46 hrs. HD J-43 | H-46
46:30 | 47:23 | RCS More than 43 hrs. HD J-43
Less than 43 hrs. HD J-43
47:24 | 47:27 | RCS More than 43 hrs. HD J-43
Less than 43 hrs. HD K-40 | J-43
47:28 | 48:32 | RCS More than 44 hrs. HD J-44
Less than 44 hrs. HD K-40 | J-44
48:33 | 48:35 K-40 | J-45
48:36 | 49:37 K-41 | J-45
49:38 | 49:47 K-41 | J-46
49:48 | 50:43 K-42 | J-46
50:44 | 50:59 | RCS More than 42 hrs. HD K-42
Less than 42 hrs. HD K-42
51:00 | 52:11 RCS More than 43 hrs. HD K-43
Less than 43 hrs. HD K-43
52:12 | 52:54 | RCS More than 44 hrs. HD K-44
Less than 44 hrs. HD K-44
52:55 | 58:23 K-44 | blank
53:24 | 54:35 K-45
54:36 | 55:47 K-46
55:48 | 56:59 K-47
57:00 | OVER K-48
Compare evaluated to mileage salary when a route has not been vacant after PP 26-78.
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Auxiliary Classification Chart
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From To Evaluated Hours
11:30 12:29 12
12:30 13:29 13
13:30 14:29 14
14:30 15:29 15
15:30 16:29 16
16:30 17:29 17
17:30 18:29 18
18:30 19:29 19
19:30 20:29 20
20:30 21:29 21
21:30 22:29 22
22:30 23:29 23
23:30 24:29 24
24:30 25:29 25
25:30 26:29 26
26:30 27:29 27
27:30 28:29 28
28:30 29:29 29
29:30 30:29 30
30:30 31:29 31
31:30 32:29 32
32:30 33:29 33
33:30 34:29 34
34:30 35:29 35
35:30 36:29 36
36:30 37:29 37
37:30 38:29 38
38:30 39:29 39
39:30 40:29 40
40:30 41:29 41
41:30 42:29 42
42:30 43:29 43
43:30 44:29 44
44:30 45:29 45
45:30 46:29 46
46:30 47:29 47
47:30 48:29 48
48:30 49:29 49
49:30 50:29 50
50:30 51:29 51
51:30 52:29 52
52:30 53:29 53
53:30 54:29 54
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554.3

554.4

554.5

554.6

554.7

555

555.1

555.1

Exhibit 554 (page 4)
Auxiliary Classification Chart

From To Evaluated Hours
54:30 55:29 55
55:30 56:29 56
56:30 AND OVER 57

Option Election

Option elections are available only at the time of the national count, special
count, or interim adjustment. A high/low option may be elected on an interim
adjustment, PS Form 4003, Official Rural Route Description, when a 1-hour
change to standard hours and minutes is in effect. The postmaster must
have a written leave commitment signed by the regular carrier when
checking the High Option block.

Submission Procedures

The national count or special count is submitted to the district on

PS Form 4241, or PS Form 4241-X as appropriate, Rural Delivery Statistics
Report. The Leave Commitment and High Option blocks must be checked
Yes, and the carrier must sign the leave commitment provided on this form.
This procedure applies to Designation 71 only. Designation 72 employees
have no options. However, Designation 72 employees may serve a vacant
route within a high option classification until the national count, special
count, or interim adjustment. Beginning with the effective date of the route
change or the beginning of the new guarantee period, the vacant route being
serviced by a Designation 72 employee will convert to a low option
classification.

Vacant Mileage Routes

All vacant mileage routes are posted and awarded on the basis of evaluated
time.

Vacant Evaluated Routes

All evaluated routes are posted at the option the route was when it was
vacated. If the route was posted at high option, the newly assigned carrier
must meet the criteria set in 554.1.

New Route

All new routes are posted as low option and awarded on the basis of
evaluated time.

Phantom Routes

Establishment

Phantom routes are created to hold a regular carrier on a route but no
payment is made to the carrier. When the regular rural carrier is unable to
perform all the duties of her or his assigned rural route for a period of 2 years
as a result of a job-related illness or injury, the employee must relinquish the
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555.4

556

556.1

556.2

556.3
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route and such route will be posted for bid. The bid is in accordance with
Article 12, Section 3, of the National Agreement Between the USPS and the
NRLCA.

Routes 980-989

Effective PP 20-93, September 18, 1993, rural routes 980-989 may be
created for the assignment of regular rural carriers who have relinquished
their routes and continue to be in an injured on duty/leave without pay (IOD/
LWOP) status. An office may establish a maximum of 10 rural routes. The
rural route master (AAQ300) will display this route, but summary totals do not
include any route data. Do not place any employee on a phantom route that
is working on limited duty or is working in any capacity and being paid from
PS Form 1314.

PS Form 4003, Official Rural Route Description

To create this route, submit PS Form 4003, Official Rural Route Description,
for processing. Enter X for the new route and the route data at the time when
the employee was injured. Do not enter the current data. Information on PS
Form 4003 should contain the route number (starting with 980 for the first
route in the office), route length, regular and/or centralized boxes, stops,
base hours, high or low option, if applicable, and vehicle data.

PS Form 1314, Regular Rural Carrier Time Certificate

After creating the route, process SF 50 to transfer the IOD/LWOP carrier to
this route. The Eagan Integrated Business Systems Solutions Center (IBSSC)
will issue PS Form 1314 under the new route number. Offices must enter
leave without pay in the Days Assigned Absent Code and a replacement
carrier with Social Security number 999-99-9999. Enter the correct number
of trips to crossfoot the certificate.

Injured On Duty/Leave Without Pay Routes

Establishment

When a rural carrier relinquishes her or his route as a result of a job-related
illness or injury, and has not yet been placed in a modified job assignment,
and is working a limited duty assignment, the employee will become an
unassigned regular rural carrier.

Routes 960-979

Rural route numbers 960-979 may be created as needed, and the carrier will
be assigned to one of these routes. The employee will continue to perform
the current limited duty assignment until the appropriate action is taken to
have the carrier reassigned to a modified job. Rural carriers are not eligible
for a light duty assignment. See Article 13, Section 3 of the National Rural
Letter Carriers’ Association Agreement.

PS Form 4003, Official Rural Route Description

To create this route, submit PS Form 4003, Official Rural Route Description,
for processing. Enter X for the new route and the route data at the time when
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the employee was injured. Do not enter the current data. Information on PS
Form 4003 should contain the route number (starting with 960 for the first
route in the office), route length, regular and/or centralized boxes, stops,
base hours, high or low option, if applicable, and vehicle data.

PS Form 1314, Regular Rural Carrier Time Certificate

After creating the route, process SF 50, Notification of Personnel Action, to
transfer the IOD/LWOP carrier to this route. The Eagan (IBSSC) will issue PS
Form 1314 under the new route number. Offices must enter the workhours in
limited duty block and “E” in the DACA block. If actual weekly workhours are
entered, the DACA block should be blank. The replacement carrier must
have a Social Security number of 999-99-9999. Enter the correct number of
trips to crossfoot the certificate.

560 Compensation

February 2016

561

561.1

561.2

561.3
561.31

Rates of Pay

Basic Rate
The basic rate is the annual, daily, or hourly salary, excluding COLA.

Base Rate
The base rate is the annual, daily, or hourly rate, including COLA.

Calculating the Rate

Base or Basic Daily and Hourly Rates

Base or basic daily and hourly rates are determined by dividing the base
Annual Rate (BAR) as indicated in Exhibit 561.

Exhibit 561
Daily and Hourly Rate

Regular Carrier

Evaluated Daily Evaluated Hourly
Route Type Rate Rate
H or M (6-day workweek) BAR + 312 BAR = 2,496
J (5.5-day workweek) BAR + 286 BAR = 2,288
K (5-day workweek) BAR + 260 BAR + 2,080

Substitute Carrier

Evaluated Daily Evaluated Hourly
Route Type Rate Rate
H or M (6-day workweek) BAR = 302 BAR + 2,416
J (5.5-day workweek) BAR + 276 BAR + 2,208
K (5-day workweek) BAR + 250 BAR + 2,000
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561.32 Rounding Up
The daily or hourly rate is calculated from the annual rate to four decimal
places. The fourth place is rounded up to the next higher figure if the fifth
place is 5 or more.

s62 FLSA Code A Calculation

Employees assigned to FLSA code A are compensated for actual weekly
workhours on an hourly basis. Compensation is the annual salary attained
step of a 40-hour evaluated route divided by 2,080 for the regular carrier
(Designation 71) and 2,000 for the substitute carrier (Designation 72). This
hourly rate is applied to the first 40.00 hours, and 150 percent of the hourly
rate is used for overtime. Overtime for FLSA code A carriers is paid for hours
worked in excess of 8 hours per day or 40 hours per week (see Exhibit 562).

Exhibit 562
FLSA Code A

08 ‘18

BRENTON D L

Name of As: Carrier
- L Sa ]
1138150
Hours  100s

2,313

Week 1 Information
Renliaf Actual Mo Actual
D::r:.m- _T"_m” Cuerier i Weekly Hours T | em| EM | Trip Dev Omit_- | Weekly Hours T ) gm | EM Trig Doy + | Omil -
Howrs  100s Min Hours  100s Min
I 1

Hours  100s | Min Hours 1008 Min
Hours _ 100s Min Hours 100 Min
Mours 100s | 1 [ Min | |  fHous 1008 | 1 Mn |
Hours 100s Mia —Houwrs 1008 Min
Hours _ 100s Min | Hours _ 100s Min

This certifies that the above carrier rendered service P"“"‘“‘W Date Camor's. ""Eﬂ? 8127 Time (Min)

in compliance with postal regulations. S 50 l 08 E I}

PS Form 1314, October 2008 (Page 1 of 2) (7530-01-014-6844) United States Postal Service Regular Rural Carrier Time Certificate

The assigned carrier is compensated as follows:
Week 1 31.50 hours at RSC R, attained step, and six trips EMA.

Week 2 40 hours at RSC R, attained step, plus 1.25 overtime hours over
40 at 150 percent of the same rate, and six trips EMA.

562.1 Regular Rural Carrier

562.11 Pay
Regular rural carriers are compensated at the base annual rate, attained step
for a 40-hour evaluated route divided by 2,080. The annual rate for RSC B is
also the same salary. Overtime is calculated at 150 percent of this hourly
rate.

Example:

Base Annual Rate (AR) for 40 hours at step 12 = $49,142
$49,142 = 2,080 = $23.63 (hourly rate)

$23.6260 x 150% = $35.4390 (OT rate)
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562.12

562.13

562.2

562.21

562.22

562.23

562.24

562.24

Leave
Compensation for leave is at the daily evaluated rate as determined in 561.3.

Relief Day Worked - X Days

Regular rural carriers under FLSA code A assigned to J or K routes are not
granted days off (X days) for working their assigned relief day (J or K day).
Compensation is computed on actual hours worked. Therefore, work
performed on the relief days is paid at that time.

Substitute Rural Carrier (Designation 72)

Pay

Compensation is made at the base annual rate, attained step of a 40-hour
evaluated route divided by 2,000. Add to this rate the annual COLA rate and
divide by 2,080 to determine the base hourly rate. RSC B is the same rate.
Overtime is calculated at 150 percent of the base annual hourly rate (base
annual rate divided by 2,080).

Base AR for 40 hours at step 12 = $49,142
$49,142 + 2,000 = $24.58

Hourly rate = $24.58

Base AR for 40 hours at step 12 = $49,142
$49,142 =+ 2,080 = $23.6260 (hourly rate)
$23.6260 x 150% = $35.4390 (OT rate)

Leave
Compensation for leave is the daily evaluated rate as determined in 561.3.

Relief Day Worked - X Days

Substitute rural carriers (Designation 72) under FLSA code A assigned to J or
K routes are not granted days off (X days) for working their assigned relief
day (J or K day). Compensation is computed on actual hours worked.
Therefore, work performed on the relief days is paid at that time.

562.24 Combining Service

When the substitute rural carrier (Designation 72) works an assigned route
and provides service on another regular rural route, compensation is as
follows:

a. Compensation for combined workhours under 40.

(1)  For service on the carrier's assigned route, compensation is
RSC B, attained step for actual workhours.

(2) For service on a regular rural route, other than the assigned
route, compensation is payable at the daily evaluation.

b.  Compensation for combined workhours over 40.

(1)  For the first 40.00 hours, compensation is at RSC B, attained
step.

(@)  For all hours in excess of 40 hours, compensation is at
150 percent of the annual hourly rate.
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FLSA Code B Calculation

The majority of all regular rural carriers are compensated under FLSA code
B, which is the only FLSA code pertaining to FLSA section 7(b)(2).

Regular Rural Carriers

Compensation

Compensation is the evaluated daily rate, as determined in 561.3, times the
number of work and/or leave days (see Exhibit 563).

Rural Carrier Compensation

Hours. l 100s.
Hours |100s
Second | Whole Miles
- | Weekly Trip Dey + | Omit -
L|‘ {.0 2] 3 "} (DSL{' Hours 100 [T
Hours  100s Min Howrs  100s Mi
Hours __ 100s Min Hours _100s Min
Hours  100s Min Hours 1008 Mi —
Hours  100s Min Hours  100s Min
Hours 1008 Min |Howrs 1008 Min
o -
This certifies that the above carrier rendered service | Posimaster's Signature Dale [Gorters inkizls 8127 Tie ity
in compliance with postal regulations. [ 3 30 DE l W
PS Form 1314, Oclober 2008 (Page 1 of 2) (7530-01-014-6844) United States Postal Service Regular Rural Carrier Time Certificate
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The assigned carrier is compensated as follows:

Week 1 5 days at evaluation of the route plus 1.12 hours at the carrier’s
regular FLSA hourly overtime rate and five trips EMA. All hours in
excess of 56 per week are paid at the FLSA hourly overtime rate
and are compensated in that pay period.

Week 2 6 days at evaluation of the route plus 2.55 hours at the carrier’s
regular FLSA hourly overtime rate and six trips EMA. Hours in
excess of 12 in 1 day are compensated in that pay period.
Combine all hours over 12 in a day for the entire week, and enter
the time in the Daily Overtime block.

Note: Comparison is made between actual weekly workhours (over 56)
and daily overtime hours (over 12). Payment is made for the greater of
the two.

The replacement carrier is compensated as follows:
Week 1 1 day at the appropriate daily rate and one trip EMA.
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563.12

563.13

563.2

563.21

563.21

Computation

To compute evaluated rate:

Example: H or M Type Route

Base AR (40 hours or 42 miles) at step 12 = $49,142
$49,142 + 312 days = $157.5064 (evaluated daily rate)
$49,142 + 2,496 hours = $19.6883 (evaluated hourly rate)
Example: J Type Route

Base AR (41 hours) at step 12 = $50,982

$50,982 + 286 days = $178.2587 (evaluated daily rate)
$50,982 = 2,288 hours = $22.2823 (evaluated hourly rate)
Example: K Type Route

Base AR (42 hrs) at step 12 = $52,826

$52,826 + 260 days = $203.1769 (evaluated daily rate)
$52,826 + 2,080 hours = $25.3971 (evaluated hourly rate)

Calculating the Overtime Rate

Overtime for employees covered under FLSA code B (hours over 12 a day,
56 a week, or 2,080 per year) is paid at 150 percent of FLSA regular hourly
rate. To determine the FLSA regular hourly rate, the YTD (year to date) base
dollars and YTD base hours must be obtained. Authorized personnel at the
district may obtain this information via the DDE/DR System using the Rural
Hours History Display. Otherwise, the information must be obtained from the
Eagan Accounting Service Center.

Example:

YTD base dollars = $9,749.20 (includes current pay period data)
YTD base hours = 1,136.60 (includes current pay period data)
$9,749.20 + 1,136.60 = $8.5775 (regular FLSA hourly rate)
$8.5775 x 150% = $12.8663 (FLSA OT rate)

Note: The base hours and base dollars do not include previous overtime
and leave hours or the remuneration for these hours.

Substitute Rural Carriers (Designation 72)

Compensation

Substitute rural carriers (Designation 72) are compensated the same as
regular rural carriers under FLSA code B except that the number of days and
hours are reduced by 10 and 80, respectively, when calculating the
evaluated daily rate and the evaluated hourly rate.

Example: H or M Type Route

Base AR (40 hours or 42 miles) at step 12 = $49,142
$49,142 + 302 days = $162.7219 (evaluated daily rate)
$49,142 + 2,416 hours = $20.3402 (evaluated hourly rate)
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Example: J Type Route

Base AR (41 hours) at step 12 = $50,982

$50,982 = 276 days = $184.7174 (evaluated daily rate)
$50,982 + 2,208 hours = $23.0897 (evaluated hourly rate)
Example: K Type Route

Base AR (42 hours) at step 12 = $52,826

$52,826 + 250 days = $211.3040 (evaluated daily rate)
$52,826 + 2,000 hours = $26.4130 (evaluated hourly rate)

Overtime

Overtime is compensated at 150 percent of the regular FLSA hourly rate as
illustrated in 563.13.

Holidays
Substitute rural carriers are not paid for holiday leave. Compensation for
holiday leave is built into the evaluated daily and hourly rate.

Relief Days

Substitutes (Designation 72) who work assigned relief days on J or K type
routes are compensated at that time and are not entitled to a day off (X day)
for working the relief day (J or K day).

Combined Service

When the substitute rural carrier (Designation 72) works the assigned route
and provides service on another regular rural route, the carrier receives
compensation based on the daily route evaluation for each route. FLSA
overtime is paid on all workhours in excess of 56 in the service week.

Computation of Overtime Rate

Workhours and compensation for the workhours reported as a
Designation 72, on the assigned route only, are added to the previous pay
period workhours and remuneration to compute the FLSA overtime rate.

Second Trip Rate

An additional trip(s) is when management authorizes/requires a carrier to
make deliveries after returning from their standard street duties. This is a
three digit field on the rural certificates. The carriers (regular and leave
replacements) will be compensated at 2 minutes per mile for each mile
involved in the additional trip(s). This compensation factor for leave
replacements is valid when a leave replacement is compensated based on
the evaluation of the regular or auxiliary route served, and when actual work
hours do not exceed 40 hours per week. See Exhibit 563.3.

The carrier is authorized to complete a second trip. The carrier is required to
travel 10 miles an takes 8 minutes to load the vehicle. The regular route is 38
miles per day.

Computation of second trip time for the regular carrier:
10 miles X 2 minutes = 20 minutes + 8 minutes loading time = 28 minutes.

EMA miles for the second trip must be calculated and entered in route
deviation. If the miles for the assigned route are less than 40 per day, add the
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miles traveled for the second trip to the route miles and subtract 40. This
route is 38 miles + 10 miles for the second trip = 48 miles — 40 miles = 8 miles
of route deviation for the second trip.

Computation of second trip time for the replacement carrier:
6 miles X 2 minutes = 12 minutes + 12 minutes loading time = 24 minutes
EMA miles is 38 miles +6 miles = 44 miles — 40 = 4 miles of route deviation.

Exhibit 563.3
Second Trip Rate and 8127 Time
| |
20-4567 | E 12300000 ‘ 710 ‘ KOOl | B| 0818
Finance Humber Des/Act Route FLSA | ‘Year PP
GT
O = A e e s P A
1
Hows 1005 Hours 100s  |Hows 100s IQQRBIOCS Hours | 1008
100s Hows  100s Hours 100s |M'n ‘ Hours | 100s
AN TR S e s R Week 2 i
Dessct| Nama of Reliel Carrier EmN ooty tiours. | T | | EM T [ i Mes_ iaey vous | T° | B | EM 3_5?"’—3"':’.?'5' i
780 Jones DE 45600000 |2342 ||| | BYet| 25T |i "
Hours 100 Min Hours _ 100s Min o
Hoars  100s Min Hours  100s Min
Hours 1003 Min Hours 1005 Mn ||
Hours 100s Min i Hours: __!PD_‘._.. B N __‘l;!i_n___ |
Hours _ 100s _|Min Hours 1005 Min
This certifies that the above carrler rendered service | Postmaster's Signature Date Carrier's Injfals $127 Tirne fbii)
in compliance with postal regulations. 8 BG ‘O 8
PS Form 1314, October 2008 (Page 1 of 2) (7530-01-014-6844) United States Postal Service Regular Rural Carrier Time Certificate
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PS Form 8127 Rural Carrier Supplemental Payment

The rural certificate was modified in March 2006 to allow PS Form 8127
minutes on the certificate. The payroll system will accept up to 60 minutes in
a pay period. This field is only valid for FLSA code B employees.

The carrier completed an employee survey for 15 minutes. See Exhibit 563.3

FLSA Code N Calculation

Description

FLSA code N identifies compensation coverage under section 7(a) of the Fair
Labor Standards Act. FLSA code N pertains only to regular rural carriers
assigned to evaluated routes having less than 35 hours of required service
per week or mileage routes that have less than 31 paid miles.

Compensation

Compensation is the route evaluation (evaluated or mileage rate) plus
overtime for hours worked over 40 hours per week at 50 percent of the FLSA
regular weekly rate. This rate is calculated by dividing the regular (evaluated)
weekly pay by the hours actually worked (includes hours over 40). Therefore,
this rate will fluctuate from week to week depending on the total weekly
hours (see Exhibit 564). Compensation is the evaluated daily rate, as
determined in 561.3, times the number of workdays.
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Exhibit 564
FLSA Code N Compensation

Time and Attendance

I 54—-6765 !E 49800000 |DLH} 1 HO_(M

EIN Route No.

Roule

448 538 T0hr 1o . Mg lel [

780 T\(\at\-du,\ 3_
Hours__ 1005 Win Hours 1005 Min
Hours. 1008 Min Hours. 100s. Min
Hours 1008 Min Hours 1005 Min
Hours. 1008 Min Hours. 100s. Min
. Hours  100s Min g:::‘ 1008 Min
;ir"hla certfies u:::h m:o :;Tve carrier If:rl:lersd service M""W D’“q /{ 3 [ OE' }# ﬂ__ 8127 Time (Min)
PS Form 1314, October 2008 (Page 1 of 2) (7530-01-014-6844) United States Postal Service Regular Rural Carrier Time Certificate
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The assigned carrier takes 6 days of annual leave in the second week, but
only 5 days are charged with 1 free Saturday. The first day of pay period
20-08 is also a free Saturday if leave is recorded on that day. The assigned
carrier is compensated as follows:

Week 1 Compensation is due at the evaluation of the route plus
50 percent of the FLSA regular weekly rate for the .75 hours of
service over 40.00 hours in a week — computed automatically
from the actual weekly workhours — and 6 trips EMA.

Week 2 5 days of annual leave are charged, and compensation is due for
6 days (including 1 free Saturday) at the evaluation of the route
and no EMA.

The replacement carrier is compensated as follows:

Week 2 40 hours at appropriate RSC B, plus 7.18 hours at 150 percent
and 6 trips EMA.

Example: H Type Route

Base AR (27 hours) at step 12 = $33,173

$33,173 + 312 days = $106.3237 (evaluated daily rate)
$33,173 + 2,496 hours = $13.2905 (evaluated hourly rate)
Example: M Type Route

Base AR (28 miles) at step 12 = $48,382

$48,382 + 312 days = $155.0705 (evaluated daily rate)
$48,382 + 2,496 hours = $19.3838 (evaluated hourly rate)

Overtime

Overtime is paid for hours worked in excess of 40 per week. The overtime
rate is determined by dividing the normal weekly compensation for evaluated
hours by hours actually worked. The resulting rate is multiplied by 50
percent, times all hours in excess of 40 per week.
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Example: Using previous H Type Route example

Annual salary $33,173 (heavy duty - 27 hours)

Employee works 41.67 hours at evaluated daily rate of $106.3237
$106.3237 x 6 days = $637.94

$637.94 =+ 41.67 = $15.3093

$15.3093 x 50% = $7.6547 (OT rate)

$7.6547 x 1.67 (hours over 40) = $12.78

$12.78 due for 1.67 hours

FLSA Code L Calculation

Description

FLSA code L pertains to substitute rural carriers (Designation 72) assigned to
routes where the assigned regular carrier (Designation 71) on the route has a
FLSA code N. It applies to all substitute (Designation 73) and part time
flexible (Designation 76) rural carriers performing service on any regular rural
route. FLSA code L does not apply to auxiliary routes.

Compensation

Basis for Compensation

Compensation is based on the route evaluation, provided the carrier does
not work in excess of 40 hours per week. Such substitutes (Designations 72,
73 and 76) who work more than 40 hours within the week will be
compensated at RSC B, attained step for the 40 hours and at 150 percent of
the annual hourly rate for those workhours in excess of 40.

Computing Evaluated Rate

Compensation is the evaluated daily rate as determined in 561.3, times the
number of workdays, provided that actual weekly workhours do not
exceed 40.

Example: H Type Route

Base AR (24 hours) at step 12 = $29,482

$29,482 + 302 days = $97.6225 (evaluated daily rate)
$29,482 + 2,416 hours = $12.2028

Example: J Type Route

Base AR (46 hours) at step 12 = $60,194

$60,194 + 276 days = $218.0942 (evaluated daily rate)
$60,194 + 2,208 hours = $27.2618 (evaluated hourly rate)
Example: K Type Route

Base AR (48 hours) at step 12 = $63,885

$63,885 + 250 days = $255.5400 (evaluated daily rate)
$63,885 + 2,000 hours = $31.9425 (evaluated hourly rate)
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Example: M Type Route

Base AR (116 miles) at step 12 = $51,726

$51,726 + 302 = $171.2781 (evaluated daily rate)
$51,726 + 2,416 = $21.4098 (evaluated hourly rate)

Overtime

When actual weekly workhours exceed 40 per week, compensation is
RSC B, attained step for the 40 hours and at 150 percent of the annual hourly
rate for those workhours in excess of 40.

Example:

Base AR (RSC B) at step 12 = $49,142
$49,142 + 2,000 hours = $24.5815

$24.5815 (Substitute Rate 40 hours)

Base AR (RSC B) at step 12 = $49,142
$49,142 + 2,080 hours = $23.6260

$23.6260 x150% = $35.44 (substitute OT rate)

Combined Service

When the substitute rural carrier (Designation 72 - FLSA code L) works the
assigned route and provides service on another regular rural route, the
carrier receives compensation based on the daily route evaluation for each
route, provided that the carrier does not exceed 40 hours per week. If the
total combined workhours exceeds 40 within the week, compensation is
RSC B, attained step for the first 40 hours and 150 percent of the annual
hourly rate for those workhours in excess of 40.

FLSA Code P Calculation

Description

FLSA code P applies to auxiliary rural carriers (Designation 77), rural carrier
relief (Designation 75), and rural carrier associates (Designations 74, 78, and
79). It applies to substitutes (Designation 73) and part-time flexible
(Designation 76) rural carriers when service is recorded on PS Form 1314-A,
Auxiliary Rural Carrier Time Certificate.

Compensation

Auxiliary Rural Carriers and Part Time Flexibles
Compensation for auxiliary rural carriers (Designation 77) and PTFs
(Designation 76) is RSC B attained step. Overtime is compensated at
150 percent of the annual hourly rate for hours worked in excess of
40 per week.

Rural Carrier Relief, Rural Carrier Associate

Compensation for rural carrier reliefs and rural carrier associates is based on
an hourly rate. Overtime is compensated at 150 percent of this hourly rate for
hours worked in excess of 40 per week.
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Auxiliary Rural Carriers (Designation 77)

Compensation

Auxiliary Route

Auxiliary rural carriers working on a valid auxiliary route are compensated at
the daily evaluated hours of the route at their attained step, times the number
of workdays. If workhours for the week exceed 40, the carrier will be paid
under 566.312.

Auxiliary Assistance

Compensation for auxiliary rural carriers is the substitute hourly rate, RSC B,
attained step. Overtime is 150 percent of the annual hourly rate for hours
worked in excess of 40 per week.

Example:

Base AR (RSC B) at step 12 = $49,142

$49,142 + 2,000 hours = $24.5815

$24.5815 (auxiliary rate)

Base AR (RSC B) at step 12 = $49,142

$49,142 + 2,080 hours = $23.6260

$23.6260 x 150% = $35.44 (auxiliary OT rate)

Leave

Auxiliary rural carriers (Designation 77), part-time flexible rural carriers
(Designation 76) and rural carrier associates (Designation 79) may take leave
in increments of whole hours only and cannot exceed 40 hours per week or
8 hours per day. Leave cannot be recorded when workhours for the week
exceed 40.00. However, a combination of work and leave may be taken up to
48 hours per week. This does not constitute overtime payment.

Substitute (Designation 73) and Part-Time Flexible
(Designation 76) Rural Carriers

All hours recorded for a substitute and part-time flexible rural carrier on
PS Form 1314-A are calculated as explained in 565 and 566.

Rural Carrier Relief (Designation 75) and Rural Carrier
Associate (Designations 74, 78, and 79)

Compensation

Rural carrier relief (RCR) and rural carrier associate (RCA) employees are
compensated on a unique hourly rate: If carrier was hired on or after
August 24, 1991, the rate is $17.98 per hour. If the carrier was hired prior to
August 24, 1991, the rate is $21.40 per hour.

The hourly rate remains the same until the basic salary changes — for
example, because of contractual increases determined by collective
bargaining.

Calculation

To calculate payment for a rural carrier relief or rural carrier associate who
performs service on a route, first determine the daily evaluated hours for the
routes serviced each week. The weekly evaluated pay hours of each route
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are divided by 6 days (H, M, or A type route), 5.5 days (J type route), or 5
days (K route). Some examples are:

Evaluated Hours Route Type Daily Evaluated Hours
33 A 5.50
46 H, M, or A 7.67
46 J 8.36
46 K 9.20
41 H, M, or A 6.83
41 J 7.45
41 K 8.20

The daily evaluated hours are then multiplied by the number of days the
employee served the route for a particular week.

Example:

9.20 daily evaluated hours x 3 days = 27.60
8.20 daily evaluated hours x 3 days = 24.60
Total evaluated hours for the week = 52.20

The total of evaluated hours each week is multiplied by the hourly rate to
determine gross wages.

52.20 x $17.98 (hourly rate) = $938.56
$938.56 is the total weekly compensation when the actual weekly workhours
do not exceed 40 hours.

566.53 Overtime

When a rural carrier relief or rural carrier associate exceeds 40 actual
workhours in the week from all certificates combined, compensation for the
first 40 hours is at the straight time rate as explained above. For all hours in
excess of 40, the overtime rate will apply.

Example:

Actual weekly workhours reported on PS Form 1314 = 29.73
Actual weekly workhours reported on PS Form 1314-A = 27.04
Total weekly hours = 56.77

40 hours x $17.98 = $719.20

$17.98 x 150% = $26.97 (OT rate)

16.77 OT hours x $26.97 (OT rate) = $452.29

Total weekly compensation = $1171.49

566.6 Temporary Relief Carrier (Designation 70)

566.61 Compensation

A temporary relief carrier's (TRC) salary is based on a salary range of $9.55 to
$13.05 an hour.

566.62 Calculation
TRC calculation is the same as an RCA. See 566.52.
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Christmas Overtime Calculation

General

The Christmas period begins on the first Saturday of December and
terminates as specified in the Postal Bulletin. The following provisions will
apply, provided that the regular rural carrier (Designation 71) or substitute
rural carrier Designation 72) does not have a FLSA code A.

Mileage Carriers

Routes of Less Than 35 Hours per Week

A rural carrier schedule (RCS) carrier whose route evaluates less than

35 hours per week does not receive Christmas overtime. Sufficient auxiliary
assistance is provided to limit the carrier's workweek to 56 hours.

Routes of 35 to 39 Hours per Week

An RCS carrier whose route evaluates at least 35 hours, but less than
40 hours, per week receives Christmas overtime for hours worked in excess
of 48 through 56, less any daily overtime (hours over 12 per day).

To determine workhours when workdays are less than 6, add the appropriate
daily evaluation, times the number of paid leave days, to the actual
workhours, as reported on PS Form 1314 for that week.

Example:

Mileage route with evaluated hours of 39

39 hours + 6 days = 6.50 evaluated daily hours

42.83 hours reported for 5 workdays and 1 paid leave day
42.83 actual workhours

+6.50 evaluated hours for 1 paid leave day

49.33 weekly total

-48.00 subtract from weekly total

1.33 Christmas OT hours

Routes With 40 Hours or More per Week

For an RCS carrier whose route evaluates 40 hours or more per week, a
comparison is made between the employee's regular weekly compensation
and RSC B annual hourly rate for hours worked up to 40. Overtime will be
150 percent of the RSC B rate for hours worked over 40 up to 56, less any
daily overtime (hours over 12 per day).

Example:

Annual base salary 64-mile route at step 12 = $49,910
Regular weekly compensation = $959.81

Annual rate RSC B, step 12 = $49,142

Annual hourly rate ($49,142 + 2,080) = $23.63

OT rate RSC B, step 12 = $35.44

Employee worked 39.76 hours in 5 days and 1 day of AL
Weekly evaluated hours = 42 + 6 = 6.83 evaluated daily hours
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Hours worked 39.76 + 1 day's evaluation of 6.83 = 46.59

40.00 hours x $23.63 = $945.20

6.59 OT x $35.44 = $233.55

Total RSC B compensation $1,178.75

Less regular weekly compensation of $959.81

Christmas OT = $218.94

To arrive at OT hours, divide the overtime dollars by the RSC B OT rate.
$218.94 = $35.44 = 6.18 Christmas OT hours

Routes With 40 Hours or More per Week — Designation 72 Only

To determine the computed overtime hours for an RCS carrier,

Designation 72, whose route evaluates at 40 hours or more per week,
compute the RSC B annual hourly rate for hours worked up to 40. Overtime
is 150 percent of the RSC B rate for hours worked per week over 40 up to 56,
Less any daily overtime (hours over 12 per day). The total amount computed
at the RSC B rate is compared with the regular weekly compensation. The
difference is divided by the RSC B overtime rate to determine the computed
overtime hours.

Example:

Annual salary 116-mile route, step 6 = $49,454

Regular weekly compensation = $951.04

Annual rate RSC B, step 6 = $46,869

To compute the RSC B annual hourly rate:

Basic rate of RSC B = $46,869

$46,869 + 2,000 = $23.43

RSC B annual hourly rate = $23.43

RSC B OT rate = $23.43 x 150% = $35.15

Total amount computed at RSC B

40.00 hours x 23.43 = $937.20

56 - 40 = 16 OT hours

16 OT hours x $33.79 = $540.64

Total RSC B compensation = $1,477.84

To calculate computed overtime:

Total RSC B compensation of $1,477.84

Minus regular weekly compensation of $937.20 = $540.64
$540.64 + $33.79 (RSC B OT rate) = 16.00 hours computed OT

To determine the calculated hours for the pay period, take all hours up to 56
for each week and subtract the pay period computed overtime hours. When
determining overtime dollars, substitute rural carriers (Designation 72) are not
entitled to the “built-in” postal holidays, so a special factor is computed by
taking 2,000 hours and dividing by 2,080 hours. Take the result to 5 decimal
places, 0.96154. Compute the evaluated rate for the pay period and multiply
this by 0.96154. Divide this rate by the calculated hours to determine the
hourly rate. Multiply the hourly rate by 150 percent to determine the
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developed OT rate. Multiply this rate by the computed overtime hours to
determine the amount to be paid for Christmas overtime.

Example:

Actual workhours up to 56 hours for both weeks = 112 hours
112 hours - 26.64 (computed OT for the PP) = 85.36 calculated hours
$951.04 (regular weekly compensation) X 2 weeks = $1,902.08
$1,902.08 x 0.96154 (holiday factor) = $1,828.926

$1,828.926 + 85.36 (calculated hours) = $21.4260 per hour
$21.4260 x 150% = $32.139 (developed OT)

$32.139 x 13.97 hours = $577.54

To determine the overtime dollars from 56 to 80 hours

80 - 56 hours = 24 OT hours

$21.4260 x 150% = $32.139

$32.139 x 24 OT hours = $771.34

Evaluated Carriers

Routes of Less Than 35 Standard Hours

Weekly workhours over the evaluation up to 40.00 are used to calculate
Christmas overtime hours. All hours reported on PS Form 1314 over 40 per
week are paid the appropriate FLSA overtime in the current pay period.

To determine workhours when workdays are less than 6, add the appropriate
daily evaluation times the number of paid leave days to the actual workhours,
as reported on PS Form 1314 for that week.

Example:
28-hour route + 6 days = 4.67 daily evaluated hours
20.73 workhours reported for 4 workdays
+9.34 hours for 2 paid leave days
30.07
-28.00 weekly evaluated hours
2.07 hours

The 2.07 hours are straight time hours (hours under 40). To determine
overtime hours, divide the 2.07 by 3 and multiply by 2.

(2.07 + 3) x 2 = 1.38 OT hours

Routes of 35 to 39 Hours

All hours of required service in excess of the evaluated hours of the route
shall be paid as additional compensation for those hours within the 40-hour
workweek, and at the appropriate overtime rate for those hours in excess of
40 up to 56 (less any daily overtime hours over 12 a day).

To determine workhours when workdays are less than 6, add the appropriate
daily evaluation, times paid leave days to actual work, as reported on
PS Form 1314 for that week.
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Example:
37-hour route + 6 = 6.17 daily evaluated hours

41.33 actual workhours reported for 5 workdays
+6.17 evaluated hours for 1 leave day
47.50

To convert the 3 hours between the weekly evaluated and 40 OT hours, use
the following formula: + 3 and then x 2.

3.00 = 3 x 2 =2.00 OT hours
OT hours over 40 = +7.50
Total Christmas OT hours = 9.50

567.33 Routes of 40 to 48 Hours

Carriers assigned to J and K type routes may be required to give assistance
to their replacements on their scheduled relief day (J or K day). These hours
are reported in the Christmas Assistant's Work Hours block on PS Form
1314 for the appropriate week and computed as Christmas OT hours.

Normally, only the hours entered in the Actual Weekly Work Hours block
would be considered for weekly OT, but during the Christmas period, the
Actual Weekly Work Hours and the Christmas Assistant's Work Hours blocks
are added together to determine FLSA weekly OT (hours over 56).

Hours worked over 12 a day or 56 per week are not calculated toward
Christmas OT hours. These hours are paid as FLSA OT in the current pay
period.

To determine workhours when workdays are less than the required days of
service, take the appropriate daily evaluation, multiply by the number of paid
leave days, and add to actual workhours, as reported on PS Form 1314 for
that week.

To determine the daily evaluation, use the following divisors:

H type route =6

J type route =5.5

K type route =5

To determine the FLSA overtime and the total Christmas overtime, follow the
examples below:

Example: J Route — 46-Hour Route

46 hour route + 5.5 = 8.36 (daily evaluation)

47.25 actual workhours reported for 4 days' work
+9.16 Christmas assistant workhours performed on J day
56.41
-56.00
41 FLSAOT
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47.25 actual workhours reported for 4 days' work
+8.36 evaluated hours for 1 paid leave day
55.61
-41.82 (46 evaluated hrs + 5.5 x. 5 days)
1379
+8.75(9.16 Christmas assistant hours minus .41 FLSA OT)
22.54 Total Christmas OT

Salary Protection

Entitlement

If a carrier's route is reduced and the carrier is entitled to the guaranteed
salary established at the beginning of the guarantee year based upon the
national agreement, the carrier may also be entitled to salary protection for
the remainder of the 2 calendar years. The guaranteed salary is set at the
employee’s step at the beginning of the guarantee year and is entitled to all
Contractual Increases. If the route was reduced for the benefit of the Postal
Service and if the carrier qualifies for salary protection, refer to ELM 421.51
and 421.511.

How It Works

As an example, the route is a 44H route, and the annual salary is $38,889.
The route is reduced to a 38H route in pay period 14 because the Postal
Service added the territory to another route. The carrier is entitled to the
guaranteed salary and COLA of a 40-hour route until the end of the
guarantee period. If at the end of the guarantee period the carrier is entitled
to salary protection for the remainder of the 2 years, the salary protection
would expire in pay period 13, two years later. The protected salary would be
the basic salary of a 40-hour route and the COLA of a 38-hour route. The
carrier is entitled to all salary increases related to the 40-hour route. If the
route exceeds 40 hours during the 2-year protection period, the protected
salary will terminate automatically.

Protected/Salary Code E

Entitlement

A carrier who was injured on duty and returns to work on limited duty for an
extended period of time is entitled to the salary at the date of injury/disability
evaluation. To ensure the salary will be correct, personnel must process a
SF 50 with a special salary code E and the evaluated hours or miles. The
employee's salary will not be affected by changes in route evaluation. When
the carrier returns to full duty, process an SF 50 to remove special salary
code E.
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How It Works

As an example, the route is a 42-hour evaluated route. The route had territory
added to it and is now a 44-hour evaluated route. The local office must
prepare paperwork to have the personnel office process a special salary
code E and to lock the evaluated hours to 42. The carrier is not entitled to be
paid as a 44-hour evaluated route until he or she returns to full duty status.
Another SF 50 must be initiated to remove the protected salary code.

570 Equipment Maintenance Allowance

571

Exhibit 571a

The rural carrier is responsible for furnishing all vehicle equipment needed to
handle the mail safely and promptly unless a Postal Service owned or leased
vehicle is assigned to the route. Any regular rural carrier or replacement
carrier assigned to serve a rural route, who is required by management to
furnish a vehicle for that route shall be paid the Equipment Maintenance
(EMA) for the route served. The following provisions will determine the
payment of EMA.

PS Form 1314, Regular Rural Carrier Time
Certificate

Preceding the regular rural carrier's Employee Identification Number on the
preprinted PS Form 1314 is an EMA code of E, or G (see Exhibits 571a and

571Db).

EMA Code E — Rural Carrier Furnishes Own Vehicle

¥
01-1023 | E 45900000 | 710 | koo1 B | 08|15

Hours 100
Hours  100s
Mo Second | Whole Mies
. Weekly Hours w | M| Trip Dev + | Omit -
Howrs  100s Min Hours  100s | Min
Hours __100s Min Hours _ 100s | lmin
Howurs  100s | Min Hours  100s Min
Hours  100s Min Hours 1008 Min
Hours _ 100s Min Hours _ 100s Min
Hours _ 100s Min Hours  100s Min
This certifies that the above carier rendered service | Postmasters Signature Date Comers | 127 Tuma (hen)
in compliance with postal regulations.
PS Form 1314, October 2008 (Page 1 of 2) (7530-01-014-6844) United States Postal Service Regular Rural Carrier Time Certificate
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Exhibit 571b
EMA Code G — Rural Carrier Uses a Government Vehicle

MILES G
m ed Carrier

Hours  100s Min Hours  100s Miin
Hows _ 100s Min Hours 1008 Min
This certifies thal the above carrier rendered service | Postmaster's Signature Date Cniers nllhde 8127 Time (Min)
in compliance with postal regulations.
PS Form 1314, October 2008 (Page 1 of 2) (7530-01-014-6844) United States Postal Service Regular Rural Carrier Time Certificate

571.1 EMA Code E

571.11 Description

The EMA code represents the standard method of computing equipment
maintenance allowance. A daily EMA rate is developed for each rural route
based on the number of stops in relation to the number of route miles. This
rate cannot fall below the minimum daily trip rate in effect for 260 stops and
8 miles.

571.12 Compensation
The EMA rate is paid to the regular assigned carrier for all days considered
workdays, or to the relief carrier(s) for the number of trips recorded in the
Trip block on PS Form 1314 (see Exhibit 571.1).

Exhibit 571.1
PS Form 1314, Compensation EMA Code E

ROSEMARK D A 11-8000 IE 46800000
o signed Finance Number k EIN

| Daily | Training | cor Limited

‘ 710 ‘ K001 08‘ 15
Des/Act : .

OesiAct| Name of Relif Carter EN mnm T | Ho Eumm'“&‘m‘mh | M
10| Bornide € |33322442.0699| 1] | | JHoZ || | |
Hours _ 100s Min Hours  100s Min
Hours 100s Min Hours 1008 Min
Hours  100s Min Hours  100s Min
Hours 100s Min Hours 100s Min
Hours 100 Min Hours 100s Min
This certifies that the above carrier rendered service | Postmaster's Signature Date (Comior's Inkisls 8127 Time (Min)
in compliance with postal regulations. M 7] Hlog ; ‘3&

P& Form 1314, Oclober 2008 (Page 7of 2) (7630-01-014-6844) United States Postal Service Regular Rural Carrier Time Certificate
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571.13
571.13
571.14
571.2
571.21
Exhibit 571.2

Time and Attendance

The assigned carrier worked 5 days the first week and 4 days the second
week. The carrier is entitled to 10 days’ evaluation of the route and 9 trips
EMA.

The replacement carrier is entitled to 3 days at the appropriate daily rate and
3 trips EMA.

Government Vehicle Used

Whenever an assigned carrier uses a government vehicle, enter the number
of trips in the Government Vehicle Used (GT Veh. Used) block for the
appropriate week on PS Form 1314. This will reduce the number of trips for
the week, and EMA will be reduced at the appropriate rate. For a relief
carrier, record the appropriate weekly trips in the No EM block whenever a
government vehicle is used. (See 573 for more information on the GT Veh.
Used block.)

Auxiliary Route

On PS Form 1314-A, Auxiliary Rural Carrier Time Certificate, when the carrier
uses a government vehicle, enter the trips in the GT block. No EMA will be
paid.

EMA Code G

Description

Code G indicates a Postal Service owned or leased vehicle is assigned to the
route. The regular assigned carrier and any relief carriers do not receive EMA

(see Exhibit 571.2).

PS Form 1314, Compensation EMA Code G

_24-5092 ‘ G_98700000 08 ‘Pplb
o g o | 80 e e
DesiAct| Name of Relief Carier EN I Hnm T "’Eiﬂi;g“’“%‘:‘f et o bours | T | ey | M ?;“”~%
BolChers & 95321433 |22 354 | | OT4AR | | |
Hours 1008 Min Hours  100s Min
Hours  100s Min Hours  100s Min
Hours  100s Min Hours  100s Min
Hours  100s Min Hours  100s Min
Hours _ 100s Min Hours __100s Min
e BT Vi e i T L Y e =Y -

PS Form 1314, October 2008 (Page 1 of 2) (7530-01-014-6844) United States Postal Service Regul* Rural Carrier Time Certificate
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The assigned carrier worked 2 days the first week and 5 days the second
week. The carrier is entitled to 10 days’ evaluation of the route and no EMA.

The replacement carrier is entitled to 5 days at the appropriate daily rate and
no EMA.
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571.22

571.23

572

5721

572.2

572.2

Employee Vehicle Used

When circumstances require the regular or relief carrier to provide a vehicle,
EMA will be payable at the daily rate. To pay the regular carrier EMA, record
the number of payable trips in the GT Veh. Used block for that week on

PS Form 1314.

To pay the relief carrier providing a vehicle on the assigned government
vehicle route, record the number of payable trips in the appropriate weekly
EM Only block. See 573 for more details on the GT Veh. Used block.

Auxiliary Route

On PS Form 1314-A, Auxiliary Rural Carrier Time Certificate, when the carrier
furnishes his or her own vehicle because the government vehicle was
unavailable, enter the hours, trips, and miles on the certificate. The
appropriate EMA will be calculated.

Temporary Route Deviation

Recording Temporary Route Deviation

When a temporary deviation is necessary, an increase in the EMA will be
authorized if the total daily miles traveled, including deviations, exceeds

40 miles per day. Miles recorded in the Route Deviation (Route Dev.) block
must be in whole miles (3-digit field). Payment is at the current mileage rate
(see Exhibits 572a and 572b).

Recording Temporary Route Deviation in Excess of
30 Calendar Days

Any temporary route deviation of more than 30 calendar days shall be added
via PS Form 4003 to the evaluation, and the salary shall be adjusted
accordingly. Discontinue reporting the route deviation on PS Form 1314.
Upon termination of the deviation, the route evaluation shall be adjusted to
its former status. No special count shall be made at either the beginning or
ending of the deviation. All salary changes become effective at the beginning
of the first pay period following completion of the first 30 days of the
deviation and at the beginning of the first pay period after the deviation is
terminated.
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572.2 Time and Attendance

Exhibit 572a
PS Form 1314, Route Deviation — Under 40 Miles
HAGARTY J 41-2341 ‘ E 23100000 ' 710 ‘ H005
1008
Weok 2 Information
=] Weektytours | T | £ | EM |7 oo T oo
Hours  100s Min Hours _ 100s Min
Hours _100s Min Hours 1008 Min -
Hours 1005 Min Hours 1008 Min
Hours  100s Min Hours  100s Min
Hours 1008 Min Hours Min
Hours 1005 100s Min
This certifies thal the above carrier rendered service | Postmaster’s S c’""“ """"‘ 8127 Time {Min}
in compliance with postal regulations. w 8}51 108
PS Form 1314, October 2008 (Page 1 of 2) (7530-01-014-6844) United Slates Postal S'Bf\flg Ragular Rural Carrier Time Certificate

Because of construction in the area, the regular carrier must take a detour.
This is a 38-mile route, and the assigned carrier must make a 7-mile detour
every day (miles over 40 is 5 miles x 6 days = 30 miles a week). Enter 030
miles under Route Dev. for the first and second week. This procedure is the
same for the replacement carriers. Enter the number of miles under Whole
Miles, Dev. (+).

Exhibit 572b
PS Form 1314, Route Deviation — Over 40 Miles

MEALLS S F 41-2531 ‘ E 32600000 710 | J004 B 08'16
Hours  100s “M._.J_.._‘W .
o 1o e |1
oo gt} o [T e
T80 Druart WL [HASHGTR | 1on . w [Olo
. e - e
. e - e
N e A -
R e o e
e - i "
e e . /\-/‘ “¢lalos |°“"‘""“%_‘,;=ﬂ T

PS Form 1314, October 2008 (Page 1 of 2) (7530-01-014-6844) United States Postal Service Regular Rural Carrier Time Certificate
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573

573.1

Exhibit 573.1

573.1

Because of a bridge closing, the carrier must take a detour starting the first

Friday and ending the second Tuesday. This is a 58-mile, 46-hour J route.

The carrier must travel an extra 9.6 miles for 4 days.

Week 1 The regular carrier is compensated for 6 days worked, 6 trips
EMA, and 010 miles deviation.

Week 2  The regular carrier is compensated for 2 days worked, 3 days’
annual leave, plus 2 trips EMA, and a route deviation of 019 miles.

The replacement carrier is compensated for 4 days and 4 trips, plus
010 miles deviation for the second week.

Note: All route deviation is paid at the current rural carrier mileage rate.

Government Vehicle Used Block

The Government Vehicle Used (GT Veh. Used) block on the PS Form 1314
has two uses.

EMA Code E

When a government vehicle is provided on a route to a carrier with an

EMA code of E on PS Form 1314, the number of times will be noted in the
weekly GT Veh. Used block. The carrier's EMA is reduced by the number of
trips, times the current daily EMA rate for the route (see Exhibit 573.1). If the
relief carrier uses a government vehicle, the appropriate trips are recorded in
the No EM block.

PS Form 1314, Use of Government Vehicle

l E 34100000 710
{

| DosiAct

| 24-4721 08|16
. You

Hours 1 1008
e L
Westdy tiours ! Te | | EM | Te e e ] o s] ey tours | T | Ew | €M | ey [poce e —
730 «_\0\\&6 é‘\ "cﬂ.\&;;}‘[_‘j‘-\ Hours 1008 Min 0 ame: '1 Min
Hours. 100s. Min Hours 1008 Min
Howrs 1008 Min Hours 1008 Min
Hours. 100s Min Hours 1008 Min
Hows _ 100s Min Hows _ 100s Min
Howrs 1003 Min Hours 1003 Min
This certifies that the above carrier rendered service | Postmaster's Signatu Date Carior's 8127 Tieme (Min)
in compliance with postal regulations. \/\/‘\_/x 8’ 1 9\.\ 08

PS Form 1314, October 2008 (Page 1 of 2) (7530-01-014-6844) United States Postal Service Regular Rural Carrier Time Certificate

February 2016

The assigned carrier furnishes his or her own vehicle. For 2 days during
Week 1 and 1 day during Week 2, a government vehicle was provided. The
regular carrier is compensated for 11 days’ evaluation of the route and 8 trips
EMA. The replacement carrier is compensated for 1 day at the appropriate
rate of pay and 1 trip EMA.
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5732 EMA Code G

When a carrier provides his or her own vehicle on a route with an EMA code
of G, record the number of occurrences in the weekly GT Veh. Used block.

Equipment maintenance allowance is paid by the number of trips, times the
current daily EMA rate for the route. If the replacement carrier provides a
vehicle in this situation, record the appropriate trips in the EM Only block
(see Exhibit 573.2).

Exhibit 573.2
PS Form 1314, Use of Employee Vehicle

Hours

DesiAct | Name of Relief Carrier EIN i3

No
Woekly Hours M| ®M | T [Dev + | Omit -| Weekiybours | " | Em| EM|Tap  ["Dev o [ omi-
& A 2250
50| Conwan T | 24162958 2035 \| | | 2286 12| |2l.,
]
Hours 100 Min Hours 1008 Min
Hours  100s Min Hours  100s Min
Hours. 100s. Min Hours. 100s. Min
Hours 100s Min Hours 1008 Min
Hours 1008 Min Hours 1008 Min
This certifies that the above carrier rendered service | Postmaster's Signature Date amaryintse 8127 Timo (Min)
in compliance with postal regulations. \-—/‘f\-—_\/ 8 2 o 3’
Ld L4
PS Form 1314, October 2008 (Page 1 of 2) (7530-01-014-6844) United States Postal Servi&/m‘gxlar Rural Carrier Time Certificate

Route K001 is assigned a government vehicle. Because of an emergency,
the government vehicle is not available for 4 days during week 2 (2 days
covered by the regular carrier and 2 days covered by the replacement
carrier). To pay the regular carrier EMA, enter the two trips under GT Veh.
Used. This allows EMA to be paid at the current daily rate.

Relief Replacement carrier:
Week 1 One day’s evaluation, no EMA.
Week 2 Four days’ evaluation and 2 trips EMA. (Two trips entered in the
EM block will reimburse the carrier EMA.)
573.21 Auxiliary Routes

If an auxiliary route is assigned a government vehicle, the GT block must be
completed so the carrier will not be paid EMA. Trips are entered in the
GT block for an Auxiliary route. (See Exhibit 573.21)
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Exhibit 573.21

574

Auxiliary Route with Assigned Government Vehicle

HARRIS D A 65-9345 G 94200000 790 A045
e —— L —_ T
e tom
| s
789| S\ies 3 (000000 |un w |9808 (0241 010] |
— g G -
R o -
Hours 1005 Miin Hows 1008 Min
R o lion s
I A e o B
T T e I "01]1g [0l ™" oFF—

PS Form 1314-A, October 2008 PSN 7530-01-000-9282 (Page 1 of 2)

United States Postal Service Auxiliary Rural Carrier Time Certificate

February 2016

Route A045 is assigned a government vehicle. The carrier worked 6 trips the
first week and 4 trips the second week. The carrier is not entitled to EMA.
The trips are entered in the GT field to indicate carrier used a government
vehicle. The replacement carrier (Elias) worked on Tuesday and used the
government vehicle. One trip is entered in the GT block. On Thursday, the
government vehicle was unavailable and the replacement carrier used his
own vehicle. Enter the hours, trip and miles so the carrier will be
compensated EMA.

574

Miles Omitted

In completing the route, if a carrier does not serve any portion of the route
because of lack of proper endeavor, proper equipment, or other failure for
which the carrier is responsible, appropriate deductions from the EMA are
made based on the number of miles omitted. No miles are omitted when
auxiliary assistance is given to a route. The following formula is used to
reduce the EMA for the regular carrier or the relief carrier:

a.

The weekly miles omitted that are recorded on PS Form 1314 are
divided by the route's daily pay miles to determine a percentage rate.

Example:

Miles omitted = 49
Pay miles = 61

49 + 61 = .8033

The route's daily EMA rate is then multiplied by the percentage rate to
determine the amount of EMA to be reduced.

Example:

Daily EMA rate = $19.22
$19.22 x .8033 = $15.44
$15.44 = amount to be reduced
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C. No miles are omitted from the regular carrier when auxiliary assistance
is given to a route.

575 EMA for Nonrural Postal Employee

When a nonrural postal employee services the regular rural route, enter the
employee's name and Employee Identification Number in the Relief Carrier
block. Enter the number of trips in the appropriate weekly Trips block

(see Exhibit 575a). If the employee uses a government vehicle and no EMA is
due, enter the number of trips in the appropriate weekly No EM block

(see Exhibit 575b).
Exhibit 575a
PS Form 1314, EMA for Nonrural Employee
NH.ZERS c:rIwJ m?alN:“zASZ ‘ E 984022000
%0 jom.s M 924'384"?4‘3 Hours 1008 I Min Hours
Hours  100s Min Howrs  100s Min
Hours  100s Min Hows 1008 Min
Hours 100 Min Hows  100s Min
Hous 1008 in Hows 1008 Min
Hours  100s Min Hours 1008 Min
o e~ ["glalog T 2oH
PS Form 1314, October 2008 (Page 1 of 2) (7530-01-014-6844) United States Postal Ser(iod’ Regular Rural Carrier Time Certificate

The employee’s workhours are reported on PS Form 1230-A, Time Card —
Week 1, or PS Form 1230-B, Time Card — Week 2. A separate check will be
issued for the EMA payment.

Exhibit 575b
PS Form 1314, EMA for Nonrural Employee Using Government Vehicle

01-2342 E 78400000
EIN
cop &
Hours l|oo.
Hours  100s Hours 1005 Min Hours i‘OOl
" Second | whole Actual Second
2:1 EM T Dev + u?ﬁv Vieekiy Hours | 1" i | oM Iﬂﬁ.__l_sznwm‘_mp
ol St & 198745/03 e B o v | 1]
Hows  100s Min Howrs  100s Min
Hours  100s Min Howrs  100s Min
Hours _ 100s Min Hours  100s Min
Hours _ 100s Min Hours __ 100s | min
Hours _ 100s Min Hows 1008 Min
This certifies that the above carrier rendered service | Postmaster’s Signature Date 8127 Time (Min}
in compliance with postal regulations. -/\_/\_/ g a 0 A\
PS Form 1314, Oclober 2008 (Page 1 of 2) (7530-01-014-6844) United States Postal Service Regular Rural Carrier Time Certificate

268 Handbook F-21



Rural Carrier Procedures

February 2016

576

576.1

576.2

576.2

Auxiliary Rural Certificate

Compensation

A rural carrier craft employee, Designations 70, 73, 75, 76, 77, 78, 79, or a
nonrural carrier employee required to provide a vehicle is paid equipment
maintenance allowance (EMA) on a per mile or per hour basis, whichever is
greater, but not to exceed the amount provided for in the current special
chart for the route stops and miles published in the Postal Bulletin whenever
the EMA rates are changed.

Recording EMA

All three weekly EMA fields of (hours), (trips), and (miles) must be recorded on
all PS Forms 1314-A regardless of route type (except route numbers A990
(leave for a Designation 76), A995 (Training), A996 (FMLA), and A999
(Training)) to calculate EMA correctly. The lesser of the calculated hours or
trips is compared with the calculated miles. EMA is paid on whichever is
greater (see Exhibit 576.2). The fields are abbreviated as follows:

Hrs. — Total route hours used delivering mail (2-digit field).

Tr — Total route trips per week (1-digit field).

Miles — Total miles traveled for the week, including any deviation (3-digit
field).

Example:

EMA hours = $6.30 per hour

EMA trips = $22.80 per trip

EMA miles = $ 0.57 per mile

EMA will be paid per hour, trip, or mile, not to exceed the amount provided in
the special EMA chart for route stops and miles.

Week 1 - 28 hours x $6.30 = $176.40

6 trips x $22.80 = $136.80

The lesser amount ($136.80) is compared with calculated miles:
250 miles x $ 0.57 = $142.50

The greater amount ($142.50) is then paid.
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Exhibit 576.2
PS Form 1314, Recording EMA

JOHNSON J L 24-0000 E 57900000 790 A001 P P8 16

Finance Number

Wos
g.g
Hours
Hours
Hours__ 1008 Mo | vows 1008 i
Hours__ 1008 Mo |rows 1008 i
This ogrﬁﬁesmT Pl‘r;:lbote carrier rendered service in IT‘W'"W‘ Signature S Dm% \\OS‘( m‘.‘r.
PS Form 1314-A, October 2008 PSN 7530-01-000-9282 (Page 1 of 2) United States Postal Service Auxiliary Rural Carrier Time Certificate
576.3 Overburdened Route
An overburdened route is authorized temporary auxiliary assistance to
provide relief. Exhibit 576.3 shows a PS Form 1314-A reflecting auxiliary
assistance for an overburdened route. No EMA is deducted when auxiliary
assistance is given the regular carrier.
Exhibit 576.3

Auxiliary Assistance On An Overburdened Route

SHOWBECK L E 37-4800 E 50200000 780 K002

Nama of Assigned Carrier Finance Number

Tip | Mies
Hotrs 100 Min Howurs 1008 Min
Hours 1005 Min Hours  100s Min
Hours. 100s Min Hours 1008 Min
Haurs 1008 Min Hours  100s Min
Hours. 100s. Min Hours. 100s Min
Hours 1005 Min Hours  100s [t
Thisrcgrﬁﬁes wé'éf‘ff"p.;é""i" carrier rendered service in r"""‘“"“" 5”‘}“"\_/\ °'°'g é_/ oR m‘?'(/__g
PS Form 1314-A, October 2008 PSN 7530-01-000-9282 (Page 1 of 2) United States Postal Service Auxiliary Rural Carrier Time Certificate

Route K002 is authorized auxiliary assistance. Compensation is at the
appropriate RSC B rate. A comparison, as demonstrated below, is made on
the EMA hours, trips, and miles for the payment of EMA.

Example:
EMA hours = $6.30 per hour

270 Handbook F-21



Rural Carrier Procedures

581.12

EMA trips = $22.80 per trip

EMA miles = $ 0.57 per mile

Comparison:

20 hours x $6.30 = $126.00

3 trips x $22.80 = $68.40

The lesser amount ($68.40) is compared with calculated miles:
90 miles x $ 0.57 = $51.30

The greater amount ($68.40) is due the employee for each week.

580 Leave/Other

581

581.1
581.11

581.12

February 2016

Overview

Regular rural carriers and carriers assigned to a regular route via PS

Forms 50 (Designations 72, 74) are granted leave in minimum units of 1 day.
Leave must be documented on PS Form 3971, Request for or Notification of
Absence, as outlined in 323.

Exception: Continuation of pay (COP) leave hours are used in conjunction
with limited duty work. These COP hours must be recorded in whole hour
increments. Auxiliary carriers and part-time flexible rural carriers are granted
leave in whole hour increments.

Regular Rural Carriers

Annual Leave

A newly appointed regular rural carrier may not use annual leave until the
completion of 90 days (7 pay periods) of continuous employment.
Conversion to regular rural carrier from a Designation 72 or 76 positions does
not require a 90-day qualifying period. Rural carrier associates

(Designation 78) have a 90-day qualifying period for leave.

Sick Leave

Sick leave is credited at the end of each 2-week pay period in which it is
earned. When the sick leave recorded is greater than the employee's sick
leave balance, the office may contact the employee about the insufficient
leave balance to determine what type of leave to charge.

(see Exhibit 581.12).
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581.13

Exhibit 581.12

Sick Leave (K Route)

Time and Attendance

| K002 B |08 ‘16
Route No. AL

FLSA

54-9898 | E 51800000 | 710
L — =

1 COP | Limited i | Rafiaf Hours | '|,I|I

» st

Hours. llDDs
2 Howrs 1008 Hours  100s Hours 1008 Hours. ||DO|
Week 1 Information tion
Actual No Secand [ wholp Miles Actual Mo Second | Whole Miles
DestAct| Name of Relief Carier EIN WeektyHours | " | EM [ EM|Tip [ Dev + | Omit | WeoklyHows | " | EM| EM|Tie [ Dev + | omn
750 AeiS&in k101123368 288716] | 2213 6| | |
Hours 100s Min Hours 1008 Min
Hours__ 1008 Min Hows _100s M
Hours  100s Min _ Hours 1008 Min
Hours 100 Min Hours  100s Min
Hours  100s Min Howrs  100s Min
This certifies that the above carrier rendered service | Postmaster’s Signature Dule e 8127 Time (Min}
in compliance with postal regulations. e S\z 08 n/

PS Form 1314, October 2008 (Page 1 of 2) (7530-01-014-6844)

United States Postal Service Regular Rural Carrier Time Certificate
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581.13
581.131

581.132

The assigned carrier on Route K002 is on sick leave the entire pay period.
The carrier’s sick leave balance cannot cover the full amount needed; the
carrier requested leave without pay to cover the remaining days.

The regular carrier receives 6 days of compensation for the days of sick leave
available, and the remaining 4 days are charged to Leave Without Pay
(LWOP). The replacement carrier is compensated a full pay period at the
appropriate daily rate and 12 trips EMA. No free Saturdays are granted for a
K route.

Holiday

Holiday Leave

The Postal Service currently observes 10 holidays (see 371). On these
holidays, the regular carrier receives the daily rate for holiday leave pay. The
Days Assigned Carrier Absent (DACA) code H is entered on PS Form 1314
for holiday leave.

Holiday Worked Pay

Carriers are paid for work performed on the designated holiday at the daily
rate, in addition to any pay for holiday leave to which they may be entitled.
DACA code V is entered on PS Form 1314 for holiday worked

(see Exhibit 581.132).

Handbook F-21



Rural Carrier Procedures

Exhibit 581.132
Holiday Worked

581.133

|
THOMAS D J | 01-0001 | E 12300000 | 710 | k001 | B |0sl12
Name of Carier | Finance Number | EIN Des/Act Route No._ | FLSA | vear | PP
5 -~
2 3«:1 TW? \ Hours  100s Hours 1008
Week 1 Information
Desict | Hame of Reliel Camiar EN mm Lid gg! EM | 1ip m u&‘rﬂt | Weekly Hours | 1" ;_:l EM | Trip ‘[‘;::‘3 “:ml
. o
%0 {'\OV\’\ (_B\_ 225 7‘-}[5?9\ Hours 100 Min m..:zz,f’ l Min
Hours _100s Min Hours _100s M
Howrs 1003 Min Howrs  100s Min
Hours 100s Min Hours 100s Mi
Howrs 1005 Min Hoawrs  100s Min
Hows  100s Min Hours _ 100s  Min
This certifies that the above carrier service |F s Sig Date aiat] - 8127 T (M}
in compliance with postal regulations. "N b! 7/08 & )
PS Form 1314, October 2008 (Page 1 of 2) (7530-01-014-6844) United States Postal Service Regular Rural Carrier Time Certificate

581.133

February 2016

The holiday falls on the first Monday, which is the carrier’s scheduled relief
day. Saturday becomes the holiday, and the relief day code (K) is entered for
Monday. In this example, the carrier works his or her holiday, and code V is
entered in the Days Assigned Carrier Absent (DACA) block.

The assigned carrier is compensated for 9 days’ evaluation of the route,

1 day of holiday leave, 1 day of holiday work, and 10 trips EMA.

The replacement carrier is compensated 1 day’s evaluation and 1 trip EMA.
Holiday Falls on Relief Day

When a holiday falls on a carrier's normal relief day (J or K day), the carrier
shall be granted the preceding workday as the designated holiday. Enter a V
if the assigned carrier is required to work the designated holiday. Code V will
pay the carrier a day of holiday worked. Enter the relief day code (J or K) on
the normal relief day. Hours worked on a designated holiday must be
included in total workhours for the week in the Actual Wkly Hrs block (see
Exhibit 581.133). If Designation 72 or 74 works the holiday, the DACA day is
left blank to indicate the carrier worked the holiday; do not enter V on

PS Form 1314.
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Exhibit 581.133
Holiday on Relief Day

JONES M L 03-8753 |E 47600000
Hame of Assigned Camer Finance Number [ El
[Wed ] Thur T Fri_| .
1 qhma 1 \-\ | K ! ‘ Hours  100s Hows  100s Hours  100s
2 Hlo:t\‘ ’z&- K Hours 1003 | Hours 1003 Hours _ 100s
Week 1 Information
DosiAct| Name of Reliel Carrier EN mmm T | Mo | em ?_;;“"4 e
o, St DT 421 24962.2882() | | |..
Hows  100s Min Hours  100s Min
Hours 1003 Min Hours  100s | Min
— Hours __ 100s Min Hours  100s Min
Hours 1008 Min Hours 1003 Min
Hours 1008 Min Hours. 100s. Min
This certifies that the above carrier rendered service | Postmasters Signature thé . Cv% 8127 Time (Min)
in compliance with postal regulations. T 08
PS Form 1314, Oclober 2008 (Page 1 of 2) (7530-01-014-6844) United States Postal Service Regular Rural Carrier Time Certificate

The holiday falls on the first Monday of the pay period, which is the carrier’s
scheduled relief day. The preceding Saturday becomes the designated
holiday, and the relief day code (K) is entered for Monday.

The assigned carrier is compensated for 9 days’ evaluation of the route,
1 day of holiday leave, and 9 trips EMA.

The replacement carrier is compensated 2 days’ evaluation and 2 trips EMA.

581.14 Relief Days

If the holiday falls on the relief day, and the assigned carrier is a
Designation 72 or 74 and she/he works on the designated holiday, then the
assigned carrier is compensated for 1 day's evaluation and one trip, but no
holiday leave. These employees are not entitled to holiday leave.

581.141 Provisions of Relief Day

Relief days are provided to carriers serving full time on J and K routes. The
relief day is always Saturday unless the postmaster and rural carrier mutually
agree to change the assigned day or the relief days are changed in
accordance with Article 9.2.C.5 of the National Agreement.

581.142 Working a Relief Day
When regular carriers (Designation 71) work their assigned relief day, they are
paid EMA and provided a day off within 12 weeks. Regular rural carriers
(Designation 71) with a FLSA code A, substitute carriers (Designation 72), or
rural carrier associates (Designation 74) are not provided a day off. They
receive salary and EMA for working their relief day (see Exhibit 581.142).
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Exhibit 581.142
Relief Day
0813
—
: | ous. | 1008
orsha] e o bt o IR |- K A T sl e W A T ol e
BoFanlew, D |32201576/.93 3| - -
Hows _ 1008 Mo Hours__ 1005 Min
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Hows 1003 M Hours_100s M
SN Hours _ 100s Min Hours __100s Min
. S Hours 1008 Min Hours  100s Min
e Tl i B O “blzilog Vi I

PS Form 1314, October 2008 (Page 1 of 2) (7530-01-014-6844) United States Postal Service Regular Rural Carrier Time Certificate
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581.143

581.144

581.15
581.151

The assigned carrier is compensated for 11 days evaluation of the route,
2.22 hours of FLSA overtime, and 11 trips EMA. A Designation 72 employee
is paid for working the relief day.

The replacement carrier is compensated for 1 day at the appropriate daily
rate and 1 day of EMA.

DACA Code 3

DACA code 3 pays an additional 50 percent of the carrier’s daily rate of pay
plus one day of EMA if appropriate for working the relief day on the assigned
route. The hours worked on the relief day is entered in the Relief Hours and
the Actual Wkly Hrs block on PS Form 1314. The carrier shall receive an

X day (a day for working a prior relief day) within 12 weeks as scheduled by
the employer. If the weekly work hours exceeds 56 hours in a week, DACA
code 3 must be changed to DACA code 5 because of the overtime situation.

DACA Code 5
DACA code 5 pays the employee 150 percent of the carrier’s daily rate of pay

plus one day of EMA if appropriate for working the relief day on the assigned
route. The employee is not entitled to an X day.

Free Saturday
Free Saturday Combined With Annual/ Sick Leave

A regular rural carrier or substitute rural carrier (Designation 72) or a rural
carrier associate (Designation 74) in a leave earning capacity who has an
approved absence on Saturday occurring within or at the beginning or end of
a period of annual or sick leave is not charged such leave or loss of
compensation, provided the appropriate leave balance on the Form 1223
(Earning Statement) reflects at least 6 days of leave and the following
conditions are met:

a. There are more than 5 days of annual or sick leave within the period; or

b.  There are more than 4 days of annual or sick leave plus a holiday within
the period. If a holiday falls on Saturday, which is a scheduled
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Free Saturdays
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workday, absence on the preceding Friday will not be charged to leave.
If the leave period is for 4 days, or less absence on the Friday will be
charged to leave.

C. Interruption during the approved period of annual, sick leave or court
leave due to circumstances beyond the employee's control shall not
disqualify the carrier for coverage as provided in a. or b. above.

Maximum Free Saturdays Within a Pay Period
Maximum free Saturdays within a pay period include the following:
a. 6-day routes H or M may receive 2 free Saturdays within the pay period

(see Exhibit 581.152).

b. 5.5-day J routes receive only 1 free Saturday per pay period.
5-day K routes do not receive free Saturdays.

08|

‘Yaar

13
13

Hours [‘..DQ’_
Hours !toos
: | = m?;““w'iw_
156| Connor & | 89642156 [2720 6| | | 2720 1| |
Hows 100 Min Hours__100s T
Hours 100s Min Hours. 100s Min
_ - Hours 100 Min Hours 1005 Min
Hours __100s Min Hours 1008 Min
Hous 1005 Min tous 1008 un | _
T Ty T s e ) gy o AL “bl21)08 | =4 b
PS Form 1314, October 2008 (Page 1 of 2) (7530-01-014-6844) United States Postal Service Regular Rural Carrier Time Certificate
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The assigned carrier is charged 5 day’s annual leave and is compensated as

follows:

Week 1 5 days’ annual leave and 1 free Saturday at the evaluation of the
route.

Week 2 40.00 hours at RSC B, grade 5 attained step, plus 1.30 hours at
150 percent of same rate and 5 trips EMA. Saturday is a free
Saturday.

The replacement carrier is compensated as follows:

Week 1 6 days at the appropriate daily rate of pay and 6 trips EMA for
week 1, and 1 day plus EMA for week 2.

Military Leave

Military leave is authorized absence for regular rural carriers (Designation 71)
and part time flexible rural carriers (Designation 76) from Postal Service
duties without loss of pay, time, or performance rating that is granted to
employees who are members of the National Guard or Reservists of the
Armed Forces (see ELM 517).
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Exhibit 581.16a

581.16

Career employees who performed qualifying military service, which is serving
on active military duty for a period of more than 30 days under official orders
issued pursuant to Title 10 of the United States Code that states the
Reservist or Guardsman is activated for Operation Noble Eagle, Operation
Enduring Freedom, Operation Iragi Freedom, or any other military operations
subsequently established under Executive Order 13223, are eligible for

5 days of administrative leave when returning from military duty. Use DACA
code 2 to record the 5 days of administrative leave for the regular and PTF
carrier.

Regular Rural Carriers are not entitled to free Saturdays for military leave.
To complete PS Form 1314 for the assigned carrier, enter M in the Days
Assigned Carrier Absent (DACA) block. Enter the replacement carrier on
PS Form 1314 as usual (see Exhibit 581.16a).

Military Leave
|
KLUVER D V 05-1256 E 72800000 710 | HOO1 B |08 ‘ 11
DesfAct| Name of Reliel Carrer en | m"m - 2& M f;wl m'u: Mg:ﬂ. mﬂm ™ E; M ﬁm g:vﬂ: M;nl
50| Bondan. M \3ugr42( [2822 3] | |. 219213| | |
Boletrh D 3571470278 | | L KTRPR | |
Hours _ 100 Min Hours 1005 Min
Hours  100s Min Hours  100s Min
Hours 1008 Min Hours 1008 Min
Hours __100s Min Hours _ 100s Min
This certifies that the above carier rendered service | Postmaster’s Signature Date Carrier's Initials 8127 Time (Min)
in compliance with postal regulations. \-..—---\/\-’ /2[0 IO 8
PS Form 1314, October 2008 (Page 1 of 2) (7530-01-014-6844) United States Postal Service Regular Rural Carrier Time Certificate

February 2016

The assigned carrier will be compensated for 12 days’ evaluation of the route
and no EMA. The replacement carriers will be paid at the appropriate rate
and six trips EMA each.

For part time flexible rural carrier, military leave hours are entered on

PS Form 1314-A using route number A990. Enter whole hours (maximum
40 hours per week) in the ML block. (See Exhibit 581.16b)
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Exhibit 581.16b

Time and Attendance

Military Leave for Part-Time Flexible Rural Carrier

IRE

24 - 224

L1330\2.3 |Tbo| AQ90 |PlogiT

Namae of Assigned Carrier
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Hours  100s Min Hours 1008 Min
Hours. 1008 Min Houwrs 1008 Min
Hours. 1005 iy Hours  100s i
Hours 100 Min Hours __ 100s Min
Hows 1005 Min Hours 1005 Min
1005 Min 1008 Min

This certifies thal the above carrier rendered service in
i with Postal

remashr- mm/\_/_‘ Da!o?\ \5\08 Corters

PS Form 1314-A, October 2008 PSN 7530-01-000-9282 (Page 1 of 2)

United States Postal Service Auxiliary Rural Carrier Time Certificate

Enter the military leave hours in the military leave block for each week.
581.161 Military Leave Without Pay

For regular rural carrier, DACA code N is used to capture military leave
without pay. (See Exhibit 581.161a)

Exhibit 581.161a

Military Leave Without Pay for Regular Rural Carrier

fear

‘ 33344555 | 710 ‘ K010 B |08 |18
_En DesiAct Foui Ho P

DesiAct| Name of Reliel Carrier EIN T E ::‘ 1?% H . :; — W%%—
qqq" ?9' 9?9? Hours 100 é Min Hours 1008 (D Min
Hours _100s Min Hours 1008 Min
Hours 1005 Min Hours 1008 Min
Hours __ 100s Min Hours __100s Min
Hours __ 100s Min Hours 1008 Min
Hours__ 100s Min Hours __100s Min
This certifles thal the above carrier rendered service l M""W ol Dats (Corriors Intials 8127 Time (Min)
in compliance with postal regulations.

PS Form 1314, October 2008 (Page 1 of 2) (7530-01-014-6844)

United States Postal Service Regular Rural Carrier Time Certificate

The regular carrier is on military leave without pay. Enter DACA code N for
each day. Replacement carrier is needed to crossfoot the certificate.
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Exhibit 581.161b

581.17

For part time flexible rural carriers, enter Ns in the DACA field on

Form 1314-A using route A990. Military leave without pay hours are entered
in the COP block in whole hours. The maximum allowed for the week is

40 hours. See Exhibit 581.161b

Military Leave Without Pay for Part-Time Flexible Rural Carrier

w\\e.cm cs

05 -12D4

Hane o Asahived Carar

Finance Number Ell

Postal

This certifies thal the above carrier rendered service in

Hours 100 Mi Hours 1008 Min
Hours 100 M Hours _ 100s Min
Hours __ 100s Min Hours 1008 Min
Hours  100s Min Hours . 1008 [Min
FWW Carrier's
Initials

PS Form 1314-A, October 2008 PSN 7530-01-000-9282 (Page 1 of 2)

%éad/a‘x
United States Postal Service Auxiliary Rural Carrier Time Certificate

Exhibit 581.17

Other Paid Leave

581.17

PTF rural carrier Wilson is on military leave without pay. Enter Ns in the
DACA field and the number of hours in COP. The maximum hours accepted
for the week is 40.

Other Paid Leave

Other paid leave is used only in situations where the types of leave described
elsewhere in this chapter do not apply or where special leave has been
authorized by management. When O (Other Leave) is recorded, an
explanation must be given on the back of PS Form 1314 (see Exhibit 581.17).
Other leave is not used in the determination for free Saturdays.

05—4531 E 51903?00 D.z.‘.lxo ‘Rﬂlj.('l.?:l F._E. 08‘13
i 5 ; 1 Wook 2
ouct| Nam of Rt Carir ey | | ] o [ e e e | | | o [ e
750 Cavson D M4 14934 4702 b i T
Too | WMealhon e V14 00 508 | 100 i 4508 |b -

i " e s e

Hours  100s Min Hours 1008 Min

PERgn i S o

e e e it &
T e i R o 4,[ 21(08 M"?Z %At

PS Form 1314, October 2008 (Page 1 of 2) (7530-01-014-6844)

United Smtes Postal Service Ro&ular Rural Carrier Time Certificate

February 2016

279



581.18 Time and Attendance

The assigned carrier on Route K003 is on paid leave the entire pay period.
The carrier is compensated for 5 days of annual leave, and 5 days of other
leave (jury duty — which is indicated on the back of PS Form 1314).

The replacement carriers are compensated at the appropriate hourly rate up
to 40 hours, at RSC B, attained step for all hours up to 40, and at

150 percent for all hours over 40 hours, plus the appropriate EMA (6 trips and
6 trips respectively) for the pay period.

581.18 Family Medical Leave Act (FMLA)/Sick Leave Dependent Care

Carriers use PS Form 1314-F, Rural Carrier FMLA Certificate (June 1999), to
identify FMLA and Sick Leave for Dependent Care hours.

For information on FMLA, review the Employee and Labor Relations Manual
(ELM) 515; Publication 71, Notice for Employees Requesting Leave for
Conditions Covered by the Family and Medical Leave Act (February 2001);
and the Guidelines for Sick Leave for Dependent Care.

Rural carriers (Designations 71, 72, and 74) are always charged leave in
8-hour increments. Enter the Days Assigned Carrier Absent Code (DACA) on
PS Form 1314, Regular Rural Carrier Time Certificate. Enter only those hours
taken for FMLA reasons on PS Form 1314-F. FMLA hours should never
exceed the number of hours charged.

Rural carriers may take up to 80 hours of earned sick leave for dependent
care in a postal leave year. Enter leave in the DACA block on PS Form 1314
for rural carriers (designations 71, 72, and 74). Enter 8 hours under sick leave
for dependent care on PS Form 1314-F. If sick leave for dependent care
hours are to be used for an FMLA covered condition, enter only those hours
taken under FMLA sick leave for dependent care on PS Form 1314-F

(see Examples 1-3).

Replacement carriers (designations 76, 77 and 79) in a leave earning status
who have accrued sick leave may take sick leave for dependent care in
hourly increments. The number of hours taken under FMLA Sick Leave (SL)
dependent care or non-FMLA sick leave for dependent care are recorded on
PS Form 1314-A, Rural Carrier Auxiliary Certificate, and on PS Form 1314-F.
If a replacement carrier is unavailable and it is due to an FMLA reason, record
the time on PS Form 1314-F under replacement carrier unavailable.
Complete PS Form 1314-F using route type and number A996 and submit
with the other time certificates for processing at the end of the pay period
(see Example 4).
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Exhibit 581.18a
PS Form 1314, Regular Rural Carrier Time Certificate — Example 1

_&[ITE[ G 01-2345 ‘ E 12300000 | 710 | K001 B 08\ 13
Hm.l&ua_
Hours. I1DD!
Socond
Hours ‘ e
Too |Riley & 3456784 (21 A] | . 598 |1 -
Hours 100 Min Hours  100s Min
Hours  100s Min Hours  100s Min
Hours 1008 Min Hours  100s Min
Hours. 100s Min Hours  100s Min
Hours  100s Min ‘st 100s Min
This certifies that the above carrier rendered service | Posimaster's Si Date Carmors 8127 Time (Min}
in compliance with postal regulations. M 3’ ‘ s 8 I O% |
PS Form 1314, October 2008 (Page 1 of 2) (7530-01-014-6844) United States Postal Service Regular Rural Carrier Time Certificate
Exhibit 581.18b
PS Form 1314-F, Rural Carrier FMLA Certificate — Example 1
:5“\1\-\(\ G O\-2245] IA360000| 70| |<ool| O8 |13
Finance Number Soclai ocial Security Number Des/Act| Route No. Year PP
Week 1 Week2 & | Week1 Week 2
FMLA AL Hours FMLA SL Hours
Hours [ 100s | Hours l 100s Hours | 100s HuursJ 100s
FMLA LWOP Hours FMLA SL Dependent Care
Hours | 100s | Hours | 100s Hours | 100s | Hours 1 100s
Non-FMLA SL Dependent Care 08 OO FMLA Replacement Carrier Unavailable
Hours | 100s | Hours | 100s Hours 1 100s | Hours | 100s
FMLA COP Hours FMLA IOD/OWCP Hours
Hours I 100s Hours] 100s Hours | 100s Hoursl 100s
Postmaster's Signature Date Carrier's Ipitials
PS Form 1314-F, June 1999 Rural Carrier FMLA Certificate

Example 1. Ms. Smith on route KOO1 had to leave the route when her
daughter became ill at school. Ms. Smith requested SL dependent care for
the day. Even though she worked the route for a short period of time, 8 hours
is recorded for SL on PS Form 1314, and 8 hours of SL dependent care is
recorded on PS Form 1314-F.
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Exhibit 581.18c
PS Form 1314, Regular Rural Carrier Time Certificate — Example 2

ROBERTS J

Camier

TBo| Joves & |L7i8%104
— Hours. 1008 Min Hours 1008 Min
Hours _ 100s Min Hows 100 Min
Hours 1008 Min Hours  100s Min
Hous _ 100s Min Hours 1005 | Min
— 100s Min Hous _t00s l Min
T [N U [alles |38
PS Fom 1314, October 2008 (Page 7o/ 2] (7530-01-014-0844) b United States Postal Service Regular Rural Carrier Time Certificate

Exhibit 581.18d
PS Form 1314-F, Rural Carrier FMLA Certificate — Example 2

Rebecke, , S 234578 | L7800 | 710] Seor | 0% 1>
Name of Assigned Carrier Finance Number | Social Security Number |Des/Act| Route No. Year PP
s ' | Week1 Week 2 [N RE R e | Week 1 Week 2
FMLA AL Hours FMLA SL Hours Oowo00 | 03 50
Hours | 100s | Hours 1 100s Hours | 100s | Hours I 100s
FMLA LWOP Hours FMLA SL Dependent Care
Hours | 100s | Hours | 100s Hours I 100s | Hours 1 100s
Non-FMLA SL Dependent Care FMLA Replacement Carrier Unavailable
Hours t 100s | Hours | 100s Hours i 100s | Hours | 100s
FMLA COP Hours FMLA IOD/OWCP Hours
Hoursl 100s Hnurs1 100s Hoursl 100s Hoursl 100s
Postmaster's Signature Date Carrier's Initials
oslozl 0% joi/
PS Form 1314-F, June 1999 Rural Carrier FMLA Certificate

Example 2. Mr. Roberts must go for physical therapy for a serious health
condition every Wednesday. PS Form 1314 will indicate SL for the entire day,
but only the hours actually required for physical therapy are recorded as
FMLA SL.
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Exhibit 581.18e

PS Form 1314, Regular Rural Carrier Time Certificate — Example 3

581.18
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PS Form 1314, October 2008 (Page 1 of 2) (7530-01-014-6844)

United States Postal Service Regular Rural Carrier Time Certificate

Exhibit 581.18f

PS Form 1314-F, Rural Carrier FMLA Certificate — Example 3

\'chxe, P 58-224 | 7800000 | T10| Rood| 0% |13
Name of Assigned Carrier Finance Number | Social Security Number Route No. Year PP
e S P L g Week 1 Week 2 [EETREES whama | Week1 Week 2
FMLA AL Hours FMLA SL Hours
Hours | 100s | Hours | 100s Hours ] 100s | Hours | 100s
FMLA LWOP Hours FMLA SL Dependent Care 05 00
Hours | 100s | Hours | 100s Hours I 100s | Hours | 100s
MNon-FMLA SL Dependent Care FMLA Replacement Carrier Unavailable
Hours ] 100s | Hours | 100s Hours | 100s | Hours I 100s
FMLA COP Hours FMLA IOD/OWCP Hours
Hours | 100s | Hours | 100s Hours | 100s | Hours | 100s
Postmaster's Signature Date Carrier's Jnitials
PS Form 1314-F, June 1999 Rural Carrier FMLA Certificate

February 2016

Example 3. Mr. Kane must take his wife for chemotherapy on Friday, week 2.
Mr. Kane will be charged 8 hours of SL on PS Form 1314 since he elected to

take SL dependent care. Since her iliness falls under FMLA, the 4 hours

spent in chemotherapy plus the hours transporting her there will be entered
under FMLA SL Dependent Care.
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Exhibit 581.18g
PS Form 1314-F, Rural Carrier FMLA Certificate — Example 4

\SO\I\?_S G 24884 [58900000 |TBo | MGG | 08 |Ib
Name of Assigned Carrier Finance Number | Social Security Number |Des/Act| Route No. Year PP
SRR e e B Week 1 Week2 |1 | Week1 Week 2
FMLA AL Hours FMLA SL Hours
Hours i 100s | Hours I 100s Hours | 100s | Hours | 100s
FMLA LWOP Hours FMLA SL Dependent Care
Haursl 100s Hnur:sl 100s Hoursl 100s Hoursl 100s
Non-FMLA SL Dependent Care FMLA Replacement Carrier Unavailable OG o0
Hours | 100s | Hours i 100s Hours | 100s | Hours 1 100s
FMLA COP Hours FMLA IOD/OWCP Hours
Hours 1 100s | Hours | 100s Hours l 100s | Hours I 100s
Postmaster’s Signafue Date \ Carrier's Jniti
OBlo \\og
PS Form 1314-F, June 1999 Rural Carrier FMEA Certificate

Example 4. Ms. Jones is a replacement carrier. She is scheduled to work
every Saturday on route KOO1. Her husband is undergoing treatment for
cancer, and she is unavailable to work for the next 4 weeks. PS Form 1314-F
is completed to indicate that she was unavailable due to an FMLA situation.
Record the evaluated hours of the route under FMLA replacement carrier
unavailable.

581.19 Regular Rural Carrier — Partial Trip Served

When a regular carrier becomes ill or cannot finish the route while on duty,
either in the office or on the route, and is unable to complete service for the
regularly scheduled workday, she or he is granted sick or annual leave for the
entire day. The salary payment for the trip will be made to the replacement
carrier and will include equipment maintenance. The regular carrier will not
be entitled to equipment maintenance while on sick or annual leave. When
the regular carrier does not complete a trip due to unexpected
circumstances for reasons other than personal iliness or injury, she or he will
be charged annual leave for the entire day. The salary payment will be made
to the replacement in the same manner as above. When the regular carrier
does not complete a trip due to an on the job injury, the entire day is
considered a work day and employee will receive EMA if they provide their
own vehicle. The replacement carrier will be paid for actual hours worked.

When a regular carrier is working a relief day and becomes ill and cannot
finish the route either in the office or on the route, the carrier will receive
150% for the actual hours worked.
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581.2
581.21

581.22

581.23

581.24

581.25

581.25

Substitute Rural Carriers and Rural Carrier Associates

Description

A substitute rural carrier and rural carrier associate serve either as a leave
replacement for a regular rural carrier or serve a vacant rural route, as
follows:

Leave replacements (Designations 73, 75, and 78) do not earn annual or sick
leave.

A substitute (Designation 72) and rural carrier associate (Designation 74)
serving a vacant route or serving during the absence of the regular carrier in
excess of 90 calendar days earns annual and sick leave.

A rural carrier associate (Designation 79) serving on an assigned auxiliary
route in excess of 90 calendar days earns annual and sick leave based on the
actual hours worked. The annual leave category is always 4. Total hours
(work and leave combined) for the week cannot exceed 48.

Qualifying Period

A qualifying period of 90 days of continuous service is required for a regular
route. A break in service of 1 or more workdays breaks continuity of
employment, and the replacement carrier must begin a new 90-day
qualifying period. Normally, a break in service will occur only when the
regular carrier returns or the vacant route is filled by the appointment of a
new regular carrier. A break in service does not mean absence on the route
due to a nonscheduled workday or approved leave, including LWOP, or
when management requires the carrier to work on another assignment.

Appointments

Appointment to substitute rural carrier (Designation 72) is limited to
employees with a current position of substitute rural carrier (Designation 73).

Appointment to rural carrier associate (Designations 74 and 79) is limited to
employees with a current position of rural carrier associate (Designation 78).

Change to Leave Earning Status

When the carrier has completed 90 days of continuous service, an SF 50,
Notification of Personnel Action, must be prepared using Nature of Action
(NOA) code 907, Change to Leave Earning Status, and standard remarks
code 515, Rural Carrier has served continuously on route since (date
required). The payroll system will credit the employee with accrued annual
and sick leave computed from the date supplied in the remarks field. The
earliest date a rural carrier associate can be credited with continuous service
on a route is January 21, 1988.

Change to Nonleave Earning Status

When the regular carrier returns or the vacant route is filled, an SF 50 must
be prepared using NOA code 908, Change to Nonleave Earning Status. The
effective date of this action is the day before the regular carrier returns or the
route is filled by the appointment of a new regular carrier.
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Exhibit 581.3
Auxiliary Rural Carrier Leave

581.26

581.3

Time and Attendance

Leave Earned

A lump sum payment will be issued automatically for unused annual leave
credited during the leave earning period if a carrier is returning to a nonleave
earning position. If the carrier returns to a leave earning position, no lump
sum payment is made.

Auxiliary Rural Carrier

Auxiliary rural carriers (Designation 77) earn annual and sick leave. All leave
hours are valid for auxiliary carriers only. Total hours (work and leave hours
combined) for the week cannot exceed 48 hours. When workhours equal to
or exceed 40.00, leave cannot be used (see Exhibit 581.3). Sick leave should
not exceed the daily evaluated hours for the auxiliary route (round to whole
number). Annual leave should not exceed 8 in a day.

REYES J R

08-5645 E 51900000 08 |16

Nama of Assigned Carmier

Finance Number Year | PP
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Q Hours  100s Min Hours 1008 Min
Hours  100s Min Hours 1008 [Min
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" . sarvice in sler's Signature Data Carmier's
Thls?mﬁmﬁ:tpt:;;butelca_mw.randmnﬂ ervice |3an 75 Sig Gari
PS Form 1314-A, October 2008 PSN 7530-01-000-9282 (Page 1 of 2) United States Postal Service Auxiliary Rural Carrier Time Certificate
When an auxiliary carrier (Designation 77) uses leave, enter whole hours in
the Leave block.
581.4 Part-Time Flexible Rural Carrier
Part-time flexible employees earn annual and sick leave. One hour of leave is
accumulated for every 20 hours work, not to exceed the maximum for the
year. Total hours (work and leave hours combined) for the week cannot
exceed 48 hours. When workhours exceed 40.00, leave cannot be used.
If the PTF does not have a Form 1314-A with work hours for the pay period,
entered leave on Form 1314-A using route number A990. Route A990 will
only accept leave hours for a PTF. Work hours are not allowed.
581.5 Replacement Carrier — Partial Trip Served

When a replacement carrier becomes ill or cannot finish the route while on
duty, the carrier is paid on PS Form 1314-A for actual hours worked and any
EMA. The replacement carrier filling in will be paid for actual hours worked
and any EMA.
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582.1

582.2
582.21

582.22

Exhibit 582.22

582.31

Administrative Leave

Definition
Administrative leave is absence from duty authorized by the appropriate
postal officials without charge to annual or sick leave and without loss of pay.

Court Leave

Regular Rural Carriers

Court leave is granted to regular carriers, Des. 71 in full day increments.
Enter DACA code 6 on PS Form 1314 when recording court leave for the
day. Court leave will not disqualify a person for a free Saturday. See 581.15.

Part Time Flexible Rural Carriers

Effective December 3, 2008, pay period 25-2008, PTF will be eligible for
court leave. They will be paid the daily evaluation of the day for the route they
would have worked. Enter the total daily evaluation for each route and enter
on PS Form 1314-A using route number A990. See Exhibit 582.22.

Court Leave for Part-Time Flexible

BARNABY J M 76-9876 84100000 760 A990 P8 126
Nama of Assigned Carrier Finane
E ouinment A M- K - ]
Hours 1008
Second
GT | Trip
Hours _ 100s Min Hours  100s Min
Hours 100z Min Hours 100 [Min
Hours  100s Il Hours 1008 (Min
Hours __ 100s Min Hours 1005 Min
Hours 1008 Min Hours __ 100s Min
Hours 1008 Min Hours 1008 [Min
This certifies that the above carrier rendered service in Postmasip’s Signature Date 1« Carrier's
iance with Postal : | C fﬁ/& é/{?% -
PS Form 1314-A, October 2008 PSN 7530-01-000-9282 (Page 1 of 2) United States Postal Service Auxiliary Rural Carrier Time Gertificate

582.3

582.31

February 2016

Carrier is scheduled to work on Monday on route KO04 but was called to
court duty. The route is a 44 hour route. The daily evaluated hours is 8.80 a
day. Carrier is also scheduled to work on route JOO2 on Wednesday. The
route is a 46 hour route with a daily evaluation of 8.36. Add the hours and
enter the time (17.16) in the court leave field using route number A990.

Acts of God

Definition

An act of God involves community disasters such as fire, flood, or storms.
The disaster situations must be general rather than personal in scope and

impact, and must prevent groups of employees from working or reporting to
work.
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582.32 Approval
ELM 519.2, explains authority to approve administrative leave for acts of
God. Employees who are on preapproved annual leave, sick leave, or LWOP
during an act of God remain in such status and are not entitled to
administrative leave.

582.33 Rules

The following rules apply in the given situation for rural carriers when
employees are dismissed from duty before the normal completion of their
scheduled tour or are prevented from reporting to work due to an act of God.

582.331 Situation 1

If a rural carrier is scheduled to work and due to an act of God (adverse
weather conditions, roads closed, blizzard, etc.) is unable to report to work,
the following rules apply:

a. The carrier must call in and advise the postmaster.
b. Compensation:

(1) Designations 71, 72, 74, and 79 receive a full day's
compensation and no EMA.

(2) Designation 76 assigned to a regular route or auxiliary route will
receive a full day’s compensation and no EMA.

(3) Designations 70, 73, 75, 77, and 78 are not entitled to
compensation.

C. Preparation of PS Form 1314 for Designations 71, 72, and 74:
(1)  Record an O (Other Leave) on the appropriate day.

(2)  Annotate the back of PS Form 1314 with the reason for other
leave (act of God).

(3) Use a replacement Social Security Number of 999-99-9999 to
crossfoot PS Form 1314 (see Exhibit 582.331).

d.  Preparation of PS Form 1314-A for Designation 76:
(1)  Record on route number A990.

(2)  Enter the daily evaluated hours of the route to the nearest whole
hour, not to exceed 8 hours in the Other leave block.

e. Preparation of PS Form 1314-A for Designation 79:
(1)  Record an O on the appropriate day.
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Exhibit 582.331

582.333

Acts of God
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PS Form 1314, October 2008 (Page 1 of 2) (7530-01-014-6844) United States Postal Service Regular Rural Carrier Time Certificate
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582.332

582.333

On the first Wednesday of the pay period, a severe blizzard prevents regular
carriers from reporting for duty. An O (Other Leave) is entered by the office
for that Wednesday, and the reason is noted on the back of PS Form 1314.
To crossfoot PS Form 1314, enter a replacement with 999-99-9999. The
regular carrier is compensated for 12 days evaluation of the route and

11 trips EMA.

Situation 2

If a rural carrier is scheduled to work and is contacted by the postmaster not
to report to work because of an act of God, follow the entitlement and
procedures in 582.331b, ¢, and d.

Situation 3

If a rural carrier scheduled to work reports to the office, but no mail is
available and none is expected because of an act of God, and the carrier
scheduled to work is sent home, the following rules apply:

a. Compensation.

(1)  Designations 71, 72, 74 and 79 are paid a full day's
compensation and EMA.

(2) Designation 76 will be paid a full day’s compensation and EMA
when assigned to a regular route.

(3) Designation 76 will receive the full day’s compensation and EMA
when scheduled to serve an auxiliary route.

(4) Designations 70, 73, 75, 77, and 78 are entitled to 2 hours'
guaranteed time. No EMA is due.

b. Preparation of PS Form 1314 for Designations 71, 72, and 74. Leave
blank the appropriate daily block on PS Form 1314. The workhours
and/or hundredths must be added to other service for the week and
recorded in the Actual Wkly Hrs block. Record the trip for
Designation 76 in the Relief Carrier’s section on PS Form 1314.
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C. Preparation of PS Form 1314-A for Designation 79. Leave the DACA
field blank on PS Form 1314-A. If the employee is not entitled to EMA,
put 1 trip in the government vehicle block. Designation 76 will receive
the full day’s compensation and EMA when scheduled to serve an
auxiliary route.

d. Preparation of PS Form 1314-A for Designations 70, 73, 75, 77, and 78.
Complete a manually prepared or preprinted PS Form 1314-A using
route number A999. Enter 2 hours in the Actual Weekly Work Hours
block.

582.334 Situation 4

583

583.1

If the rural carriers scheduled for duty report to the Postal Service installation
but are unable to complete full service through no fault of their own, they
receive compensation according to their designation.

a. Designations 71, 72, 74 and 79 receive a full day's compensation and
EMA.

b. Designations 70, 73, 75, 76, and 78, when performing service on a
regular rural route, receive a full day's compensation plus EMA.

c. Designations 70, 75, 77, and 78, when performing service on an
auxiliary rural route, receive compensation for actual hours and
hundredths worked (minimum 2 hours). EMA is only for route hours,
trips, and miles traveled. Designation 76 will receive the full day’s
compensation and EMA when scheduled to serve an auxiliary route.

Continuation of Pay

Rural carriers who suffer disabling, job-related, traumatic injuries are entitled
to continuation of pay (COP) for the length of their disability, up to a
maximum of 45 calendar days.

Determination of Pay

For a full or part-time worker, either permanent or temporary, who works the
same number of hours each week of the year, or each week of the period of
appointment if less than one year, the weekly pay rate shall be the hourly pay
rate on the date of injury multiplied by the number of hours worked each
week, excluding overtime.

For a part-time worker, either permanent or temporary, who does not work
the same number of hours each week but who does work each week of the
year, or each week of the period of appointment if less than one year, the
weekly pay rate shall be the average weekly earnings established by dividing
the total earnings during the one year immediately preceding the date of
injury, excluding overtime, by the number of weeks worked during the one
year period. For the purposes of this computation, if the employee worked
only a part of a workweek, such week is counted as one week.

For all WAE (when actually employed), intermittent and part-time workers,
either permanent or temporary, who do not work each week of the year, or
each week of the period of appointment if less than one year, the weekly pay
rate shall be the average weekly earnings established by dividing the total
earnings during the one year immediately preceding the date of injury,
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Exhibit 583.2

583.2

Continuation of Pay

583.3

excluding overtime, by the number of weeks worked during that one year
period. For the purposes of this computation, if the employee worked only a
part of a workweek, such week is counted as one week. However, the
average weekly earnings may not be less than 150 times the average daily
wage earned in the employment during the days employed within the one
year period immediately preceding the date of injury divided by 52 weeks.

Regular Carrier (Designation 71), Substitute Carrier
(Designation 72), and Rural Carrier Associate

(Designation 74)

Beginning the day after injury, enter code C in the DACA block for each day
the carrier was scheduled to work. When the following day is a relief (J or K)
day or a holiday (H day), enter the appropriate relief or holiday code (see

Exhibit 583.2).

February 2016

KING J A 54-6768 | E 51900000
EIN
Hours  100s
Hours  100s
Second [ Whole Mies
Tip | Dev +
0| Cocey &< [\gaoovoo (87328 || 5
Hours  100s Min Hours  100s Min
Hours 1008 Miin Hours  100s Min
Hours _ 100s Min Hours  100s Min
Hours 1008 Min Hours. 100s Min
s i e | e dalilog [T e
PS Form 1314, October 2008 (Page 1 of 2) (7530-01-014-6844) United States Postal Service Regular Rural Carrier Time Certificate
The assigned carrier is injured on Friday, Week 1 of the pay period. If a
replacement carrier is not called in, this day is entered as a workday. If a
replacement is called in, enter an O (Other Leave) for that day.
The assigned carrier is compensated as follows:
Week 1 Daily evaluation for 5 days of work, plus 5 trips EMA.
Week 2  Daily evaluation for 6 days of COP.
The replacement carrier is compensated for 7 days at the appropriate rate
plus 7 trips EMA.
583.3 Rural Carriers, Other Than Regular

To determine the number of hours to pay a replacement carrier, review the
WAE portion under 583.1. Compensation will be at their hourly rate.
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584 Limited Duty

Regular Rural Carrier

a. Enter E in the Days Assigned Carrier Absent (DACA) block for each day
the employee works on limited duty. This allows the regular rural carrier
to be paid limited duty hours and continuation of pay (COP) leave
hours that occur on the same day or days within a service week. Whole
hours of COP may be used in conjunction with limited duty hours to
complete the week. COP days cannot exceed 45 calendar days
(see Exhibit 584.1).

Determine the number of COP hours to be used in conjunction with
limited duty hours (except K routes):

H or M route = 6 days
J route = 5.5 days
Example 1:
45 Evaluated Hours - J route
45 + 5.5 days = 8.18 daily evaluated hours
8.18 x 3 days = 24.54
Limited duty hours = 12.84
COP hours (24.54 - 12.84) = 11.70 hours
Round 11.70 to the nearest whole hours: 12 hours of COP may be entered in
conjunction with limited duty hours.
Example 2:
45 Evaluated Hours - H route
45 + 6 days = 7.50 daily evaluated hours
7.50 x 3 days = 22.50
Limited duty hours = 12.84
COP hours (22.50 - 2.84) = 9.66
Round 9.66 to the nearest whole number: 10 hours' COP may be entered in
conjunction with limited duty hours.

b.  Limited duty hours plus COP hours cannot exceed E days (limited duty
days) multiplied by the daily evaluated hours. COP hours may be
rounded to the nearest whole number. For each day COP hours are
recorded, the whole day counts toward completion of the 45 calendar
day allowance period.

c. Record the number of hours and hundredths the employee works in
the Limited Duty Hours block. Do not include these hours in the Actual
WKIy Hrs block.

d.  COP hours are paid at the evaluated hourly rate, and limited duty hours
are paid at the evaluated hourly rate or RSC B attained step whichever
is greater. Limited duty hours in excess of 40 are paid at 150 percent of
the RSC B rate.

e. When limited duty and workhours are equal to or more than 40 per
week, no LWOP hours are charged provided no DACA L or Wiis
entered on the rural certificate. If the hours are less than 40 a week and
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less than the evaluated hours of the route, LWOP will be charged for
the hours between the actual workhours and evaluated hours.

f. When regular carrier performs limited duty on his/her assigned route,
the replacement carrier is entitled to auxiliary assistance for the day.

For K routes, subtract the limited duty hours from 40 hours to determine the
number of COP hours to enter in the COP hours block.

Example 3:

46 evaluated hours - K route
Limited duty hours = 30

COP hours (40 - 30) = 10 hours

Exhibit 584.1
Limited Duty

JOHNSON D E
Name Carrier
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ance Number N DeslAct |

mm ;I

Hours  100s Hows  100s | Min
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b3873945 > - _— .
To| PLovensen. \.  |863854238 19822\ - 4209 15 | |
Hours 100s. Min Hours: 100s Min
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This certifies that the above i dered i Postmaster's Signature Date Carrias Initials B127 Time (Min)
e el SR ey e R -7 L 2 B
PS Form 1314, October 2008 (Page 1 of 2) (7530-01-014-6844) g United States Postal Service Regular Rural Carrier Time Certificate

Regular carrier D. E. Johnson is assigned to a 45 J route. Daily evaluated
hours are 8.18.

The assigned carrier suffers a traumatic injury on Wednesday, Week 1 of the
pay period. The carrier had worked 2.43 hours before he was injured. Enter
code O (Other Leave) on the day of injury and include the 2.43 hours in the
Actual Weekly Work Hours block. Any miles traveled are entered in the Route
Deviation block, but none are due in this example.

The carrier is on Continuation of Pay (COP) through Monday of Week 2 and
works limited duty on Tuesday, Wednesday, and Thursday. On Friday, the
carrier returns to full duty on the route. The assigned carrier is compensated
as follows:

Week 1 2 days of work, 1 day of other leave, and 2 days of COP at daily
evaluation of the route and 2 trips of EMA.

Week 2 2 days of COP, 1 day of work at the daily evaluation, 12 hours of
COP at the evaluated hourly rate and 12.84 hours of limited duty
at the evaluated hourly rate or RSC B attained step, whichever is
greater, plus 1 trip EMA.
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585

585.1

585.2

585.3

585.4

585.41

Time and Attendance

Designations 70, 73, 75, 76, 77, 78, and 79

Limited duty hours must be entered on PS Form 1314-A in the Actual Wkly
Work Hours block. If the carrier used a personal vehicle and is entitled to
EMA, use route number A998; otherwise, use route number A999.

Higher Level Assignments

Only regular rural carriers (Designation 71) may work a higher level
assignment. Part Time Flex carriers are not eligible for a higher level
assignment. There are two methods for making payment to rural carriers
assigned to a higher level position, determined by the frequency and
duration of the assignment. Regular rural carriers when working higher level
do not accumulate hours and are not paid for working over their daily
evaluated hours in a day.

PS Form 1723, Assignment Order

A rural carrier detailed to a higher level assignment must be issued a

PS Form 1723, Assignment Order, for each occurrence. PS Form 1723 must
state the beginning and approximate termination date, and direct the
employee to perform the duties of the higher level position. A copy of this
order is filed in the employee's personnel folder.

Assignments of 30 Days or More

The rural carrier is paid on the rural route by entering a P in the Days
Assigned Carrier Absent (DACA) block on PS Form 1314 for the first 30 days
of the temporary assignment. After the 30 days, the carrier's salary is
converted to a 40-hour evaluated route, attained step as follows:

a. Prepare a SF 50, Notification of Personnel Action, to assign the
employee to the higher level position after the first 30 days and
effective the beginning of a pay period.

b.  When the assignment is terminated, prepare an SF 50 to assign the
employee back to the rural carrier position.

C. If the carrier has another higher level assignment, the carrier does not
have to begin a new 30 day waiting period when taking another detail
assignment.

Calculation of Pay

To determine the higher level pay of the detailed employee, refer to
ELM 413.2, Promotion Increase.

Assignments of Fewer Than 30 Days — Intermittent
When the assignment is for fewer than 30 days, do not prepare an SF 50.

Reporting on PS Form 1314

The regular rural carrier receives 1 day at the evaluation rate for each P day
worked. This allows a replacement carrier to serve the route and be properly
compensated. Prepare PS Form 1314 as follows:
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585.42

585.5

586

587

587.1

587.11

587.12

587.13

587.13

a. Record P (full day assignment other than rural) for each day the
employee performs higher level service. Record the work on
PS Form 1314.

b. Note on the back of PS Form 1314 what the assignment is.

Transferring Hours

For the following pay period, the office should transfer the hours from the
rural craft into the craft in which the carrier performed the higher level
service, using PS Form 1236-A, Weekly Loan, Transfer, and Training Hours
(September 1998).

Rural Carriers as Trainers

When a rural carrier is a trainer for newly hired replacement carriers, the
workhours should be recorded as follows:

a. Regular rural carriers - record a P (full day assignment — other than
rural) on PS Form 1314 for each day the carrier works as a trainer.
The workhours must be included in the Actual WKly Hrs block
(see 585.4). Hours over 8 are not accumulated for day off.

b. Replacement rural carriers - record workhours on PS Form 1314-A
using route number A999. The actual workhours must be recorded in
the Training Hours and Actual Wkly Work Hours blocks. No EMA is
due.

(Reserved)

Training

Definition

Purpose

All job training is designed to help the employee handle his or her job more
effectively, as distinguished from training the employee for another job, or a

new or additional skill. Attendance at such training, therefore, is required by
management.

Time in Attendance

Time in attendance at such training and all related study time, practice time,
laboratory work, etc., authorized, suffered, or permitted by management is
considered as hours worked. All such training and related study will be
accomplished under postal supervision and on Postal Service premises.

Standard Program

The standard training program for rural carriers consists of a minimum of
24 hours (3 days) of classroom instruction using simulation, followed by a
minimum of 24 hours of on-the-job training (OJT), which may be conducted
in increments of less than 8 hours but not less than 2 hours per day. Each
office has the option of adding time to allow practice in casing and delivery
and to cover local policies and procedures.
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Exhibit 587.2
Regular Carrier Training

587.2

Time and Attendance

Regular Carrier

When a regular carrier is entitled to training, a “T” must be recorded in the
DACA field on PS Form 1314 for each day of training. The hours must be
entered in the Training Hours block for the appropriate week. These hours
are added to those entered in the Actual Weekly Work Hours block. The
carrier is compensated for the daily evaluation for each “T” day if under FLSA
code B (see Exhibit 587.2). The carrier is paid at the appropriate hourly rate if
under FLSA code A.

If the employee is covered under FLSA code B, the employee cannot receive
overtime unless he/she works over 12 hours in a day or 56 hours in a week.
Travel time to and from the facility if outside the normal schedule is not
added to workhours. No time is accumulated toward an “O” day. If the
employee is covered under FLSA code A, time spent at the site is added to
the workhours. Mileage and per diem for travel are covered under the travel
procedures (see Handbook F-15, Travel and Relocation).
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PS Form 1314, October 2008 (Page 1 of 2) (7530-01-014-6844)

St United States Postal Service Regular Rural Carrier Time Certificate

296

587.3

Week 1 The regular carrier is compensated for 2 days work, 3 days
training at the evaluation of the route, and 2 trips EMA.

Week 2 The regular carrier is compensated for 5 days evaluation of the
route and 5 trips EMA.

The substitute replacement is compensated for 5 days at the appropriate
rate and five trips EMA.

Replacement Carrier

Training time is entered on PS Form 1314-A. The hours are recorded in the
Training Hours block and added to the hours recorded in the Actual Wkly
Work Hours block. For reporting training hours, the route type and number
must be A998 (due EMA) or A999 (no EMA due) for training on an auxiliary
route (see Exhibit 587.3). If the replacement carrier is training on a regular
route, enter the regular route number on PS Form 1314-A.
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Exhibit 587.3
Replacement Carrier Training
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PS Form 1314-A, October 2008 PSN 7530-01-000-9282 (Page 1 of 2) United States Postal Service Auxiliary Rural Carrier Time Certificate
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587.32

The rural carrier associate is in training on an auxiliary route. Training hours
must be entered in both the Actual Wkly Work Hours block and the Training
block. Route number A999 must be used for training hours

Newly Appointed Rural Carrier Associate

A newly appointed rural carrier associate (RCA) will be paid the higher of the
two rates (evaluated versus actual hours) for each week for the first five pay
periods of employment. The payroll system will automatically determine the
greater of the two payments for each week. This change was effective in

PP 25-2007.

Route Not Served in Past Twelve Months

When it has been determined that a Substitute, RCA or RCR has not served
a particular route in the past twelve (12) months, the carrier will be paid the
greater of the actual hours worked or the evaluation of the route for that day.

The local office must determine if the actual hours worked is greater than the
daily evaluated hours of the route. To determine the daily evaluation of the
route, complete the appropriate calculation as follows:

A and H routes - divide the weekly evaluated hours by 6
J route — divide the weekly evaluated hours by 5.5
K route — divide the weekly evaluated hours by 5

If the actual hours worked is greater than the daily evaluated hours of the
route, the evaluated hours are entered on the PS Form 1314, for the route
served. Enter the number of hours over the evaluated hours on

PS Form 1314-A and route number A995 will be used to capture the
additional time. (See Exhibits 587.32a and 587.32b.)

If the actual hours worked are less than the daily evaluated hours of the
route, enter the work hours of PS Form 1314 only. No additional entries are
necessary on PS Form 1314-A.
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For auxiliary routes, if the actual work hours are greater than the daily
evaluated hours, enter the evaluation on PS Form 1314-A for the auxiliary
route and complete a second PS Form 1314-A, using route number A995 to
capture the additional time.

Exhibit 587.32a
Route Not Served in Past Twelve Months
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PS Form 1314, October 2008 (Page 1 of 2) (7530-01-014-6844) United States Postal Service Reguh{ Rural Carrier Time Certificate

Exhibit 587.32b
Route Not Served in Past Twelve Months (continued)
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PS Form 1314-A, October 2008 PSN 7530-01-000-9282 (Page 1 of 2) United States Postal Service Auxiliary Rural Carrier Time Certificate

The rural carrier associate (RCA) worked on route JO03, Monday and
Tuesday, in week 1. The RCA has not worked the route in the past twelve
(12) months. The route is a 46 hour route.

Calculate the daily evaluation of the route. 46 + 5.5 = 8.36 hours a day. The
RCA'’s actual work hours for route JO03 are 9.18 hours on Monday and 9.25
hours on Tuesday. The RCA is entitled to the greater of the actual hours for
Monday only. On the PS Form 1314 for route JO03, add 8.36 hours for
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588.1

588.2

589

589.1

589.2

589.2

Monday and 9.25 hours for Tuesday and enter the total hours for the week.
17.61 hours will be the total time for week 1.

Prepare PS Form 1314-A with route number A995 and enter the difference of
the actual work hours and the daily evaluated hours of the route from
Monday (9.18 — 8.36 = .82). Enter 0082 on the PS Form 1314-A for week 1.
No entries are to be made for EMA.

Steward Duty

Accumulating DACA Code Z time

Regular rural carriers accumulate time toward a day off (DACA code Z) when
authorized to perform steward duty business on the same day as working on
the route unless provided equivalent auxiliary assistance. The carrier will
receive a day off, as scheduled by the Employer, when 8 or more hours are
accumulated by entering DACA code Z on the rural certificate. A local record
is kept to track the accumulated time. DACA code Z will not have any
workhours.

DACA Code Z

Carriers authorized to work the entire day on union business are coded a
DACA code Z for the day. Enter the hours worked on steward duty in the
Actual Wkly Work Hours block.

Death

Notifying the Eagan Accounting Service Center

Notify the Eagan Accounting Service Center (ASC) as soon as possible when
an employee dies, giving the employee's name and Social Security number.
Make sure that a check is not issued for a deceased employee. If a check is
issued, it must be returned to the Eagan Management Support Service
Center (MSSC), Attn: Disbursing.

Preparing PS Form 1314, Regular Rural Time Certificate
Prepare PS Form 1314 as follows:

a. Prepare a duplicate PS Form 1314, copying the indicative data from
the deceased carrier's PS Form 1314. Show Leave Without Pay
(LWOP) in the Days Assigned Carrier Absent (DACA) block, and enter
the replacement carrier's information. A substitute replacement carrier
may be needed to crossfoot the card if the regular carrier performed
service during the pay period (see Exhibit 589.2a).

b. b. On the deceased carrier's original PS Form 1314, enter the proper
information and submit it as an adjustment to the Eagan Accounting
Service Center (ASC). For example, a regular carrier worked every day
and died at 12:05 a.m., Thursday, week 2 of the pay period. He was
scheduled to work and is entitled to be paid for the day. An O
(Other Leave) is entered in the block for Thursday of week 2 (see

Exhibit 589.2b).
c. c. Prepare PS Form 2240-R (see Exhibit 589.2c).
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Exhibit 589.2a
Duplicate PS Form 1314 (Deceased Carrier)

Time and Attendance
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PS Form 1314, October 2008 (Page 1 of 2) (7530-01-014-6844)

United States Postal Service Regular Rural Carrier Time Certificate

Exhibit 589.2b
Original PS Form 1314 (Deceased Carrier)
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I conplanco i poi reuaions. N 119 og

PS Form 1314, October 2008 (Page 1 of 2) (7530-01-014-6844)

United States Postal Service Regular Rural Carrier Time Certificate
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Exhibit 589.2c

589.2

PS Form 2240-R, Rural Pay or Leave Adjustment Request for PS Form 1314 (Deceased Carrier)

UNITED STATES
POSTAL SERVICE »

F‘

Rural Pay or Leave Adjustment Request

Date FEl

for PS Form 1314

INSTRUCTIONS: Enter the full Social Security Number (SSN) of any carrier whose pay or leave is to be adjusted. For cross-foot purposes, enter only the
last 4 digits of the SSN of those carriers whose pay or leave is not to be adjusted.

Tlaa\oéi

Name of Assigned Carrier

Wi | Actusl Days Assigned Carner Absent Daity Training COP Retof Hours | S°°0nd | Reute | GT Mies Xmas Assist
Weekly Hours | Sat_| Won. | Tues. | Wed. | Thurs. | Fri. Overtime Heurs Hours ol Hours | Trip Dev. | Vahicle Omitied Waork Haurs
1 : ‘
Hours __ 100s 1 _ - |
2 [ |
100s ] | I
R B R SR AR T T R PR P A A Wk 1 Weak 2 Information _ -
) ) Actual NO' Second|_ Whole Miles | Actual NO Second|_ Whale Miles
Desihct Harma of Relief Cartat Bocil Beaully Nurbee weeky Hows | " | EM | ™™ |Tip | Dev. | Omit | WeektyHours | - | EM | ™™ |tip | Dev. [ Omi
- — — Hous 100s] | | Hours 1008
| Hours 1005 il I Hours 1008
W A4a g Houls/“ /L“ ; , s 100s
A A e -
e Hours 1005 Hours _ 100s
Hours 1008 Hours __100s
Houws 100 S | Hours __100s
Hours 1008 | Hours___ 1008
|
Hours  100s 1 Hours  100s

Remarks (Required)

OW 21y aladed | Caoioe Lad o 7/i7/op.

QQ@QMD.\MM I @a{,ﬂ NW—‘L YR

Issuing Office Mailing Address

/\_/

L ke N

Employee's Signature and Date

Authorizer's Printed%'/

Authorizer's Telephone Number {-‘né};&é area code) o

(202) 268 3000

Processed (PP/Year) Adj./Reason Code Processed By

Emergency Salary Advance Authorization and Receipt — AIC 554 Only
(Salary Check Substantially Less ThanNet Amount Due — Excludes EMA)

Authorizer's Signature and Date

| DES

| authorize the USPS® to recover this amount upon receipt of the missing
check or in the calculation of the salary check that reflects the appropriate
adjustment, or subsequent salary checks, as required, to salisy this debt.

| hereby certify that | have received a salary advance of the stated amount.

Issuing Unit Number (10 digits)

Employee Signature and Date

Date of Issue

PS Form 2240-R, February 2006 (7530-02-000-7407) (Page 1 of 2)

February 2016
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Time and Attendance

590 Adjustments

302

591

591.1

591.2

592

592.1

592.11

Overview

Pay Adjustment Criteria

If it appears necessary to make a pay adjustment to adjust an employee's
workhours, leave hours, equipment maintenance allowance (EMA), or
deductions that have been incorrectly input into the payroll system, make a
preliminary review to determine the reason for the adjustment. The review
includes:

a. Checking PS Form 1314, Regular Rural Carrier Time Certificate, and
PS Form 1314-A, Auxiliary Rural Carrier Time Certificate, and related
documents for errors or omitted entries.

b. Comparing the appropriate segment on the employee's earnings
statement with related information on PS Forms 1314 and 1314-A.

(of Determining if the adjustment is related to a document processed
outside the timekeeping system, such as delivery forms (PS
Forms 4003 and 4241), personnel action, health benefits, union dues,
savings bond, or other similar forms.

Methods for Pay Adjustments

When an adjustment is necessary, it must be handled by one of two
methods:

a. Refer incorrect route data from processing PS Forms 4003 or 4241 to
the Delivery Services section for corrective action. When these forms
are processed correctly, the regular assigned carrier and all
replacement carriers will be retroactively adjusted from the effective
date of the document.

b. If the adjustment is necessary because of incorrect submission of data
on PS Forms 1314 or 1314-A, late personnel actions, health benefits,
etc., then the adjustment clerk must prepare and submit a properly
approved PS Form 2240-R, Rural Pay or Leave Adjustment Request.

Preparing and Submitting PS Form 2240-R, Rural
Pay or Leave Adjustment Request

Preparation

Corrected Data

For all types of adjustments, enter the indicative data of the assigned
carrier on PS Form 2240-R. Enter the corrected data and complete all other
segments as originally submitted on PS Forms 1314 or 1314-A (see
Exhibits 592.11a, 592.11b, and 592.11c). Attach a copy of the employee's
PS Form 1223-A, Earnings Statement, or PS Form 1223-B, Earning
Statement — Net to Bank, if available.
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Exhibit 592.11a

Original PS Form 1314

592.11

MARTIN S T

01-2496

E 24500000

K003

HName

EIN

.

710 |
SACt [F

i o O = b s | 1| | o [T o oy | | e [
BoMiles N 7000000 |97%2 || N L7981 n
Hours _100s Min Hous 100 Min
Hours_ 1005 Min Hous 100 Min
Hours 1005 Min Hours 1008 Min
Hous 1005 Min Hous 1008 Min
Houws 100 Min Hows 1008 Min
T L e . 55 “galox B [T
P'S o 1314, Oclober 2000, {Page. 1 of 2) (1330-01-014-604%) United States Postal Service Regular Rural Carrier Time Certificate
Exhibit 592.11b
Original PS Form 1314-A
MARONEY J 53-4968 09000000 780 A005 P | 08|1
- arrrm _— i
Hours_100s| hin Hours _100s
= A L . o T
Desidct s o Reket Gartr en (o o o e o o e o e
70| Caxler. B BYooooo 8398 [0 [11%21] |w |iwm wm -
Bo | Nelsen R 69230000 |uwe w w 18398 02 |1 l02)] |un
Hours 100 Min Hours 1008 Min
Hours 1005 Mo lhous 100 Min
Hours 1008 Mo |hows 1008 Min
Hours  100s Min Hows _ 100s Min
This certifies xmlm\:a carrier rendered service in Poskmester's MM\:—-—-—N__/"“N-_—-' Date 08{ L‘OS s
PS Form 1314-A, October 2008 PSN 7530-01-000-9282 (Page 1 of 2) United States Postal Service Auxiliary Rural Carrier Time&ertificate

February 2016
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592.11 Time and Attendance

Exhibit 592.11¢
PS Form 2240-R, Rural Pay or Leave Adjustment Request for PS Form 1314

304 Handbook F-21



Rural Carrier Procedures 592.11

Exhibit 592.11d
PS Form 2240-RA, Rural Pay or Leave Adjustment Request for PS Form 1314-A
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592.12

306

592.12

592.13

592.2

Time and Attendance

Outside the Timekeeping System

If the adjustment is related to forms outside the timekeeping system, such as
late personnel actions, union dues, savings bonds, etc., only the indicative
data must be completed with a description of the problem in the remarks
section. Attach a copy of the form that was in error.

Signatures Required

PS Form 2240-R must be signed by the employee and the employee's
supervisor. In the event the carrier is unavailable to sign the form, the
supervisor or clerk who notifies the employee of the adjustment may sign his/
her name in the employee's block.

Submission
Forward all adjustment requests to the imaging center.
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610 Overview

611

612

613

February 2016

The purpose of this subchapter is to provide a summary of the major
procedures described in chapter 6.

This chapter describes in detail the procedures to be followed in totaling
timecards at the end of the week and in sending the timecards to the
Distributed Data Entry/Distributed Reporting (DDE/DR) site or postal data
center (PDC) as designated for processing.

There are three major tasks that must be performed in connection with
sending timecards to the DDE/DR site or PDC as designated at the end of
each week:

a.

Collecting the timecards.

In addition to the proper PS Form 1230-A or 1230-B preprinted
timecard, all PS Forms 1230-C and 1234 which the employee has used
during the week must be collected and used in calculating the number
of hours for which the employee is to be paid.

Totaling the timecards.

The paid hours shown on PS Form 1234 must be combined with the
paid hours shown on the clock ring side of the appropriate

PS Form 1230-A, 1230-B, or 1230-C. The combined total must then be
posted to the front side of PS Form 1230-A, 1230-B, or 1230-C and
entered in the proper block.

Mailing the timecards.

The timecards should be mailed as soon as possible after the close of
the last tour on Friday. Timekeepers must not total the timecard of any

employee who is on the clock. Only after the employee has clocked out
can his timecard be totaled.
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620 Procedures
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621

621.1
621.11

621.12

621.13

621.14

Preparing Timecards for Totaling

Collecting Cards from Racks

The supervisor will remove from the racks the 1230-A, 1230-B, and 1230-C
timecards of all employees not remaining in an authorized overtime status at
.08 hours (5 minutes) after the scheduled ending time of Friday's tour. At the
end of any overtime period, the timecards of employees in an approved
overtime status will be removed from the timecard racks by the supervisor on
duty. The supervisor will give the timecards to the timekeeper so that the
timekeeper can total them, obtain necessary supervisor approval, and
prepare them for submission to the DDE/DR site or PDC as designated.

The timekeeper is to verify that he has a timecard for all employees that are
on the rolls of the office even if the employee performed no service during
the week. The timekeeper should give careful attention to the daily entries on
the timecards to see that they have been properly recorded and calculated.
Hours should be recorded in hours and hundredths. Leave and other paid
hour identification codes should appear where required.

The timekeeper is to be sure that both the timecard clock rings and the daily
extensions are legible and have not been mutilated.

If a timecard is missing, illegible, or otherwise damaged, the timekeeper will
reconstruct the employee's timecard entries on a PS Form 1230-C. If
necessary, the timekeeper should contact the employee's supervisor to
determine the proper missing timecard entries. If the supervisor is
unavailable, the timekeeper should reconstruct the employee's timecard
entries from any formal or informal tour records maintained by the
employee's supervisor. If no tour records are available, the timekeeper will
reconstruct the employee's timecard entries on a PS Form 1230-C in the
following manner:

a. All indicative data (such as name, Social Security number, pay location,
etc.) must be entered. If the timecard is damaged or mutilated, the
timekeeper should transfer any legible entries and extensions to
PS Form 1230-C.

b. Record any leave for the employee based on the PS Forms 3971 on
file.

C. Record any exceptions (such as overtime, out-of-schedule, etc.) for the
employee from any authorization lists prepared by the employee's
supervisor.

d. Record any “travel on nonschedule day” time for the employee from
the authorization as described in chapter 2.

e. Record any holiday leave for the employee from the official work
schedule.
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621.17

Record the remaining timecard entries from the official work schedule
and obtain a crossfoot balance. For example, if an employee was
scheduled for 40 hours, the timekeeper will record a total of all of the
hours of paid leave or guaranteed time and subtract the total from 40.
The difference will be entered as “work hours.”

When a through f above have been completed, the timekeeper must
have the entries reviewed and verified by the employee. The employee
must sign the PS Form 1230-C to indicate concurrence with the
entries.

621.15 The timekeeper should document all reconstructed entries in duplicate on a
PS Form 13, Routing Slip, as follows:

621.16

621.17

a.

The “To” section should include the name of the employee's supervisor
and the timecard custodian.

The “From” section should have the name of the timekeeper.

The “Date” section should have the date of the preparation of the
PS Form 13.

The “Remarks” section should include the type of entry, the
employee's name, date(s) of reconstructed entry, and amount(s) of
reconstructed entry.

The original PS Form 13 is to be forwarded to the employee's supervisor and
the duplicate to the timecard custodian. To approve the timecard entries, the
employee's supervisor will initial the PS Form 13 next to the reconstructed
amounts and forward it to the custodian. To change the timecard entry, the
employee's supervisor is to line out the incorrect entry and initial the correct
entry. The timecard custodian or adjustment clerk will make any necessary
adjustments in the following pay period.

Exhibit 621.17 is an example of a properly completed PS Form 13 for an
employee whose timecard is missing or mutilated.
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Time and Attendance

Exhibit 621.17
An Example of How to Reconstruct Missing Timecards

This is an example of how a timekeeper should document the reconstruction of
timecard entries for employees whose timecards are missing or mutilated. The

timekeeper should also prepare a PS Form 1230-C so that these hours may be
recorded and submitted to the DDE/DR site or PDC as designated.

U & POSTAL BEAWICE DEPT., OFFICE OR
ROUTING SLIP ROOM NO. O wemoua
o |0 coumsent
1___Name of Employee's Supervisor 0 seeme
AS REQUESTED
2 Name of Time Card Custodian [ wrommanon
[ reap avo reTurn
3 O meao o Fuse
[0 mecessany acrion
4 = [ wvesnicare
[ necosmenpanion
5 [ mrepane aepey
FROM: EXTENSION
Name of Timekeeper
ROOM NO
joare Date of Preparation of Form 13
REMARKS

The following employee's time card was lost

or damaged and was reconstructed on the following

dates:

Employee's Name
Date of Amount/Type Changes/
Entry of Entry Corrections
5/6 8.00 work hou
5/7 4.00 work, 4

5/8 sjﬂﬁork B.25
5/9 B.00 S%
510 8.00 wrcﬁ

™™ 013 (Additiona! Memarks on Reverss)  ®U.S. G.F.0. 1985-357-018
Awg. 1978 (Formeriy Farm 13)

621.2 Collecting PS Form 1234, Utility Cards

621.21

The supervisor will remove from the racks the PS Forms 1234, Utility Card, of
all employees not in an authorized overtime status at .08 hours (5 minutes)
after the scheduled ending time of Friday's tour. (At the end of the overtime
period, the PS Forms 1234 of employees in an approved overtime status will
be removed from the timecard racks by the supervisor on duty.) The
supervisor is to give these timecards to the timekeeper so that the
timekeeper can use them for totaling an employee's work hours.
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621.22

621.3

621.4

622

622.1

622.2

622.2

The timekeeper is to ensure that all PS Form 1234 timecards are received for
totaling. Since the employee's PS Form 1230-A, 1230-B, or 1230-C is
marked with “1234" for each day a PS Form 1234 is used, the timekeeper
will make certain that at least one PS Form 1234 is received for each day so
marked.

Calculating Daily Clock Rings

On any timecard which the daily clock rings have not previously been
totaled, the timekeeper will extend the daily clock rings and record the time
in hours and hundredths. These extensions are to be completed as soon as
possible after the end of the employee's Friday tour.

Arranging Timecards

The timekeeper will collect each employee's PS Forms 1230-C, PS Forms
1234, and 1230-A (or 1230-B) and group them together. This will aid the
timekeeper in the totaling and crossfoot procedure.

Totaling Timecards

Reviewing Daily Totals

The timekeeper is to review the daily entries and extensions on the timecards
to see that they have been properly recorded and totaled. All timecard
entries should be in hours and hundredths. Leave and other hours codes
should be recorded on the timecard when required. If the timekeeper feels
that an entry is incorrect or out of the ordinary, even though the supervisor
has authorized it, the timekeeper should:

a. Check the employee's work schedule.
b.  Check any authorization lists prepared by the employee's supervisor.

c. Check any formal or informal tour records maintained by the
employee's supervisor.

d. Contact the employee's supervisor.

Reviewing Documentation Supporting Timecard Entries

The timekeeper will verify that all timecard entries requiring documentation
have been properly documented, including those entries requiring supervisor
approval. The timekeeper will verify that:

a. A PS Form 3971 is on file for each employee for all paid leave and
leave without pay (LWOP) timecard entries.

b. APS Form 3189 is on file for each employee request to work
out-of-schedule.

c. APS Form 7020 is on file for all steward's duty time, meeting time, and
Civil Disorder leave entries.

d. APSForm 1723 is on file for each employee for each period of higher
level hours or loaned hours.
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622.3

Time and Attendance

622.3 Totaling the Timecard

622.31 As soon as possible after the close of the employee's Friday tour, the
timekeeper will total each individual entry in each column of the timecard.
These entries are to be added and the totals recorded in the proper totals
block, as shown on Exhibit 622.31. All PS Forms 1230-A, 1230-B, and
1230-C will be totaled in the following manner:

a.

312

DISALLOWED Column: Time amounts will be totaled from the daily
blocks and entered in total boxes “1" and “12.”

LWORP Column: Time amounts will be totaled from the daily blocks and
entered with the proper code in total box “2.” Two different
identification code entries can be entered, one above the other, in this
block. If there are more than two different identification code entries in
this column, the time will have to be recorded in another box which will
not be used (see below).

OL Column: Time amounts for miscellaneous leave categories will be
totaled from the daily blocks and entered with the proper code in total
box “3.” Two different leave codes can be entered in this box. If there
are more than two leave code entries, the time will have to be recorded
in another box which will not be used (see below).

SL Column: Sick leave time will be totaled from the daily blocks and
entered in total box “4.”

AL Column: Annual leave time will be totaled from the daily blocks and
entered in total box “5.”

OTHER PREMIUM Column: Sunday premiums, out-of-schedule
premiums, etc., will be totaled from the daily blocks and entered with
the proper code in total box “6.” Two different premium codes can be
entered in this box, one above the other. If there are more than two
different premium codes, the time will have to be recorded in another
box which will not be used (see below).

NW Column: Night differential hours will be totaled from the daily
blocks and entered in total box “7.”

OT Column: Overtime hours and penalty overtime hours must be
totaled separately from the daily blocks and entered with the proper
code in total box “8,” for each type of overtime.

GUARANTEED OT box in OT Column: Guaranteed overtime will be
totaled from the daily blocks and entered in total box “10.”

CLOCK HOURS Column: Total clock hours will be totaled from the
daily blocks and entered in the total box “11.”

GUARANTEED TIME in CLOCK HOURS Column: Guaranteed time
hours will be totaled from the daily blocks and entered in total box “9.”
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Exhibit 622.31
Totaling PS Form 1230-A, Timecard

This is an example of how timekeepers are to total timecards at the end of the week.
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622.32

622.32

622.33

622.4
622.41

Exhibit 622.41

Time and Attendance

The timekeeper will total the employee's timecard entries by adding the
entries on all PS Forms 1234 to the appropriate daily entries on the
employee's PS Form 1230-A (or 1230-B). The total will be recorded on the
1230-A (or 1230-B). For instance, the timekeeper will total the DISALLOWED
column of the employee's PS Form 1234 and add it to the entries in the
DISALLOWED column of PS Form 1230-A. Then the total disallowed time on
both timecards will be recorded in blocks “1" and “12" on PS Form 1230-A.

The timekeeper totaling the timecard will enter his initials in the space at the
bottom of the clock ring side of the timecard.

Transferring Totals to Face of Timecard

After totaling the timecard, the timekeeper will transfer the entries in the total
boxes on the clock ring side to the proper block on the front of the timecard.
As each entry in the total boxes is posted to the front, the timekeeper will
place a check mark next to it, to show that the entry has been properly
posted. If an entry to be posted does not have a printed coded block on the
front of the timecard, then the timekeeper must enter the code and the time
in one of the blank blocks. Exhibit 622.41 is an example of a timecard with
proper coding in the blank blocks.

Posting Time on the Front of the Timecard

nm.ml NAME
123_ KAYN

u.lu 120

rmu oA SuAR.
o -k + r_vi & .“' "+ 1.;.. e+

ICE FINANCE NO. BECUNTY MO.IYR| PP WK ‘
13 112233 |444556666 {600 1
+

l_l_! l I_I. L l 1
BN rﬂm _r:::':.'weglm..-—

_t ul 1 1 1 1 1 1 ' L L l 1

p__l '70,‘,"&:"“ 715 +149] +g:;g., 7 2| s

1 ' 1 QI'IQII ) l_l 1 J 1 1J_L 1 I 1

WEEK e B SaTRAVEL| | refir e
L 3¢o 1

US. POSTAL BIRVICE

YIME CARD

8P rae-a. 0. veus

\_svareon

\/ /

Code numbers must Four numbers must always be The number entered in
always be used to report used in reporting hours, even ‘“WORK HOURS”” is from
hours. if some of the numbers are box 13 on the clock ring side.
leading zeroes.
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622.51

622.42 The information contained in the total boxes of the clock ring side of
PS Form 1230-A, 1230-B, or 1230-C is to be posted to the front (in hours
and hundredths) in the following manner:

622.5
622.51

a.

Total box 1: The amount in this box will not be transferred to the face of
the timecard.

Total box 2: The amount of the coded entries in this box will be posted
to the block on the front of the timecard with the same identification
code. For example, a coded entry “59" would be posted to the “59"
PART DAY LWOP block on the front of the timecard.

Total box 3: The amount of the coded entries in this box is to be posted
to the block on the front of the timecard with the same identification
code. For example, a coded entry “85" would be posted to the “85"
VOTING LEAVE block on the face of the timecard.

Total box 4: The amount in this box is to be posted to block “56" SICK
LEAVE on the front of the timecard.

Total box 5: The amount in this box is to be posted to block “55"
ANNUAL LEAVE on the front of the timecard.

Total box 6: The amount of the coded entries in this box is to be posted
to the block on the face of the timecard with the same identification
code. For example, a coded entry “72" would be posted to the “72"
SUNDAY PREMIUM block on the front of the timecard.

Total box 7: The amount in this box is to be posted to the “54" NIGHT
WORK block in the right-hand column on the front of the timecard.

Total box 8: The amount of overtime in this box is to be posted to the
“53" OVERTIME block in the right hand column on the front of the
timecard. Penalty overtime hours are to be posted to the “43"
PENALTY OVERTIME block on the left side of the timecard.

Total box 9: The amount in this box is to be posted to block “62"
GUARANTEED TIME on the front of the timecard.

Total box 10: The amount of this box is to be posted to block “68"
GUARANTEED OVERTIME on the front of the timecard.

Total boxes 11, 12, and 13: In order to determine the correct amount of
work hours to post to the front of the timecard, the timekeeper is to
subtract the amount of time in box 12 from the amount in box 11 and
enter the difference in box 13. The amount in box 13 is to be posted to
the “52" WORK HOURS block in the right column on the front of the
timecard.

Figuring Crossfoot Balances

The timekeeper should calculate the crossfoot balance from the totals in the
blocks on the front of the timecard. All entries with a plus (+) sign will be
added, and all entries with a minus (-) sign will be subtracted in the crossfoot
calculation. Boxes without a plus (+) or minus (-) sign are not included in the
crossfoot calculation. (See Exhibit 622.51 and Appendix B.)

315



622.52 Time and Attendance

Exhibit 622.51
Nonscheduled Crossfoot Worksheet

This worksheet can be used to assist in totaling each employee's timecard for purposes of computing the amount to
be entered in PS Form 1230-A (or 1230-B) NON-SCHED. X-FT block.

1. Enter total of all (+) hours. a.

2. Enter total of all (—) hours. b.

3. Subtract line ‘b’ from line ‘a’ and enter the crossfoot total. c.

4. Enter the amount from line ‘c’ here if the amount is 40.00
less than 40.00 d.

e. Subtract d from 40.00 and enter the difference in block
76'* NON-SCHED. X-FT. HRS. as shown on Exhibit
622.52

622.52 Whenever an employee's total weekly hours do not equal 40 hours, the

timecard must be “forced” to crossfoot (postal inspectors crossfoot to 48
hours). Full-time employees are expected to work 5 days per week. These
employees should be charged LWOP for all nonpay status absences unless
newly appointed or separated during the pay period. Because part-time
employees, casuals, and temporaries are not required to work 40 hours per
week, they would receive nonscheduled hours to crossfoot the timecard.
Enter this difference in block “76" NON-SCHED. X-FT HRS. on the
PS Form 1230-A or 1230-B (See Exhibit 622.52).

Exhibit 622.52

Recording Nonscheduled Crossfoot Hours

In this example, a part-time regular's hours did not crossfoot to 40.00. Therefore, it was necessary to compute the
difference between the part-time regular's service hours and 40.00 and to enter the difference in block “76"

NON-SCHED. X-FT HRS.
nac wr | W 3\
P |05]5 456789 01234567 0]1

pay AME
303 | BARNES CB

Iﬁmﬂr bjmnv +E:$ur‘anv +

WEEK

WS POSTAL BERVICE

TIME CARD

b 84, DEC. Y003

u""“""" Tou 7503
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622.53

622.54

622.55

622.56

622.6
622.61

622.61

Total hours for employees who have not been on the payroll for a full week
because of an appointment or separation (including deceased cases), which
do not crossfoot to 40 hours, should also have the number of hours
necessary to crossfoot to 40 hours entered in block “76" NON-SCHED. X-FT
HRS. For example, if an employee is separated after being in a pay status for
16 hours, 24.00 hours would be entered in block “76" to make the timecard
crossfoot to 40 hours.

If an employee has separated (including deceased cases) or terminated in a
prior week, return the pre-punched timecard with 40 hours entered in block
“76" NON-SCHED. X-FT HRS. on the PS Form 1230-A or 1230-B. Boldly
annotate the timecard with the Nature of Action (i.e., terminated, separated,
etc.) and date. Enter “999" in block “98" PAY LOC. CHANGE. These entries
will alert the personnel at the DDE/DR site or PDC as designated. A losing
office or a Change Appointing Office (CAQO) will make similar entries and
annotate the timecard with “CAO” and the effective date. It is important that
ALL pre-punched timecards sent to offices be returned to their PDC with a
40-hour crossfoot, even if no hours are worked.

The hours used to “force” an employee's time to crossfoot to 40 hours are
not pay hours; they are needed to help the PDC computers process
timecards in the most efficient manner possible.

Timecards for PDC and Engineering Support Center (RSCs N and W)
bargaining unit employees may require special crossfooting procedures.
Note that Teletime (code 32), Beeper Time (code 34), Guarantee Teletime
(code 33), and Guarantee Tele Overtime (code 36) do not enter into the
crossfoot calculation. Under certain conditions, employees may be entitled
to straight time pay for paid hours over 40 hours in the service week. If all
entries with a plus (+) sign are added and all entries with a minus (-) sign are
subtracted, resulting in a total greater than 40 hours, an Xtra Straight Time
minus (-) entry (code 35) is made in an amount sufficient to effect a 40-hour
crossfoot. This entry is made only on the front of the timecard in a blank
block.

Verification of Completed Timecards

Where possible, the installation head should review and verify the timecards
after they have been totaled and before they are submitted to the DDE/DR
site or PDC as designated. This review and verification function may be
delegated to another employee if the installation head is not available. When
another person is not available, the verification should be done by the person
who totaled and checked the entries. The person verifying the timecard will
enter his initials in the space at the bottom of the clock ring side of the
timecard as shown on Exhibit 622.61.
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622.61 Time and Attendance

Exhibit 622.61
Verifying Timekeeper Totals

Whenever possible, the installation head (or his designate) should review the
timecards and verify the entries prior to dispatching them to the MSC. The person
verifying the timecards is to initial it as shown below.
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timecard.

318 Handbook F-21



Totaling Timecards 622.62

622.62 Each installation must administratively arrange its schedules and assignment
of personnel to perform as much of the review and verification as possible
without sacrificing the ability to meet the established deadline for submitting
timecards to the DDE/DR site or PDC as designated. Smaller installations
(less than 50 employees) should review all timecards. Larger installations (50
or more employees) should review as many timecards as they possibly can.
The minimum review and verification will consist of:

a.  Crossfoot balancing of the timecards to 40 hours. If necessary, block
“76" will be used to make the timecard crossfoot to 40 hours.

b.  Verifying the accuracy of night differential total hours.

C. Verifying that leave totals have been correctly coded with the proper
identification code and have been recorded in the correct timecard
blocks.

d.  Verifying all entries in work and leave columns and the accuracy of
column totals.

Persons responsible for daily entries and weekly totals on the timecards may
want to use the timecard checklist on Exhibit 622.62 as a guide for reviewing
and verifying. If all answers are “yes,” then the correct procedures have
probably been followed.
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622.62 Time and Attendance

Exhibit 622.62
Timecard Verification Checklist

Item |Yes | No |Verified by

GENERAL

1. Are daily blocks initialed by proper individual?

2. Are weekly totals initialed by person totaling timecard?

3. Are weekly verifications initialed by person verifying timecard?

4. Are corrections properly initialed?

TIME ENTRIES (CLOCK RING SPACES)

Are time entries recorded mechanically or in blue or black ink?

Is employee excused from clocking if there is no time entry?

Is proper certification used for excused officials?

Is only one clocking method used during a pay period?

9. Is diagonal line through space for non-workdays?

10. Is the meal period excluded from total elapsed work hours?

11. Is unauthorized clock time excluded and properly disallowed?

12. Is daily elapsed work time computed correctly?

NIGHT DIFFERENTIAL

13. Is night work time computed only for hours between 6 p.m. and 6 a.m.”?

14. Is the employee eligible for night differential?

15. Is the night work time computed correctly?

LEAVE COLUMNS (WITHOUT PAY, OTHER LEAVE, SICK LEAVE, ANNUAL LEAVE)

16. Is leave entered and correctly coded in the proper column?

17.1s leave recorded in hours and hundredths?

18. Is leave granted only on a scheduled workday?

19. Does the employee have a large enough annual or sick leave balance to cover the
time taken?

20. Are leave hours excluded from work hours?

21.Is leave in LWOP and OL column properly coded?

22. Are nonworkdays within a period of military leave charged against the military leave
calendar day allowance?

23. Is the employee eligible for holiday leave?

OVERTIME COLUMN

24. |s overtime or penalty overtime work recorded for work in excess of 8 hours per
day?

25. Is the employee eligible for overtime or penalty overtime?

26. Is overtime and penalty overtime entered in hours and hundredths?

SUNDAY PREMIUM

27. Is the employee eligible?

28. Is Sunday a scheduled workday?

29. Are Sunday premium hours properly identified and correctly coded in the other
premium column?

WEEKLY TOTALS

30. Are daily entries totaled correctly?

31. Are hours from PS Form 1234, Utility Card, properly posted to PS Form 12307

32. Are all work hours, premium hours, and leave hours recorded in hours and
hundredths?

33. Are weekly totals recorded in the total boxes and transferred to the correct block
on the face of the timecard?

34. Are weekly totals in the LWOP, OL, and Other Premium columns properly coded,
totaled, and transferred to the face of the timecard?

35. Do all PS Forms 1230 crossfoot to 40 hours?

36. Are totaling and verifying employees properly identified on the bottom on the clock
ring side of the timecard?

O(N[o|o
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Totaling Timecards

622.63

Exhibit 622.63

623.14

Employees who are not required to enter daily clock rings (see 141.31) must
sign the timecard in the EMPLOYEE'S SIGNATURE (ONLY WHEN
REQUIRED) block (see Exhibit 622.63). Total hours worked and total leave
taken will be totaled and entered in the appropriate blocks on both sides of
the timecard.

Properly Totaled Timecard for Employees Who Are Required to Sign the Timecard
This is an example of a properly totaled weekly timecard for the employees identified in 141.2 and 141.3.
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February 2016

The timecards of employees who are required to write in their daily clock
rings (see 141.21) will be totaled and verified in the normal manner. These
employees must sign their timecards in the EMPLOYEE SIGNATURE (ONLY
WHEN REQUIRED) block (see Exhibit 622.63).

Sending Timecards to the DDE/DR Site or the PDC

Deadline

The DDE/DR site and the PDC have rigid time schedules to follow in handling
and processing timecards and related documents. It is essential that all
timecards and related documents be accurately completed and verified to
the extent possible immediately following the close of each week.

Stations and branches or organizational units must transmit all material to
their main office for consolidation and mailing. After grouping all documents,
mail to the field division or MSC serving the installation. From that point
timecards will be processed by the designated DDE/DR site or pouched for
forwarding to the PDC.

Mail all timekeeping-related documents to arrive at the appropriate field

division or MSC before noon on Saturday (or before any other deadline the
field division or MSC may establish).

Installations that do not report administratively to a field division or MSC
should send their timecards and related timekeeping documents directly to
the DDE/DR site or PDC as designated.
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Mailing Labels

Label 17 is to be used only for mailing timecards and other documents to the
management sectional center. Do not use this label for any other purpose
such as correspondence; information or inquiries; requests for Label 17;
bond applications; or other timekeeping, payroll, or leave matters.

Complete Label 17 to show the name of the installation and CAG
alphabetical code.

Dispatch envelopes, packages, boxes, etc. bearing a completed Label 17 to
arrive at the field division or MSC serving the installation in time to allow
processing by the DDE/DR site if designated or for pouching and forwarding
to the PDC by the deadline in 623.13. Envelopes, packages, boxes, etc.,
must be postmarked when dispatched.

Label 17 is available from the PDC that serves the postal installation.
Requests for supply of the label should be made on office memorandum.

Special Considerations

Installations should make only one timecard dispatch per week. All PS Forms
1230-A (or 1230-B), all PS Forms 1230-C, and all PS Forms 1314, Regular
Rural Carrier Time Certificate, should be included in this dispatch. No
dispatch should be made until the last tour on Friday has ended and until all
timecards have been properly totaled.

Rural Carrier Certificates should be grouped separately from PS Forms 1230;
otherwise, no special grouping is required.

The paychecks for an installation cannot be prepared until every employee
who is on the rolls of the installation is accounted for during both weeks of
the period. A timecard must be submitted for every employee at the end of
each week even though the employee may not have earned any pay during
the week. It is important that all pre-punched timecards sent to the field be
returned to the DDE/DR site or PDC as designated with a 40-hour crossfoot.
Not returning timecards for employees still active in the system could delay
the salary checks for that entire office and possibly result in an erroneous
emergency salary payment.

If an office continues to receive the pre-punched timecards for terminated
employees, they should notify the Personnel Office that the PS Form 50 may
not have been processed and follow the procedures given in 622.53.
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711
7111

711.2

711.3

711.4

711.5

General

This chapter describes the procedures that should be followed to adjust
either an employee's pay or to adjust timecard data which has been
incorrectly reported to the postal data center (PDC).

When it appears necessary to make a pay or timecard adjustment, either as a
result of a request by the employee or from some condition found by the
installation, timekeepers are responsible for making a preliminary review to
determine the reason for the adjustment. The review should include the
following:

a. Checking timecards and related documents for errors or omissions of
entries.

b. Comparing the hours on the employee's earnings and deductions
statements with related information on timecard documents. The
information should be confirmed with the payroll register as well.

C. Determining if the adjustment is related to a document processed
outside of the timekeeping system, such as a personnel action, health
benefits, union dues, savings bonds, or other similar forms.

d. Determining that sufficient time has elapsed for the postal data center
to process an action that affects pay or timecard data.

If the preliminary review indicates no adjustment is necessary, inform the
employee without referring the matter to the postal data center.

Employees requesting an adjustment should be encouraged to bring their
PS Form 1223-A, Earnings Statement, with them when they speak to the
timekeeper. By bringing this earnings statement, the review process can be
performed more efficiently.

In most cases, the sequence of events in obtaining an adjustment is as
follows:

a. The employee identifies the potential error and notifies the appropriate
timekeeper.

b. The timekeeper will research the problem and, if necessary, prepare
PS Form 2240, Pay, Leave, or Other Hours Adjustment Request. If the
adjustment is caused by timekeeper error, the timekeeper will refer the
employee to the adjustment clerk.
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Time and Attendance

C. Whenever the adjustment is caused by timekeeper error, the
adjustment clerk will prepare a PS Form 2240.

d. In all cases, the employee's supervisor is required to sign
PS Form 2240 before sending the adjustment to the Distributed Data
Entry/Distributed Reporting (DDE/DR) site or PDC as designated.

When an adjustment is found to be necessary, it must be handled in one of
two methods:

a. If the adjustment is supported by the timecard and it appears that the
mistake was caused by an error at the postal data center, the
timekeeper is authorized to prepare and submit a properly approved
PS Form 2240.

b. If the adjustment is caused by an error on the timecard either through
clock rings which have incorrectly recorded or premium hours which
have been incorrectly entered, the adjustment must not be handled by
the timekeeper. In such cases, the employee should be referred to an
adjustment clerk. It will be the adjustment clerk's responsibility to
prepare the adjustment form. (For purposes of these instructions, the
individual responsible for processing adjustments caused by
timekeeper error will be called the “adjustment clerk.” This individual
can be anyone whom the installation head designates, but should not
be the timekeeper.)

Preparing PS Form 2240

There is one preliminary activity regarding the preparation of PS Form 2240
that is common to all adjustments. This activity is easy to perform for
adjustments to PS Form 1230-A (or 1230-B) and more complex to perform if
the adjustments are to PS Form 1230-C.

If the adjustment is necessary because of an incorrect PS Form 1230-A (or
1230-B), the “indicative data” should be entered on PS Form 2240 as shown
in Exhibit 712.3.

If the adjustment is necessary because of an incorrect PS Form 1230-C, the
“indicative data” should be entered on PS Form 2240 as shown on Exhibit
712.3.
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Adjustments

Exhibit 712.2

Preparing PS Form 2240 to Adjust PS Form 1230-A (or 1230-B)
This is an example of a properly prepared PS Form 2240. Note that all of the “indicative data” from the top of the

PS Form 1230-A is entered on the PS Form 2240. This form will be used to adjust the timecard shown below.
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712.3 Time and Attendance

Exhibit 712.3
Preparing PS Form 2240 to Adjust PS Form 1230-C
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713.2

713.3

713.4

713.5

713.6

713.6

Sending the Adjustment Request PS Form to the
DDE/DR Site or the Postal Data Center as
Designated

The snap-out two-part PS Form 2240 should be prepared and handled as
follows:

a.  The original should be submitted to the DDE/DR site or PDC as
designated as soon as possible. The form does not need to be held
until the close of the pay period.

b.  The carbon copy should be retained by the timekeeper or the
adjustment clerk as a record for the fact that an adjustment request
was made.

Do not send the corrected timecard to the DDE/DR site or PDC as
designated.

Only one adjustment request for a particular timecard should be in process
at the DDE/DR site or PDC as designated at any one time. For example, if an
employee were to receive an adjustment for week 1 in pay period 6, then only
one adjustment request form should be at the postal data center for week 1
in pay period 6 at a time. However, an adjustment may be sent in for week 1
in pay period 7 at the same time the week 1 pay period 6 adjustment was
sent to the DDE/DR site or PDC as designated.

Timekeepers and adjustment clerks should mark in red on the timecard the
fact that they have adjusted the timecard.

It is not possible to adjust an employee's timecard until after he has been
paid. Therefore, do not send an adjustment to the DDE/DR site or PDC as
designated for the current pay period.

PS Forms 2240 will be returned to the initiating office, filed with the timecard
for the period adjusted, and retained for 3 years.

327



720

Time and Attendance

720 Adjustments

721

7211

721.2
721.21

721.22

721.3
721.31

721.32

721.33

721.34

328

Pay Adjustments

Definition
A “pay” adjustment is one that is necessary because of a document

processed outside of the timekeeping system (such as a PS Form 50,
savings bond deduction authorization, etc.).

Determining and Verifying the Amount of the Adjustment

The method used to determine and verify the amount of an adjustment in the
case of a “pay” adjustment depends on what item is in question. If, for
example, the employee states that the amount withheld for savings bond
purchases is in excess of that authorized, the timekeeper or adjustment clerk
will request the DDE/DR site or PDC as designated to refer to the appropriate
savings bond deduction authorization form. If the employee states that his
health benefit deduction is not high enough, the timekeeper or adjustment
clerk will need to refer to the appropriate health benefit deduction form to
verify the code and to determine that the correct rate is charged.

The timekeeper or adjustment clerk should establish that the required
document was properly prepared and submitted to the DDE/DR site or PDC
as designated. If the form was not prepared, action should be initiated to
prepare one and to send it to the DDE/DR site or PDC as designated.

Completing the Pay or Leave Adjustment Request PS Form

In the case of a “pay” adjustment, all that will be necessary is that the
adjustment clerk or timekeeper enter the necessary identifying information
on PS Form 2240 and note in the remarks section the day on which the
deduction authorization form was originally submitted to the DDE/DR site or
PDC as designated.

PS Form 2240 is not to be considered complete nor will it be processed by
the DDE/DR site or PDC as designated if it has not been signed by the
employee, the timekeeper and/or adjustment clerk, and the employee's
supervisor.

The proposed “pay” adjustment is to be discussed in the “Remarks” section
of PS Form 2240. The adjustment clerk is to include information regarding
what happened and what should have happened on the employee's pay
record.

Exhibit 721.34 is an example of a properly completed PS Form 2240 for a
“pay” adjustment.
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Exhibit 721.34

Making a “Pay” Adjustment

This is an example of a properly completed adjustment form for a “pay” adjustment. No entries are required to work
or leave hours or on timecard for this type of adjustment.
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722 Time and Attendance

722 Leave Adjustments

7221 Definition

722.11 “Leave” adjustments are necessary to correct errors or omissions made as a
result of incorrect, improper, or incomplete timecard recording and
processing.

722.12 There may be cases when a “leave” adjustment must be made together with
another type of adjustment, such as a work hours adjustment. In those cases
where there is more than one adjustment to an employee's timecard, it will
be necessary to refer to the appropriate section(s) of this adjustments
chapter.

722.13 The following “leave” categories can be adjusted by using PS Form 2240:

Leave Category Code Number
Leave Without Pay-IOD/OWCP 49
Annual Leave 55
Sick Leave 56
Holiday Leave 58
Part Day Leave Without Pay 59
Full Day Leave Without Pay 60
Court Leave 61
Postmaster Convention 66
Military Leave 67
Blood Donations 69
Continuation of Pay/Injury on Duty 71
Civil Defense 77
Acts of God 78
Veteran's Funeral 79
Relocation 80
Civil Disorders 81
Union Official Leave Without Pay 84
Voting 85
Other Paid Leave 86
Postmaster Organization Leave 89
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722.2
722.21

722.22

722.3
722.31

722.31

Determining and Verifying the Amount of the Adjustment

When an employee questions the accuracy of the “paid leave” hours
balances which appear on his “Earnings and Deductions Statement,” the
timekeeper is to obtain all of the employee's timecards for the work week in
question. The adjustment form should not be completed until these
documents have been examined by the timekeepers and/or the adjustment
clerk.

Adjustments can result because of incorrect totaling, improper coding,
posting errors, illegible timecards, or computer errors. It is important to
understand why the adjustment occurred so that steps can be taken to
minimize its future occurrence.

Completing the PS Form 2240

Adjustments to “leave hour” entries are made by entering the correct number
of hours into the appropriate blocks on PS Form 2240. Those hour entries
which were originally incorrect on the employee's timecard need not be
entered. For example, if a sick leave hour's entry was 5.00 and should have
been 5.50, the 5.50 hour's entry is to be posted into block “56" on

PS Form 2240. If the corresponding work hours entry was 35.00 and should
be 34.50, the 34.50 hour's entry is to be posted into the “work hours” block
on PS Form 2240. Exhibit 722.31a is an example of a properly completed
adjustment form for an employee who was charged an improper amount of
sick leave on PS Form 1230-A. Exhibit 722.31b is an example of a properly
completed adjustment form for an employee who was charged an incorrect
amount of sick leave on PS Form 1230-C. Exhibit 722.31c is an example of a
properly completed adjustment form for an employee who elected to use
annual leave hours during Scheme Training, Testing and Qualifying and has
successfully qualified and accepted the position. The annual leave hours are
changed to work hours, and night differential and Sunday premium are
included, if applicable.
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722.31 Time and Attendance

Exhibit 722.31a

Making a “Leave” Adjustment from a PS Form 1230-A or 1230-B

This is an example of a properly completed adjustment form for an employee who was mistakenly charged with
annual leave when she should have been charged with sick leave. This form adjusts the timecard shown below.
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Exhibit 722.31b
Making a “Leave” Adjustment from a PS Form 1230-C

This is an example of properly completed adjustment form for an employee who was mistakenly charged with annual

leave while working higher level when he should have been charged with sick leave. This form adjusts the timecard
shown below.
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722.31 Time and Attendance

Exhibit 722.31¢
Adjusting Annual Leave Hours Used on STTQ

[Ty —r— aad
Pay, Leave, or Other Hours Adjustment Request 5-r7-%¢
e " “—M Amagunt ol Aguarcs Code l R
s = [h 1
| *On sy sdvance edpustment information, furnish te Anascs ao. of o difberent thas oifics regwesting (he
Yo,
ADJ Lo
Cae
m DA Ll Finanos Wo. Boviel Securtty Me. ¥r. ” '
RANr
WE PP W 1 Jop' /PRIt ooyl
- i SN = T O 11 T ) S
SEEVEREPERAD Y] jrlojo
[ssheee e

. - _L_ 1l
i [ o] i |t |ame e SRR [RE [
w111 HERREERE [ ]

BlpER, Ans Qe riEd o4 S.7.T.Q. ANUse. LERVE™
Houks CARAGED TD DM HOURS [ER. T.A JIT, A 1GHT—
OIFPERESTA INCHUBED RS FART U ADTUSTINENT,

(Tvers v Thomelg OPies smmiots o Weet]

GN-F. Z“$°m—h /h

BoTHAn LTy, ,J7 1239576705 ,go..d-..."_'l" ; l:‘b
Toneg, D o

1. The Form 2240, Pay, Leave, or Other Hours Adjustment Request, is completed in the normal manner using the adjusted Form
1230-A or B Timecard as the basis for the entries.

2. A Form 2240 is completed for each adjusted timecard. No “Blanket" adjustments are permitted.

5 Form 2240, Sapt. 1993

WEEK -

O
TIME CARD

- —

s
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Adjustments 723.13

722.32 Timekeepers and adjustment clerks should note that it is essential that they
code the card type of the adjustment in the block marked “Card Type.”
Failure to do so will either delay the adjustment or cause it to not be made
altogether.

723 Work Hour Adjustments

723.1 Definition

723.11  “Work hour” adjustments are used to correct errors or omissions made as a
result of incorrect, improper, or incomplete timecard processing of work and
premium hours transactions.

723.12 There may be cases when a “work hour” adjustment must be made together
with another type of adjustment, such as a leave adjustment. In those cases
where there is more than one adjustment to an employee's timecard, it will
be necessary to refer to the appropriate section(s) of this adjustments
chapter.

723.13 The following “work” and “premium hour” categories fall within the “work
hour” adjustments classification:

Work or Premium Hour Classification Code Number
Teletime 32
Guarantee Teletime 33
Beeper Time 34
Guarantee Tele Overtime 36
Penalty Overtime 43
Holiday Scheduling Premium 48
Work Hours 52
Overtime Hours 53
Night Work Hours 54
Holiday Worked Pay 57
Guaranteed Time 62
Meeting Time 65
Guaranteed Overtime 68
Steward's Duty Time 70
Sunday Premium Hours 72
Out-of-Schedule Overtime 73
Christmas Worked Pay 74
Travel 82
Travel on a Nonscheduled Day 83
Nonbargaining Rescheduling Premium 88
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723.2

336

723.2
723.21

723.22

723.3
723.31

Time and Attendance

Determining and Verifying the Amount of the Adjustment

When an employee questions the accuracy of a “work hour” or a “premium
hour” pay calculations, the timekeeper is to first obtain all the employee's
timecards for the work week in question.

Adjustments to entries related to “work hours” are made by posting only the
correct number of hours into the appropriate blocks on PS Form 2240 for
those hour entries which were originally incorrect. The hour entries which
were originally correct do not have to be posted. For example, if an
employee's “work hours” were correctly stated at 40.00, but the Sunday
premium was understated by 8 hours, only the corrected Sunday premium
hours entry needs to be posted. If Sunday premium was the only error, it is
the only entry which has to be posted.

Completing the PS Form 2240

Exhibit 723.31a is an example of a properly completed PS Form 2240 for an
employee who worked 8.00 hours on his scheduled day off but was not paid
for it. Exhibit 723.31b is an example of a properly completed PS Form 2240
for an employee who was underpaid 5 hours of overtime and 3 hours of night
differential on PS Form 1230-C. Exhibit 723.31c is an example of a properly
completed adjustment form for an employee who elected to take Scheme
Training, Testing, and Qualifying outside his regularly scheduled hours and
has successfully qualified and accepted the position. The hours used are
added to work and overtime hours, and night differential hours are included,
if applicable.
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Adjustments 723.31

Exhibit 723.31a
Adjusting a Work Hour Related Entry for a PS Form 1230-A or 1230-B

This is an example of a properly completed adjustment form for an employee who worked 8.00 hours on his
scheduled day off, but was not paid for it. This form adjusts the timecard shown below.

UK. Pusnl Borvies

Pay, Leavs, or Other Hours Adjustment Request 5-/r- 8¢

L

Card type is a *‘0”’
— when the timecard
= being adjusted is a
1230-A or 1230-B.

asiel Sugurity Mo. Y| MRS e

Hours that should
have been paid are

" entered. Computer
will automatically pay
only balance due.

Mo LRRKED 8N ARNSCHEDIED ANoT EdTERED

N TnECad BEAVIE OF PISTiIG GERIR. erfifet
?pu‘.’ § AoUA3 AT OT RATE, Pubass ASTUT.

Prgmovny QST OFFICE
ﬂ;:gr;? ma f235L -959F

Correcting timecard
entries are made in red
and initialed by ad-
justment clerk.

WEEK L —i

Bl
JIME CARD
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723.31 Time and Attendance

Exhibit 723.31b

Adjusting a Work Hour Related Entry for a PS Form 1230-C

This is an example of a properly completed adjustment form for an employee who was underpaid for five hours of
overtime and night differential while serving in a higher level position. This form adjusts the timecard shown below.

LS. Postal Servics Do

Pay, Lsave, or Other Hours Adjustment Request s/1-%¢

¥ Indicative data entries
: L ||} must match computer

record to permit its

adjustment.

Card type is ‘2"
because what is being
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m"‘"@gm o/A No. Social Securtry No. .| o /fw card type 2.
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]
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On TnECHARD OECAY o8 Pustyiltr EARDR, .
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=]
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CARD TYPE - e i a o - Correctir 18 timecard
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1= HORER m::“"“ 70/ 71BN o Ly 7838 fan |72 ’“‘ and iniﬁaled by ad-
: + + [0Sy - F‘.‘_," justment clerk.
mnmm 74 . = Eu“_ _'_.
B ENTERED
AT RIGHT R g I Aol o 3 e 1
_TIME CARD $Fvlo 3 INCORRECT
\lum?;&::u: L TTETT L] 4 1 = .Cﬂ”‘- uRSEnEREEARREN TlMECARD
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Adjustments

Exhibit 723.31¢c

Adjusting Hours Used Outside Schedule on STTQ

US. Posed Bervien

Pay, Leave, or Other Hours Adjustment Request

§-N-Te

T

e G e o
- R ety [ coLa [FusA | O flew [y
Lo — ey o cam | SR8 e | 406 | 011G T

(111

REN

el T T 1 —a

o ST SeFieE
éwa, BN = Seaa.

SEAOL DD HAS AuAIFED 03 3. TT.Q. Adb o

REASIGRED & PasiTied,
CUT T OA WEATIAE OFTL

ADBJusT HAWAS uED
[, - S & AT 4

PR Farm IMA0, Sept. 1985

723.31

1. The Form 2240, Pay, Leave, or Other Hours Adjustment Request, is completed in the normal manner using the adjusted Form

1230-A or B Timecard as the basis for the entries.
2. A Form 2240 is completed for each adjusted timecard. No *‘Blanket’’ adjustments are permitted.
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723.32

Exhibit 723.32

723.32

Time and Attendance

If an employee was overpaid for, say, 6.00 hours of Out of Schedule work,

then all that is necessary to adjust his pay is to enter “0000" in block 73 as
shown on Exhibit 723.32.

Adjusting for Overpayments
This is an example of how to adjust a timecard of an employee who has been mistakenly overpaid.

340
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Adjustments 723.33

723.33 Exhibit 723.33 is an example of a properly completed PS Form 2240 for a
full-time employee who received no pay for a week when all timecard entries
were made on the PS Form 1230-A (or 1230-B).

Exhibit 723.33 (p. 1)
Adjusting for No Pay

This is an example of a properly completed PS Form 2240 for a full-time regular employee when no pay was received
and all timecard entries were made on the “A” or “B” timecard. If the timecard was not submitted or was not paid, the
computer will charge LWOP for the hours not paid. The LWOP hours must be reduced by the same number of paid
hours due so that the computer record being changed will still crossfoot to 40 hours. In this situation the computer
has generated LWOP using card types “30" and “31.” These are timecard codes used by the PDC when no timecard
is received for an employee and a record must be generated. To clear the LWOP hours, the adjustment clerk should
zero out all LWORP fields that the PDC might have used. In addition to codes “59" and “60,” part-day and full-day
LWOP, codes “30" and “31,” the part-day and full-day LWOP generated by the computer should also be zeroed. In
some situations, the PDC may use code “76,” nonscheduled crossfoot hours, to generate a record. This should also
be zeroed out when it is known that neither this nor the various LWOP codes were originally entered on the timecard.
This form adjusts the timecard shown below.

Ay NAME ’hm we |nsc Py — secumy wojra] e fwx \
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TIME CARD 1,
.mm““ N .
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723.33

Exhibit 723.33 (p. 2)
PS Form 2240

Time and Attendance
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Pay, Leave, or Other Hours Adjustmenrt Request
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5 Form 2240, Sept. 1985
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Adjustments

February 2016

724

7241
72411

72412

72413

724.2

724.3
724.31

724.31

Higher Level Adjustment

Definition

“Higher level” adjustments are used to correct errors or omissions made on
PS Form 1230-C timecard when the card has been used to record time
spent by an employee in a higher level status.

There may be cases when a “higher level” adjustment must be made
together with another type of adjustment, such as a work hours adjustment.
In those cases where there is more than one adjustment to a timecard, it will
be necessary to refer to the appropriate section(s) of this adjustment chapter.

The following blocks on PS Form 1230-C timecard may affect the higher
level pay calculation:

Block Code Number
Rate Schedule Code 90
Grade 91
Percent Increase 92
High Level Last Day 93

Determining and Verifying the Amount of the Adjustment

When an employee questions the accuracy of the “higher level” calculation
which appear on his earnings statement, the adjustment clerk is to review all
of the employee's PS Form 1230-C timecards for the work week in question.

Completing the Adjustment Request PS Form

Exhibit 724.31 is an example of a properly completed adjustment form for an
employee who was incorrectly paid for time spent in a higher level status.
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724.31 Time and Attendance

Exhibit 724.31
Making an Adjustment for Incorrect Higher Level Pay

This is an example of a properly completed adjustment form for an employee who was paid at grade 8 but should
have been paid at grade 10. This form adjusts the timecard shown below.

U5, Poem Survice —Tom
Pay, Leave, or Other Hours Adjustment Request T -/T-Te
]

ok Mo.* Yopr L= Arracnsnt ot Adwencs \.ﬁ
[s = Ll
(0w siry advascs adpustmant nfoemmstion, Fariah the finsnce 2o, of fmsing offce Hf iferent than offics requesceg the vl
;?'_J__:Ew — The incorrect indica-
| B = oA frenil — --ﬁ:.:w_:.—— vl m fw Ll::edata is ent
Leskns, E% Tipdl ) [ Blos [ Wiamarbp s
ke el el e 'mr-i:-..-. ;
S cd o Ppdatrde ek e da b da
ABO-Aor 8 i = T [t ]G 0T
T DUREDUREDENEDCREDY
mlamu"“"“""‘; e focs Jr0fs um"le E.h."""‘"; T s W
-t sl ek bk ek b s
——— (e [onrewmes | ] | ] tﬁ—‘ o e | The corrected indica-
Aight 40 bt Moch e Oerprat I l i I I i L+ tive data is entered
| Record Paia
T o .““‘\,ﬁ“ﬁa— here.
. /10
For 10C e - 2D igp Onty
eo | [ mo Jnac | s I 3 e e L R S
] [ 11 HREREREN | ]
WL@?EC" PAID AT sNCARRECT FMiIGHER. LEVEL Rate
OENIST OF PUTING ERRDR_ opl A330=C AHGHEI_
LEvEL. TImECHLD
e T D ol i it T— [
X 7
AsT OFF1cl” o Srei]
wacru€, R, ot -g098 HR. Qe %/"
mm\mo—’/.}
Citetoltivdie/ R
5 Farm M0, Sepl 1905
INCORRECT
TIMECARD
Correcting timecard
L entries are made in red
and initialed by ad-
justment clerk.
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Adjustments

February 2016

724.32

724.33

725

725.1
725.11

725.12

725.13

725.13

It is important to note that in adjusting higher level pay, the designation
activity code, the rate schedule code, the grade, and the percent increase (if
appropriate) on the top of the adjustment form is the same information that
was on the bottom of the employee's PS Form 1230-C timecard only if the
employee received some or any portion of the higher level pay. If the
employee did not receive any higher level due, submit the PS Form 2240
with the employee's regular D/A, RSC, and level. Complete blocks 90, 91,
and 93, if applicable.

The corrected “higher level” information should be entered in blocks 90, 91,
93, and, if applicable, 92.

Death Cases

Notice to DDE/DR Site or PDC as Designated

The DDE/DR site or PDC as designated must be advised of deceased
employees immediately by each postal installation, citing the employee's
name and social security number. If death occurs during the second week of
a pay period, notice by telephone, followed by confirming memorandum,
must be used to stop last salary-payment check at the DDE/DR site or PDC
as designated. If notice is delayed until the end of the pay period, the salary
payment made must be canceled which will unnecessarily complicate final
settlement. The DDE/DR site or PDC will initiate necessary action to intercept
and nullify deceased employee's pay period activity received after the close
of such pay period.

Documentation: One copy of PS Form 2240 is initiated to identify the
employee and record pertinent facts relating to deceased employee. The
form is clearly and boldly stamped or marked (with large capital letters)
DECEASED CASE.

a. Deceased employee pay and leave hours for the pay period, if any, will
be determined and recorded in the section provided for this purpose.

b.  The employee's officially authorized schedule must be shown in the
remarks space on PS Form 2240. The deceased employee's estate is
entitled to full-day salary for the day when death occurred (even if it
occurs before reporting for duty) if such day was a scheduled service
day. See 389.1 and 622.5 for the correct timecard entries.

C. The appropriate supervisor enters clarifying comment and certifies
service credits and leave charges by signing and dating such section.

Certification

PS Form 2240 is verified by the adjustment clerk who will, if he determines
documentation is complete, accurate, and proper, have the accounting office
or director of finance certify the hours due by signing and dating the form. In
the event the deceased employee has no hours due, no hours are shown and
“No Payment Due Employee” is entered in “Remarks.”
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725.14 Time and Attendance

725.14 Disposition

The original copy of PS Form 2240 is forwarded to the DDE/DR site or PDC
as designated immediately. The duplicate copy of PS Form 2240 is held in
the pending file waiting for return of the processed PS Form 2240 from the
DDE/DR site or PDC. After return of the original PS Form 2240 from the DDE/
DR site or the PDC, transfer it to the file. The duplicate copy of PS Form 2240
may be released to the deceased employee's estate, if requested.

725.2 Coordination with Postal Data Center

Deceased employee PS Form 2240 preparation and PS Form 2240
submission to the DDE/DR site or the PDC must be expedited to preclude
unnecessary delay in final settlement. This action should not be delayed to
the end of the pay period except in unusual cases. When extraordinary
circumstances prevail, and pay and leave hours cannot be accurately
determined otherwise, the timecard entries will be reconstructed by a
method similar to that in 621.14. In this case, the DDE/DR site or the PDC
should be advised accordingly so that they will not close their records
prematurely.

346 Handbook F-21



Appendix A

Time Conversion Charts

A1 For Use When Timeclocks Are Not Available

U. S. POSTAL SERVICE
TIME CONVERSION TABLE
ORDINARY 24-HOUR DECIMAL EQUIVALENTS OF MINUTES
TIME TIME ™ ™ N
CLOCK cLock MINUTES 4 uNDREDT MINUTES uunon:o'ms] MINUTES  |yyNDREDTHS
12 MIDNIGHT 000 0 00 20 33 40 67
1:00 A.M. 100
1 .02 21 .35 41 .68
2:00 200
2 .03 22 . 4 .
2:00 300 37 2 70
4:00 400 3 a .05 23 .38 43 J2
5:00 500 4 .07 24 a4 73
6:00 600
5 08 25 42 a5 a5
7:00 700
6 A . .
2100 800 0 26 43 46 77
9:00 900 7 a2 27 45 47 .78
10:00 1000 8 13 28 A7 48 .80
11:00 1100
9 .15 29 .48 49 82
12:00 NOON 1200
10 . . .
1:00 P.M. 1300 Y 30 50 s0 83
2:00 1400 11 .18 31 52 51 B85
3:00 1500 12 .20 32 53 52 .87
4:00 1600
13 22 33 .55 B3 88
5:00 1700
14 .23 . E
6:00 1800, 34 5 54 %0
7:00 1900 15 .25 35 55 92
8:00 2000 16 .27 36 .80 56 93
9:00 2100
17 28 37 .62 57 85
10:00 2200
18 .30 38 63 58 97
11:00 2300
19 32 39 .65 59 98
Notice 30
Feb. 1086
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A2 Time and Attendance

A2 For Use With Certain Cincinnati and Simplex
Timeclocks

U.5. POSTAL SERVICE
TIME CONVERSION SCHEDULE
ORDINARY 24-HOUR DECIMAL EQUIVALENTS OF MINUTES
TIME TIME "
cLocx aocx MNUTES  |Lomtorms| WNUTES  |odborns | MMUTES | apREoTHs

12 MIDNIGHT 000 0 .00 20 34 P 66

1:00 AN 100
1 02 2 35 Q 68

2:00 200
2 04 P 36 Q 70

3:00 300
4:00 400 3 - 05 n .38 43 12
5:00 500 ‘4 06 24 A0 “ kT

6:00 600
5 08 25 A2 4 75

7:00 700
200 280 6 .10 26 A4 4“ 76
9:00 900 7 12 277 A5 g 78
10:00 1000 8 4 28 46 @ 80

1:00 1100 ~

9 ST » A8 o 82

12:00 NOON 1200
100 Pk 1300 10 16 30 50 50 84
2:00 1400 n 18 3 52 51 85
3:00 1500 12 20 32 54 52 86

4:00 1600
13 22 33 55 53 88

5:00 1700
6:00 1800 “ 2 u 56 54 90
7:00 1900 15 .25 35 .58 55 .92
8:00 2000 % 26 % 60 56 4

9:00 2100
Y} 28 3 62 57 95

10:00 2200
1:00 2300 18 .30 38 & 58 96
) 3 39 .65 ) 98

Notice 30
JUNE 1371
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Appendix B

Numerical Listing of Timecard Codes

X-FT
Codes Code Description
=l & 2 B o M o B
28 | etz oL Eploasay e

A (0) 'Unauthorized early begin

tour ring—no work

performed before

beginning of tour.

B (0) 'Unauthorized late end tour

ring—no work performed

after end of tour.
C (0) 1Unauthorized short lunch

rings—no work performed

during official lunch

period.
32 0) Teletime X
33 (0) Guarantee Teletime X
34 (0) Beeper Time X
35 (=) Xtra Straight Time (PDC

use only)
36 (0) Guarantee Tele Overtime X
43 (=) Penalty Overtime
48 (0) Holiday Scheduling Premium X
49 (+) Leave Without Pay—IOD/OWCP X
52 (+) Work Hours
53 (=) Overtime
54 (0) Number of night work hours X
55 (+) Annual Leave
56 (+) Sick Leave
57 (-) Holiday Worked Pay X
58 (+) Holiday Leave X
59 (+) Part Day Leave Without Pay X
60 (+) Full Day Leave Without Pay X
61 (+) Court Duty Leave X
62 (+) Guaranteed Time
65 (0) Meeting Time X
66 (+) PM Convention Leave X
67 (+) Military Leave X
68 (=) Guaranteed Overtime
69 (+) Blood Donor Leave X
70 (0) Steward's Duty Time X

"When totaling work hours, mark disallowed hours minus
(=). Do not carry them to face of timecard. Do not report

that amount to the DDE/DR site or PDC.

February 2016
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Time and Attendance

X=FT
Codes Code Description
1
e T e TYe Tt vy
ot L otasan [ o j PREM
71 (+) Continuation of Pay X
72 (©) Sunday Premium X
73 (0) Out-of-Schedule Premium X
74 (=) ZChristmas Worked Pay X
76 (+) Non Schedule X-FT Hours
77 (+) Civil Defense Leave X
78 (+) Act of God Leave X
79 (+) Veteran Funeral Leave X
80 (+) Relocation Leave X
81 (+) Civil Disorder Leave X
82 (0) Travel Time within X
"employee’s established
work schedule
- 83 (0) Travel outside employee’s X
established work schedule
84 (+) Union Official Leave X
85 (+) Voting Leave X
86 (+) Other Paid Leave X
88 (0) Non-Bargaining X
Rescheduling Premium
89 (+) Postmaster Organization
Leave X

Christmas worked pay hours are treated as a zero (0) when
crossfooting timecards for part-time flexible employees.
Disregard minus (- ) on timecard.
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